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About this Report

L ames Q@@ ofintons

KREFH “PEFAT TRAT RET K
RE” BT HEATE+ASRREABRA
g, ‘hEAGKH" “BtKH" "&H EN
PEEEN WERABRAGE, “WhnAd” 5RH
E+RasRiREHARARNEMEGD AF.

"15MCC," "the Company" and "we" all refer to China 15th
Metallurgical Construction Group Co., Ltd., "CNMC" and the
"Group" refer to China Nonferrous Metal Mining (Group) Co.,
Ltd., and "Steel Structure Branch" refers to the Huangshi Steel
Structure Branch of 15MCC.

R {EIPELES @ Reporting Period

FIRERBIEEN2024FE181HE12A31H (L
TEW “TIREH ), BORBEHEWMUTFES
o E FrEE(#,

REE

o

KR EFTRECEEETE+ 1A S B RFTE R,

The Report covers the period from January 1, 2024, to
December 31, 2024 ("the Reporting Period"), with some content
dating back to previous years or extending accordingly.

R tS
< T

The Report covers the headquarters and affiliated units of 15MCC.

FFENFEERS, BTE+LAEZRIREABRA
BIARIAIRR A RIRE (LITEM “ARE" ) o

This annual Report is the Sustainability Report ("the Report")
issued by 15MCC.
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sk El

FIRENHEFRRTHRE+ANBERXH. R
alkkgities, URERAR%T. Lo 5HEZAY
ESGABXEREIE. MRHEEEN, KIREERHHYLU
ARM&RT
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The data and information presented in the Report have
been sourced from official documents, original ledgers,
and statistical Reports within 15MCC, as well as ESG related
data collected, summarized, and audited by the Company.
Unless otherwise noted, the financial data in the Report is
denominated in RMB.

s BEREARE (XFHPREVBITHRIEEN
BEEN) (XTEERLIEFEITHRR
NIESEI)

c BSRERE (REEER EHAF ESC TR
EHEBEERER) (REER EHATESCE
TURESEEIR)

c RHAIFEARBIMAEZR R (AIREARRS
#f)  (GRI Standards)

* BREE2IREZA+TRN

c BREETFELEEMN (SDGS)

s FEPIHNESLEERRR (FEGWATRE
EBIREIER (CASS-ESG6.0) —ARIEZS)

cHENIEBTERS (WhERGIERL
ESG BIB1ES|) (FEMIIBIMATREERMIE
MM B &5

c FEERIMENEEREZER S (MaRERER
Etgm) (GB/T36001-2015)

« Guiding Opinions on Central State-Owned Enterprises Fulfilling Social
Responsibilities and Guiding Opinions on Enhancing the Fulfillment of Social
Responsibilities by State-Owned Enterprises issued by the State-owned Assets
Supervision and Administration Commission of the State Council ("SASAC")

e The Reference Indicator System for ESG Special Report of Listed Companies
Controlled by Central Enterprises and ESG Special Report Reference Template
for Listed Companies Controlled by Central Enterprises issued by the SASAC

* Global Reporting Initiative Sustainable Reporting Standards (GRI Standards)
e Ten Principles of the United Nations Global Compact (UNGC)
e United Nations Sustainable Development Goals (SDGs)

e General Framework of the Sustainability Reporting Guidelines for Chinese
Enterprises (CASS-ESG 6.0) issued by the Chinese Enterprise Reform and
Development Society

* Guidelines on ESG Management for Chinese International Contractors and
Guidance on Sustainable Infrastructure Projects by Chinese International
Contractors issued by the China International Contractors Association

o Guidelines for Preparing Social Responsibility Reports (GB/T36001-2015)
issued by the Standardization Administration of China

FIREXRABFRILA LT, REBSHAHE
X, TEXTRAR AR IRAR_E R A BT,
18 LUFR SRR AR 90, &R LU LU 5 2R
EHE THARSHBF A http://www.
cnl5mcc.com/index.php/Qywh/esglist.htmlo

The Report is published in Simplified Chinese and English versions. In
case of any discrepancies, the Simplified Chinese version shall prevail.
You can visit the Company's website (http://www.cn15mcc.com/index.
php/Qywh/esglist.html) to browse or download the Report.

I_QDNZ!K}E%E’\J NBEBEER, ﬂﬁﬂ_l
TR B EHBEE QT

If you have any questions regarding the
content of the Report or the Company's
ESG efforts, please feel free to contact

I_us if you have any questions. _,

#ohk: B EON AR RAT A XSHAE 788 =

Address: 778 Gaoxin Avenue, East Lake High-tech Development Zone,
Wuhan, Hubei Province
B4R Postcode: 430075 E53% Tel: 027-51015600

HikFg Email: qyfzb@cnl5mec.com
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Letter from the Chairman

2024 &, BHET+HALERAEERN - +KEM.
ILREHERERBHXE—F. £AEGEHNMFE
SI5ENZET, BRITARNBRTIEFHRNARESE
HEEXBE, RUEXRINLFEFHIE 2267 “116”
DRSS R RNB = REBIERATEME, FFIEE “1L
BEE. BRHBER” REE, HERY) “HeritB s,
WMERFELS. MEEM S, MBS, Btk
RIF ZERRE, KT “WMPIENE EREER,
RAEHTERNCABR. S ABE. ©ASHA TER L,
EHNRBEIENESHE. BEaME. EeKTHAREL
RBo

FNEFRESIN, FERUENERRIE RARY)
BEIEFHRATEREHASEXRE, ARART
EXZHENEAEIRF S, ILNHEARCHBNRNE
B2z, HRT7TEEEH. RANTHREREZIG;
Bl RS BXE. AWE" RERR, 2EMK
PR, BRT TER T THeIWAIFRRMEN NG,
SETIER NIRRT EBS(E,

FNFLRL ESGRERR, EXLRHT (ESGC EEF
Ar) , BAMET ESG LIFMIARIRIT S KERERIE, #RNE
WEBEMBZ. ME. &% MELENREE, £
hiR%l. WEMEER. HRMGENK, K ESGKX
MEERARTHBLERRNMBALES, REHE
ERAE=M “+X" ESGIMFEM, EETAFETH
Rk RIIREE Y,

RNKR IR AR, BEOIFSHF RN
REZ, BSH W, akzols, PE+IASER
ERKILZEREE TBM NAMINE, ERIENEaT A
TBM— “fERE-S" , NATRLITHEIFY .
{ER TBM BARTEN LI TIZUERIR1TE, QAERIAITR
RRIERN, N LRIRMEFANRRNEEEMH
THENERAZE, ERAEIE, BIRUE RS,
AIERFA T TZBIRAEMEMEFER, 1L 71T R T,
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The year 2024 marks a pivotal year for 15MCC in fully implementing
the guiding principles of the 20th National Congress of the Communist
Party of China and advancing high-quality development. Under the
strategic guidance and strong support of CNMC, we have deeply embraced
Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era
and earnestly implemented the key instructions and directives of General
Secretary Xi Jinping, especially those delivered on February 26, November 6,
and in three other important remarks directed at the Group. Anchored in the
development strategy of "focus on nonferrous and seek to expand,” we have
continued to follow the path of strengthening core businesses, specializing in
niche sectors, refining localized operations, scaling up international markets,
and optimizing our investment portfolio. Leveraging our dual role as a core
force and strategic pillar, we are committed to building a proud, aspirational,
and respected engineering enterprise, while driving the Company toward
higher-quality, more efficient, and more sustainable development.

We have remained committed to strengthening Party leadership and
deepening all aspects of Party building. Guided by Xi Jinping Thought
on Socialism with Chinese Characteristics for a New Era, we organized
a wide range of political theory learning activities and advanced
disciplinary education and anti-corruption initiatives. A comprehensive
and standardized Party building evaluation system has been established,
ensuring systematic supervision and accountability. Aligned with the
development strategy of "strengthening headquarters, optimizing
regional operations, and refining project execution,” we have optimized
our organizational structure to inspire initiative and creativity across
all levels. Party building has become a powerful red engine driving the
Company's high-quality development.

We continued to improve our ESG governance system and officially released
the £SG Management Manual, which defines our top-level ESG framework
and implementation roadmap, driving more scientific, standardized,
and efficient corporate management. We enhanced our enterprise-wide
risk management by proactively identifying, assessing, and controlling
environmental, social, and governance risks. ESG risk management has been
embedded into our day-to-day operations and project execution processes.
Our efforts were recognized with the "Top 10 Outstanding ESG Cases" award
by Xinhua Credit's Jinlan Cup, reflecting our strong commitment as a central
state-owned enterprise to sustainable development.

We vigorously advanced our innovation-driven strategy, achieving notable
progress in technological innovation and digital transformation. Focusing
on core businesses such as mining and smelting, 15MCC applied a tunnel
boring machine (TBM) in the Yinzhushan polymetallic mine for the first time.
Building on this achievement, we developed and deployed "CNMC No.2,"
the first customized mining TBM in Africa, for the NFCA project in Zambia
under CNMC. As a pioneer in applying TBM technology in the mining sector,
the Company is challenging conventional engineering models and providing
strong technical support for transforming mine construction and production
methods. In the field of copper smelting, we optimized our control systems
to significantly improve process precision and production efficiency, setting
anew benchmark in the industry.

FNRERBFTLE2NREL. FERNARRE2ETT
MERTTE), BiIRe2ReNRIHRSHIEESR, Rk
EMARSEERN, RN TLERLEFSHTS
BB RRE; RANEHFOMIRL RS, SShEl L
ESEENMZBTIEME, EAOE BEES. THER
FERR, fHBBAASHEESSRES, FRICHEMMNY
LR AT, ARERERERBAREN LR MEK, KM
V25 5 IR A AU &S —o

RMN2ERUCANRRERE, MREHRREENE,
FEEFHMBBIE, IRAFBFMSIHD X, BN
BB ZIE L eERYIME, MThsRhe T FHEekE
R, BRHAT RTERREMOIFT; BEX
ARIEA, BARTIEEERE, EDFEHIXWL
RBEDD, BRTEWRERIMEZTHER.

BMNEDBITHRTE, RREDBHAEENE R
SE. RESE5 S MIRXEBRMHEX AwEITE, 2
ARERBIRSM A mEEER, USKIRToERREX
BT LR, FENAHENEEE, SHNBH
BAFESE, EaEmEdr, SAERAR.

B 2024, WATUAKRFEIERET —MILKMRENE
&, BEARE, 2025 HAPBEUERE “MiE. T, A
DEENE" NIES, USRERAFELRANEL, U
EatnfkE. EMEXR, FERACIAERDNZOE
F. FARE, TECEHENERIASRT, £ KR
THHBEANT, FE+IASRRNER, ESEM
IR RS,

2024 FEAFEERERS
2024 Sustainability Report

We remain firmly committed to upholding the bottom line of safety and
environmental protection. We carried out targeted safety improvement
campaigns, established a robust system for identifying and mitigating safety
risks, and actively promoted team-based safety management practices. As
a result, we achieved a major milestone of zero fatal accidents in production
throughout the year. On the environmental dimension, we advanced our
green and low-carbon development strategy by implementing ecological
restoration initiatives and green engineering projects at mining sites. We
promoted cleaner production practices and energy-saving technologies,
phased out high-energy-consuming and heavily polluting equipment, and
launched research on the application of solar-storage microgrids in mines.
By leveraging green energy solutions to support stable production and
carbon reduction, we achieved a harmonious balance between economic
performance and environmental sustainability.

We comprehensively optimized human resource management by
advancing rank-based management reform and enhancing our
compensation and incentive mechanisms. We accelerated talent
development and recruitment, established bi-weekly training sessions
and multiple professional skills training programs, and launched a pilot
compensation reform initiative, effectively boosting employee motivation
and innovation. We have also remained committed to employee well-
being, improving working and living conditions, and organizing a wide
range of cultural and sports activities to strengthen team cohesion and
foster a strong sense of belonging among our workforce.

We proactively fulfill our social responsibilities by actively promoting
localized operations and the expansion of international business. We are
deeply involved in rural revitalization initiatives and community welfare
programs, widely engaging in volunteer services and philanthropic
activities to support the socioeconomic development of the regions
where we operate. We continue to optimize supply chain management
by fostering a collaborative ecosystem with our suppliers, strengthening
supply chain resilience, and achieving mutually beneficial development.

Looking back on 2024, we delivered a solid and remarkable
performance through dedication and accountability. Looking ahead
to 2025, we will continue to uphold the philosophy of "integrity,
professionalism, and creating value wholeheartedly," with high-quality
and sustainable development as our guiding principle. We will pursue
higher standards and stricter requirements to continuously enhance
our corporate governance capabilities and core competitiveness. We
firmly believe that, under the strong leadership of CNMC and with the
concerted efforts of all employees, 15MCC will ride on the momentum
and write an even more brilliant chapter in its journey forward.

FE+REAREBRIE. EEK

Liang Lei, Party Secretary and Chairman of 15MCC
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PE+FR/AMIIT 1953 F, BEMTENMEMNLERK
EasTUmsun TR, REeTLER E
R IRER, BATEERERANEREAE,
tEEHRARL., BtEEVEARRL, BHELR.
The. ZRAD XA 30 ZR.

Founded in 1953 to restore and develop the Chinese
metallurgical industry, 15MCC was the earliest engineering
construction enterprise "going global." 15MCC is now a
wholly-owned subsidiary of CNMC, a high-tech enterprise
in Hubei Province and a corporate technology center in
Hubei Province, with over 30 wholly-owned, controlling,
shareholding, and branch companies.

RERE AL SABRR. ASMERNITRZITN
BR, URTMEISAE—R 21 MU EE—RK
HE, BEWINEFEIFEEHR. QBEN W, Ak
MHBEBRSANE, KEPRSMk. Al LI, BEIR.
B, BM. BE. T ARFE, NERIES
R &8, &R Big. X, ZESFNREKRS.

15MCC possesses the special-grade Engineering Procurement
Construction (EPC) qualification for metallurgical construction,
the Grade A metallurgical engineering design qualification, the
Grade A construction engineering design qualification, seven
Grade | EPC qualifications, and 21 Grade | specialized contracting
qualifications, as well as the economic cooperation and
operation qualification with foreign parties. With conventional
advantages in mining and smelting. 15MCC has long served the
steel, petroleum, chemical, energy power, building materials,
housing construction, municipal engineering, and highway
industries and provided quality design, consulting, investment,
construction, procurement, and operating services to both
domestic and foreign customers.
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RNEEERIMZIT. Big7T 1000 Z0TEMHE, #F
LTH 100 2, RIGEYR. ERARIEREIER
1300 2, RIS2ER—FHRR. 2ERBEIE

WERWIRIR, FHF 2024 FREEE (TIEFEIER)
(ENR) “£HKEBRAX250XRITEAEE" (Top 250
Global Contractors) #2&, {u%Is 111 fii,

15MCC has designed or built more than 1,000 engineering
projects across China and overseas, obtained more than
100 patents, and won more than 300 engineering awards,
including the Luban Prize for Construction Projects and
the National Quality Project Award. In 2024, it was listed as
one of the "Top 250 Global Contractors" by the American
Engineering News Record (ENR) and ranked 111th.

LEMNAEER, FATERERIRITUMERUAME
HE, PE+IARFESREBARZE, B "LEBE.
BREEE” , BRI, BENERIERRHERER
w55, HENFM@mEXSEENE, FENFMEEZ T
=R BRMHE ARSI

At this new historical juncture, as the national team and
backbone force of China's nonferrous construction industry,
15MCC remains firmly committed to the path of high-quality
development. Staying true to the strategy of "focus on
nonferrous and seek to expand" and driven by innovation, we
continue to deliver premium services to clients at home and
abroad, create lasting value for stakeholders, and make greater
contributions to the economic and social development of the
countries where we operate.

1137414

Corporate Culture

5FRHLE
Shared Development
with Clients

S5RTHMK
Growth with Employees

SHEHME

Harmony with Society

TEREEZOREFHNERCIZAT Falk.
bR RRSS )

To build an international engineering company with

core competencies

ek fEs
Mission

- ERERE

Integrity

Il ES
Vision

ZH B
Core Values

KRIGRH
Refinement and
Efficiency

12 p
Enterprise Spirit

edr=NelEis
Aim High and
Innovation

2024 FEAFERERS
2024 Sustainability Report

g5

Hi-efficiency

11308

Stronger Execution

POEL Y

Done Excellently
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FRI= (i

H| Affiliated unit

10

DRE (RENAE) TR § HItER (FitH) § B
Office (Party Engineering Audit Department Digitalization
Committee Office) Research Center (Audit Center) Center
; ; 3 Ak & AR
KMMAETL | EEALE ERRES 0 BREREELE 0 (@EapaD)
Procurement Business Contract Legal Risk Control General Contracting Corporate Development
Material Center Department Department Division Department(Board of

Directors Offfce)

E—TERE RN YNC]
First Engineering Company Jiangsu Branch
TR WD RE]
5 — AR\
o s YA Jincai Mining Branch

Second Engineering Branch

SEEE A
E=TRAT Belarus Representative Office
Third Engineering Company
HEH AT
Xinjiang Branch
ELHRE
Seventh Branch Company
D% A N=l
Chengdu Branch
FADAE
Southern Branch .
PV A=l
shenyang branch
S TNS
East China Branch MEMELDNE
Huangshi Branch of Steel Structure
HINHAT
vvuf?an branch 57‘\‘\93\@5
Taizhou Branch
IERDRE TEDNF
Beijing Branch Ningxia Branch

RSB ERL AF)
Yangxin Hongsheng Copper Company

BAmTAAMEIGIT TIEERAE
Huangshi 15MCC Survey and Design Engineering Co., Ltd.

AT AT ZIR TEERAT
Hechi 15MCC Construction and Engineering Co., Ltd.

2024 FEAFERERS
2024 Sustainability Report

RLIRED M5E (MSHERD) YNCIERES miHFRER
Department of Safety and Finance Department Company Discipline Marketing Development
Environmental Protection (Financial Shared Center) Inspection Commission Department

TiEEEE HEET(ES KETEDAE ASEIRER

(BARBEEER) (TEDRE BR) (RRERBEZIEDAE) (RZELALRER)
Engineering Management Party Mass Work Department Inspection Office (Office of Human Resources

Department (Technical (Union Office Youth League Party Conduct and Clean Department (Party Committee
Quality Department) Committee) Governance Construction) Organization Department)

THANISITRRARAT (BIMNLSED)
15MCC Overseas Engineering Co., Ltd.

FE+RASRIGEBACNE/RERAF
15MCC Ecuador Co., Ltd.

THABBRTHERRZBRAE
15MCC Belarusian Construction and Trading Co., Ltd.

BAHEEREEAR
Kowangupu Co., Ltd.

THARMTERENREZBIRAR
15MCC Ivory Coast Construction Trading Co., Ltd.

THAFNERRABEIRLAT (BT RER)
15MCC Africa Construction Trading Co., Ltd. (Zambia
Regional Headquarters)

AR L TERABRAT
Hubei CNMC Mining Engineering Technology Co., Ltd.

BEKRBEERAT]

Hongji Investment Management Co., Ltd.

BEMBIIERRERAR
Huangshi Xingang Engineering Construction Co., Ltd.

wmAamEEYIIRSERAE
Huangshi Jinguan Property Service Co., Ltd.

BEATEEYRIZEERAE
Huangshi Jintong Material and Equipment Co., Ltd.

HEX+HABWBRAT
Wuhan 15MCC Real Estate Co., Ltd.

B EARIGITARRERAR (&1t 5ER)
Shenyang Nonferrous Metallurgy Design and Research
Institute Co., Ltd. (Design Business Department)

FBEELEBERABRAR
CNMC Development Investment Co., Ltd.

AP ERIGRERRAR
Shandong CNMC Construction and Investment Co., Ltd.

R ERIgR AR ERAT

Sichuan CNMC Contruction and Invesment Co., Ltd.

+RAEZIRBRAT
15MCC 2nd Engineering Co., Ltd.

+RAERATE (EIE) BRAR
15MCC Construction and Engineering (Indonesia) Co., Ltd.
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Bty
Setting Sail from Changsha

BAEE, REEL

Self-reliance, Arduous Entrepreneurship

1953 &, ARMIEITHRKD,

In 1953, the Company was established in
Changsha, Hunan.

@ 1958F 10 B, REBXRBLE], EZi

RS E BT o

In October 1958, the Company went abroad for
the first time to assist in the construction of Co
Dinh chromite mine in Vietnam.

1963 F 9 B, QEARNERVITHEY HE
ITR2EREHFBRARHEIRLR.

In September 1963, the shaft project of
Huangshaping lead-zinc mine constructed by the
company set a new record for the construction
of inclined shafts in the national shaft system.

EIfs4a

Marching to Huangshi

BfEas, AESK
Bravely Undertake the Mission, Win Glory
for the Motherland

® 19654 10 A58, AERIEMRILER,.

On 5 October 1965, the Company's headquarters
were relocated to Huangshi, Hubei.

1978 £ 5 B, REFARMEINSIHNE—EKX
BN AR — IAEREAER Tig

In May 1978, the Company undertook the first large-
scale modern smelting plant by introducing foreign
technology-Jiangxi Guixi Smelting Plant.

1978 £ 10 B, RAEKRAAERNKESN
RUFEBHRES TIE— R —KCEE
BRI T2,

In October 1978, the Company completed the
landmark project that opened the prelude to the
modernization of national iron and steel production
- Wuhan Iron and Steel 1.7 rolling mill continuous
casting workshop.

2024 FEARZERBRSE
2024 Sustainability Report

A

Gaining Fame Far and Wide

BirehE, EHHRE

Eagerly Reforming, Accumulating Strength
for Foundation Building

@ 191 F 10 B, R8ENTRES—E5I#HINE

Tt T2 B—SR KRB
In October 1991, the Company built the Guixi
fertilizer plant, the first plant in China to import
advanced international technology.

1994 £ 12 B, ABHITAFRERES 500 58,

LERAZEMER 110 8. 2EFERER 65 2o
In December 1994, the Company was ranked as
one of the Top 500 in China's construction industry,

110th in the country's largest business scale, and
65th in the country's housing construction.

1955 5 A, AEEMN T HEE—EE 2507/
D 8] — MFIERIEEH -
In May 1955, the Company built China's first

250T/D tungsten processing plant-Hunan
Yaogang Tungsten Mine.

1958 F4 B, REIEM T HESE—KRER
a2 —tlEREE (60117) o
In April 1958, the Company built China's first

cemented carbide factory-Zhuzhou cemented
carbide factory (Factory 601).

1981 F 12 B, RBETESBMFEMITERRAR
HMERARIGHTZ, Ba 7 SNEREE (80
KEE) RABN—EHET.

In December 1981, the Company built an arch pipe
bridge with the largest span (80 meters span) in China at

that time by adopting a new technology of single arch
(® pipe overall erection in Zelin Xingang River in Ezhou.

1999 % 5 A, REAEMZEIERACRE 40001/
DAEFAMERE, XALHREEBRIZ,
SIENRAXSRAETEER T EWHER,

In May 1999, the Company constructed the raw
material storage of 4000T/D production line of Anhui
Tongling cement plant, adopting derrick-free hydraulic
slide molding process, which create a new record for
the construction enterprises of largest circular storage.

199 F 11 B, AEAEZNT MANRBIESE
R, TIERR “BFM” | ERMMRIZRAER.
In November 1999, the entire inner ring road project
in Guangzhou constructed by the Company was com-
pleted and won the "Five Sheep Cup" and the Nation-
al Quality Engineering Silver Award.

13
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Join CNMC

MERRE, SIFER

Scientific Development, Innovating for Strength

2000 F 8 A 29 H, REIXHPEBELEH:
S—HEReN WESERERARTEE,
On 29th August 2000, the Company was managed
by the predecessor of China Nonferrous Group-
China Nonferrous Metal Mining (Group) Co., Ltd.

2003 £ 8 A, ABHERENERN KT
B e — ISR Ak % a1
P IEFAR o

In August 2003, the first tilting furnace in the
domestic smelting industry manufactured and
installed by the Company, the tilting furnace of

Jiangxi Guixi smelter miscellaneous copper work-
shop, was formally put into production.

2004 £ 8 B, ARAHIIFLERIK 48K, Fm4.5
KB “PEE R —IIEHMRW EIR
TE=HRITERTHAARE, SIERITW

PSRBT Ro

In August 2004, the "China's First Beam" with a
length of 48 meters and a width of 4.5 meters,
which was manufactured and installed by the
Company, was hoisted and installed at the third
bid section of Jiangxi Xinyu steel plant thick plate
project, creating a new record for the span of a

(@) domestic industrial plant structure.

2005 F 8 B, AEARMEXOENSTHY TIERT
8577, XaESARME/REFER TK~HiL, T
RRATERRITIEEUR (RHIHE) o

In August 2005, the Ovoo Zinc Mining Project in Mongolia con-
structed by the Company was completed and put into produc-
tion. The President of Mongolia, Enkhbayar, attended the cere-
mony of completion and production. The project was awarded
the Luban Prize for construction projects (Overseas) in China.

2006 FF 11 B, RBEAZAYI7/EMERE 500MM
EFHBEIRZERTD), 5 7NNk EI R EEE
7 500MM BERZBEIRNEIFH Eo

In November 2006, the test run of 500mm continuous
casting machine constructed by the company for Jiangsu
Huaigang Group was successful, which rewrote the history
that Asian steel enterprises could not produce 500mm di-
ameter round billet steel.

2007 F 10 B, REREMLARMBAHELRLERA
5] 40 A / F5Ea R LTIZ 630 MFEARAE, eli&AM
IRIP L EERIFLR,

In October 2007, the 630-ton anode furnace of 400,000 tons/
year copper refining project of Shandong Yanggu Xiangguang

Copper Co., Ltd. installed by the Company created a new
world record for the largest anode furnace installation.

2009 F 5 B, AERENEWRENKKSE
RITERT 260 M / /NS FIREEESIRAR
TIRERERE LR,

In May 2009, Shougang Jingtang Iron & Steel Co., Ltd.
installed a 260ton/hour dry quenching coke plant,

creating a new world record for the largest dry quenching
coke plant installation.

201153 8, REARNAEEEELEN 27T

FRENRSNH. TERRTERSIESER
(BINIHE) -

In March 2011, the nickel mine in Dagon Hill,

Myanmar, constructed by the Company, held a grand

commissioning ceremony. The project was awarded the
(®  Luban Prize for China Construction Projects (Overseas).

FE AR IEGX
Establishing in Wuhan

RS, BREpE
Never Forget the Original Aspiration, Forget
Ahead with Perseverance

© 2012F 11 B 19 H, ARSEHEEHILEN.
FEREUX. BEANEEMERE. 2016 F£6 B, AF
R LA B —RRIEXIMEBI N ET B 2 &6
S| -2 i S| 28
On 19th November 2012, the Company's headquarters

moved to Wuhan, Hubei, forming a Dual-Headquarters
Structure in Wuhan and Huangshi.

2018 F 8 A, REIARMIFME BRI RL
B —REFIIRE ERIRAEBE,
In August 2018, the first waste incineration power

plant in Africa constructed by the Company, Essebsi
waste power plant, was officially put into operation.

20188 B, AR ARAVAEME B F U L—
BRI R AT Rl (A E ETV&
In August 2018, the first digital mine in Africa constructed by

the Company-the southeast ore body project of Zambia's
Chambishi copper mine was officially putinto production.

202 %108, AEZK. EPC BAEHXRALER
oot AT TZIE—F#T5AR 40 FiEE
SRR A S 4T B A,

In October 2022, the Company's joint venture and
EPC-Yangx-in Hongsheng 400,000 tons of high-purity
cathode copper clean production project using the

world's most advanced "double flash" process was
(® completed and put into operation.

2024 FEARZERBRSE
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© 2023F 38, REPIAHRIHFRANERARRE WA

TZWak —IiRREaRaBRmERMEINE
BRI RN TR T2,

In March 2023, the Company won the tender for the
construction and installation of the smelting area of
Tongling Nonferrous Metals Green Intelligent Copper-based
New Materials Project, the world's largest single set of
"double flash" process copper refinery.

EEIRA

Facing the Future

EREL, 51T 2

Strive with Vigor, Persevere without Slack

PE+IAFNERNEREECEREY WIEPRAEH
B TBM %A IR, e at TaeERET A
TBM QSR NI RKIIMBBHEE T, FSERRATE
BREREY WMEEEMNA, HFTFRE 1 ARIEF
K 3.1 REBBHEARE,

As the first engineering Company in China to apply tunnel
boring machine (TBM) technology in nonferrous metal mining
projects, 15MCC deployed the country's first underground TBM
for nonferrous metal mining at the Yinzhushan Project in Jiangxi
Province. This milestone marked the official adoption of TBM
technology in the nonferrous mining sector. By the end of January
the following year, the 3.1-kilometer tunnel was successfully
completed, achieving full breakthrough.

BHURTIERE, PETIARKFICREEHD , BESREX
BB, MRKSHERRALRE, BEITEEFZO
RFINERCTRERERRASHHE |

In the new journey of the times, 15MCC will keep in mind the
mission of central enterprises, anchor high-quality development

goals, actively participate in the construction of Chinese path to
modernization, and make great strides towards the vision of building

(®) aninternational engineering company with core competitiveness!
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RIR
PiELERISRE

Awarded by the All-China Federation
of Trade Unions

RIR
PENGHER

Won the China Steel
Structure Gold Award

RE (IEHEIZR) (ENR) &Y
“RIEA 250 REFABR 8,

%5 111 1

Ranked 111th on the list of "Top 250 Global Contractors" by the
American Engineering News Record (ENR)

RRE-BHEERET=M
“+K” ESG RFEZH!

Won the Top Ten ESG Excellent
Cases of the 3rd Xinhua Credit
Jinlan Cup

5 o~ s=mwsanszrescanmmms o
55
(—H—8" +RE SEEEEFEE)

“+X" ESGHRFRH

R
PE+EASRREAARAT
*

T
“AAA SRS

Honored as an "AAA-level
Credit Enterprise”

RE “hENIMEETIZE I 100 587 RIR
% 62 i HMIEEE IR “TALES

Ranked 62nd on the list of "Top 100 Chinese
Overseas Contractors”

Won the "Worker Pioneer" award from the

Hubei Provincial Federation of Trade Unions

R T
LSRR T R BT 30 38 REERHFEL

Ranked among the top 30 in Quality Management Honored as an Excellent Enterprise in

Quality Management

among Hubei construction enterprises
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EREBRERBEBIRIEHAN KRR, PE+I
BRFAFELRLAESE, £EXR ESC BEARE
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R EHBERSEIFEER, RBAAEIMS HBENFELE
71, BIEERRROARFELRRESE .

At this critical stage of advancing its high-quality development
strategy, 15MCC remains firmly committed to a sustainability-driven
approach. The Company is aligning fully with ESG management
standards, continuously strengthening its sustainability governance
framework and enhancing its policy system and organizational
support. By reinforcing innovation-led growth, accelerating the
green and low-carbon transition, deepening global responsibility
and win-win cooperation, and enhancing governance resilience and
strategic coordination, 15MCC is striving to build future-oriented
sustainability competitiveness.

18
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Sustainable Strategic Goals

PETRARA “EHEE. KRB
IS R OMEN, REBRE
BRSAEEE, BETE. EH 2
RO ARES, FEESIHERP,
MIRBITHSRE, NERSREKT,
RIEDRELRF. XLFE, EHX
e, MmiE. K& Al HE=ELE.

FERNBEBTILERR “EHE" WIiEd,
shp “FHSED. 1SN, IR Ayl
B, Fid ‘5BRFHRE, SRIHE
K, SHSHEME" pyiklvEen, KR
MTIERZRIE, ARIEHEFW
SEROREN, REFETEWVHSHIE,
HNFEEZF R BT IE,

Uk
Innovation

15MCC upholds the core values of "integrity, refinement, efficiency, aiming high
and innovation," with a strong focus on high-quality and sustainable development.
The Company remains committed to fully, accurately, and comprehensively
implementing the new development philosophy, placing emphasis on ecological
and environmental protection, actively fulfilling its social responsibilities, and
continuously enhancing its governance capabilities. By steadily advancing
transformations in quality and efficiency, 15MCC strives to achieve innovation-
driven, well-coordinated, green, open, and shared development.

As one of the earliest engineering enterprises in the non-ferrous industry to go
global, 15MCC carries forward the corporate spirit of "high efficiency, stronger
execution, and done excellently." The Company remains true to its mission
of "shared development with clients, growth with employees, and harmony
with society," maintaining a long-term commitment to the engineering and
construction sector. While steadily advancing its core business, 15MCC also
upholds its corporate social responsibilities, consistently contributing to the
economic and social development of countries where we operate.

¥3
Learning
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D
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Development [
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Social Responsibility

Communication
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@2 ESG BRI AR

Improve the ESG Governance System

SRS LREIEKTER USSR HREEGHXBEIHT . PE+IALUAE. SENTETHE2 ESCE
BARZSEEFE, RREREERENFALRENER, XN TIEEEZORFANERLIEAR,

Excellence in Sustainable Development Management is a key driver for achieving ambitious corporate goals. With a diligent and
pragmatic approach, 15MCC continuously strengthens its ESG management systems and frameworks, firmly pursuing a path of
green, high-quality, and sustainable development. The Company is committed to building a globally competitive engineering
enterprise with strong core capabilities.

NTHIRAT ESGC BEETIFRVBEA. ABMESR, (B#HAE ESC SUpIrEde, RFE+IAUEERFN ESC BIE
TFEENSENRSIE, FELEREARREFKEETIS/NALK, NEASBEIEK, QAFXMIIEHEE
EARRK ESG MS/NAFBDEERI K, ABEEIBBRBABEAS ESC TR NH,

To ensure transparency, standardization, and efficiency in ESG management and to drive continuous improvement in ESG
performance, 15MCC has established a robust governance structure. The Board of Directors serves as the highest body for ESG
supervision and decision-making. At the executive level, an ESG Leadership Group has been formed, led by the Chairman, with
responsible executives serving as deputy leaders and department heads as members. Additionally, an ESG Working Group, led by
the designated department and composed of ESG liaisons from each department, supports the implementation of ESG initiatives
across the Company.

EE

Board of Directors

ESG S/ VA
ESG Leadership Group
ESG ITF/\H
ESG Working Group

BV RESR (BERZNAE)
Corporate Development
Department (Board of Directors

ADNEIRER ( REHRED)
Human Resources Department
(Party Committee Organization

TiEEEE ( BARRESRR)
Engineering Management
Department (Technical

Department) Office) Quality Department)
Z LIRS  ERTES(TAHAE EE) .
Safety and Environmental ‘ Party - Mass Work Department R

Other Departments

(Trade Union Office, Communist
Youth League Committee)

Protection Department

ESG &A%

ESG Governance Structure
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Board of Directors

EfFR AT ESGC BRI,
AT ESG HE. HEME

IR BEFEEITEERCR,

FITRNARLRE

Fully responsible for the

o

S W

/

g

Gf

Company's ESG management
work, receiving reports on

the Company's ESG strategy,
progress and information
disclosure, and making
deliberations and final decisions.
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ESG $nS/\H
ESG Leadership Group

o % ESG BT fE, B#ZESG
REE. BEAE. XL BAn
MKBARE

Coordinate ESG management

work, and review ESG strategies,
management policies, plans,
objectives and disclosures, etc.

* ERIABFE ESG ITE, EH
AEERLCR
Promote the ESG work of the

Company and report to the Board
of Directors on a regular basis.

Fest]

e

ESG TF/A
ESG Working Group

cEWAE ESC K. EERH
Ot BRAIRERRE

Draft the Company's ESG
strategies, management policies,

plans, targets and disclosures, etc.

EKESG X IFEFEEE,
EHAM ESG NS/ NEICIR
Implement ESG-related tasks,

and regularly report to the ESG
Leadership Group.

KIREHN, HONVERKET (ESGC BEFM) , ZFMIERN ESC TIER 45" , LEMAGHERT AF ESG
AENTRIRITSEMRE. 2WRE, EEFMEES ESC ARMAEXH , EL "2 KB4, KHRERX" B
FARARIEFZES I, AARTSRLRF. #EiEREARINAEIE,

During the Reporting Period, we officially released
the £SG Management Manual, which serves as
a "compass" for our ESG efforts. The manual
provides a comprehensive and systematic
overview of the Company's ESG governance
framework and implementation roadmap. At
the launch meeting, it was emphasized that the
manual is a foundational document guiding ESG
practices. It should be integrated into all aspects
of operations using a "holistic mindset and funnel
model" approach, injecting new momentum into
building core competitiveness and advancing
high-quality development.

ESG EEFMAH =

Press conference on the release of the £SG Management Manual
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Stakeholder Engagement

PE+IABEEMSAINBF ARG RRRIOR. BRI S BB GAERE, RITRNT A
KITBIIFRANARLE, LULPRIATIRY ESG AuBg A ESG SRRV, NHTIRF ESG BIERE NHNIES ESC TIF4Y, B

MEM@mEXHHIHEL R,
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15MCC places great importance on communication with stakeholders. By establishing diverse and open communication mechanisms

and channels, we deeply understand the demands and expectations of stakeholders, clarify our ESG strategy and material ESG issues,
and continuously improve ESG management and performance, achieving collaborative development with stakeholders.

HEEE
Daily communication

BARETE

Official media platform

7,
i &
B3
%8
z o EEELVNGNEETS FESBEH BT Ve EF B Rz 5 E LA BIEIRRE LLSEN HEMAR
R b Board of Directors and the CNMC Employees Suppliers Customers Government and Partners Media Social and the public
Company's management regulatory authorities
NERIE HEEF W RITREERS5E TV EEE FREZe BT REN KHIREXR R SRAF. B HERm
Corporate governance Social, economic an Employee health and wellbeing Supply chain Quality and safety Comply wit Long-term an Open and transparent Social welfare
ial icand [ health and wellbei ly chai li d saf ly with d d ial welf:
environmental benefits management environmental regulations  stable partnership information
=] R R [R5 R IEY Bl & AT NFFERR RBARSS VENEE S e NEZSF EZREios
ﬂ = Protection of rights Anti-graft and anti- Career development and training Openness and Good service Reduce pollutant Fair competition Rural revitalization
*é %’_ and interests corruption transparency discharge
(72
%g Wea IR LN TIEINER JiSAS BT & RIPESIFR HXE5
£ % Revenue reporting Safe working environment Honesty and Innovation-driven Preserve the ecological Community
?2-(3: integrity development environment engagement
1! .
Lo SEHFIER
==] g' Equitable compensation system
(7]
e
Democratic communication
g BEX TR RIAW HEEET ERBEERT ERRT LIRS £k Z5Tlihs EREARTE HEIIM
g Board meetings Work debrief Staff meetings Supplier evaluation system Customer satisfaction survey Periodic assessment Join industry Official media platform Community
= report submission associations communication
a vy N — . - = . s . - - - .
= HEmE Hrxr TITREHSRN NIHERIRE R BUREWAR NHERIKE NIHERIRE HEXZFEDD
(’Q < Daily communication Reporting statements Labor union activities and meetings Disclosure Customer service hotline Government visits and Disclosure Information Community support
4 information exchanges information isclosure activities
% (BD inf i h inf i discl iviti
= @ s = N N SN Pt NN
B3 BEERTEHRWN NIHERIRE RITFIS T AL BERIE TEHRVRE
IPL g Regular management Disclosure information Employee training and Daily communication Regular
| § meetings professional training communication
El
(o)
~
=)
2
(73
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Identification of Material Topics

FE+IAEEEXE. aFUMARERN, &
EZERIINERAIFARLRBRSRERES], ERAF
MIMNBRmEXA B, SRERIMEFEITEL
SR IERIRER R, FEFRRAEENEDN
TF. RGN, ABEIX ESG IWAUHITIRA!.
WESEH, TN T 21T 22 T ESG SRR,
HA IR 5 T, G 12 T, B/aINER
5,

AT EFRIFR ESC WERTHISHEM LR, A8
B EMARNEN MM ERH TIF X—IEFN
ZRITUESHMRESE, TR RRAE SR
HMNHIHIFRBIL .

WA

Identification

W
Evaluation

15MCC adheres to the principles of relevance, inclusiveness, and
comparability in its ESG disclosures. Drawing on leading domestic and
international sustainability reporting frameworks, the Company solicits
feedback from internal and external stakeholders and benchmarks
against best practices of peer companies at home and abroad to
continuously refine its materiality analysis. During the Reporting Period,
15MCC identified, evaluated, and updated its ESG topics, ultimately
confirming a total of 22 material ESG topics, including 5 environmental
topics, 12 social topics, and 5 governance topics.

To ensure the continued relevance and evolution of its ESG topics,
15MCC conducts regular reviews and updates. This process not
only incorporates industry trends and best practices but also
reflects the Company's strategic developments and changes in the
market environment.

ZEER ESG ERIKEEN. ERBRENX. TLAEER. REKEML.
FITAAER R IREEIL ESG B R
Develop an ESG topics list by comprehensively considering ESG disclosure indicators,

national policy requirements, industry development trends, company development
plans, and stakeholder feedback.

BIESMEEXT AR, TREWFH AN FMIRA S RIENEEITHF
Prioritize the identified material topics through stakeholder communication and
expert consultations, etc.

LN APE+IABRSRAFNWHINSELRENE, AHTIRENE

Confirmation

ESG SRR G HE AR
The assessment process of ESG material topics

24

The material topics are finally reviewed and confirmed by the Board of Directors.

HMREEINE

Environmental
topics

HEEINE
Social
topics

AR IR

Governance
topics

ESG L%

List of ESG Material Topics

BEEEMIGER hEEEMINE
Topics with high materiality Topics with middle materiality

SRMARS B
Pollutant emissions
and management

RZX SR AL

Tackling climate change

Rl ERZ S
Occupational health
and safety

TiEmE
Engineering quality

BRAEIH

Technical innovation

RARFRS
Enhancement of
customer service

NERE

Corporate governance
E MLk

Work with integrity

S|

Party leadership

KR
Risk management

IR
Resource use

EBIFIRRP

Environmental protection

HEIP 5 T
Protection of employee
rights and interests

RITXIFEF

Employee care and benefits

ER & 1ER M
International cooperation and
communication

RITERSH

Employee development and training

M EEE

Supply chain management

SR

Rural revitalization
HERNE

Social welfare

SEEMEE

Lawful and compliant operation

2024 FEAFERERS
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REEZ I
Topics with low materiality

° EMBHFMRIP

Biodiversity protection

s HXXH

Community relations
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Deepen Party
Leadership

BERERESINFRESRELE,
FRE+ R8BS A AT
EFeHsEXBRRNES, BR
P PRI (O 3EER “TANEIR .
BE “WONBE" . ME “FROER,
SEAMMNREHNRIZEENR,

High-quality Party building provides
a strong foundation for high-quality
development. Guided by Xi Jinping Thought
on Socialism with Chinese Characteristics
for a New Era, 15MCC firmly upholds the
"Two Affirmations," strengthens the "Four
Consciousnesses," reinforces the "Four-
sphere Confidence," and ensures the "Two
Upholds." The Company fully implements
the general requirements for Party building
inthe newera.

RACEHER SR

Optimize Organizational Structure

RETEPRUERARRRRR, WERLTRE. STsMEAR
R R, HRRIFLER. ARG, SBREEREFES, B
BARE (REX) MBS, RXERH—&. ILEER, B3
BUWIRE. R2FARGKR, HEFRENARRE, FNMNESE
INERTE, HMRARABEINNE. BINPERES,

15MCC continues to strengthen its grassroots organizational system by
building a streamlined, efficient structure that ensures full coverage and
deep integration of Party building across all levels. The headquarters Party
Committee provides overall coordination and guidance, while affiliated units'
Party Committees (or General Party Branches) work in synergy. Frontline
Party branches are rooted in operational units, with continuous efforts
to optimize their structure and improve organizational systems, thereby
consolidating the foundation of Party leadership. Meanwhile, overseas Party
building is also being reinforced, extending Party organization coverage to
overseas projects and entities.

2024 FEARERRBIRE
2024 Sustainability Report

\

ASISSEIESEasES

1+

15MCC's headquarters maintained
one Party Committee

THERER

19

Overseeing 19 subordinate Party
branches

R

6.

Established 6 General Party Branches

HAI 25

105+

With a total of 105 Party
branches formed

FrBBigws

10

The affiliated units established
10 Party Committees

SNENERE R
2REEMRA

1,1 92 A, SR

NERIMFBRA. EMBEEES

The Company had 1,192 registered Party
members in total. Full organizational Party
coverage was achieved across all domestic
and overseas affiliated units and project sites

RNAREZ2FQFEW

36 R, HE—HRUNEERRRTIENTESRS

Throughout the year, the Party Committee convened 36 meetings, further strengthening top-level coordination and guidance for

grassroots Party building efforts
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ERRERME
Strengthen Party Building Responsibilities

NEFERE2TERELRR, BIHRTBIEGHIEN. Bk, 2024 F, HIESIGHIEXH, BHERESS
ZiziEln, GARERSN. EITRER. AhESER, BUILIFNESHNER. RREZERANTE
SEifN, SEXNED, 2EEK FEX. BB FEKT BR. REREFRPITHRIXNEANR
REE, B—PEKLEERE, RARRXARBUGENEIRRET .

15MCC has continued to strengthen its Party-building accountability system, promoting the institutionalization and
standardization of Party-related work. In 2024, the Company issued multiple policy documents that clarified key tasks and
assessment indicators. It convened Party-building meetings, signed responsibility agreements, and released task lists to
reinforce implementation and closed-loop management. Party-building performance results were incorporated into the
overall evaluation of management personnel and linked to performance appraisals, fully enforcing the principle of "joint
planning, joint deployment, and joint implementation.” The Company Party Committee strictly adhered to established
decision-making procedures and governance rules, further reinforcing accountability and enhancing the political function
and execution capacity of grassroots Party organizations.

IEoh, REIRETEER (RESWEMN (2024 FE1]) ) ( “=ZF—K" ARHIESLFEAE (2024 FE1T) )
FHEXHENR, #—PIERERRWAEFNEREER, EEELREZTFIARME, ERERTA
L EERBEIMIBUATIRE.

In addition, the Company's Party Committee strictly implemented institutional documents such as the Rules of Procedure
for Party Committee Meetings (2024 Revision) and the Implementation Measures for the Decision-Making System on Major
Events, Appointments and Removal of Important Officials, Important Project Arrangements, and Use of Large Amounts
of Funds (2024 Revision). These efforts further standardized the Party Committee's deliberation and decision-making
procedures within corporate governance, reinforced the primary responsibility for Party-building work, and enhanced the
capacity and political function of grassroots Party organizations in fulfilling their duties.

S A SHEET R
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Enhance Ideological Guidance

NARZEEFLUSNEFHFNAPERELESEXTEN
S, BERMELRE, RNERARLFEIHESR
BEaRR, 2EEEEEN_+ANHRESHEH.
AR “E—INA" HIE, EREIMELERR
PLRFME. NRNO. ERERK,

The Company Party Committee adheres to Xi Jinping Thought on
Socialism with Chinese Characteristics for a New Era as its guiding
principle, continuously strengthening theoretical education,
deeply advancing Party discipline learning and ideological-
political development, and fully implementing the spirit of the
20th National Congress and successive plenary sessions. It strictly
enforces the top-of-the-agenda system, promoting the thorough
and profound study, internalization, and practical application of
the Party's innovative theories across all organizational levels.

REIREZBAZ I B S EHRNAREFE 2 ENBERER
HERERIN

The Company Party Committee convened a summary meeting on the
thematic education for studying and implementing Xi Jinping Thought
on Socialism with Chinese Characteristics for a New Era

\

AT FHNAIFILFES)
46, 223,

theoretical study sessions for the
Party central group

223 sessions of Party discipline education

BERRAQARRLCFINE WRLDETIR

67.

The Party Committee organized 46 While grassroots Party organizations conducted Delivered 67 discipline-

focused Party lectures

BEAREPE. ‘Z2—R | TERASFEASHENEEEY, AETRUE R THNEILRAFASEGRIR, 18
SRECAIAE. BRINANTEIAR, #HRMEHERGIEN. BSK. 2BHEH,

RRGEREZERIDEFERBIENERAR
B RBERTHTERTHNER, &6
REKIFHIE LIFAS 19 1, He 61 &
BAESIHE R IR,

Developed an action plan to deepen the
implementation of General Secretary Xi Jinping's
three important instructions to the Group,
formulating 19 work items tailored to the

Company's actual conditions and promoting the
effective implementation of 61 specific measures.

28

BT “E— $IE, MREIEESR,
HER E—WE FIFAIDEFEH
BERMEEENIE TG 35 /it
144 IMRA,

Revised the top-of-the-agenda system to
ensure strict compliance; the Party Committee
held 35 sessions focusing on the top of the
agenda, studying and conveying 144 key points
from General Secretary Xi Jinping's latest
important speeches and instructions.

Through diverse educational activities such as reading classes, the general meetings of Party members, Party branch committee
meetings, Party group meetings, Party lectures, and themed Party days, the Company continuously strengthens the theoretical
literacy and political awareness of Party members and cadres. This enhances their political, ideological, and behavioral alignment,
advancing Party education toward institutionalization, normalization, and comprehensive coverage.

\/

/
HAREZPICHETIR BIETHEE KSR

17. 27 30.

Held 27 cautionary Recruited 30 new Party
education sessions members

The Party Committee Secretary
delivered 17 Party lectures

29
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2203 ¢ FRREEIHEEIIEFI
fi Case A Special Reading Class on Party-discipline Learning and Education

NRNEPERERRXTREFIHRENMLERENR, 2024 F5 73, FETLAREFNELFS
HELTHRBY, ARISMFHRARERETFZIMETH (TEHFZLELDFA) , HFRE
Y. IWAREBICER, SEENSURFRANFERE, BES TNNLSE RUCEFIN,.
HRRPMEBRELET L, HIIFIMRIZUABIRRITLN, B “FLE. ML, BL. F427
BUGBT, NemefEs B ERL R RE,

To thoroughly implement the central government's requirements on Party discipline education, in May 2024,
the 15MCC Party Committee organized a special study class focused on Party discipline education. Leadership
team members conducted an in-depth, original-text study of the newly revised Regulation of the Communist
Party of China on Disciplinary Actions, followed by focused group discussions. The sessions were chaired by the
Party Committee Secretary, with the General Manager and several leadership team members leading study and
speeches, deepening understanding of the "Six Disciplines." This study class closely aligned with the theme
of high-quality development, promoting the transformation of learning outcomes into effective duties and
responsibilities, and strengthening political consciousness to study discipline, know discipline, understand
discipline, and observe discipline, thereby providing solid disciplinary assurance for completing annual goals.

REFIHBETEIRDIU

Special reading class on Party-discipline learning and education

TEFSISAE, AERHKIE “WN—R—H SSEMEMER, MEERXEM. TZEENERER,
EEFEHRE. ®ABEANRESE, B AREXMA, FEEABLRETR.
In terms of publicity, the Company fully leverages Weibo, WeChat, and news apps to build a clear and widely covering

publicity framework. This fosters a strong atmosphere of integrity and proactive spirit, effectively expanding the
influence of Party-building efforts and continuously enhancing the corporate brand image.

30
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Empower Development through Party Building

[ ZNIREHAR  During the Reporting Period el

\

~
NEMEERELTEME tBhi (+RAIRY HIREERREEELRE
220 24, 54 .
The Company released over 220 issues Published 24 issues of the Issued 54 provincial- and ministerial-level
of Party-building themed WeChat posts 15MCC News Party-building publicity articles

RNEPRNIEH “HE+ZE “TE+EE “BE+Z2” “BE+AAT HE+IFR FXK, TERERS
EERENE NI F, BERERZERIRET “1TohBIIEE" , #ohE ‘=8 NEkEt, BRAXBE590T
TERIRENFIERY, BIMNAERESESS “BN—" 17560, /B9 “Uas5|%” ERBENAIE, REAEMANAT “EHE"
BIR58 5 E,

The Company has deeply advanced the integration of Party-building with operations, management, safety, talent, and
environmental protection, creating a strong mechanism for Party-building to support production and business activities.
Grassroots Party branches actively implement the "Action Branch Work Method," promoting the "Three Transformations”
mechanism to improve branches' ability and effectiveness in participating in core work. Overseas projects have continuously

implemented the "Five Ones" initiative, effectively leveraging the role of Party building in overseas operations. Party building
efforts have become a strong backing for the Company's international expansion.

2024 F 7 A - RERSEIILE
Party building systematic training class in July 2024
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15MCC has always regarded technological
innovation as the core engine driving
its high-quality development. With
technology as our sail, we are steering the
industry toward a digital future, writing
a new chapter where enterprise growth
and social responsibility go hand in hand.
Through the power of innovation, we
are making meaningful contributions to
progress in this new era.

MAEEER

Research Management System

RIFETEN UM REIFEXERERNRE, BT ( “+0A7
RACFMAD) (RUFTIEZ=EENE) (RIS EERNE) S
REHEEFENER, AREHA, RBEMT (TEHARFO
BEE) (TREMRFPOTLEBIENE) (R QIR RRERIE),
BEHE T SRR ROV Rt E, LU —5 80k B TR BIFARAR 14,
e BYBIHTBE AR DR F /00

We have continuously refined and optimized our R&D and innovation
management systems, establishing a structured framework that includes
the I4th Five-Year Plan for Technological Innovation, Innovation Studio
Management Measures, and Technical Advancement Management
Measures. During the Reporting Period, 15MCC released the Engineering
Research Center Management Measures, Specialized Division Management
Measures for Engineering Research Centers, and the Science and Technology
Innovation Incentive Measures, clearly defining reward standards for various
scientific research achievements. These efforts aim to further stimulate
employee innovation, enhance the Company's innovation capacity, and
strengthen its core competitiveness.

i o

o

B %&
URIEH LSS “SRRBIFET REFAKRME “RIALIH
Adhere to "integrated Adhere to "original

innovation" in mining innovation” in smelting

O
/ ahnE
BRI TEaE TERE A A AE

Strengthen the construction Build a team of R&D talents

of R&D platforms

TR ZAREEE AR

Technological innovation goals for the "14th Five-Year Plan"

2024 FEARERRBIRE
2024 Sustainability Report

(2024 7 1n2020 [l

/

\

NEFSMER AR REE

The Company continued to optimize the allocation of R&D resources

ISYIV Z N SEARNRY
_ (o) N
2.45 1zt 3.02 /0 , REFREEIFRANIE
With total R&D investment Accounting for 3.02% of operating revenue, demonstrating a strong
reaching RMB 245 million commitment to innovation

ALZMNEETE, AFGET (RARHEZEENE) , FEBREEEHN (RIRFREENE) , UHBRASENR
PLHAFNIRFEEM £, BSMRFINEIZERIFSENCH, BIFRARNEGENTE, HAGIHNKTLAEEE
IR SRV B HTE b

In terms of patent management, the Company formulated the Technical Advancement Management Measures and adhered
to CNMC's Intellectual Property Management Measures to ensure that its innovation activities respect third-party rights while

safeguarding its own intellectual property. These efforts aim to protect the Company's legitimate interests and lay a solid foundation
for long-term, innovation-driven development.

[ AIREHIAN, FE+F)E  Duringthe Reporting Period, 15MCC il

/ >
BIEL A BRER RIKEF
ll'.l I 1 0 I 1 TN
Applied for 41 patents Obtained 10 granted patents Obtained 1 copyright
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=0 FRARFAUEI
Bl Case > ¢onducting Intellectual Property Training

RERRARZTSMEFAENIZERD. FIREHAR, RBS5 T HLERAFREZE D
“BTMATENSNETAES. RRMEESAH” BEFAIRFAUR)I, 118 T HIRFRHNER,
BT RTHVE RPN EERE .

The Company actively encouraged employees to participate in a diverse range of patent training programs.
During the Reporting Period, the Company took part in a specialized intellectual property training session
themed on "High-Value Patent Development, Application, and Management Based on R&D Platforms"
organized by the Hubei Provincial Association of Technological Innovation. This initiative enhanced awareness
of intellectual property rights and strengthened employees' capabilities in patent protection and management.

NH—PRUBANESMREZLES, BE “SERFELOINEAR" FaNATE, HERAAFZOEAR
SERUEREFRES, TE+TLAKRGHS HEANFRINER MR “PE+IAMMNETRT
PRUE" , HTF 2024 FEIR (BrErERIIFWLRBIRHR) - R TFENRIL, BARAMNER “BIESRE" A,
WEHECIFERIRRELE, SEITEARBETMRTNNSmAEERAR, W TWrIRSRRE,

To further strengthen research capabilities
and enhance the transformation of scientific
and technological achievements, 15MCC has
focused on frontier areas such as multi-metal
green recovery technologies while continuously
advancing its core smelting technologies
and development of intelligent equipment.
In collaboration with Professor Qu Shengli, a
foreign academician of the Russian Academy of
Natural Sciences, the Company established the
"15MCC-Qu Shengli Expert Workstation." In 2024,
it released the Expert Workstation Development
Plan. This platform represents a proactive
response to China's "Strengthening Enterprises
Through Science and Technology" strategy and
a concrete step toward building a collaborative
innovation system. It aims to develop high-
end smelting technologies with independent
intellectual property rights and to empower
sustainable development across the industry. HMFIBR T AT RTRIEIBHE

Academician Qu Shengli unveiled the expert workstation
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W ZDEHR

Breakthrough in Core Technologies

PE+IARRETRREENES, MIBERLVBESMNBEREER, WILT LEeFt. BHER” NAERERR, A7
DRSS k. 2B, 5|0 ASH, BREFES “TIWEG8EN" M “Wakbiesy” , KOEHA ‘T
KA, srEBdRkeFREtleRE8RE, NPREREF U URARX TSR AR S =l AR #m D&,

15MCC actively embraces a technology-driven development philosophy, formulating a strategic approach of "focus on nonferrous
and seek to expand.” Guided by the principles of serving, supporting, and leading its core business, the Company focuses on
strengthening its comprehensive mining capabilities and core copper smelting technologies. By vigorously promoting and applying
the "Four New Technologies"—new technologies, new processes, new materials, and new equipment—15MCC aims to harness

innovation to empower high-quality growth. This commitment positions the Company to contribute meaningfully to technological
breakthroughs and industrial upgrades in China's metallurgical sector and related industries.

225 ¢ iR WR” BE, FRAKRER
ase Publishing the "Double Flash" Monograph to Strengthen Smelting Expertise

2024 F, FE+IABH ( WA” TZWaBEI BiRRASERE) TELTHERR. WA TZER
EMFEHNANEREFERAZ—, PETIABRESS2IKIE “WA” B TR 7 ETRERR, RET
FENRASEELL,

At the end of 2024, 15MCC convened an expert review meeting for its upcoming
technical monograph Engineering and Management of Copper Smelters Using
the Double Flash Process. Recognized as one of the world's most advanced
pyrometallurgical copper smelting technologies, the double flash process has
seen 15MCC involved in the engineering and construction of 7 out of 9 such
smelters globally, demonstrating its deep technical expertise and project
management capabilities.

FREEBRELIF, BRRARANER ILeEa. BHER” KEAK.
RgRLE “WA” TIERAGRR. FREEIRAKZORNINEESE,
WEELE, ZUTLERRETUELMEIEYN, Na8RETES
IEFVHHAREERE T IR SR B bt

The development of this monograph represents a key initiative in implementing

the Company's strategy of "focus on nonferrous and seek to expand.” It serves as

a comprehensive technical consolidation of 15MCC's double flash experience and WA TZ28EETI BEEARS
a cornerstone in enhancing its core competencies in copper smelting. During the ~ &IE)

review, leading industry experts offered professional insights and suggestions, Engineering and Management of Copper
laying a solid foundation for the monograph's refinement and official publication. Smelters Using the Double Flash Process
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ESE= e NN AN v N ==NE N
kg, s I, Rk,
MigEEER, SATILARNE
BRAFRE “BREFH , BF
Rt Bl ®AE. Big. XMW,

BE NMU—A" BRSSEES

2024 FRIFFESAME  Key R&D areas for 2024

BrgiiE  Mining

Centered around the full industrial chain of "geology, surveying,
mining, selection, tailings, repair, and data," introduce new
processes, new technologies, and new equipment, gather
resources from inside and outside the industry to vigorously
carry out "cross-boundary innovation," and cultivate a "six-
in-one" service capability encompassing design, consulting,
investment, construction, procurement, and operation.

EEBBTREI mRREIFAX
VSHEB. §ILE&ERERLS
BRB. EFISaRE. B
ERITIK + BBV S AR

Compile white papers on the cooperative development
business of non-ferrous metal mineral resources, the paste
backfill business of mines, the beneficiation business, and
the photovoltaic + energy storage business in the non-
ferrous metal industry.

HARFREM T EEH L TBM gL
MRS, gUFTERRE “AaE
B A TBM” &, HEIMR
BRI B BT 7 N SRER

Organize and carry out research on the application of TBM
construction in underground metal mines, innovatively
propose the concept of "TBM for non-ferrous metal mines,"
and apply it in the Jiangxi Copper Yinzhu Mountain project.

FER T (EIFTSIA TBM £B B
ARE LW AR 5 40A LUk 553 AL
R, REE_BIERIR
AR OIF B IR R —ER

Completed the achievement
application for "Innovative Application
of TBM in Non-Ferrous Technology
Mines Leading Mine Business
Transformation,” winning the second
prize in the second Engineering
Construction Enterprise Science and
Technology Innovation Management
Achievements.

(eS| A TBM £ H BHAY L
RS LWLl S35 ) SREET

Honorary certificate for "Innovative
Application of TBM in Non-Ferrous
Technology Mine Leading Business

Transformation”
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ABRSE Smelting

ESEZOIZ. ZROEES, B
BT MR, KB, BRFF
RIFBREHER, @i “RIGEIH
BEAKZOES, AEARL
BNHERAREZ, NERFEH
AIEIT LAY ST

RSB EEERLIMBEFE (&
T AIEEM + TRV 5,85 T
ZILSRSZ IR ITHI RS RRAAR,
REHE 1,000 BIERL, BEE
RRBEZFEDNEIE, SAME
DITEIRAE S T80 T
&R, REGRRELNEITERRE
HRERN, EREEE 90%,
FREIR R 4 /BT TNk 3R dm (i1 22
s, ERXEEMAILRTE
T 85%.

Focused on core processes, core equipment, and other aspects,
conduct scientific and technological research targeting energy
saving, environmental protection, and green and low-carbon
demands; through "original innovation," cultivate core smelting
capabilities, form technological advantages and even technological
barriers, consolidating the Company's leading position in the

copper smelting industry.

At the Southern Nonferrous Nanguo Copper project, the research
project titled "Al-Based Enriched Oxygen Side + Top-Blown Matte
Smelting Process Enhanced Bypass Control System" was carried
out, collecting over 1,000 data points; through intelligent algorithms,
continuous analysis and organization are conducted, with newly added
monthly analysis data equivalent to tens of thousands of pages of
documents. The system can provide operational recommendations

based on real-time conditions,
with accuracy exceeding 90%,
and can predict matte grade
changes 4 hours in advance,
achieving accuracy above

85% under normal operating
conditions. RME B &6 R 5%

Control system of the Nanguo Copper

Smelting Project

XM E Keyachievements

S5 HIEMBRIEinE (BRI eI SR
EEBAFRLBSN) & ...

Participate in the formulation, promulgation, and | masssmummenes
implementation of the standard Guidelines forthe | ======
Implementation of Excellent Quality Management
Systems in Construction Enterprises. Boacnenens

RETEEENFHARREERFHR
Frflg o 32 1 1M

Win one award for scientific and
technological progress from the Institute

of Educational Science of the China
Academy of Management Science.
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S ER A e S
Digital Empowerment

2024 F, HETIAEEDHFHEE, ARTVENSFY WS, BEnENEaTEN LHMFHER
1, EEEERFEERAMREL, HEHBFEARP AR BFHAR, AN, RAREHRFAEIGUNE
BEMERAR, AU T LT ERRSEEKT,

In 2024, 15MCC actively advanced its digital transformation by launching research on standardized digital mines and
building a standardized digital architecture for non-ferrous metal mining. The Company promoted the development

of high-precision digital twin technologies and piloted its digitalization solution at the Sarek Copper Mine in Xinjiang.
Meanwhile, 15MCC achieved a series of key milestones in digital transformation, significantly enhancing operational

efficiency and management performance.

2024 FEHFUHERESTE Key work of digital transformation in 2024

WEE BRI ILBFHERE, RKIERARUBLENSHN L, BSEnEN
g “—KM. WFEE. —FL” .
Built a digital architecture for non-ferrous metal mines, centered on systematic

thinking and structured methodologies, and developed a standardized framework
featuring "one network, two platforms, and one center.”

RABEMESITEN MECE (B8 “BERY, T2FR7 ) RN, 25Kk
EFZEEEYRER, AASHRATHNEREERBFEERAK, KM
lms5TRESER,

Applied management visualization analysis and the MECE principle (i.e. "mutually
exclusive, collectively exhaustive") to create a comprehensive set of production and

operations management modules. Developed a cost-efficient, high-precision digital
twin technology for realistic modeling of mining scenarios and operating conditions.

EIVEREM L, E2RE. 2 SinEl, #miaEs=4wy W
EAFERARTNE R,
Based on standardized processes, established a fully integrated, multi-scenario

business standardization system, laying the foundation for a complete suite of digital
mine technology solutions and products.

FE+RAGE— U ENREILEERTaRSHE, THEEBFEAH
TR LIHFh A RS,

Copper Mine of Xinjiang Nonferrous Metals, combining deployment of integrated
mobile base stations with its centralized management platform.

2024 FEARERRBIRE
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2024 FEHFURES [OH

Review of the highlights of digital transformation in 2024

BEFECEMIEHEEE: BB S=EN, 2EHEE,
1 &= TE& T E2™m, BNHRE TIERALUNER
SR B T PIEIME N A,

Independent and controllable cloud infrastructure: Deployed
9 cloud servers, 2 database systems, 1 dedicated cloud line,

and cloud security products, ensuring autonomous and secure
operations for both existing and newly developed systems.

BESME AL RODRAETEZLEE, IF—RER.
TL& 8o

Headquarters network upgrade: Achieved full wireless coverage
across office buildings, supporting single sign-on and seamless roaming.

TIREETE: MRA4NFRRE (TREE. 2288 &
SEE. UHFEE) , & 47 P —REH
Engineering management platform: Built 4 subsystems, i.e., Project

Management, Safety Management, Commercial Management, and
Financial Management, which include 47 primary-level modules.

MEHZRS: BikTFE2ERA, RPATIEBMNASSE
B, AR BEEIE, BANKSHER,

Finance sharing system: Fully launched the travel and expense
platform; implemented RPA tools for automated fund settlement,
invoicing, and payment registration, improving operational efficiency
and user experience.

MFEISEEE: TREMTEERE, tAauM. B8,
[AEAE A ELNA 4 RIR,
Materials and equipment management: Completed the foundational

platform and launched four modules covering self-procured materials,
asset revitalization, reusable materials, and supplier applications.

BERITHFE . MERRAR, FEEE 2,000 AF, KRA

FRKE 1,517, NAZFREH 412%. BETH
Autonomous email system: Upgraded the email system to support SIS ST Sl
2,000 users, with actual users rising to 1,517 and application rate

increasing by 412%.
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% Mz eREWEEREENMIEREUNER, FETRASEENNER2NH, HERSS5IFMITE, ﬁﬁb?fﬂﬁ}ﬁ
— DURAMEZ 2R RENETER2HBEIMNINE G SE T ED R, p ti fIndustrv D l ¢
- romotion ot Indaustry bevelopmen
=y Cybersecurity is the cornerstone of operational ( - - - -
o Y y P ZAN3R&HAA  During this Reporting Period il
= stability and data integrity. 15MCC places a ‘ = : = FEFIARRARITI RS =FHalE, MBRBAINEGTRIEXR, BFEAHEIERESTRELR, AFET
N . . . .
high priority on cybersecurity and regularly > BETIER, BEBBTILEE. MANRRERES, FIIEALER, EHREATENTURSEmES AL,
S participates in national Cyber Shield campaigns N N
to enhance its defense capabilities, safeguard REEHFHEEFERND TN 15MCC actively engages in industry exchange and collaboration across the industry-academia-research ecosystem, expanding its
24 cyberspace security, and preven]t external network of domestic and international partners to jointly promote high-quality and sustainable development. By participating
gj cyberattacks and data t;reaches 886 Vaba in key industry events, the Company stays abreast of industry dynamics, cutting-edge technologies, and emerging trends. At the
T The Company invested a total of RMB 8.86 million in digital same time, it Places strong emphasis on talent development, leveraging university-enterprise cooperation to continuously supply
) skilled professionals to the sector.
transformation

P2 A E Industry-academia-research cooperation

[ ZA3REHAA  During the Reporting Period  Jall ) SR A E A ALY

Signed a cooperation framework agreement with Central South University

S5RIARFHRE LATEFHREZBHIESIENIN

uoneAouUu| @’8Y Ul SJUSWIAIYDY

N PN P PR 597 - Signed a strategic cooperation agreement with the School of Resources and
B ' @ ARIBS 2024 FRRATE), HENARG R 2R W Civil Engineering of Northeastern University
L] . The Company participated in the 2024 Cyber Shield campaigns and handled
LN 597 cybersecurity issues in the network system 5 SRR T ASE B IR A (EHY
Signed a strategic cooperation agreement with Kunming University of Science
and Technology
24/hwvpaseiz 1 30 m SEINEHEAT S BB A DY
handled 130 matters (22%) 22% Signed a strategic cooperation agreement with Wuhan University of Science
within 24 hours and Technology

SHERWERARFRETEMR THEFELINA
%EE%E\%%%’QQE%G il Held a signing ceremony for local skilled worker training with Zambia-China
Hr completed 6 (1%) security updates 1 % Vocational and Technical College

to the information system

among which

1T ARESIE  Industry standard setting

T4k (BEZEN U TBM AR AMIE) HAERinE
'SH \ J
ENAPISES SRS 461 m (o) Edited the group standard Technical Specification for TBM Application in
handled 461 urgent matters 77 A)
(T7%) in real-time

Non-ferrous Metal Mines

24 (BRI I sHREERAEALEES) Bifting

Participated in the compilation of the group standard Guidelines for the
Implementation of Excellent Quality Management Systems in Construction Enterprises
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=
ﬂ
.
= 1T ERIESS Participation in industry activities XigiihE &R Coordinated regional development
-§ ST &EBYTISER), BIEERPETF: Participated in various industry activities, including but not limited to: E PRI, (I WARKERSEE, &iET U TmE:
4 15MCC achieved notable results in its core domestic markets—Hubei, Jiangxi, and Shandong—where it secured the
o . following representative projects:
- 2024 REXSIMEE TITIVARAS
: BrhENIMERE TR TL A REISIR SEINE IR AR I E BAAELUXAYIIAE FOERMHENXHA XS 1 SEERIE
E 2024 China Overseas Contracting Engineering 2024 £ ENR 2Rk 250 SR E R & GRS & Ezhou Expressway Project A series of projects in Guixi City Boli New Area Shantytown Reconstruction
%g Industry Development Conference and China E FRE LSk | Xisaishan District, Huangshi | Resettlement Site Project No. 1
‘ﬁx oVerseaS ContraCtlng Englneermg IndUStry Awarding Ceremony for Chinese enterprises 77777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777

=1 = e g EFL ) > il 1 H §A_rﬁ 5 B §A_rﬁ\
Development Forum S e R TR A5 I e e WHRIBHERSETZ | WKESAEROER N ERBERITHSSAMSERHE SR

Contractors in 2024 TTREGEWINE RENT L0 IS E 43 66%
f f [ ]

Shandong Hengbang L|aoshang Gold Mme The cumulative newly signed contract value of the
Complex Gold Concentrate . Construction Project of .

) ) | above projects accounts for 43.66% of the newly
Multi-element Comprehensive  Shandong Hengbang : : )

) ; ) signed contract value of Chinese projects

Recovery Project © Smelting Co., Ltd

RAPE ERFEAX = WEBNES

Investment in China- Industrial Transfer

B ~ s /=
Matchmaking Conference for National Economic 2217 Case } AEMEANERREW TSR @ lkiTik) &

The Contracted Projects are Included in the List of Industrial Cultural Heritages (Mining Sector) of Central Enterprises
Development Zones

uoneAouUu| @’8Y Ul SJUSWIAIYDY

PE+IAARNERFTES HARSERRERDTREFEMMNPERFLEEATH (RL) HEERRE

FTEETEFBRARZELR 2024 ELEMIERLIFAS
The 13th Central China Investment 2024 National Conference on Enterprise BB LT UMM B NEEREZEH (PREW T SXIRT B lkiTilk) B8F) o 2006 F£ig, AEEE
Promotion Conference | ) Management Innovation SERBHAKBEES, DOERTHTE FRENS" | 2013 FURBFERITEE, SREETEL

ERER RN EE — PRSI BREN MESE, SNERE “Bel L BaTR. ARSATHRNTLNE LS ARES,

The 4th International Engineering Risk 2024 FHEREEES T e REA R,
Management Forum 2024 China Brand Expo

Two projects undertaken by 15MCC—the Luozhong

2024 (5=+WjE) FEERT A= & R B A S AR RS R R Production Base of SDIC Xinjiang Luobupo Potash Co., Ltd.

China Mining 202 The 5th Smart City and Intelligent and the Maoniuping Rare Earth Mine of Zhongxi (Liangshan)

""""""""" Construction Industry Expo Rare Earth Co., Ltd. under China Rare Earth Group—were

TGS SHLARINBANIRE included in the first batch of /ndustrial Cultural Heritage

Experience exchange meeting on emerging (Mining Sector) Catalog released by SASAC. Since 2006,

fields and new development opportunities in 15MCC has worked tirelessly in the harsh environment of TREFEL
engineering construction the Luobupo Desert to help build SDIC's "potassium sulfate Luozhong production base

flagship." In 2013, the Company overcame high-altitude
construction challenges to complete the main flotation
plant and tailings dam of the Maoniuping Rare Earth

REERHOEES
China International Import Expo

hEBeE2EMITI ESGC THE)| Mine, delivering a national-level "green mine" benchmark
Special training on ESG in the Chinese non- project. With a commitment to becoming an industry-

ferrous metals industry leading integrated mine service provider, 15MCC continues

to drive high-quality development in the mining sector. TR AL

Maoniuping rare earth mine
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Jointly Building the
Belt and Road Initiative

PE+RAIBRA S ER R REIT
ER “—H—I& B, RILRSE
FEES, BITRHMIZESXXWHR
BR, BN SHRE AL E
KEMZERIRSRENE, B
XUEESEHREERR.

15MCC has always embraced a strong
sense of mission in implementing China's
Belt and Road Initiative in alignment with
national strategies. The Company adheres
to the principles of localized operations
and cultural integration, leveraging
overseas business expansion to support
infrastructure development and improve
livelihoods in partner countries along the
Belt and Road. Through these efforts,
15MCC promotes cross-cultural exchange
and advances global cooperation and
development.

BT E KRS

Implement National Strategy

PE+ARRERGKESH, RRKRET “—H—K" BEERN
Bhtighe2ig SEFEFME. JIIRE K. HE #=" (RN,
BOmEBINLSRE, B —RYIERIMEZMS RBHMNKETE,
MU EHENE T EFNESHUN =, BEURRTER T HET
WEEAHIZRRIFEE S,

15MCC closely aligns with national strategic priorities and actively
participates in infrastructure development and economic cooperation
projects in countries along the Belt and Road. Upholding the principle of
broad consultation, joint contribution, and shared benefits, we have carefully
mapped out our global business footprint. Through the implementation
of key projects and the deepening of localized operations, we have not
only created economic value and employment opportunities for local
communities but also demonstrated the responsibility and commitment of
Chinese enterprises in the process of globalization.

2024 FEARERRBIRE
2024 Sustainability Report

B “+OR7 LK, ARRHEUERTZAETERRME, TERNEXETE, B “—F—K" BLERIEEES A
2024 5, REJENA  “+OR" KRRASIR (TEEEMWR) ) M (8INLS L REER) , RIEINLSES, BERS &
AR, MRMEREINLSS, W “EERM. XEmE. BFARE" AR, MHEIIHHHRE, GEIEHHEAER
B8, RRMUERERKIEEH, BSHELT. MR (£)  ERAL. HFERHEFER#ITHRERXTRR,
YLBSERERNNGE, BR"FETRE " FEE, ERAMY L BFNE.

Since the beginning of the 14th Five-Year Plan, 15MCC has established a strategic direction centered on positioning international
markets as the primary focus, consolidating existing regional markets, and supporting the development of countries along the
Belt and Road. In 2024, the Company released the Mid-term Adjustment to the 14th Five-Year Development Strategy and Plan and
the Overseas Business Development Strategy, established the Overseas Business Department, and reaffirmed its commitment
to "going global" to scale up and strengthen its international operations. Guided by the principles of "deepening presence at
key bases, regional expansion, and orderly development,” 15MCC is optimizing its global market layout by rationally managing
the number of countries entered and exploring the establishment of regional headquarters in priority countries. The Company
is focusing on building a strategic presence in Zambia, the DRC, Indonesia, and Kazakhstan; strengthening the foundation of
key country-specific subsidiaries; and enhancing the reputation of the "15MCC" brand. The overseas expansion effort prioritizes
securing contracts in mining and smelting projects.

BHHEZ
Belarus @ w
=]
Mongolia
JilIE:]
Ghana M= ATE
@” Kazakhstan
[EM%R }
Ecuador 4t
o Myanmar
MR (75) IR
Republic of the Congo Indonesia
MR (&) L IE
Democratic Republic of the Congo Zambia
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—w—IREZRITIEWME Engineering projects in Belt and Road countries

m Kazakhstan

FEILATIEERABRAFNFERHIED AF
China Civil Engineering Group Co., Ltd. Kazakhstan Branch

EffE Indonesia

ZEW W ARE

Amman Mining Company

Efe%E 90 5 / FiHaEHME

Amman 900,000 t/a Copper Smelting Project in

ENfe% £ BatuHijau fAEH | i EIE
Amman Batu Hijau Copper Processing Plant Expansion Project

BE&Z Hy Belarus

EEIEEARRABERAE

Nedra Naryn Open Joint-Stock Company

BHHZH 200 AR ARSSEEISTE
Construction Project of 2 million-ton Potassium Chloride
Complex in Belarus

B R RET AR ARG AR

SvetlogorskKhimvolokno

BHHRZHA EP IE

EP Project of Belarusian Chemical Fiber Factory

4ff Myanmar
PRl (fEE) GRAE
CNMC Nickel Industry (Myanmar) Co., Ltd.

IRFILERN 2023-2024 KH B
Dagongshan Nickel Mine Mining Project from 2023-2024

=t Mongolia

SOEREAEHEAT
Erdenes Tavan Tolgoi JSC

X o ERENEE EPC I
Mongolia Coal Transportation and Coal Preparation Plant EPC Project

JEM%/R Ecuador

ERMZRHMELFATE

Ecuador Corriente Company

[ERERANIZAE 4620 H / F () KiEmBE

Ecuador Mirador Copper Mine 46.2 Million Tons/year (Expansion)

Mining and Processing Project

4k Ghana

IWARES FRHENEFEN LHRAR
Shandong Gold Cattinona Mutini Mining Co., Ltd.

MAEH RIB LE T

Ghana Gold Mine Processing Plant Installation Project

WIS (75) The Republic of the Congo

NIR () RIKRDERAF
Soremi S.A. of Republic of the Congo

EARGAKPNTLSESEN £ AXE T2
Heijiao Soremi Copper-Lead-Zinc Polymetallic Mine Production
Phase Stripping Project

MIE (&) TheDRC

ENE W RHBRASE
Huagang Mining Co., Ltd.

SICOMINES 3 K& iz
SICOMINES Copper-Cobalt Mine Project

HLEIE Zambia
FErRRERLERAS]
CNMC Luanshya Copper Co., Ltd.

FRE 20 & 28 SBRHXEHHIKINE
No. 20 and No. 28 Shaft Pumping and Drainage Project in Luanshya

2024 FEARERRBIRE
2024 Sustainability Report
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AMUBHIEZE

Deepen Local Operations

PE+RAMNER “—F—K 8l
AL, ILRBHREEER
B, TEIMETXRN, SELHMXHES
B, REFTRAK, BIREMEFA
BEHRHY, SWEFHR,

RAEEEERBHSR, BUWEINITEA
REERES. FHEERE. B#WRT
B ERE, TENTEAMREXE, 2
URERREE. THEPSEMIREIFE
BKBHE. BEARSHR, PE+RE
AN B TERNB 7,400 28 HR T
RETRARA, TEALE LK.
WREEXESRKA, B LtEE718
KR SR A REEH T TR,

2024 F, PE+IAEBINDBRERE
R EBEXRE—F, BXRRY ‘i
FINERT” WENS], RETBINNE
PRIAREHSINER T, BRBEMR T
BREFRER, EERRE NS
AE. ZIBIBIRIL, ITSEQBEED
BuizE. BIRERCAT MRS ESR
IR M SR

15MCC actively responds to China's Belt and Road Initiative by
embedding itself within local communities and advancing localized
operations. The Company prioritizes employee well-being, respects
local customs and cultural traditions, and invests in the development
of its local workforce. By contributing to regional economic growth
and social advancement, 15MCC fosters inclusive development and
achieves mutual benefit with countries where it operates.

15MCC tailors its overseas operations to the realities of each country
where it operates, strengthening pre-departure preparation, on-
site living support, and training programs for local employees. The
Company emphasizes care and coordination across all phases—
before, during, and after deployment—and has established a long-
term mechanism that integrates health management, holiday care,
and cultural integration. As of the end of the Reporting Period, 15MCC
had created employment opportunities for over 7,400 local workers
across 13 countries, primarily in civil engineering, installation, mining,
and geology. These efforts have played a vital role in upskilling the
local workforce and fostering long-term career development.

In 2024, 15MCC took a significant step forward in strengthening
its overseas human resources management by launching its first
"Outstanding Local Employee" recognition program. This initiative
honors exceptional performance by local staff on overseas projects,
fostering a sense of belonging and pride while cultivating a positive
and inclusive multicultural workplace. The establishment of this
program marks a breakthrough in institutionalizing the Company's
commitment to localized operations and building a diverse,
international talent pool.

2024 FEARERRBIRE
2024 Sustainability Report

B AZ S BBIREG: MAERFEREER
22{5| Case A Typical Case of Localized Talent Recruitment: A Ghanaian University Graduate Returns to Work in His

Home Country

RIBES RN,

Bt Em AL BigdiEd, FE+IABRNBIERBERE, FRONERT —IIgfERF R £,
NRfE, REEGHTIESREEXUMNSE, KEARZINAMEARAMTEEESNBALIE, KIWHA
RESBMIZEWNAMAE ZEFHRN QB EEFUAT EEERFHN—REERR, BIDBEMAANGIB

As part of its efforts to build a high-caliber localized talent pipeline, 15MCC successfully hired a Ghanaian university
graduate through domestic recruitment channels in Wuhan — a first for the Company. Leveraging the employee's academic
background and cross-cultural competencies, the Company assigned him to a project site in Ghana, where he now
contributes to local engineering management and coordination. This Case exemplifies a mutually empowering approach
to individual career development and localized operations. It also reflects 15MCC's flexible and forward-looking talent
deployment strategy in the context of its broader internationalization efforts.

THREHNR T H R

Safeguard the Physical and Mental Health of Overseas Employees

PE+IAFSTEBIRTXENG, BRERRERE. KB XUBEFHE, AOME “THERO. EEEFO.
SO0 BBIMRAT=ERE, BARTRERSARE, BHRaEMNSERERRE,

15MCC continues to strengthen its overseas employee care mechanisms, with a dedicated focus on health protection, skills
training, and cultural integration. By thoughtfully fostering a supportive environment where employees feel secure at work,
comfortable in daily life, and cared for in body and mind, the Company is building a "happy home away from home" for its
international workforce. These efforts have enhanced employees' sense of fulfillment and belonging while supporting the high-

quality development of 15MCC's global operations.

=5 hnagiss 5 T XIF
f Case Strengthening Psychological Care for Overseas Employees

KIREHN, ARARAR EBHN—HHKB EXER, BHBEH
RIRXBEKS, HARBIRTHERERDX 219 AR, HEF
[EF7BNR, ERRTESEE, 18REINETABRMER .

During the Reporting Period, 15MCC launched a letter-writing campaign, "A
Family Letter from Overseas," held roundtable discussions with the families of
overseas staff, and coordinated 219 times of employee drop-off and pick-up
forinternational travel. These initiatives helped build stronger communication
bridges between front-line overseas staff and domestic support teams, easing
homesickness and enhancing employees' sense of belonging and cohesion.

2024 FEINATHREER S
Symposium for the families of overseas employees in 2024
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50

ARGEIMEE, ARERARBRREVNNIAETE; ENR (&) TFM MBS, RILZER2HEIT
FREEMIRME; e IPIPIESEL “BERNE" , BHITAEEDF. ABNKIRRSEXNEF h
ME-FERTRKR, BUTRTERLE, WBINNEFERTHRL LR12, REGHERIST AR,
1bRERIERE,

At its Mongolia project site, 15MCC regularly organizes health monitoring and emergency medical training. At the TFM
project in the DRC, the Company has established a remote consultation mechanism and conducted public health
education seminars. Meanwhile, at the IPIP project in Indonesia, a "Wellness Cabin" has been set up to provide
employees with a space for stress relief. At headquarters, 15MCC actively coordinates with top-tier hospitals such
as Tongji and Union Hospital in Wuhan to establish expert telemedicine consultation groups. These enable remote
diagnosis and treatment for urgent medical Cases among overseas staff, ensuring timely and accurate care and effective
control of illnesses.

- TFM T E R B
=l Case Local Epidemic Prevention Training at the TFM Project

PE+RHA TIM MEREERBH IERERR, RAGARTRE “HREMHEAIR"  “FABSRITR.
B MFHRG" SEIRE, VIREASININE2RIRENSAER]. BIRFER. T
N, NEBRUERETIME —& S THRENIFKT, MBI ERERIHNT2RE,

The TFM Project Department of 15MCC, in alignment with local public health characteristics, systematically
organized thematic lectures such as "Monkeypox Prevention Knowledge" and "Prevention of Mosquito Bites,
Lightning Strikes, and Venomous Snakebites," effectively enhancing overseas employees' safety awareness and
emergency response capabilities. Through scientific education and a prevention-first approach, the Company
has significantly strengthened the health protection level of frontline project personnel and built a solid safety
barrier for the overseas project environment.

b AT IEFEIR

Development of Local Talents

NEFEMABINEBHATIERNE, ERGERETRIMEFBMEAETT 200 %A, ENR (&) £&
THERARAREERRLE], £ LCSTMEBRESBMBRAREIRZBRERSFEHT, £ MBI
B B E HRZDRELL VAR, EEIRABM R T E WRES S ERR, B NEd T IREM UM EE AR,

The Company continues to strengthen the training of overseas local employees. At the Mongolia project, over 200 local
technical backbones have been cultivated. The Kamoa Project Department in the DRC organized safety training for drivers,
while the LCS Project Department launched legal literacy and French language courses based on local needs. Multiple
overseas project departments regularly held skills competitions to comprehensively enhance local employees' professional
skills and overall capabilities, effectively promoting stable employment and the development of localized talents.

2024 FEARERRBIRE
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2l cane b UTHIERRE, A ENE
=Pl Case Promote Integration Through Mentorship to Cultivate a Backbone Local Workforce

ARGEWE R, FE+IAWINER TSR INHERE" ST RG], ERAEFNRERAREHREERT,
BB T AZRFRKANME NG TIEMEENF R NHE, NNBEESAEREARE, BOIMBIEITEM
HRBG, TRMEREMUNNEN, FHEE T SHHREFLRE,

At the Mongolia project, 15MCC has continuously advanced a mentorship-based pairing system for foreign employees.
Through a combined focus on technical training and ideological guidance, several local workers have gradually grown
into key members of the on-site engineering teams. This initiative has significantly reduced labor costs and minimized

compliance risks for the project while also providing stable employment opportunities and contributing to the local socio-
economic development.

(et LRt

Promote Cultural Integration

FETIARSEEBE X DB, BEXUITmERS R TXTEHE, RESTXADRSEITEME, NIE
IR REIS RIFRIASGR R,
15MCC has continued to promote cross-cultural communication by organizing cultural exchange activities and implementing

employee care initiatives. These efforts foster multicultural collaboration and integration with local communities, creating a
favorable humanistic environment that supports the sustainable development of its projects.
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z
ﬂ
= RRIBIET NN LR
& XA ETN BIMAMEE
= < . Overseas Public Welfare and Charit
Cultural Communication Activities y
) PEFRAEITEIMNATRE, RREGEMHXES, XIFHHAEHRSHE. ETSWE, U mhERhhE
& TED. DRHEEETH, RARARSHFWERD, REXUERERATXE. FTA1Y, ARASERR srasEaHe T
w = o
BBERIRE; THERE, B “@RELEGE &5, lﬁ"Y—rﬁfﬁﬂ’ﬂiﬁ%ﬁl&ﬁiﬁ%ﬁ%r& ¥
S ?‘j] W AR (£) EFEDEADE TSRS, F6, NEME TAMSIHESR, 35 ENATNE 15MCC actively fulfills its corporate social responsibility oversea.s by engaging in local community developmént initiatiV(?s. The
o P _ Company focuses on supporting vulnerable groups and contributing to education, healthcare, and other essential areas, using the
l;‘; TXHHBESHRE, BISRR. MEHTFRE. power of public welfare to promote social well-being in countries where it operates.
z During major holidays such as the Spring Festival and Christmas, 15MCC organizes a variety of activities to promote
':'-‘_ﬁ cultural integration and employee care. Ahead of the Spring Festival, Company leaders visited the families of ill AT S A E R M E T R L
~r= 4
- employees to offer support. During the holiday period, the Company launched a "Global Blessings Relay" to extend ES 1] } Chaurity Donation to a Local Hospital ;an Kazakhstan
Eé care and appreciation to overseas employees and their families who remained on duty. Joint celebrations for Chinese
and local staff were held at project sites in countries such as Ghana and the DRC. Additionally, Christmas care events 2024 % 12 B, DE+TAFERSS B AT A IS DA GRERDLEFTFEDB A ES, [iZE
) = / B
were organized for local employees, fully reflecting the Company's respect for and integration of diverse cultures while e . R _ . N N o
DB 300 H B (WEARTS AT , ATIRHXKAHBENRERE, AZOBEEELLERNY

fostering a warm and harmonious working environment.

ERXEER, ZORITFETLARKBETEMHESTE. EPINROBENTEIBRY, WIFHMI
A X B ARBIE EIN AT

O O

@m@ In December 2024, 15MCC's subsidiary Kewang Gupu, in collaboration with the Astana Healthcare Center, jointly launched
a Kazakhstan-China Friendship Charity Initiative. The Company donated KZT 3 million (approximately RMB 50,000) to

support local public health and social welfare programs. This heartfelt donation brought warmth to the community

TFM X I E S RARZ D RLE during the cold winter months and fully demonstrated 15MCC's commitment to fulfilling its social responsibilities in
R T5EDN host countries and fostering people-to-people ties between China and foreign communities. The initiative received high

.Peoy pue 3)3g ay3,, ay3 Supndeld

) ) recognition from the local government and community residents.
The TFM Central Project Department organized

a Christmas caring activity for local employees

QO

MMG INEEBALR “EER" &R
The MMG Project Department organized a
"cooling-off" activity

000
(52 ]

NN 10 B SRR RINE T /EEh
PN

The Ghana Gold Mine Project Department BEE
organized a Spring Festival welcome activity Group photo of the donation
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FEIER =L, RUEF 16 AP EXS 17 {23t B #RIEIRAY
B 101 EAHU hEERR

DECENT WORK AND INDUSTRY, INNOVATION PEACE, JUSTICE PARTNERSHIPS
ECONOMIC GROWTH AND INFRASTRUCTURE AND STRONG FOR THE GOALS
INSTITUTIONS

> A®

2024 FRRAPEERN -+ AIBFHNXRE—F, LEE#H “THR" SREFEHNKEZE, PE+IARNNE
RUREATE, BERESMERER, MUKESEN, BITEFRARSNENGIMRK, #—TREXEHIEER

ivﬁl
55%EZNE, 2NFEERELREMNAERM, RAGURORESENERFERRES.

G Ove r n a n Ce The year 2024 marked a critical period for implementing the guiding principles of the 20th National Congress of the

Communist Party of China and a pivotal year for advancing the goals of the 14th Five-Year Plan. Staying focused on
the overarching theme of deepening reform and driving improvement, 15MCC continued to enhance its compliance
management system, optimize its governance structure, and upgrade its institutional framework and accountability
mechanisms. The Company further strengthened its risk prevention and control system and performance evaluation
mechanism, laying a solid governance foundation for high-quality development and enhancing its core competitiveness
and capacity for sustainable growth.

54 55



FETRATRIRERARRAR RER SR HE=R 2024 FEIRERREBIRE
China 15th Metallurgical Construction Group Co., Ltd. Governance Environment Society 2024 Sustainability Report
oo JVESATH
' bk — WAL e i EXRETETLANAE ARG, FEEE “EHE. FRER. BIXR" RIEML K
=33 e =) %= i = eI IS
Improvement of Corporate Governance AN FEEEMTRE L. KBS EERGE. ZEEEXRTHITEE. EF=HS A
B, HPIMEEE3 A; TIREFSHBRERAZRE. FWNSERERR. FHItE5XK
RE+ I ABRER U EMN N E A 15MCC consistently regards deepening reform as a key measure to stimulate 252 RE=ANEER,
WiEH. BRLZETE. RNEshER corporate vitality, enhance defvelopment re5|l|e.znc.e, and acfhleve hlgh—qufallty The Board of The Board of Directors is the operational decision-making body of 15MCC. The Board must be completely
B FEEEE 2024 &, ABRRENE growth. In 2024’ the Company' ocused on t.he prlorlty' ta.sks'o advancing reform Directors clear about the responsibilities of "specifying strategies, making decisions, and preventing risks". It is in
and upgrading efforts, systematically promoting the optimization of the governance h ¢ ine th letion of mai kev busi d ref . field
SRR FHTINE SELE, RS AE ; ) S o ) ) charge of overseeing the completion of major targets, key businesses, and reforms in important tields, as
Z ’ /= system and the reshaping of mechanisms. This included revising and improving . . . : : .
. o o i o - i well as operation and management. The Board consists of five members, including three outside directors.
EAMUENFIELE, BTEIITER the Party Committee's rules of procedure and the decision-making system on - : )
i i ‘o ficials i Under the Board, there are three specialized committees, namely the Strategy and Investment Committee,
ZWEMN., “=ZF—K" HIE, FIE (& maj.or events, appointments and removal of important officials, |mport§nt the Remuneration and Appraisal Committee, and the Audit and Risk Management Committee.
WEMER) (SERREABE) &, project arrangements, and use of large amounts of funds, as well as formulating
S . o N the Corporate Positioning Manual and the Comprehensive List of Management
FEREMEUERE. MEE. B0l Authorities. Through these efforts, the Company continuously improves a
B ATRIENG, WNE=FHE1TH governance mechanism characterized by legally defined powers and responsibilities,
RE, #ohESEMASWEIEESR coordinated operations, and effective checks and balances, consolidating the WESNPETIANEENN, B3 28F4HM, HFHEeEAEK2 A, RFRIA BEe
ES, REHER N SAIERKARAIRAE achievements of the three-year reform campaign, advancing the modernization TADEZE 1 A, Th
. of the Chinese-style modern enterprise system, and steadily enhancing the s €
T KT dernization level of it " q biliti The Supervisory Committee is the supervisory body of 15MCC, consisting of three supervisors, of which upervisory
modernization level of its governance system and governance capabilities. Committee

NE)RIBELRM

two are appointed by the Group and one is elected by the staff congress of the Company.

KIBRIRRFRE FLE. BEE, HUEE” IIF. LIERMA 5 AAR, HPESE83E,

ZIE =2
Corporate Governance Structure ZER SISEE, BATHT,
The . . . . . P
HEA R RES (hie A RBREFE 15MCC strictly complies with the relevant laws and regulations, such as the Management The management level actively carries out the work of planning business operations, emphasizing
NEPEY (e A REMESVES R Company Law of the People's Republic of China, the Law of the People's Level implementation, and enhancing management. The management consists of five members, including

FEE) SHRRBERENN (REERE)
FAEUEXHER, 2R
ABEBERR, HohABEMBEEMTE. R
RINFTUER. RAERIBFER. &
Z=. KE2NEER, NERBT ‘B
AE. BAB. RERXR BHIRE, WE
RIREF B, BEDE. ETHRR,
BaZeMEEREMEANTEEN
BRAREIMWEHEIZF -

Republic of China on the State-Owned Assets of Enterprises, and normative
documents, including the Articles of Association. The Company continuously
improves its modern corporate governance system, promoting increasingly
standardized governance structures and clearer delineation of responsibilities.
It has established a Board of Directors, Party Committee, Board of Supervisors,
and management team, diligently fulfilling its responsibilities to take the leading
role of controlling the general direction, managing the overall situation, and
promoting the implementation. For key issues, the Company's leadership
personally studies, coordinates, and drives resolutions, making legal compliance
reviews and major risk assessments mandatory procedures for significant
decision-making.

Board of Directors Party Committee

the general manager, deputy manager, and chief accountant.

PE+IAE
15McC

EER RER BEX

Supervisory Committee

[ |

3P KER

Specialized Committee Management Level
HEESRAEZRS NS ERERS HItSXRERS
Strategy and Remuneration and Audit and Risk

Investment Committec Appraisal Committee Management Committee
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FEE, PETIARKARESTS IR, FIGNE 59T, HFRSRIEINE 46 1T,
BEm 45T, FEEHE 1T, EFRTERAH R, BNNE 15T, AF
BHRZES 36K, FHIGNE 268, HARETF “=F—K" HWAYINE 214 T,
REAFREENASR 24K, BEWINE 155, HREARFM 121, FRIET
BREIARME. Itih, FREFARTENR (REIWEMN) ( =F—
R ORREELENE) (EEENEAN) (BERSNELENEER) F
X, #H—RRM TRBEMNEUAR, "’AGIEML. MBHKF,

In 2024, 15MCC held 9 board of directors meetings, reviewing a total of 59 proposals,
including 46 decision-making proposals, of which 45 have been completed and 1 is
ongoing. The board's special committees convened 8 times, and reviewed 15 proposals.
The Company held 36 Party Committee meetings, and reviewed 268 proposals,

including 214 related to the decision-making system on major events, appointments
and removal of important officials, important project arrangements, and use of large

amounts of funds. The general manager's office convened 24 meetings, reviewing

155 proposals, including 121 major matters, ensuring standardized decision-making
on critical issues. Additionally, during this Reporting Period, the Company issued
documents such as the Rules of Procedures of Party Committee, Implementation
Measures for the Decision-Making System on Major Events, Appointments and Removal
of Important Officials, Important Project Arrangements, and Use of Large Amounts of
Funds, Rules of Procedures of Board Meeting, and the Board of Directors Authority and
Delegation List, further clarifying governance bodies' powers and responsibilities and
enhancing institutionalization and standardization.

RAMEEEELE

Deepen SOEs Reform

2024 &, FE+RAREIETERFENARUHIE, RFGEHERUEATH, FENEEENE=FTR.
NENELT T RENAIEAXGIE, FHE (B ELF (BNKIE MK %) =5, AR MM AL O SER &,

In 2024, 15MCC focused on establishing a modern Chinese-style corporate governance system and systematically advanced the
deepening reform initiatives, continuously consolidating the achievements of the three-year state-owned enterprise reform
campaign. The Company revised corporate governance-related regulations and newly formulated documents such as the
Corporate Positioning Manual and the Domestic Regional Market Implementation Plan, promoting organizational structure
optimization and core business focus.

NEMERN FABEITNGUEE. MIFEERRENS, ESERCUREEERIMCELARE, EIBEFSEIR
BEER, ESWIHINAT. AEYN UABHEZREFSINTIEAR, TEXREEFENEREFE. NH, HiEE
BEANESZITNHREFE 2

The Company promoted a governance mechanism for subsidiaries based on statutory authority and coordinated operation,
guiding key enterprises to develop implementation plans for board of directors' authorities, driving standardized board
construction, and thorough implementation at all levels. It provided guidance for external companies and CMNC Mining

Corporation to formulate and implement board authority execution plans, improved supporting systems and mechanisms for
board authority fulfillment, and ranked first in the board evaluation in the Group.
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2024 FE, ARRUEERAERRRE

Highlights on deepening the reforms of SOEs in 2024

o T . XISWARKR, PAMATESR
UEAL, MRFREES, HEHWE. BEFF
ER A /NCIE:F S

Promoted specialized and regional organizational
layouts by clarifying the positioning of affiliated
units, accelerating resource integration, and
advancing the establishment of specialized
companies in the steel structure and smelting
sectors.

TEERER, #EHRIR (2) « B
EFERAXARE, RIVEINEERED

Developed key country-focused operations,
promoting growth in priority regions such as
the DRC, Zambia, and Indonesia to enhance
overseas operational capabilities.

NI R\ E ST B TBM—
‘PEEB=ST

Customized the "CNMC No. 2" mining TBM for
the Chambishi copper mine in Zambia.

mERMEEEESkTa

Established a project management information
platform.

s AR AESXERE, RIM)IIFAF
S5UKRFATE, BEAHMEDAF, FIEEAR
el AoN i YES

Drove organizational optimization and regional
deployment by establishing subsidiaries in
Sichuan and Shandong, restructured the
Xinjiang branch, and formulated a domestic
regional implementation plan.

* RE (W IEERRDRAKE) , W2 &
it &l RE Bk, XE. &8 —1&
IR, HHRRIES:, EMEEL. FE
W ETHER

Compiled the White Paper on Comprehensive
Mining Solutions, built an integrated model
covering design, consulting, investment,
construction, procurement, and operation;
advanced qualification renewals; and promoted
digitalization and green transformation upgrades.

o B RfEREEB UG L SSEIS SR, NIERHESD

FERERME AR

Achieved breakthroughs in mining photovoltaic
energy storage power station projects,
accelerating the integration and development of
green energy.
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Construction of Compliance and Integrity Practices

REFRAEST “AEat. GIEE” B, 2EELPREWEASMER, FHEERNWEREG, TILRUENEE,
e NEHEERR, FHRAMRESHNEEERERN, NN EERELRE,

15MCC abides by the concept of "governing the enterprise according to law and operating in compliance." We fully implement the legal
and compliance requirements for centrally administered state-owned enterprises, continuously advance the rule-of-law system, strengthen

compliance management, improve the risk prevention and control framework, and consistently enhance its capabilities in law-abiding and
compliant operations, striving to achieve high-quality development.

AMEEARR

Compliance Management System

2024 F, FE+IARSRE2EGNEENELR, BT (NEEMNEERNE) (2EXREEEAN) , 0L (&
MEENE) (2EXESASEREENE) (AREHBERRUGMRTER) , MOEENEERHEHIERE,

In 2024, 15MCC continued to improve its compliance management system by revising the Measures for Risk Control and Compliance
Management and the Detailed Rules for the Implementation of Comprehensive Risk Management. The Company also issued the
Compliance Management Measures, the Measures for Comprehensive Risk and Internal Control Management, and the Compliance
Responsibility List for Key Positions at Headquarters, thereby providing robust institutional support for law-based and compliant operations.

HEMEREAE, NEMERE-EER—FERE—XITERE - WERHFINME “Ba—A" NEMARKR, A
RZUAR, EREARRTE. ARRIEFGMEHBSERMEGRE, KEFGAERERME, FIEHES. EXFNG
MTESRN; ZUSWNRINSEMESEMNEER, FRNZBFEANGIELI HRHFIERIR. BEX. &

WS EMRS.

In terms of compliance management, the Company established a five-tiered compliance governance structure comprising the Party
Committee, Board of Directors, Executive Management, Risk Control Department, and Supervision & Accountability Bodies. This framework
clearly defines the boundaries of responsibility and strengthens the accountability of each entity. The Company appointed a Chief
Compliance Officer, concurrently held by the General Counsel, to oversee the development of the compliance management system,
policy reviews, and compliance assessment and response for major matters. Each business department designated Business Compliance
Officers and Compliance Administrators, while the Legal and Risk Control Department, serving as the lead unit, provided support in system
development, policy review, and training and guidance services.

RER EZ8e )] =R 2024 FERRSRRERG

Governance Environment Society 2024 Sustainability Report

Board of Directors

2182

Management Level

Rz EIRERI]

Risk Control Management Department

HERSEYE

Supervision and Accountability Institution

ABNMEEARGR
Organizational structure of compliance management

2024 F 5 B, REEA CBREH 2024 FHAGMIEERKEAR) , BS A \AERESHEBEARIRAKIE.

In May 2024, the Company issued the Implementation Plan for Implementing the Key Points of the 2024 Legal Compliance Work of the
Group, and deployed specific legal construction work around six key tasks.

[ AREHAA  During the Reporting Period [l

S >
NEFTREF BRI MEHESEARENEE
628 % 44 o, HHEAELZIUEREERBHTREEES N RN
The Company The Company reviewed 44 rules and regulations and major issues, issued special

reviewed 628 economic contract legal opinions, and completed the prompt of legality and risk points
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EEEMIXH

Cultivate Compliance Culture

NEREMXUBANCLHELESRTEE R, 2024 F, BRXENETR, IRZHASEA. ®EH. R24%
FRZFE, ARRSHEENELRHEE. #HE. #RE, EFENIR. RiTBEIGIAE. TEEIIL LLF3.
ERM=FEZMTN, 5ISRTERERERIR. BTAMIRR, ETEEAR. WSENE. IR IFERBFEYNNE
EIZNIFMEZEE, 85 “ANEE FFEN HRUXERE,

The Company has integrated a culture of compliance into its daily operations and employee management practices. In 2024, around key
national awareness periods, such as the Civil Code Publicity Month, Constitution Day, and Work Safety Month, the Company continued
to advance compliance education across workshops, project sites, and training classrooms, promoting legal knowledge throughout the
organization. Through various initiatives, including compliance pledges, specialized training sessions, online learning programs, and
compliance Q&A forums, employees were guided to strengthen their legal awareness and fulfill their compliance responsibilities. Key groups,
including management personnel, business compliance officers, and new hires, were all included in annual training and evaluation plans,
fostering a corporate culture where everyone understands the law and everything is done in a compliant manner.

e >
LR . G XA
201 87 92..
Law publicity activities: 201 times Compliance-themed training: 87 sessions Training for key positions: 92 times

T
NIRSHEEEINE EE IHsE

BEHRIEE (AAFBES)
20 2 506 Compliance commitment: New
% 1 /T . X
employees signed the Compliance
Rule-of-law publicity and dissemination: 20 compliance and law popularization Commitment Letter
articles published on the official WeChat account, with a total of 2,506 views
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Special Training on Legal and Compliant Operation Project Managers

2024 €5 B, HE+AARNBKLESZEMAEETIE B BEM. R, FRE NE-,
XKE ‘Tz + A0 AXAR, BRERIINIE ARA#RT. BIRXEVEMEAES. MEBRLOSMEL.
TEATTHBBESES, B3RER. ROBFE5ESOMMBES, REHWHEERN EFRXITE N
FIEIT 8 BEMM, MATMBLIBLEE T,

In May 2024, 15MCC conducted a specialized training session for project managers on lawful and compliant operations.
Centered on the theme "strengthen compliance, prevent risks, stick to the bottom line," the training was delivered in
a hybrid format combining on-site and video sessions, targeting project leaders across both domestic and overseas
operations. The training covered fundamental concepts of corporate

compliance, case studies on project performance compliance, and common

scenarios leading to administrative penalties. It integrated classroom

instruction, case-based teaching, and practical exchanges, offering targeted

management recommendations. To reinforce learning outcomes, the Legal and

Risk Control Department designed eight multiple-choice questions, which were

included in the final examination for project manager certification.

FIFEENRSM B &RS5LEEEFNNK, EMREAMEHNEMEL
8877, NARGEMXRIGANIE KERpiTRM T A 55

The training helped identify risks in project contracts and business

management, effectively improving the project department's ability to perform A
contracts in compliance and providing strong support for the Company's On-site photo of the compliance operation
compliance culture construction and project risk prevention and control. training

2203 ALERFER AT
il Case > | 2 Popularization Training on the National Constitution Day

2024 F 12 B, PE+IAFRERFEZHEEZI, B SAHEEER, PMeshERR” TH, XB “4
E+&T AR, BIINBREREZREM. GRWTEERSE, SIARE 153 AR, ARBIESH#ES
ZOIDHRES, BURTIRFEERIR, RAGREENTCH, HEHEMNXURN—,.

In December 2024, 15MCC conducted a legal awareness training session
in observance of China's National Constitution Day, under the theme
"promoting the spirit of the constitution, safeguarding high-quality
development." The training was delivered in a hybrid "online + offline"
format and attracted 153 participants. The session covered fundamental
aspects of the Constitution as well as key points in contract review. By
combining visual explanations with case analysis, the training strengthened

employees' awareness of law-based corporate governance, enhanced the ESE A O )11
standardization of contract management, and promoted the integration of On-site photo of the law popularization training
compliance culture into frontline operations. on the National Constitution Day
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P NTRF

Ensure Fair Competition

NFRZEENTHEFNERRN, BHaGESR0sTNEEEM, FE+IAM™RET (FEARINE R ZHE)
(PEARENERFTESRSE) FREREN, HANREIETE, MREERRRZTAVEREANEIR, WiL
NIRFET, BREVAESERFTHN, 2HESRREFNREZSIFIR,

Fair competition is a fundamental principle of the market economy and a critical foundation for the efficient functioning of market
mechanisms. 15MCC strictly complies with the Anti-Monopoly Law and the Anti-Unfair Competition Law of the People's Republic of
China, while continuously strengthening accountability and enhancing the legal awareness of both management and employees. The

Company upholds a strong commitment to fair competition, resolutely curbing unfair practices and striving to foster a healthy, orderly,
and sound competitive environment.

TEREHE

Improve Anti-corruption Systems

PETIARANRTEEN™ARER, FEaE#HEREVER, ReRECRFERSR, BRAFREERLRR.
2024 F, REIESHRE “KuE” 87, AT (REHEE “KRaE” TENFIBKELR (6417 ) MaEREER.
TERRSHEXN, ESXRENERBERE, BUYXBAT. ERRUNREHL,

FRUEERLHE, ARESEABA. BIRRE. RAS5ES. BEEMENFER TR LERENHE, HETR
THEE. BaalE, MBRENEN, ERERAEE. MAEE, BE “XROE NERME—4, QAFRAQH
PERULMSTERT 20 MARENRE" , HABRBLEEEDFHE (BF) , FAIPREEIFETN, £HiT&8
EENTAR ‘BE—RE" , ARIEABERY.

15MCC has thoroughly implemented the requirements of full and strict Party governance, continuously advanced the development
of a clean and honest enterprise, and improved its anti-corruption and integrity system. In 2024, the Company focused on building
a "comprehensive supervision” framework and issued the /mplementation Plan for Establishing a 'Comprehensive Supervision'
Mechanism by the Party Committee (Trial), along with related documents such as the supervision responsibility list and work plan.
These efforts have promoted the integration and coordination of various supervision forces, strengthening checks and supervision
over key areas and critical positions.

To strengthen discipline inspection and supervision, 15MCC intensified integrity risk prevention and control in key areas such as
personnel selection and appointment, bidding and procurement, official receptions, and grassroots corruption. The Company
carried out targeted supervision and rectification efforts, reinforced follow-up on corrective actions, and embedded supervision
into daily operations. Focusing on the "key minority" and frontline grassroots projects, the Company issued reminders to mid-level
and senior managers regarding "20 types of banquets to avoid," distributed the anti-corruption casebook The Questioning, and
extended supervision down to the grassroots level, effectively bridging the "last mile" in the full and rigorous governance of the
Party and significantly improving supervision quality and effectiveness.
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. R MR SMLE
2=fl Case Special Supervision on "Combating the ' Formalism, Bureaucracy, Hedonism, and Extravagance"

AINEESS TR B HRIESE L RN\ T ERB B RS, 2024 FE, AELETARARTRAAREDR 7R,
WASHER. AFEEE, BETHFEAHTEINLENS, REHABRSELASESNE. ERARTERE
TER. RSAECERAEESFXBEATHRIOIZE, BREAXPUMBHITTRARSLEER, AT
TRRES, #EHTEBEENZRESK. HEL.

To strengthen supervision of the implementation of the Central

Eight-Point Regulation during holidays, the Company's Discipline

Inspection Commission organized seven covert and overt

inspections in 2024. These focused on key areas including official

receptions, official vehicle management, and duty attendance.

The inspection teams conducted on-site verifications targeting

compliance with official reception rules, duty personnel presence,

and official vehicle usage management. They urged relevant

units to strictly enforce holiday integrity discipline requirements,

effectively reinforcing disciplinary pressure and promoting the ST B O BRERRE S

normalization and institutionalization of work style improvements The Discipline Inspection Commission organized on-site
during holiday periods. inspections and unannounced visits during holidays

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, O,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,O,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,
EHELISHFE EHERESE
Education and guidance Institutional governance

NEHAZEGER. TEFII. BETHETIUAE. RNERERE ‘YR HE, #—FWE
FEXMWERESFTI, MBRERTHLEHENETRH WIERIE, KK, SEMYEE. [E
B, 5I192RNFBEL, WREBHERIR, 6 EBRFABHERE, HRUBEBEA. &
RLEFIHNBEE, REZRZ KA BRBEHS, FIENENEMNG, HERBRIEES
HEENLEREERNRA D . Bt

The Company strengthened disciplinary and cautionary The Company focused equally on the enactment,
education for Party members and cadres through typical revision, and abolition of laws and regulations,
case notifications, specialized training, targeted rectification further standardizing key procedural systems
of violations, and dissemination of integrity culture. These such as conversations and inquiries, inspections
efforts aimed to help all employees build a strong ideological and audits, management of case-related assets,
defense line and enhance awareness of resisting corruption and accountability measures. It built a long-
and preventing moral decay. Aligning with the deployment of term mechanism based on managing personnel
Party discipline learning and education, the Company focused and handling affairs according to regulations,
on frequently occurring and prone-to-occur issues to conduct promoting the normalization and standardization
precise education, ensuring disciplinary requirements are of anti-corruption work.

deeply understood and internalized.
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RN S ERER, RFMREMEEXINHIE, BREREFIRE. BN, ALLWHFMEARTIME, #E)
HENG. HEERNEEHEERSLEHEBI, NF “ELE" BEhs, RERIMEESIRE.
In overseas business management, the Company strengthened local anti-corruption risk prevention by conducting targeted

supervision in key areas such as withdrawal from key countries, contract performance risks, and fund recovery. It promoted the
extension of supervisory mechanisms, institutional requirements, and integrity education to overseas operations, thereby building

a solid, clean governance barrier for its going global strategy and ensuring compliant and stable overseas business operations.
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BEERIEXH R
Release of integrity
system documents

TR B EDD
Integrity building
education activities

REBESHE
Integrity supervision
and handling

BREREZSIRE
Integrity assessment
and reminder

BREEIESEE
Coverage of integrity
training

LI EMEY
Discipline inspection,
supervision, and
rectification

BIMNERE ML ER
Overseas integrity risk
management

RIBTETHIE M 20 RN, & (M0 “KEE” TIENIHIRISME S RSB BEFD
CGRIERE TIENIE) &
Issued or revised over 20 institutional documents, including the /Implementation Plan for

Building a ‘Comprehensive Supervision' Work Mechanism, Supervision Log Handbook, and
Regulations on Conversations and Inquiries.

HENETRHBAS AN, BE5AH461 N, EHEREEES8E, FiEEx
8372 %

Held 4 cautionary education conferences with 461 participants; published 58 articles in the
integrity column with 8,372 total views.

BEZRBEIAFTR 7R, IRETIEZY 11 1, 2FBIREAIZES) 53
Conducted 7 covert and overt inspections and deployed 11 special task forces; reported 53
typical cases throughout the year.

BEREERIX 122 RAR; BERNXEEER 361 AR
Sent over 722 integrity reminders; received 361 feedback responses related to party conduct
and clean governance.

BRARRABEFILL 7, BYSE6 A, FEI12 A, BBRIL 3,728 NR; LR
TFEBE)I 83 AR
Organized 11 anti-corruption training sessions with attendance including 6 senior

executives, 122 middle managers, and 3,728 general employees; rotated training for 83
discipline inspection staff.

RIESTTERIEX M 42 3, AFKNBERBRZINA4R; FRY “KEDH T
HE 2,009 A

Formulated and improved 42 institutional documents; held 4 meetings on inspection
rectification; carried out a special inspection of 2,009 "key minority" personnel.

ARNEHBEHIE BENG, WEHSEERE, BHBINENDRHE. ER
HBEMFIEZER
Deepened supervision mechanisms at local projects, promoted the use of supervision

logs at the grassroots level, and advanced overseas corruption investigations, cautionary
education, and institutional implementation.
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2024 FRNEHRIZMREYR TN

BETHEAS
The 2024 Conference on the Construction
of Party Conduct and Clean Government
and the Anti-Corruption Work and the
Cautionary Education Conference

B R AN

Unblock Reporting Channels

RENRARIE. K. REMWNEFZHERRE, BHTERITHREMEIRMERBERIT IR L. =FE,
NARIERERRE, ¢ “BE—R8 Fa, BRILERRE Le2tISRENBLEETN. =E. BRIEH
WETE, WRBNEEERADE. LELE. 4T RIE. RRGIE THEXFEPIG], RESEEERANEZIRRES.

The Company has established multiple reporting channels including letters, visits, phone calls, and online platforms, aiming to
enhance employees' anti-corruption awareness and encourage reporting of corrupt practices. In the current year, the Company
actively expanded its reporting channels by launching the "Supervision One-Stop" platform, ensuring employees can report
violations, disciplinary breaches, and illegal acts quickly and securely. The Company advocates and encourages real-name
reporting, giving priority to handling, processing, and providing feedback on such reports. Relevant protection mechanisms have
been established to safeguard the rights and interests of whistleblowers acting in good faith.

BIRHG N

Reporting channel

Reporting tel (Discipline Inspection Commission of 15MCC)

Reporting email

éﬂimﬁ%ﬁ > > SWij@cn15mCC.C0m

KIS, Ripit

Mailing and visiting addr Discipline Inspection Commission of 15MCC, 778 Gaoxin Avenue, East Lake High-

h
cime; 474
< 2R IE >> oprsloissys (TEHEBES)

> LB EON T ARBARXSHAE 788 SHE+R/A4LZE (Hi4R: 430075)
ess

tech Development Zone, Wuhan, Hubei Province (Postcode: 430075)
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Comprehensive Risk Management

PE+ARSEHEEXNNEERETE, BELERMFERINIEFTHINLIRG). WESNI, WRHSEH. 72 TEH
FIXBLEENSG, BRURER MR AEXPLHERRIREET, RARWEEXLIEKF,

15MCC has continued to advance its Comprehensive Risk Management efforts by focusing on identifying, assessing, and addressing
risks throughout the pursuit of its business objectives. The Company has established a dynamic, clearly defined risk management
mechanism, reinforcing accountability across all departments and subsidiaries. These efforts have significantly enhanced 15MCC's
overall risk prevention and control capabilities.

XS ERHIE

Risk Management System

RAIFIE (KIZEMFM) N (XLIERE) , FEFAREIT, BEXKRIRFIGENTRESEN S S8 TRFD
RNEMERN “E—EME” , AFEKKRIRZSTHE, HSEFXNRER, FETERERF, AKIEXERREEHIR
AR, HEFRES (KNEITHIRSE) , BPBHERXK., THHEmLTEA, IRETEXNRER ST ZHIA. S8
EFHRIEXITRIE, DEFTEABXITRISHRE, REREBERER.

15MCC has developed the Risk Control and Compliance Manual and the Risk Database, which are reviewed and updated annually
to ensure the completeness and adaptability of its risk identification system. As the "first line of defense," each department and
subsidiary is responsible for identifying and assessing risks, continuously updating risk information, and improving the database
accordingly. Relying on a structured risk management framework, the Company conducts regular risk identification and Reporting.
At year-end, a Risk Assessment Report is compiled, outlining key risks, control measures, and responsible personnel, and is

submitted to the Audit and Risk Committee for review and approval. Departments also establish internal risk control procedures to
support the preparation of related plans and Reports, ensuring the effective implementation of risk management systems.

PETIAMET ‘==Y IXNEGNEELRR, EE2ERHREGNEEEENKT, PEMUESEN, R
Bl ESRERR.
15MCC has established a "three horizontals and three verticals" risk control and compliance management system, aiming to

comprehensively enhance lawful and compliant business operations, prevent and mitigate various risks, and safeguard high-
quality corporate development.
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| = PXNEEMEERE, FE+LARINTRE. EFER. SERNANEERTNTISME, Ukl
SERI). SEEEI). LRNEMEITEINNRIE=8M%, 2EEA T ARNKEEIELEEEKT,

Through this framework, 15MCC has clarified and coordinated the compliance responsibilities across the Party Committee, the Board of
Directors, and the Executive Level (the three verticals), while strengthening the "three lines of defense" in risk prevention—namely, operational
departments, the legal and compliance function, and disciplinary inspection, audit, and supervisory bodies (the three horizontals). This
integrated architecture has significantly improved the Company's overall capacity to operate in a lawful and compliant manner.

NEVREBER]. PRIBSRAL
Headquarters Departments and Affiliated Units

MBRBIURFCEENNNERESRE, FRXNRIRASHE, MEERRUNL,

F—EPhL FELNCITIEE, HITEEEREIININITEE, METiREXRHALR LS X
First Line of WE, YITEIBHENITEER L.
Defense

Responsible for establishing risk control systems and procedures within their respective areas,
conducting risk identification and assessment, mapping risks associated with key positions,
implementing risk response measures, and performing risk control reviews during business
operations. They are also tasked with promptly Reporting risks, organizing or assisting in risk

mitigation, and taking full responsibility for day-to-day risk control management.

NEERE)

Legal Department

ARALRHENZBEEGE, FENEFE. sRAREARKER, RFIFMAENK,
BB FRRKIYSEIEE, EHNEEBNER, HXNQRRNEERE T BT,
Second Line of GENBBANIZEEETE,
Defense

Responsible for organizing the formulation of risk control management systems, reviewing
internal regulations, contracts, and major decision-making matters, identifying and providing
early warnings of risks, and offering support through risk response, training, and consultation.
The department also promotes the digitalization of risk control and evaluates the effectiveness
of the Company's risk control system, coordinating overall risk management efforts.

LRNMMEMETT. KOKE, BEEFEFEEL]
Discipline Inspection and Supervision Bodies (including Audit, Inspection, and Accountability
Departments)

B=EMHE
Third Line of
Defense

RIEAXIE, WENEHENRTER, SRR EEPRENITN, KRR
B3, REQBNEEFERITEIETHEEM K.

In accordance with relevant regulations, these bodies supervise the implementation of risk
control systems, investigate violations in risk management, enforce accountability, and ensure the

standardized operation and continuous improvement of the Company's risk control system.

=Y T EER ST T

The "three verticals" structure and mechanism
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BAEmE. EXB. RER
Take the leading role of controlling the general direction, managing the overall situation, and promoting
the implementation

R EMERFEREBNESL, THRHOEEMEEEEKTF

It promotes the enforcement of compliance requirements and enhances the Company's capability in legal

and compliant operations and management.

LS. fERER. BIXE

Specifying strategies, making decisions, and preventing risks

P EEs |
d Board of BRI SRR EERNE, EEREESBTE, AWESREHTIN
B D

It is responsible for organizing, coordinating, supervising, and evaluating the effectiveness of the risk

control and compliance system.

REE. fUER. BEE

Planning business operations, emphasizing implementation, and enhancing management

* MEHARLAITERRRERA R, ESRESE IMPERUNXITEETIF
It drafts and executes plans for building the risk control system and provides guidance and supervision for
related risk control efforts.

=T NIREERE KT TS

The "three horizontals" structure and mechanism

Yok Wi =

Whole-process Risk Control

PE+IAREHHNRIRF STRE TIF, ARXMIIRFORDRBNUERGERDSIRG. ERNLER, BHF
#tp (NREHERE) , BERNOEENTEENER M. ARELFE (NEEMFM) M (KRHiEE) , HERRH
REITEHN. BEFR, REESFELEBAR2ENMITM, IRAFMEFEINEANL, DHTXEEMEZEE,
FIER X8, BRMRETE, RAWA (KNRITERE) , IREITSXERERZFZHIA

15MCC has continued to advance its risk identification and early warning efforts by organizing departments and subsidiaries to
dynamically identify and report risks in accordance with the Company's risk framework. The Company regularly updates and
maintains the Risk Databaseto ensure the completeness and applicability of risk data. 15MCC takes the lead in formulating the Risk
Control and Compliance Manual and the Risk Database, organizing regular revisions to keep them current. At the end of each year,
the Company conducts a comprehensive risk assessment aligned with its annual business objectives. This includes identifying
major risks that may affect goal achievement, analyzing the potential impact, formulating response measures, and designating
responsible parties. The results are compiled into a Risk Assessment Report, which is submitted to the Audit and Risk Committee
for review and confirmation.
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ENRIES SBERAE, AR T NEEARENG, SRUFEMER (NEFFERRERA ERERENR)
HEEARESTIRSE, IREPA, RABENE (XFHE 2024 FEEAZENOTUNTE TEREN) , ARFAETS
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In terms of risk control and tracking, 15MCC has established a risk event reporting mechanism. All business units are required to
regularly complete the Risk Event Real-Time Reporting and Monthly Tracking & Monitoring Form and submit it to the Legal Affairs
Department for record. During the Reporting Period, the Company issued the Notice on Carrying Out the Major Operational Risk

Forecast and Assessment Work in 2024 and organized a company-wide forecast and evaluation of major operational risks for 2024
across all levels.

TOT ‘ @? ‘ ‘ Sy ‘
S
RRiRg RIEE R E
Risk identification Risk assessment Risk handling

WeERFTE XL, B ERNL, RIEX L2 S BARRI R 0iE 2 KRS BB RMFENN

3P X PO EE AT N AZEEST, WA OSITH SRR, KBRS
Collect new risks, re-place non- NEIEEEANK, HIENXKLE B, HRITESKENN R
applicable risks and maintain the risk GEi=pid Functional departments and

database Identify the Company's significant affiliated units are responsible for

annual risks and formulate risk risk mon-itoring, implementing

control measures based on the countermeasures and regular

degree of impact of risks on business monitoring and reporting
objectives and the Company's ability

to withstand risks

KRS, R ERIZ

The process of risk identification, assessment and handling

IRIEITEER, 2024 FERFIRFINGI=ZAZEENKEA: WKRKRNG, 22Xk, TRIEHEXRK, FEESE
BREESEN EREQNEIER, EXRENRIREALEN, ESRERUEMETIER, HRFELSTM AR
BEARGENREIERRS) , BRXOENSANIZEMEEZRZFN, WERKRMIHERRE . ¥

Based on the assessment results, the top three operational risks identified by the Company for 2024 are: accounts receivable
risk, safety risk, and engineering project schedule risk. The Legal Affairs Department conducts quarterly dynamic monitoring
of these key risk indicators, takes the lead in overseeing and tracking major operational risks, and guides responsible units in
updating control measures. Major Operational Risk Monitoring Report is compiled quarterly and submitted to the relevant senior
management and the Risk & Compliance Management Committee for review, ensuring that risk mitigation actions are both timely
and effective.
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Strengthen Audit and Discipline Inspection

FETIARERSEITRERR, RIRRIEHITETSEAE. MAEER. BUNKHITPIREER. ABMILEIT
i, 2EMBXYNEITTENEDR—OT, EFEITRRBSMNGIEH, TETRITEEFN, BUFATHAKAR
A “1+N” BRI, BSRMMDBIITAE L EFRERAHER,

15MCC continued to improve its audit supervision system in 2024, actively leveraging auditing as a safeguard mechanism to enhance
corporate governance, optimize management, and strengthen risk prevention. The Company established an Audit Center to reinforce

centralized and unified leadership over audit activities, promote the integration of audit resources, and drive mechanism innovation.
It revised and improved the Audit Management Manual, implemented a lead auditor responsibility system, and adopted a "1+N" audit

model, gradually shifting from decentralized execution to a more specialized and centralized audit approach.

4 2024 £ 1n2024 A
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The Company continuously strengthened internal audit
supervision and the closed-loop management of issue
rectification. The scope and depth of audits steadily
expanded throughout the year. All identified issues
were incorporated into rectification plans, with the
vast majority addressed on schedule or ahead of time,
maintaining a high completion rate. Some issues are still
being rectified according to plan, ensuring that audit
findings are effectively transformed into management
improvements.

NEREFTH/E VNIRRT, AEFBEFRI.
MEHIT. TMENELEEFT, SIWETHITIHR
TEBIMAER. EEEEZEEANT, Hit
BEFHMANIMBEEERE, BINHRERAZREERN
EE5WVESEHMKF, SERTHAFITNE 28 W, H
PRI 7, MEHIT 16 I, TIMEITS
M, SEREEITRI 133%, @EHEROEEEH T
19.43127%, FEREFITXY 121%:

The Company focused on its core responsibilities and
key areas, coordinating multiple types of audits including
economic responsibility audits, project execution audits,
and special compliance audits, achieving an audit plan
completion rate exceeding targets. Audit supervision
proactively integrated into key processes such as settlement
review, helping to improve fund utilization efficiency and
business compliance. A total of 28 audit projects were
completed throughout the year, including 7 economic
responsibility audits, 16 project audits, and 5 special audits,
reaching 133% of the annual plan. The Company also
completed subcontract settlement audits totaling RMB 1.943
billion, achieving 121% of the annual target.
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In 2024, the Company focused on economic responsibility, key projects, and special governance, steadily advancing various audit
projects. It promoted subcontract management inspections and established an issue ledger to help address critical challenges
in project management. During the rectification phase, the Company further improved the audit issue closure mechanism,

established tiered rectification lists and responsibility systems, and regularly organized centralized feedback sessions to
continuously enhance the effectiveness of audit results application.

= FREHSINSEER
=ffll Case Conducting Audit Training and System Promotion

N A e L S 15 ¢ 137y During the Reporting Period o)
R, BUSHEIHE. BERE. R0RRI%S

ERVEI, TSR . SFERFEIT AT AT a4

»

FERIHFIIIREL

BB, ARLEARABEHILESTN, MAEE 5
REFER. SIEERME TSN EARY, T E;m L

POSVITEYAN 7 \‘* =
EARIKT AR o The Company conducted 5 audit alatals

To enhance the capabilities of audit personnel, the Company training sessions
has systematically carried out audit training and system

promotion, strengthening training on new audit systems,
operating procedures, risk identification, etc., and building a

professional and high-quality audit talent team. 258K
=— . O

At the same time, the Company has comprehensively O 9
organized internal control supervision and evaluation, 92 AR
continuously monitored and optimized the operation of

. ! With 92 participants receiving the trainin
the internal control system and the effectiveness of the P P & &

system, and supported the continuous improvement of
the enterprise's governance level.

IR ETHl 5555
Pre-job training of audit Audit business training
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Emergency Support System

Mo EEAR

Emergency Management System

FE+RAREENRS4™EIE, RuUR
2EFERR, BUNBRE—FIERA—
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2EFTEEREFET. 28HE (&2
EEEENE) (ESHERIPEERDE) ,
ERREEFMESIFBERIPHZ O SRS
E, ERSREARLRANEEER, &
HAWEFRB 1. B BN LIMRIRR,
FREMEE, B, QERRHEHEISO
45001 BRIV @RL 2 EIBAREIEG, FFEIR
ALREEFIEN. BRRUKF,
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organization

=R BIRANLEN

Three-level safety management organizational structure
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15MCC places great importance on safety production management. The
Company has established a Safety Production Committee and developed
a three-tier safety management system spanning Company headquarters,
affiliated units, and project departments to ensure the stable and orderly
operation of safety work. The Company has formulated the Safety Production
Management Measures and Ecological Environment Protection Management
Measures as core management systems for safety and environmental protection,
clearly defining safety responsibilities and management requirements at all
levels. Regular collection of safety and environmental reports from affiliated
units and project departments solidifies foundational management. Meanwhile,
the Company actively promotes the construction of the ISO 45001 Occupational
Health and Safety Management System, continuously enhancing the
standardization and systematization of safety production.

NEAEB
Headquarters

FRig i
Affiliated units

BEEIE

Project departments
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15MCC has established a comprehensive safety management organizational
system following the principles of "full coverage, full process, and full
accountability." Each level of the Company has set up a Safety Production
Committee (SPC) and safety management departments corresponding to their
production and operational needs, forming a safety management network
that extends vertically to the grassroots and horizontally across all areas.

The SPC is chaired by the primary leader of the unit, with the deputy chair
held by the leader responsible for safety production (Safety Director).
Members include other leaders and heads of functional departments,
and the office is located within the corresponding safety management
department. The SPC is responsible for overall planning, decision-making,
and research on major safety production matters, clarifying division of
responsibilities, implementing safety production target responsibilities,
and effectively enhancing the Company's overall safety management level.

To strengthen daily supervision, the Company organizes weekly video
coordination meetings for domestic and overseas projects, holds monthly
safety director meetings, and conducts quarterly special inspections
on key monitored projects. Every six months, the Company carries out
comprehensive safety and environmental inspections, issuing inspection
notices beforehand and producing rectification reports after completion.
Project units with poor rankings are subject to assessments and penalties.
Additionally, follow-up inspections are organized in a timely manner to
ensure closed-loop rectification of issues, continuously enhancing intrinsic
safety management levels.
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Emergency Prevention Mechanism

PE+IARUCVNETMSNGRIR, SSUARREHEES, ERREEENRFUMSXIIAT, STREATEE,

HERBHEEES. BUEER, AU EEERENM,.

15MCC has deepened the construction of the dual prevention mechanism, regularly conducting hidden hazard investigations and
rectifications. The focus is on hazardous operations and high-risk links, implementing closed-loop management of hazards to

ensure full coverage of hazard identification and zero tolerance for rectification, effectively preventing various safety risks.

D RB LN ERIRK
Safety inspection briefing of the Steel Structure Branch before inspection

REBFEUFHROETHBENNTF, ERERREE
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FY, ABHEHIMIFAmELXEE, FEEART
R Rk FIRSAERD, RERIVEERS
Fh ko

The Company adheres to using accident cases and cautionary
education as a key educational tool, regularly organizing safety
warning training and emergency drills to enhance employees'
risk awareness and emergency response capabilities. In 2024,
the Company intensified hidden hazard investigations and
remediation efforts, continuously carrying out the "Safe Summer:
Sending Coolness, Activities, and Technical Support” campaign,”
engaging over 5,000 employees across 97 project sites.

At the same time, the Company standardized the distribution
and management of personal protective equipment,
continuously improving employees' occupational health
protection and emergency response capabilities, thereby
strengthening the occupational health and safety defense line.
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Steel Structure Branch conducted safety inspections
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safety drills
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Engaging 3,800 employees
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And achieved 100% safety
training coverage
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RERESHIFARER
Hazard prevention and
protection supplies
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~
Strictly implement the

standards for the allocation
of labor protection supplies
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T EAEFLRGERES
SRugHE, FEFLZE
Alarm and first-aid facilities

are set up in hazardous work
areas to ensure work safety

All domestic and overseas projects
distribute protection supplies as required
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Emergency Response and Handling
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The Company has improved its safety incident management
system and strengthened the dual prevention mechanism of
safety risk classification control and hidden hazard investigation
and remediation, effectively preventing and reducing accidents
to ensure the safe and stable operation of production and
business activities. During the Reporting Period, the Company
experienced no work-related fatalities, and the incidence rate of
work injuries remained consistently low.

The Company provides work safety liability insurance for
employees, covering in-house staff, contracted workers, and
rehired employees, achieving 100% coverage of occupational
injury insurance.

[ ZN#REHAA  During the Reporting Period el
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The Company insured a total of 3,217

employees under work safety liability insurance
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With premiums paid totaling nearly %
RMB 1.2 million
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Representing a year-on-year increase of

over 94%
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To further improve the safety and
environmental management system,
15MCC has continuously strengthened
institutional construction and
consolidated the foundation of safety
production management. In 2024, the
Company focused on the following
key initiatives:

r_lu\ Be iﬁl‘“l

BT (R2RRSREERSRE
HEREEEDE) , AKX
DEAEMBRBHERE, &BA
R PEFTEZEES T

Revised the Measures for Graded
Safety Risk Control and Hidden
Hazard Investigation and
Management, clarifying risk grading
standards and hazard inspection
procedures to enhance risk
prevention and control capabilities.

PETIARSERAT2ETERHE, ARREeETA.
ETHENNZES, 88 ‘A2, MENE” NRFAE, FRbIReX MR,

ReEFRBRIER

Series of activities during the

Safe Production Month

p=lapzzatl
Fire-fighting training

Emergency Response Ability Training

LB PIEMEE RN

Watched cautionary videos at

the weekly safety meeting

Improvement of the safety and environmental protection management system

BT (R4 R RIRINAER
EENE) , WERERANEE,
WREEEFEEAEER.

Revised the Measures for the
Allocation and Use of Safety
Production Funds, standardizing the
management of safety investments
to ensure reasonable use of safety
production funds.

R BREELAFED), BUATIREALEIR. Bdce

15MCC continuously advances safety production publicity and education by organizing activities such as Safety Production Month
and Occupational Health Awareness Week to strengthen employees' awareness of safety boundaries. Through safety cautionary
education and emergency drills, the Company fosters a positive environment where "everyone knows the importance of safety and
is capable of emergency response,” thereby solidifying the foundation of its corporate safety culture.

MADRBELERFE

The morning meeting on safety
conducted by the Steel Structure Branch
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BT (R2FRNPIIFEE HE (RN REEZZDE BT (BRIER2ARIAELER) . FHH (&E
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Formulated the Assessment
Measures for Safety and
Environmental Protection Risk Environmental Protection Directors  Standardized Atlas for Safety and Responsible Construction

Deposits,improving the processes  (Trial), enforcing accountability of Open-Pit Mine Projects and the Standardized Atlas for
for collecting and using risk

Revised the Implementation
Measures for Safety and

Revised the Standardized Atlas for Safety and Responsible
Construction of Building Projects and compiled the

at all levels and enhancing the Safety and Responsible Construction of Mine Shaft Projects,
deposits to strengthen projectrisk  management of safety and
control capacity. environmental responsibilities. across projects and improving overall project image.

promoting standardized safety and responsible construction

ECFEIR

Formulation of Standardization Manual

Q04F 48, PE+RHANEBEESREMT In April 2024, based on the actual production situation of non-ferrous

LR SRR, BEAPER SRS RS metal underground mines, 15MCC collaborated with the China Academy
o of Work Safety and Hejun Consulting (Beijing) Co., Ltd. to compile two
= ¢ b

AILRIESDRRARREST (BEZmH systematic guidance documents: the Risk /dentification Manual for

]
T LRRINRIES FH#) (BEHT WF Non-Ferrous Metal Underground Mines and the Operational Manual for
RIEWIESFM) MEARFMLEES XM

Underground Mining of Non-Ferrous Metals.

A E W LB EME S L. MECE BN These manualsi are grouered in theoretical method.olc.)gles suchias the
Management View Analysis Method and the MECE principle, covering the

SA 2 = A v Ny PN
WTAARM, BEM T LKE. =6, 8 entire underground mining process, including excavation, transportation,
R HHEK B, HX, FEELRIERNS. ventilation, water supply and drainage, power supply, air delivery, and

CHHRFEMYBEEINTIZER X RSN, backfilling. The Risk Identification Manual focuses on the systematic
T RS ML, MR TR IS E. identification, assessment, and design of control measures for operational

(o KB 467 T WEZ 1521 FisE 1R risks, building a comprehensive taxonomy of operational activities with
SRR . KA = ki 467 identified hazard sources and 1,521 risk factors. The Operational

®F; (RLFM) NREFLIHHEERIE, Manual emphasizes standardized on-site practices, detailing equipment

BB EERE. SIERENRIEINE, BES configurations, process flows, and operational standards to ensure the

KEIHE THRLET SR, implementation of safety measures and effective risk control across all
operational scenarios.

BEFMHREILE, BMEA T LREE The publication of these manuals has significantly enhanced the

EBNRSM. mELSTRE, neldTngs systematization, standardization, and practicality of mine safety

REeHe T4 SR RIRME T 5IE S, management. It provides institutional support for the establishment of a

AR T B e T B Se T robust safety management system in high-risk environments and offers a
B D replicable and promotable model for the industry.
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AND COMMUNITES
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Under the guidance of China's national "dual carbon" goals, green development is not only a historic mandate but also
an inevitable path toward high-quality growth. 15MCC has always regarded ecological and environmental protection
as a cornerstone of its development. Upholding the principle of "green development, healthy living," the Company has
strengthened its environmental management systems, advanced waste reduction and carbon mitigation, and actively
safeguarded the natural environment. These efforts have laid a solid foundation for sustainable and high-quality
development while demonstrating the Company's commitment to corporate responsibility.
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Improvement of Environmental Management

PETARRRNZELRES, WE W Bifr, 2EMUHREEREAR, HELEMEXN, 2 EHEER nE )

B S
HIDEIERE, ANESXEARITIER &, Organizational structure

15MCC resolutely implements the green development vision and aligns its environmental strategies with the "dual carbon” goals.

INT|&R o TR = A . ' :
By continuously refining its environmental management systems and enhancing its capabilities in environmental risk control, the RASRBUELESIFIRRIFER R At all levels, 15MCC has set up dedicated Ecological and Environmental

Company promotes synergistic improvements in waste reduction and carbon emissions mitigation, contributing meaningfully to SBMERIPEES], SEEVDBH— Protection Com.m|ttees ahd management depa'rtments. Each year, at
China's ecological civilization agenda. RSB RPERASY, FRBER least one committee meeting is convened to review progress, formulate

strategies, and guide the execution of key environmental protection tasks
s e B S TR R EAon
XTIE, FHESERB IFBANER.  acoss the organization,

. a
Environmental Management System Project construction

NEEERIITEISNAE “=FE $IE, The Company strictly adheres to China's "three simultaneities” principle

BV (REARSAERERIE) (e RSIEEAEISRIFERAE) (REARLMEISRE R RIS TR TRAS R, [ 0 construction projects, ensuring that environmental protection faciltes

. o o ) R T ESBNE R AR IR are designed, built, and commissioned concurrently with the main project

BEY (PEAREMEARSSREEE) SEEEM, T “RIPML. i E. SE581E. AaRxs5. EFER B A i, FHICARAITERIR works. All projects undergo formal environmental impact assessments and
= LA S AN &

MEN, SIFERPESNLE RS T TRRIGSERE, BHSFSHENELE. BIREEfEERER, R IRERIPHEIT I TR acceptance procedures in compliance with regulatory requirements.

WRIERRSESKRIPAS L. EPHEHE, KUSRERRSAFERKNENSE— e — — N

15MCC strictly complies with applicable environmental laws and regulations, including the Environmental Protection Law of the
People's Republic of China, the Law of the People's Republic of China on the Prevention and Control of Environmental Pollution

by Solid Wastes, the Water Pollution Prevention and Control Law, and the Atmospheric Pollution Prevention and Control Law of e
) , ) . o o . o . Assessment and accountability !

the People's Republic of China. Guided by the principles of prioritizing protection, prevention first, integrated governance, public

participation, and polluter accountability, the Company embeds environmental awareness and best practices throughout the

UNCITERESZN 245 R Uiz Envi tal perf has been fully integrated into the C '
entire construction process. By continuously improving its environmental management framework, 15MCC ensures that project ARBRHRERERB IR LU R nvironmentat performance has been TUTly Integrated Into the Lompany's

AVEEAR, SIS, TIRME performance evaluation system for management teams at affiliated units.

execution and ecological preservation are planned and advanced in parallel, thus achieving a unified vision of sustainable and o . )
A reward and recognition mechanism has been put in place to honor

high-quality development. TERMRENBUAN DAL TFRESK A L . ) .
outstanding contributions to environmental protection. At the same time, a

B; RIRY, STEBZALE], IFRFMR strengthened accountability system ensures that environmental incidents are
RIAE. BRI, investigated promptly and addressed through targeted disciplinary actions.

BENE 0 Y )
Management mechanism ' RRIAIE
System certification

NEILL CESFIBRIPEENEY GF1B 15MCC has established a comprehensive ecological and environmental

RS EREENE) (4exisgl  Protection management system, grounded in key internal documents such NEIEMINET 1SO 14001 IR EIE(ARZR  15MCC has obtained 1SO 14001 Environmental Management System
FRHTHAZ) (NhEEs Rk e as the Environmental Protection Management Measures, Environmental IGE, EASAEEESh, AR EE certification. In daily operations, the Company adheres strictly to the
- R Information Reporting and Review Measures, Energy Efficiency Improvement - AR, TR S ERRAR 25 ISO framework, aligning its practices with international standards. This
MR ER ISR 5= (2024—2027) ) Implementation Plan, and the Implementation Plan for Accelerating Green ZARRBIRRANE , FURS EFRAT A approach supports continuous improvement in environmental outcomes
EXHAER, WETRENESIKMR  Development and Advancing the Construction of a Beautiful China (2024-2027). HEMWEERE, RIMEMESET  4nd contributes to enhanced economic and operational efficiency.
EIRER, Wido
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Environmental Warning and Supervision
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The Company follows the Emergency Response Plan for Environmental
Incidents, ensuring a scientific, orderly, and efficient approach to unexpected
environmental emergencies. This framework enhances the Company's capacity
to manage environmental incidents effectively. In parallel, 15MCC implements
the Safety and Environmental Inspection and Grading Evaluation Measures
and the Safety Risk Graded Control and Hazard Identification and Rectification
Measures, which standardize safety and environmental inspections and
hold affiliated units accountable for fulfilling their environmental protection
responsibilities. Through these mechanisms, the Company works to promptly
identify and eliminate potential safety and environmental hazards, improve
environmental and safety conditions, and maximize the protection of personnel,
property, and the natural environment. These efforts also aim to minimize the
impact of environmental incidents. During the Reporting Period, the Company
recorded no major environmental violations.

The Company has established a comprehensive safety and environmental
supervision and inspection mechanism to ensure standardized and secure
project management. This mechanism enables timely tracking of project
developments and facilitates the coordination and resolution of various issues.
Monthly safety and environmental meetings are convened to review progress,
summarize lessons learned, and deploy key tasks, thereby reinforcing
accountability for safety performance. Quarterly special inspections are
carried out for key monitored projects, focusing on the thorough identification
and rectification of potential hazards to ensure operational safety. In addition,
the Company organizes a comprehensive safety and environmental inspection
every six months. Prior to each inspection, clear instructions and requirements
are issued. Upon completion, rectification notices are promptly circulated,
and underperforming projects are subject to strict disciplinary actions. Where
necessary, follow-up inspections are conducted to verify problem resolution,
ensuring a closed-loop management process. This robust system provides a
solid foundation for the Company's safe operations and green development.
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Waste and Emissions

REIEBRBERNM S X TSRYHBBERENSTIRE, BEERCAESIREITHEES, MRSLSRYR

TEEITHI

The Company strictly adheres to national and local laws, regulations, and industry standards regarding pollutant emissions and
combines source treatment with process control to ensure the stable and up-to-standard emissions of various pollutants.

ESEHE

Waste gas management

AR D R B AR BT <<¢'“U\E¥E%Dlj(—u5
BriaiE) RABKMAIEEM, BLRER. Si2EH.
RAEEFRAI, KRR TERIMNE, REIGUHH
EXKo

The Steel Structure Branch strictly complies with the
Atmospheric Pollution Prevention and Control Law of the
People's Republic of China and relevant local regulations.
Through reduction at the source, process control, and
end-of-pipe treatment, the Company has achieved non-
direct emission of flue gas and met compliance emission
requirements.

<51 EIKEE

s Wastewater management

REFREF “TUEKTINE BOBRBIFMA" BIES,
e “TAEKESHR Bif. N QB RELH
SIS, KRIEFEKEWSE. TUERES B
Fo £EBKEATTEEMETAE, HIRSKIELE.,

The Company adheres to the principle of "zero discharge
and 100% recycling of industrial wastewater" and is fully
committed to achieving the goal of zero industrial wastewater
discharge. The Steel Structure Branch has installed advanced
wastewater treatment facilities to ensure that all production
wastewater is collected, treated through sedimentation, and
recycled for reuse. Domestic sewage is connected to the
municipal pipeline network for centralized treatment, ensuring
compliant and standardized wastewater disposal.
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Solid Waste and Hazardous Waste Management

RNEAFEEFNRRIERFEN—REGEFYSERERY, P RKE (—RIVEXEFYICE
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The Company strictly follows relevant regulations such as the Pollution Control Standards for Storage and
Landfilling of General Industrial Solid Waste, the Pollution Control Standards for Hazardous Waste Storage, and the
Hazardous Waste Transfer Manifests Management Measures to ensure that all general solid waste and hazardous
waste generated during production and construction are properly stored, disposed of, and recycled. These
measures aim to minimize environmental impact and promote responsible waste management practices.
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Enhance Environmental Awareness
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The Company attaches great importance to cultivating the concept of green
and low-carbon development and improving professional capabilities in green
production. It has established a comprehensive environmental protection
training system and actively conducts various education and training activities.
By organizing themed activities such as "World Environment Day," "Ecological
Environment Day," "National Low-Carbon Day," and "Energy Conservation

non

Publicity Week," the Company further enhances the green environmental
protection awareness and practical abilities of all employees.

“WRIFEH" “E8FIRA" EBUER
2=l Case Themed Activities of "World Environment Day" and "Ecological Environment Day"

RAEESGERHEANESHER, R T —RIMRED. BIEL . TRIEST. KERFHNESIMRAIR,
RARIDIMREIR, BSREEeRATH, ARFINETESARE, 86FBRE. ESCANREFFE.

The Company carried out a series of environmental protection activities around World Environment Day and Ecological
Environment Day. It popularized environmental protection knowledge through publicity, expert guidance, and poster
posting to enhance employees' environmental awareness. Centering on the theme of green transformation, the Company
organized the study of Xi Jinping Thought on Ecological Civilization to create a good atmosphere for green development
and ecological civilization.

647 Indicators 2024 EA{i] Unit
—REE R e g
General solid waste generated ’ Ton
—pin NE =K

HRIE$%+ A 100 %
General solid waste disposal rate
EREFYTEE 117 o
Hazardous waste generated ’ Ton

E AN E R
ERERI B L0 .

Hazardous waste disposal rate

EESZSE

World Environment Day

ES 2
Ecological Environment Day
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Promotion of Energy Conservation and Emission Reduction

PE+IABATIWREBESMAREARRI, MREHR W TF. ABMRRRRTRERHGER, KRR
EEREE, HoNAERRNA, RIFEMSFT.
15MCC is committed to building a low-carbon production and sustainable development model and accelerating the

implementation of the "dual carbon" goals. The Company actively explores ways to conserve energy and reduce emissions,
optimizes resource and energy management, promotes the application of clean energy, and protects biodiversity.

BESEH
GHG Emissions

2024 F, ZEBRHEEEN 4,676 MtLEIE, ArtrE N SEREFEN 0.0058 MIFREIR / AT, BEAHIRE
712,322 AR EE, BB R LI ET R ENWHE; RESEHREERN 0.0152 AWK
AR / AoreE (AN .

In 2024, the Company's total energy consumption reached 4,676 tons of standard coal. The total energy consumption per RMB 10 thousand
revenue was 0.0058 tons of standard coal equivalent (tce). Total GHG emissions amounted to 12,322 tons of carbon dioxide equivalent (tCO,e),
primarily resulting from energy consumption during project construction and execution. The GHG emission intensity was 0.0152 tCO,e per
RMB 10 thousand revenue.

TIRERHFB iR
Energy Conservation and Emission Reduction Goals

NEMFARRR. BRI E, QAR EEBEEANTRBRIER, HIV2IT HRHRITalkK, EH
WRERFRIE SAIRVIBRBURMZ R, FHRIBT MR, XNATBRUNTREAHBEIETEESZ, BERETUERESE
il ZIREHN, FAIRENLATIER, ZFHHEHTIREMAREX TIE:

To improve energy efficiency, reduce consumption, and enhance economic performance, the Company strictly adhered to the
Group's energy conservation and emission reduction requirements. We established a dedicated energy-saving and emissions
reduction ledger to regularly collect relevant data and documentation from affiliated units. Based on environmental and energy
efficiency indicators, we conducted quarterly performance assessments to ensure that all measures were effectively implemented.
During the Reporting Period, the Company adopted the following measures to steadily advance energy-saving and emissions
reduction efforts:
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517 Indicators 2023 2024 B (i Unit
GEREREER R A
FORERHAEE . 4743 4676 AT IR
Total energy consumption tce

RArreE (BN) ZRasesE
Total energy consumption per RMB 10 0.0058 0.0058
thousand revenue

AR AR / BT E (W)

tce/RMB 10 thousand revenue
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GHG emissions tCO,e
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GHG emission intensity tCO,e/RMB 10 thousand revenue

2024 EERESAHMRAE X ERESIBNBIEM AR T T B, EESEATHAAEREMARE—B, HELEMREIRA
BINEERS RSN, BEAEER, RERBENFRSIEGAITBSTEA—BEBAEA, 20 2023 FHFRSEMEERORE
HEEFERESRERERIES,

The disclosure indicator system for GHG emissions and relevant energy consumption data for the year 2024 has been adjusted to align with the
reporting standards of the Group's Sustainability Report and more comprehensively reflect the Company's energy and environmental performance.
Starting from 2024, the statistical coverage of the environmental performance indicators disclosed in the Report has been uniformly adjusted to
domestic operations. Due to the change in the statistical scope, some environmental performance data for 2023 differ from the values disclosed in
previous Reports.

BIAER IESHER R BERE

Improve energy Reduce energy

Establish a system L -
efficiency consumption

o o o

TEMARENS S AR, W BMERRESEAN, E BAAREIRSEREIRE, KR
MEREER A KEIE, WRIE HHOERFRIREETUR, & BEM, RREEREE

FEEPISE

Improve the carbon emission
monitoring and statistical
system, strengthen energy ledger
management, and ensure the
accuracy and reliability of data.

FEEEiT

Promote high-efficiency energy
equipment and technologjes,
regularly check the operating
effects of environmental protection
equipment, and ensure high-
efficiency operation.

Eliminate old and high-energy-
consuming equipment, optimize
the equipment structure, and
reduce energy consumption.
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Resource Use and Management

RNE2ERRNSRAASHFEESHNIFELENRZOER, HIEISHIREEEIRNETE, AHEETiE
BRI, BUXPITIZEE, FERATRABRE, BRRHDIR S5 ERERE, hLNERE R EEE RLEM.

We firmly believe that the efficient use and scientific management of resources are the core elements for promoting sustainable
development. Through innovative project management methods and processes, optimizing the organizational design of green
projects, and strengthening the management of civilized projects, we continuously improve resource utilization efficiency and
effectively reduce environmental pollution and energy consumption, laying a solid foundation for high-quality development.

mAaEr

Clean production

FEFIRES, RIORRBATEEETES, BHTERARR
MANBMKSEN L. £ IEREE L UREYREIR
o LUIMEEF AR, BISINFHEET TZ2HRE, Ffl]
BENMEREEREFESESHR, EHREBEr,

During the production process, we actively practice the concept
of cleaner production, striving to achieve efficient and circular
resource utilization, cleaner manufacturing processes, and the
resource recovery of waste. Taking steel structure production
as an example, we have introduced advanced technologies
and equipment to effectively reduce energy consumption and
exhaust emissions, thereby promoting environmentally friendly
manufacturing.

Feahpn

Green office

REMETTIKTI BN, BEREXHAKBIRE, RERUEH
HRxH, KPR, BRTEITE, AERIEERE

PR AENL
TREEIRE

The Company implements water-saving and electricity-saving
measures, reminds employees to turn off water and electricity
equipment in daily life, ensures that they are turned off during
security patrols, posts energy-saving signs, replaces energy-saving
lamps, and installs air-energy equipment in employee dormitories.
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Low-carbon raw material procurement
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We give priority to the procurement of construction project raw materials with low carbon emissions, thereby reducing the overall
environmental impact of the project and the carbon footprint during the entire life cycle of the project and promoting green and
sustainable development.

s C FeEITEIE
as€ 7 Green Construction Demonstration Project
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In 2024, the "RRS Smart Logistics Industry Project (Phase 1) in Lintao County” and the "Phase Il Project of Comprehensive
Recovery Technology Transformation of Valuable Elements in Gold-Bearing Polymetallic Ore of Weihai Hengbang Chemical Co.,
Ltd." were rated as green construction demonstration projects.

Project departments ensured the implementation of green construction measures by establishing dedicated leadership
teams, setting up environmental management inspection systems, and holding weekly work meetings. On construction sites,
designated areas were created for sorting and recycling construction waste, with materials such as concrete, bricks, and wood
collected separately after demolition. In steel structure construction, scrap steel was repurposed into small components.
Rainwater harvesting systems were installed for dust suppression, landscape irrigation, and vehicle cleaning. Meanwhile,
the Company carried out specialized research on technologies such as "rigid polyurethane foam spray insulation," "rebar
mechanical splicing with threaded couplers,” and "solar photovoltaic power generation.” These efforts led to the development
of a proprietary green construction technology system, advancing the in-depth application of the "Four Savings and One
Environmental Protection” (energy, land, water, and materials conservation, plus environmental protection) initiative.

&3k E B BIRE 28pmrWIng (—H) T2 EBEARCIERARNEEZEZRY BN tHRGaEI
SN S =

RRS Smart Logistics Industry Project (Phase I) in Lintao

County Phase Il Project of Comprehensive Recovery Technology
Transformation of Valuable Elements in Gold-Bearing
Polymetallic Ore of Weihai Hengbang Chemical Co., Ltd.
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Research on Clean Energy

BANERBE BRI T S EXRE T IRRIER. RIE (IMREFELBREHEMPERIRKESSE (2024-2027) ) ,
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We have taken active measures to promote clean energy research. According to the Implementation Plan for Accelerating Green
Development and Advancing the Construction of a Beautiful China (2024-2027), the Company is committed to promoting green
and low-carbon transformation and incorporating the use of clean energy into an important development direction.

EWEIEITMER  During the project design phase

NEFERBEBRA. REMRELRNME, XAERERN. BARASFTRIZITER, HEEARKRBR
SN ARFRREPUK SRS A BAERRRIRE, LURLIHESRERAVIRH.

The Company focuses on selecting materials with heat insulation, sound insulation, and thermal insulation properties.
It adopts energy-saving design concepts such as natural ventilation and natural lighting, and installs renewable energy

equipment such as photovoltaic power generation systems and solar water heaters to reduce dependence on traditional
energy sources.

7EREIBNEE  During the construction phase

RNERA “EF—ME NER, RARERMEAERAR, MBI IZ, B EIdES
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The Company incorporates the requirements of "four savings and one environmental protection." It uses environmentally
friendly materials and technologies, optimizes construction processes, and reduces energy consumption and environmental
pollution during construction. In addition, the Company has introduced the MES production management system to monitor,
manage, and transform the steel structure manufacturing plant, achieving the goals of energy conservation and emission
reduction and further promoting the application of clean energy in the production process.

EEREEN =R RFAIZIER  Inthe process of non-ferrous metal mineral resource development

NEREMREEMIHNE, IRRMEE T LAk + R ERE” P LRSERAR, AARBET L ERSNATR,
RRFERREN LKA, BiRSELARTNEMRRE, AT XEREWNLSERERENRHEZ AR
VAE 3

The Company focuses on building new green and low-carbon advantages. It actively promotes the research on the industrial
integration model of "mine smelting + photovoltaic energy storage," systematically sorts out industry demands and application
scenarios, and explores the integrated path of clean energy in the entire cycle of mine investment, construction, and operation

and maintenance, providing professional solutions for optimizing the energy structure and achieving carbon reduction goals in
mining areas.

92

AT ‘ HiRR ‘ HaR 2024 FEAIRERERS
Governance Environment Society 2024 Sustainability Report

§ SFIREMS

Biodiversity Protection
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Biodiversity forms the foundation of Earth's ecological balance and is essential for sustainable human development. At 15MCC,
we embed biodiversity conservation deeply into our project execution. Our environmental protection measures explicitly address
biodiversity preservation, while comprehensive assessments are conducted to evaluate the impact of construction activities on local
ecosystems. We proactively identify potential risks and implement targeted mitigation strategies to minimize ecological disruption.
Furthermore, 15MCC is committed to advancing green mining practices and actively participates in ecological restoration projects,
contributing to enhanced environmental quality and fostering a shared community of life on our planet. To cultivate a strong culture
of environmental stewardship, we regularly organize biodiversity awareness programs and screen environmental documentaries,
promoting the principles of respecting, harmonizing with, and safeguarding nature throughout our workforce.
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Ecological Restoration of Mine
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il Case Green Ecological Restoration of Dagongshan Nickel Mine in Myanmar
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Since May 2016, the Company has actively promoted the reclamation and greening work of the Dagongshan Nickel Mine in

Myanmar. It has continuously planted various vegetation, including acacia saplings, Acacia mangium saplings, moso bamboo,
and mango trees, with a survival rate of over 80%, delivering remarkable results.

HE 2023 K BE 2024 K KR

As of theend 0of 2023  Asoftheend of 2024  Growth rate

MIEEEWINE (1R

) ) 4,877 6,056 24.17%

The number of acacia saplings planted
EE\ \—0—0—

e D SRR = () - - 4612 4923 6.74%
The number of acacia mangium saplings planted
FHEEN (B) 1,800 1,837 2.06%
The number of moso bamboo planted
BT RN (1) L6 L6 ]

The number of mango trees planted

EH RSV A THE (FHK)
Grass planted on the slopes of the dump site and 108,300 116,600 7.66%

low-grade mine (square meters)

JRIEHI BIEE
Before treatment After treatment
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15MCC upholds a people-centered approach, continuously enhancing employees' sense of fulfillment, belonging, and well-
being, while fostering a safer, healthier, and growth-oriented workplace environment. The Company strengthens its talent
development system and improves career progression mechanisms, placing strong emphasis on employee psychological
care and diversity and inclusion to cultivate a united and motivated talent ecosystem. At the same time, 15MCC focuses
on fulfilling its social responsibilities by actively engaging in rural revitalization, public welfare initiatives, and community

co-development. Through these efforts, the Company builds a broad social consensus for high-quality development, fully

embodying the commitment and responsibility of a central state-owned enterprise.
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Quality Management
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15MCC strictly abides by the Product Quality Law of the People's Republic
of China and relevant industry laws, regulations, and standards. Upholding
the concept of "quality is life, and products reflect character” and adhering
to the quality policy of "today's quality and service are tomorrow's
market," the Company wins customers' trust with excellent quality and
promotes the sustainable development of the enterprise.

Quality Management System

BIFIET (MEREEENZE) (T2
BEE) FAEXHE, B XEHERKHE,
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In October 2024, the Company's

three-in-one system management
passed the third-party system
supervision audit.
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We have formulated relevant systems such as the Project Quality Management
Measures and the Management Measures for Engineering Excellence. Through
the implementation of these systems, the project Quality Management
process is further standardized to ensure the reliability and stability of
project quality. Meanwhile, the Company thoroughly implements the 1SO
9001 Quality Management System and applies the PDCA cycle principle to
conduct meticulous management throughout the entire process—from
engineering construction to quality assurance follow-up. Every stage, from
project planning and construction process control to final acceptance and
subsequent services, is rigorously monitored to ensure effective control and
continuous improvement across all links.
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From June to July 2024, the Company organized and carried out

an annual large-scale inspection of engineering technology and

quality, covering 14 ongoing projects (factories). This inspection

comprehensively reviewed the on-site physical quality, Quality

Management data, and technical internal data. The inspection results

have been reported across the Company. Each project department has

completed the rectification of the problems within the specified time

limit according to the rectification requirements to ensure that the =t
project quality meets the standards. Quality inspection

S Case b, PRISHIREEIRE IR B R

Quality Control Topic Management Helps Improve Quality

NN E SRR, RFEFVNELRMBERUMNERERTIRASE, BESMESBTRFERBLR.
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To promote refined project management, the Company organizes its affiliated units each year to develop a quality control
topics list, guiding project teams in their annual quality improvement initiatives. In 2024, a total of 32 quality control
achievements were produced, with 15 outstanding enterprise-level results selected and recommended to external
associations. These efforts earned 18 provincial and ministerial awards, effectively demonstrating the supportive role of
quality control management in enhancing quality and efficiency.
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One National High-quality Project Award

RN RERSERDRESHASFEETIE
RFERMEHEER

The workshop project of indoor general assembly

and subsection assembly in Longxue Plant won the
National Gold Award for Steel Structures.

HEPRMBITIE 4 T

Four Provincial and Ministerial High-quality Projects

NI (&) TFMIE 10K § =181 8

REEGBERILMARIER

RIGHILETERREIRER

The 10K expansion and efficiency improvement
project of the TFM project in the DRC won the
High-quality Project Award for the Non-ferrous

Metal Industry.

SE( kAR
RARUE KA BT A2
RIGPBILEHBIRETIES

BOmIABNBEEALEERIIRTIZ

Demonstration Project Award.

The upgrading, renovation, and
expansion project of Wangren Sewage
Treatment Plant won the Hubei
Provincial Municipal Demonstration
Project Award.

The supporting road interchange project of
the main line of the modern tram in Huangshi
City won the Hubei Provincial Municipal
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Two Municipal High-quality Projects

AN EUKRETHOINE
FAEEELMERIRTER

The comprehensive building of the high-energy-density lithium-ion
battery production line project for 5G intelligent terminals won the High-
quality Structural Award for Construction Projects in Zhaoging City.

The Jishan Yongtai Living Center Project
in Guixi City won the High-quality
Construction Project Award in Yingtan City.

FREFINHET

Quality Training and Education

PE+ATEREXWERR, BIHARLRER), BRBRTHREFTIR, BABEHNEZ RS, FLEhELE
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15MCC attaches great importance to the construction of quality culture. By organizing various quality training programs, it

enhances employees' quality awareness, improves the professional quality of the management team, and consolidates the
foundation for high-quality development. Every September, the Company carries out a Quality Month activity, creating a good
atmosphere of full-staff attention to quality through various forms such as knowledge competitions, essay writing, interviews, and

QC quality control improvements.

i FREEEEIEDD
==fl Case Quality Management Training Activities
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The steel structure fabrication and installation project
of the main smelting workshop of the 400,000-ton
high-purity cathode copper clean production project
won the Excellent Welding Project Award.

WREHA, ARARFRTHESTIE, ETRARSENERAERRET;

EIGEFE T ERFEFI, #—FrtmEEERANNREEERERIRM
GZHRRT

During the Reporting Period, the Company organized project chief engineer
training to improve quality and technology management capabilities. At the
same time, it also carried out project management team training to further

strengthen the Quality Management awareness and comprehensive quality of
the project management team.

B, SITEmE)IHE
Training courses for project managers
and chief engineers
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Supply Chain Management
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15MCC continuously optimizes the procurement management system, improves the
standardized process of procurement documents, strengthens the construction of the
procurement talent team, and enhances the overall procurement management level.
The Company strictly controls the access quality of suppliers to ensure the stability and
reliability of the supply chain. Through digital means, we ensure that the procurement
process is fair, just, and open to promote sunshine procurement, strengthen procurement
risk management and control, and ensure the stable supply of raw materials and human
resources. At the same time, the Company actively establishes long-term, stable, and
sustainable partnerships with suppliers, optimizes supply chain management, improves
operational efficiency, enhances supply chain resilience, and lays a solid foundation for
high-quality development.

REHET (HEBEENNE) , AHRERDEEHAERE. ¥2. MR
=FRINE, BAREFRBHHSRERSHNICR, BREIINKER
PITAZ R, B, AEERAREENMNEZERE, BUEDBEESARIR,
REHLY S E IR R,

The Company has formulated the Supplier Management Measures, which require
subcontractors to possess certifications for quality, safety, and environmental
management systems. Subcontractors must also maintain good records of tax
payments and social security contributions and must not be listed as dishonest
persons subject to enforcement. Additionally, the Company regularly conducts training

sessions to promote these management measures, strengthening subcontractors'
compliance awareness and reinforcing the foundation of supply chain management.

BOEF T REN. DEDR. ST TS K RN, KiE (H
MEEBENE) (HEBERFM) SHEXY, ERT —XREEER
RENINERENE AL,

We adhere to the principles of "strict admission, classification and grading,
dynamic assessment, and survival of the fittest." Based on the regulations, such

as the Supplier Management Measures and Supplier Engagement Manual, we
have established a stable and competitive pool of qualified suppliers.
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We continuously strengthen the review and evaluation of suppliers by closely
monitoring and providing feedback on their performance and quality. The
Company strictly enforces supplier admission, selection, and exit procedures.
A dual mechanism combining monthly dynamic assessments with annual
comprehensive evaluations is applied to ensure a thorough review of
suppliers. The evaluation results are directly integrated into subsequent
procurement activities, ensuring scientific and effective supplier management.

NRESERTRENE, eEEELTH, ®RIFSHEENE,
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To ensure the integrity and honesty of contract performance, prevent illegal
and disciplinary acts, and protect the legitimate rights and interests of all
parties, we have formulated an integrity agreement based on national laws
and regulations and integrity practice regulations, defining the common and
respective responsibilities and obligations of both parties, as well as liability
for breach of contract.

BIHEAZERY, RAEFeFanBARMRERRYR. 8E. &
MNBEXBATAREEUNRE. MENRERL2EEERIED,
HEENE S PRI H RIS BRI S X Ro

We promote green procurement and give priority to materials and equipment
with low carbon emissions throughout their life cycles. We require bidders
to have valid certificates for quality, environmental, and occupational health
and safety management systems and establish strategic relationships with
suppliers that have outstanding performance in project cooperation.
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In 2024, 15MCC focused on serving major national strategies and regional
coordinated development, continuously strengthened the whole-process
management of key projects, and comprehensively improved the ability of
resource coordination and performance guarantee. The Company focused on
core areas such as infrastructure in key regions, resource and energy projects,
and green and low-carbon industries, and worked to build a number of iconic
projects with influence and driving force.

In terms of project performance, the Company had 84 ongoing projects,
secured 50 new projects, and completed and delivered 64 projects
throughout the year, covering multiple fields such as mineral resource
development, transportation infrastructure, and green buildings. Key projects
included the Ezhou Airport Expressway Phase I, the EPC general contracting
project for the Hydrometallurgical Workshop Il at the Nuodong Rare Earth
Mine of China Rare Earth Guangxi Co., Ltd. in Cenxi City, Guangxi, and the
Hezhang Zhu Gongtang Lead-Zinc Mine Project. These projects have become
benchmark works that showcase the Company's engineering capabilities.
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Multi-point construction of a project

In 2024, 15MCC completed the Hydrometallurgical Workshop Il project
at the Nuodong Rare Earth Mine in Cenxi City, Guangxi—undertaken
for China Rare Earth Guangxi—within just 125 days. Constructed on a
complex mountainous terrain and under a tight schedule, the project
marked the first use of a deep cone thickener for impurity removal and
precipitation in rare earth hydrometallurgy, representing a noteworthy
technological innovation. Centered on achieving an annual production
capacity of 4,500 tons of mixed rare earth carbonates, the project
established a complete hydrometallurgical process covering leaching,
impurity removal, precipitation, filtration, and tailings treatment,
demonstrating the Company's strong capacity for rapid project delivery.

TEERE=E
Panoramic view of a completed project
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In terms of resource development, the Company focused on the core strategy of
"increasing reserves and production,” continuously promoted the improvement
of mine excavation capabilities, and established a resource guarantee support
system. In 2024, the Company completed a total of 7,640.11 million tons of
ore excavation, a 15.3% increase compared with 2023. In breakdown, 4,144.52
million tons of copper-cobalt ore and 3,433.59 million tons of stone were
excavated, achieving the coordinated promotion of excavation capabilities and
the implementation of key projects.

Looking ahead, 15MCC will continue to accelerate the delivery of key projects,
strengthen its capabilities in mineral resource integration, and foster a
sustainable development model driven by "project execution + resource
security." These efforts aim to enhance the Company's ability to serve
national strategies and support industry advancement. In alignment with
the resource expansion and production enhancement initiative outlined by
the Group, 15MCC has actively explored "engineering-for-resources” models.
The successful launch of the Ruida Hydrometallurgical Plant project—its
first such initiative—marks a strategic breakthrough. In 2024, the Company
completed key preparatory work, including preliminary design, construction
planning, and equipment procurement, laying a solid foundation for timely
project initiation and future commissioning. 15MCC will continue to promote
high-quality overseas expansion in the resource development sector, further
strengthening its international project execution capabilities and delivering
more influential flagship projects abroad.
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Enhancement of Customer Service
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15MCC upholds a "customer-first" service philosophy, ensuring clear
accountability at every level of after-sales support. The Company responds
proactively to product quality feedback and continuously enhances both
product and service standards. Committed to standardized, regulated,
and customized service processes, 15MCC strives to elevate the customer

experience and faithfully fulfills its corporate mission of "shared development
with clients."
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Complaint Handling Mechanism
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RIFRIEARFZE  Complaint handling process

=2 (1XA) %R (2 XA)
Confirm information (within 1 day) Verify questions (within 2 days)

BWHR DR ERBALXKRNRERF, TE > ZEE: WIMHIERHITZE, SRR ERE,
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Receive quality complaints from the client and Verification: Verify the situation on site and determine the cause
upper level authorities, with the project chief of the problem.

engineer formulating opinions, the project
manager reviewing, and then issuing to the project
quality department.

Compilation: Prepare the Complaint Situation Explanation Letter.

Review: The project chief engineer reviews it.
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Upholding a "clients-centric" philosophy, we have established a closed-loop customer complaint management system that covers
the entire process from complaint confirmation to resolution and follow-up. Externally, we respond promptly to client needs
and implement corrective actions efficiently. Internally, we drive continuous improvement in construction, R&D, and workflow
optimization, aiming to comprehensively enhance customer satisfaction and service quality.

mEIER (2 XA) BB (7T XA)
Compile the plan (within 2 days) Supervise and accept (within 7 days)
IG5 AR EEREHER. MR~ ERE. BeUEE. > . BIE TR IR R R ISR,
FEANREEER. BIiFAZE, HESWR: WEMIEHITEERENR
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Formulate a rectification plan: the content includes problem Implementation: the project engineering department
description, cause of the problem, rectification measures, responsible arranges for the responsible unit to carry out the
person and time requirements, verifier, etc. implementation.

Review and approval: reviewed by the project chief engineer and Supervision and acceptance: supervise and accept
approved by the project manager. the rectification process, fill in the Complaint Handling
Briefing: the person giving the briefing is the compiler, and the person Record Form and report the rectification results to the
receiving the briefing is the implementer. relevant departments of the higher-level authorities.
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Quality Assurance and Tracking Service

NBRMEENERSEESREBEFNENE, 17
NSEHNERER R, RIREEFSFRARE
RirafFxf. ®aRMEREHA, SMESUSE
AER—REAE. EUMERIRERZD, HEERFR
ERHFARDIE, BERRSHERER .

To ensure efficient post-completion service management and
quality maintenance, Company leadership regularly leads visits
to client units to promptly understand their needs and maintain
strong collaborative relationships. During the warranty period
of contracted projects, each affiliated unit conducts at least one
client follow-up visit annually. In the event of any quality issues,
the project team promptly dispatches personnel to resolve
them, ensuring that service quality meets client expectations.

ERREERE

(2024 7% 10200 il
il

\/

100%

[EIRz 2 15

We responded to 100% of customer feedback

WEIE P BSRDE

27. (&)

Received 27 letters of thanks and @
praise from customers

Customer Satisfaction Survey

RABEEMZEABEE, BNTHENUREEERK
%o, B8R, MEMALERXEESEINSETWABERINE,
WERRELEERBRAA LIRS BIX—7E,
RMNEMMEHELNIBE, RITELHOAR P RIR
R, KK, HIBEFEREAZANRE+IE @
MRS HEE.

The Company places great importance on customer satisfaction
and is committed to continuously optimizing its Quality
Management system. Each month, project departments distribute
questionnaires—comprising both subjective and objective
questions—to clients. Feedback is then collected, consolidated
by the respective affiliated units, and reported to headquarters.
This process enables real-time tracking of project progress and
ensures timely resolution and improvement of issues raised by
clients. Looking ahead, the Company will continue to enhance
customer satisfaction with 15MCC's products and services.
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The comprehensive customer

satisfaction score was 94.5 points
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Protection of Employee Rights and Interests

MERAER

Regulate Employment Management

REFRET (PEARKMER E) (F
EARHENEZHERZE) (FEARKM
ERMEARIPE) SHEXEREM S
FREENERER, fITHESR2IENRA
BAMATIHE, sz (BRBEEDE) (5
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BAE) FXMHTRIEE. SoaRE
BNEERER, teRAETISRGST,
WMERRUB I E, BERAISGMEE,
REERTHZENG. RBRRFAF. AF.
R EMHNRNEITEE, TRIER. Fie.
Rik. Mik. FEEMFREFWEM, K
ERVBER, BWHEDXER, KENR
THREZRORESAIRE, HFRTSH
TN, FIREHA, RAERREET.
SREISEIFEMEMN, RREERFTHFW
FRIL 5 TAERYIE o

PE+LASEEARTIZTUARE, Rk
EEFBEBNAARE, #hER. Fie.
Fh. TUFEEHEEMMK, RAHARE
HM=EET,

The Company strictly complies with the Labor Law of the People's Republic
of China, the Labor Contract Law of the People's Republic of China, the Law
on the Protection of Minors of the People's Republic of China, and relevant
legal requirements in countries where it operates. It has established and
continuously improved standardized recruitment and employment systems.
All recruitment, labor contract management, and termination procedures are
implemented in accordance with internal regulations such as the Recruitment
Management Measures, Labor Employment Management Measures, and
Labor Employment and Labor Contract Management Measures. The Company
strictly prohibits child labor and forced labor, standardizes employment
practices across all positions, ensures legal and compliant labor practices, and
safeguards employees' lawful rights and interests. Adhering to the principles
of openness, fairness, competition, and merit-based selection, the Company
conducts recruitment without discrimination based on gender, age, ethnicity,
race, or religious belief. Labor contracts are signed in accordance with the
law, labor relationships are clearly defined, and statutory social insurance
and housing provident fund contributions are made to protect employees'
economic and labor rights. During the Reporting Period, the Company
recorded no incidents of child labor, forced labor, major labor disputes, or
violations of employee rights.

15MCC attaches great importance to the diversified development of employees,
actively creates an open and inclusive employment environment, promotes the
optimization of the structure in terms of gender, age, educational background,
and major, and enhances the vitality and competitiveness of the organization.

[ #=43%H% Asoftheend of the Reporting Period V@J

NERTAHEIT

3,589.

The total number of employees was 3,589

BIRR T AL

29,

Including 29 disabled employees
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3,041 2,841
15MCC adheres to the workers' congress system as the fundamental form of democratic management and continuously improves

its employee participation mechanisms. In accordance with internal regulations such as the Democratic Management Measures
and the Implementation Rules for Factory Affairs Disclosure, the Company regularly convenes workers' congresses to lawfully
disclose major matters concerning employees' vital interests. This approach ensures open communication channels for employee
participation in corporate governance and effectively safeguards their rights to information, participation, and supervision.

B Male FI[E  China

% Female @I Overseas
2024 F, REBRPUKEARBARIARAZ 1R, 2EHEH SAANRIEERNWETLF. ATRELTM
SENITRAREENG, SFRIESFERKEZARTRESNETE, RELSNWELIE!T, VRAERIAR
EA. BINEERTRARASH SAFAGIE, ABFEREARTIEIENKT, BRIERTRINABRRES 5K,

656 In 2024, the Company's units at all levels lawfully convened one session of the workers' congress, comprehensively advancing
factory affairs disclosure and the collection of democratic management feedback. The Company has established a standardized

1,929 trade union organization management mechanism, organizing union elections or by-elections annually in accordance with actual

circumstances and legal requirements, ensuring the sound operation of union bodies and effectively empowering employee

representatives. By continuously improving the workers' congress and factory affairs disclosure systems, the Company has steadily

1,004 enhanced the level of democratic management, significantly strengthening employees' sense of belonging and engagement.

<35% < 35yearsold
36-50 %  36-50 years old
>51%  >5lyearsold

! 178
1,204
2,200

B PhD degree holders
mt Master's degree holders
piv S Bachelor's degree holders
REKRLUT  Junior college degree holders

and below

2024 FETFRBEREZRRIARAKEEH
The 2024 Annual Work Conference and the Second Session of the Sixth Workers' Congress
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Remuneration and Benefits System
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During the Reporting Period, in alignment with the requirements of SASAC
and the Group, and based on the Company's operational realities, 15MCC
revised and improved key compensation policies, including the Remuneration
Management Measures, Project Department Remuneration Management
Measures, and Affiliated Units Total Wage Management Measures. The Company
further developed a range of compensation models—such as position-
based performance pay, piece-rate wages, and negotiated salary systems—
to standardize salary structures and refine mechanisms for adjustment
and disbursement. These efforts enhanced both the fairness and incentive
effectiveness of the overall system. Guided by position value, individual
contribution, and performance outcomes, 15MCC implemented a compensation
framework that integrates base salary, performance-based pay, and special
incentives, ensuring internal equity and external competitiveness.

15MCC strictly complies with statutory requirements for the payment of
social insurance and housing provident funds and widely provides employee
amenities such as canteens and dormitories. In addition, the Company offers a
diverse range of benefits, including transportation subsidies, high-temperature
allowances, position-based stipends, and overseas allowances.

In terms of leave, 15MCC adopts flexible work hour systems, such as
standard working hours, non-fixed schedules, and comprehensive work hour
arrangements, based on the nature of different positions, ensuring employees'
rights to reasonable rest and paid leave. The Company rigorously implements
both domestic and international leave policies, lawfully guaranteeing access to
paid annual leave, marriage leave, maternity leave, caregiver leave, and more.
For overseas assignments, 15MCC has formulated special leave policies based
on actual working conditions, arranging home leave for employees who have
completed a specified period of continuous service abroad.

j BEERTEE

Empowerment of Employee Development

BV % FRid@iE

Career Development Path

PE+IARR AT BB, MURTRWEFRE, EREE. Tl KE=ZAREFY, mEdn. Ehk

BEE, fTEAT. 2. BRNZEENG,

15MCC continues to advance its talent-driven development strategy by optimizing career progression pathways. The Company has
established three structured career tracks—management, professional, and technical—offering both vertical and horizontal mobility.
This framework fosters a fair, open, and transparent competitive environment for employee growth and advancement.

ENREREKR

Improve the job grade management system

FIRERA, RE+RABEHIE T (BRE
EENE) , BTSN, BARMMAKSE
HESHNIREER, REFIFIERD NEE.
Tl FRE=KFS, AR A E I NDERE,
FRAD M IR, H—F BT RITER
RRBIE,

During the Reporting Period, 15MCC has formulated
and implemented the Job Grade Management
Measures, establishing a dynamic, hierarchical,
and growth-oriented position grading system. The
framework is structured horizontally into three main
career tracks—management, professional, and
technical—and vertically into nine levels, labeled A
through I. Each level is further divided into two sub-

tiers, providing a clear and standardized pathway for
employee career development.

MSERRRITE S EAHIH

Standardize the job grade review and promotion

RARIRPEITFEEZERR, KENTRREESTHRERIE, B
BREFINEARFMF. WRER. EEICMENRRITE,
HEEBITHIIRE LGl AR T ASERIRRITENSE, SEE
HIAARQER, STERAEANEAEAGE, RTREEREIT
MEISBEENG], BERIRRERAT. BFE. BRET.

15MCC has established a Job Grade Evaluation Committee to oversee the
management and assessment of the Company's job grading system. The
committee defines core requirements, performance standards, managerial
criteria, and competency benchmarks for each job grade track, which
spans across managerial, professional, and technical roles. It also ensures a
balanced and rational distribution of job grades within the organization. The
Company has implemented a standardized job grade evaluation mechanism,
conducting annual reviews based on a system of progressive and merit-
based promotion. A regular re-evaluation and dynamic adjustment process is
in place to ensure that the job grading system remains fair, transparent, and
effective in supporting employee development and organizational needs.
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Professional Skills Training
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15MCC implements a tiered training system aligned with the Company's
strategic development goals and operational needs, structured across
headquarters, affiliated units, and project departments. New employees
undergo pre-job training and mentorship programs to gain a solid
foundation in corporate culture, safety protocols, and job-specific skills.
Training for management personnel focuses on Company policies,
regulations, and leadership development. For mid- to senior-level
executives, programs emphasize team collaboration and comprehensive
capability building. Technical workers enhance their operational
proficiency through skills competitions and hands-on training exercises.
By establishing a systematic and differentiated training framework,
15MCC has significantly improved overall employee competence and role
readiness, providing strong human capital support for the Company's
high-quality development.

‘WA FINFIE
==fl Case The "Bi-weekly" Training System

H)lIs2 765 A7t
R EFRK 1 06%

Investment in training amounted to RMB
7.65 million, a year-on-year increase of 1.6%

HIIS58T 3,589 A

EMRTIF)IEBE

3,589 employees participated in the training,

achieving 100% coverage of employee training

RITEEFEYIAK 1 8 INE /A
Average annual training duration per
employee: 18 hours
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RN “SREER. FBXIE. AIMB” HLE5e4H, To support the development strategy of "focus on nonferrous and

Kt “UEBEB. RUAR” KEHKREMHRE
BHWXIE, 2024 F£5 Bie, REESEHET
WA FNFIE, EHIRNEEEZL REIEE)IL
WssiEl eIl RRFINSESE. 5%
B ESHAREII, BSREA “CMeEN” ,
RESMEIIIATEERR,; BESEEEI]EE
BRI S, HIES, B8 2808 TR ENE,
B EREIl, HEHENEIMEARRIR,
HERRIRFIRAN. 118 "“G5E + §EE
BESERISEA, ABMS. HI)EEFXLES
iR, BEMLLR, SiHARENI29 R, &
311 3,500 AR,

seek to expand" and to build a robust organizational structure
of "strengthening headquarters, optimizing regional operations,
and refining project execution,” 15MCC launched a biweekly
training program at its headquarters starting in May 2024. The
program covers a wide range of topics, including institutional
policies, business operations, technical skills, and Party-building
education. It aims to enhance seven core competencies among
headquarters staff, foster interdepartmental understanding
of systems and workflows, and improve overall coordination
efficiency. It also promotes the development of internal trainers
and contributes to building a learning-oriented organization and
a "managerial + operational” headquarters. Company leaders
and department heads take the lead in delivering lectures. Since
its launch, the program has conducted 29 training sessions,
engaging over 3,500 total participants.

FR WA &l

"Bi-weekly" training

NEASHR LR

Company leaders took the lead in giving lectures
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Cooperation in academic

qualification improvement

REEHREAFMEXIELIARFS
6, ARTEEEBEMEFHFME
7r, H 13 BRIEIRE, FHEE
AEEBERUATNEZLRANEGS
EEVA

The Company cooperates with Central
South University and Wuhan University
of Technology to organize the cultivation
of master's degrees in engineering
management. A total of 13 employees
have been pre-admitted, continuously
improving the professional qualities and
comprehensive abilities of management-
position talents.

B A S AR T IS
Special training for project
business managers

NEABSARBAOBEMNEL
ERES), RBEEMNLL ‘EARERE
SIRAe” N XAV &S LI E
YIPE, REFFBEMAMNERETE
B 36 BEESRAFREME,

To improve the performance management
and value-creation abilities of business
personnel, the Company held a training class
themed on "consolidating the foundation
and strengthening the business" for project
business managers. A total of 36 trainees
from the business system of affiliated units
and basic project departments participated
in the training,

NBEKES 5T R4

Training for project managers
and chief engineers

BE& RSB BXE. AmE”
Bir, ARNZHARTHIEZIE.
ST, ExRMEBMENFR
RMELERE, H 165 AST.

Aiming at the goal of " strengthening
headquarters, optimizing regional
operations, and refining project execution,”
the Company conducted training classes
for project managers and chief engineers in
three phases, focusing on strengthening the
construction of project leadership teams
and performance management, engaging a
total of 165 employees.

AR R

Governance Environment

RV EEEFIRS

Exam tutoring for professional qualifications

AESRIBEER, BFREMPILERAT, AF
HR—FREM. —RENT. PRZ2TIZMEFEZH
WS, Rt 500 RAR.

To improve the pass rate of employees in obtaining certificates

and cultivate talents with registered professional qualifications,
the Company organized exam tutoring training classes for first-
class constructors, first-class cost engineers, and intermediate
safety engineers, providing over 500 sessions.

¥ SIXFEF

Employee Care and Benefits
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e A il

Training for skilled talents

ANEFRFHHGEFLAR (RIWEL) HYIBIETLE,
FEIENIB KRGS RSIRAEIYE, H5 36 BYEA
KMMBLARK, B —XETARSLLEIRES,
The Company carried out training and certificate-obtaining work

for special equipment operators (TIG welders) and held a training
class for improving the comprehensive qualities of team leaders.

Atotal of 36 team leaders and outstanding worker representatives
received training to strengthen the on-site construction organization
and safety management abilities.

FHETTOERIFUANZE, LXK ER  China 15MCC upholds a people-centered approach, earnestly caring for
TENEE, EER TS50\ SIEAF), employees' physical and mental well-being while safeguarding their rights to
o = TSRS ], BT participate in corporate governance. The Company continuously improves
2=l (aE] =< b SE=S Dl

TR =RBMARE, REEWLS5H sense of fulfillment, happiness, and belonging, fostering mutual growth
THEM K between the enterprise and its workforce.

Rz ilimeiall
Off-the-job training for employees in the busi

e g1
Project management training

employee support and cultural development mechanisms to enhance their

AP, ASIAEES S TEL, During the R.eporting Period,‘t'he Company heédquarters has developed. a
e I comprehensive employee activity center featuring a dance and yoga studio,
ECERERIEEE. @55, RTHE. fitness gym, staff library, and on-site supermarket. These well-rounded

BhFeh, @2RTIRSESR, FEHL  facilities foster a vibrant work-life balance, enrich employees' leisure time, and

WS HESE, contribute to their overall well-being and satisfaction.
F‘ q
oo Q
ARR
RIEF SRR AE 2=
Employee activity center Table tennis and billiards room Gym
S mE il FINETE
Training for constructors to pass certification e Training for TIG welders
7 RPEERE RITHE SRS E

Free barber shop Staff reading room Dance and yoga studio
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Employee Care and Assistance

2024 5, PETIAFEAXROREST, FREMATER. SUBZF. BIRBREFZIUER, EEMRKE L.
HERENAAE, B8R THERDMAL .

KERIER
In 2024, 15MCC continued to prioritize employee care, carrying out various initiatives such as support for employees in difficulty, the Sending coolness to frontline workers
"Golden Autumn" scholarship program, and visits for overseas family members. These efforts fostered a positive, united, and caring cultural
atmosphere, enhancing employee cohesion and sense of belonging.
[ AR HAA  During the Reporting Period Rl
s >
NEEMARTRENE, RIERREPIESENEA 23 2 77T
The Company continued to strengthen its employee care efforts, with a total investment of RMB 2.32 million in employee
support and visit and care activities.
EERIER
Sending coolness to frontline workers
-
BTN o B
* RIMARIEIEE: 38 /57T
80 Vabns Disbursed critical illness relief funds: RMB 380,000
7T
nvestmentin TR CRUREHE EH KB 25 A
employee assistance: Conducted the "Golden Autumn Scholarship" program: 25 students supported
RMB 800,000
e . BEEAREER
° RoEMRT. BiraF. ENREIEARI 454 A Veterans visits and care activity
Visited and cared for 454 individuals, including employees in difficulty, key overseas
. staff, and personnel who did not return home during the Spring Festival
STRITRN " S
* ARSEAY). REEAERED] 144 A
1 52 Vaba Visited and cared for 144 people, including outstanding employees and veterans
Investmentin * FRE “EHEGE &), BE 135 A
employee visits and Organized "Birthday Blessings" activities, covering 135 employees
care: RMB 1.52 million S NN — ttig =
AALNBIRTREBES, RBIAIKE 896 A, RITEMNE 17.9 HTh¥E E—
Held family meetings for overseas employees, visited and cared for 896 family CO
members, and distributed materials worth RMB 179,000 -
EIIRFENFTEDD

Gloden Autumn Scholarship and Assistance activity

119




FETRATRIRERARRAR
China 15th Metallurgical Construction Group Co., Ltd.

& SKERD

Characteristics Cultural and Sports Activities

NEVBRIFSH; R IRRB S XEER), FEWRXUERE, EREAMMERIRMNELIAER. ABAR “TREZFX
AR EED XN ZXES), BE 97 MBS 5,000 R Ao

2024 %, REERTHEHRE “BEER BHRENR" XERIER, BEEK. PEXK BEXFZIIME, RTS5A
K 3,600 A, JEENEEFEE] 100%, BIFEMHAAEERNRIR, ARHR—DFRT BRI XURE, #ATRIE
[LNEEEINES

The Company encourages and supports employees to actively participate in cultural and sports activities to enrich their leisure life,
strengthen team spirit, and foster a stronger sense of corporate identity. It also organized the "Safe Summer: Sending Coolness,
Activities, and Technical Support" campaign, engaging over 5,000 employees across 97 project sites.

In 2024, the Company launched its first "With Me for a Stronger Enterprise — Showcasing the Iron Army Spirit" cultural and sports
series, featuring events such as football, badminton, and basketball. The program saw participation from 3,600 employees,
achieving 100% coverage. By continuously promoting cultural and sports initiatives, the Company further enriched its corporate
culture and enhanced employees' overall morale and spirit.

“BRENR b Eshing “er TR STy TR E BT .
The scene of the "Iron Army Cup" Cultural Festival The scene of the pasketball game at the "lron Army Cup

Cultural Festival

+ W%?ﬁﬁﬂ%%ﬁ%ﬂfﬁ%ﬁ%
The Badminton Friend .
You to Create the Future"

ship Tournament "Join Hands with
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Care for Female Employees

NERRBITZEXTES, ARAR “=/\” BLPHIECEDNN “SXFoE BELHE, FERIXMEE, 5t
WEMIRT, ARERDENFOIRESEE, TERMOYAINIE T IREROIE, #—FRAZIEREREKT,
RIS 2214 B TR A SRR,

The Company actively promotes a culture of care for women by organizing activities such as a Women's Day essay contest and
a "Most Beautiful Workers" photography competition, enriching employees' cultural life. To better support female employees,
the Company has set up a mother-and-baby room at the employee activity center and introduced dedicated women's health

screening items at designated medical institutions. These initiatives further enhance health protection for female staff and reflect
the Company's commitment to humanistic care.

=/\@ZHER

The International Women's Day activity

BV 2 RRIRIE

Safeguard Occupational Health

NESEEMRWRERERE, ™&EE SO 45001 R BRLEEBARINE, MIRARRIREREL, FE8 KET
OB ETE,

The Company attaches great importance to occupational health management, strictly follows the ISO 45001 Occupational Health
and Safety Management System standard, actively organizes occupational health examinations, and continuously expands the
coverage of employee physical examinations.
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Measures for occupational health management

f2ER{A4 Physical examination R EEREESHELZ) Publicity, education and training on occupational health

o 2024 F, FBENEFER. AT OERNERERE AN ||Dll o ARFRRRHIFAIRRFSFELHE AR, FEEARTRIERREIRMBIIFEES .
= :
In 2024, Wuhan Tongji Hospital and Huangshi Central Hospital were added as designated physical " Organized publicity and education activities such as occupational disease prevention knowledge
examination institutions. competitions to continuously enhance employees' awareness of occupational health and

: protection capabilities.
oo o REINLMHERTIZNN 500 sTEWHOEWE, X058 THRERIFH S A #ER,
The Company added a special examination project worth RMB 500 for female employees, showing
@\ : concern for employees' occupational disease prevention and physical health.

CERALmBaA) EFRESD

——’ - NEWWMBRYT “—A—R ORENE, BRNRN. EREENERE R SEE,
' The Company's mining projects established a health file for each employee to ensure full-coverage
physical examinations before employment, during employment and after leaving the Company.

The publicity week activities for the Law on Prevention and Control of Occupational Diseases

* 2024 FAREEFIAE 100%o.

The physical examination coverage rate was 100% in 2024.

EPREF S5ZR  Notification and caution of occupational diseases

* FRRWWRIEELRED), GIEFDAXERFTM. BIR. WRFEL.
Conducted publicity activities on occupational disease prevention, produced and distributed
publicity materials such as brochures, posters and videos.

Goon s ERILZMKBERIEBEETRTIR, AR IPHERN N S IR, S

AN Set up warning signs for occupational disease hazards in the workplace, and announced
occupational disease prevention measures and emergency rescue measures.

* TSR TAERMAEFENRIEERBIFER, HRATIEZ(RIBESHH).
Regularly informed employees of the possible occupational hazards and protection requirements of
their positions, and ensured that employees have signed the Occupational Hazard Notification Form.
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Employee Mental Health

FE+IABAXORIAOERE, BHT
NRIREHZT. 2ENXNEXF. R85
EEMHIFRTORE, R THRRTAEIFS

15MCC has always been concerned about employees' mental health and
is committed to providing them with diverse and comprehensive care
and support. The Company attaches great importance to listening to

employees' voices, timely understanding their actual needs in work and
N ISRl C=ER =] VSRR BE ) ) . . o )
EERIKRITHR, FERTEVNEDBIIMR life, continuously improving the two-way communication channels, widely

B, ZWERTERSEN, BFANXKRE collecting employees' opinions and suggestions, and enhancing the level
KFERMOIERFW R of humanistic care and the effect of psychological counseling.

NI N L e - To create a positive and inclusive work atmosphere, the Company
ABERE. BENTFRAE, ARSES— respects the individuality and background of each employee, advocates
fIRIHNMMEES, BRFKR. SENER an open and cooperative team culture, encourages employees to give full
X, &R LN EIEBRE, BHitE—1 play to their potential, and strives to make each employee feel respected,
BTHEDE+AAARECNRSTSE, SE warm, and a sense of belonging in the big family of 15MCC, continuously

) e o e enhancing employees' sense of well-being and gain.
5V3ER, THiRRARIHN=R[RSRERK.

NEFARTOERER, EHRARERSOWER, B TRRBMHIFRTOE, WESEIFK, MINEIN XY, EEIRR.
RE. BENIIERE,
The Company cares about employees' mental health, regularly organizes discussion and exchange activities, listens to employees’

voices through the trade union channels, collects reasonable demands, responds to concerns in a timely manner, and creates a
positive, healthy, and inclusive work atmosphere.

WNRTEFOERS

Provided psychological counseling to employees

REFEEENMR LRGSR, Botls . Rl R. TERERRENS, ARFRASE, BPHATIRR
PERMNL. RAEREN. BINIE0ERRESIS, BIRENEANT. ARENMEHSFHN, ZEIANRZN
SoKIE4E, 1B IBRS OEIE, BNRTUERIREIOSENER. BT MK,

The Company continues to improve its onboarding training system, offering structured programs focused on corporate culture,
career development, and administrative policies to help new employees quickly adapt to their roles and enhance their professional
competencies. At the same time, the Company places strong emphasis on mental well-being by incorporating communication
and peer exchange sessions, as well as adaptive counseling, to ease workplace anxiety. These efforts aim to foster a stronger sense
of belonging and psychological resilience, supporting new employees in integrating into the team with a positive mindset and
growing steadily in their careers.
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Onboarding training for new employees

V¥ BITHEH
Fulfillment of Social Responsibilities

RE+ L ABARRIFBITRIETESSEE, B 15MCC remains committed to fulfilling its social responsibilities as a central
MBELRIFEY. TERES5ASBEER SOE, actively participating in rural revitalization, volunteer services, and

7NN 0N ZAJIIl
s U, L R . charitable initiatives. The Company continues to channel the fruits of
KHR AT, FREDEVERRER | . ey . .
its development back into society through a wide range of community

it s, RNEESKEREAHKBEMMS L&

engagement efforts. Aligned with national strategies and local development

R, BEREXY), JLTHHETEREEH. needs, the Company focuses on people's livelihood issues and steadily
N TEBEETE, FISHEE. advances targeted assistance, philanthropic donations, and volunteer

HEYHEUTLZR, 2024 E, ASREFES activities, shaping a corporate image that is both compassionate and
= P 220 B > =)

PNV . . accountable. In 2024, the Company further diversified its public welfare
AmBER, RRENIMIKBESF, initiatives and expanded collaboration with communities both domestically

UKFRToIRS R, BIRER, fFBhl and abroad, demonstrating its commitment to serving society, giving back
EEE, EERMTES, to the people, and embodying a strong sense of social responsibility.

SR SRR

Rural Revitalization Contribution

PE+IARICESRER S RS, JERNMERBRTIF, BEFLARE. BRI 210 EEE R,
WD HBRIGHZNERER. QBRI KERERZRMS, BHSHNERAELREDT, REMN WX &y
[ Bl ZRNERAEER, YRBTEIVHEEHEE

15MCC actively implements the national rural revitalization strategy and continues to deepen its targeted assistance efforts. Focusing
on key areas such as industrial development, infrastructure construction, and rural governance, the Company promotes a collaborative
model of co-building, co-governance, and shared benefits. Leveraging the resource advantages of a central SOE, the Company supports
rural communities in strengthening their endogenous development capacity, exploring a transition from simply injecting help into
poverty-stricken areas to enabling them to help themselves. These efforts reflect the Company's firm commitment to fulfilling its
corporate social responsibility.
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=05 JELLRE R R S Pl R4 S B
=fl Case Targeted Assistance and Industrial Revitalization in Beishan Village

2024 5, REFSIEEXHALE AT
BBWCUNBIE RERITIF, BERAN
REXXREREN, RIRSIFRESHIKF
S5%BR™RHEE, BRI REIEIK
R0, By, SFACUAAR AR OR
&,x§% NHMRSINEE, FENRX
EE, #E—FFRSFIRHBEIEEM,

FELASTR S EED R

Two activity centers in Beishan Village were completed

In 2024, the Company continued its targeted assistance efforts in
Beishan Village, Yinzhu Town, Daye City, Hubei Province, with a focus
on enhancing residents' capacity for self-driven development. Efforts
included promoting rural tourism and the sale of specialty agricultural
products to help establish a sustainable income model. At the same
time, the Company supported the construction of two community
activity centers in the village, improving grassroots public services and
enriching local cultural life, laying a stronger governance foundation
for long-term rural revitalization.

SIBARSS AT

Volunteer Service

PE+ARSBRSRBAR KRR, R
RIS RTUSERTHETH RS E. Q8F
SHERRS, BRI, BARES
BHERMTEFZR, BRAARSHEAATE
&, sh “FE. kKE. BB #P7 SR
5, BRIVFTITARERTHRIFNSR,
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15MCC integrates volunteer services into corporate culture construction
and actively guides employees to fulfill social responsibilities with
practical actions. The Company continuously promotes volunteer services,
encourages trade unions and youth leagues at all levels to organize diverse
public welfare activities in combination with local realities and social
needs, promotes the volunteer spirit of "dedication, friendship, mutual
assistance, and progress,” and shows the good image of central state-
owned enterprise employees in the new era.

BER ‘ EZ8e )] e

Governance Environment Society

S £ 5RIEA N SMMAHE
=1l Case Participation in the Voluntary Blood Donation Activity in Wuhan Optics Valley
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2024 F, REAREMMEXRITEMASPOBMX X SEMER, Hit 27
ANRZS, moRITRIWIBIES5RTEMEMH. KERIFIVARNMIRE
WE5RE, RAERBIXTEERMEEDAEMLR “NHFARRK”
—HWIL T PE+IE RFESTERM A m 1,

In 2024, the Company organized employees in the Wuhan region to take partin a

voluntary blood donation drive in the central district of Optics Valley, engaging a

total of 27 participants. The initiative showcased both the Company's sense of social

respons.lblllty arjd‘ thg spirit of employee dedication. Thanl:s toits str.ong organ-lzatfon AN SR A SEE SRS
and active participation, the Company was awarded the "Outstanding Organization Letter of Thanks for the Public-Welfare
Award" by the Wuhan Municipal Office for Voluntary Blood Donation Management, Voluntary Blood Donation Activity in

further enhancing 15MCC's reputation for social responsibility and public goodwill. Wuhan Optics Valley

REBEEITH
Public Welfare and Charity

2024 F, REAmBREEI 88 KT, FENIaRENESKELREHIT.

In 2024, the Company made a total of RMB 880,000 in charitable donations, continuing to support social welfare and regional

development initiatives.

S | Er RS RRSETA
=fl Case Donation of Construction and Medical Supplies to Medical Institutions in Zambia

ZMMEHH PEFRAIFNRB BB FEERTHOERBESENA. Wi, AR BAF
FAEL NMEN S5 BT ART, NEIMETEMIGH, BI/RARSED, RISHMRIFOM,
In December 2024, 15MCC Africa Company donated construction materials, including sand and gravel, rebar, paint, and

cables, valued at approximately RMB 50,000 to the Central Hospital of Kalulushi City, Zambia. This contribution helped
improve local medical infrastructure and enhance service capacity, earning widespread praise from the local community.

FETIAIFENAT R H IR
Donation by 15MCC Africa Company to the local area

127



FETRATRIRERARRAR
China 15th Metallurgical Construction Group Co., Ltd.

F ERAF
Expert Opinion
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This is the second ESG Report published by China 15th Metallurgical Construction Group
Co., Ltd. (15MCC). Through this report, it is evident that this state-owned enterprise,
with over 70 years of development history, has deeply embedded ESG principles into
its corporate vision of "building an internationally competitive engineering company,”
demonstrating strong strategic commitment and a sense of responsibility towards
sustainable development.

The ESG management system of 15MCC has advanced from "establishment” to
"excellence." In 2024, the Group released the £SG Management Handbook, which clearly
defines the top-level design and implementation path of ESG governance. The ESG
strategy will be integrated into all aspects of business operations following a "holistic
mindset and funnel model" approach. This marks a transition of China 15MCC's ESG
efforts from an exploratory phase to a new stage of institutionalized and standardized
operations, providing stronger support for high-quality responsibility fulfillment and
sustainability value creation.

The company's ESG practices demonstrate substantial progress and value creation across
the board. The development of "CNMC No. 2," the first customized mining TBM in Africa, has
set a milestone. Moreover, the Group has created employment opportunities for more than
7,400 local employees across 13 countries, translating the concept of "broad consultation,
joint construction, and shared benefits" into tangible action. By advancing green
technologies such as digital mining and micro-grid applications powered by solar energy
storage, 15MCC achieves a harmonious integration of economic, environmental, and social
benefits from employee development to customer value creation to rural revitalization. This
exemplifies a high-quality development benchmark that progresses in step with the times,
advances in harmony with nature, and aligns with the aspirations of the people.

The ESG disclosures underscore 15MCC's strategic priorities and sense of responsibility. The
2024 ESG Report is structured around three thematic sections and three main chapters.
Three topics, i.e. "Deepen Party Leadership,” "Achievements in R&D Innovation," and "Jointly
Building the Belt and Road Initiative" directly respond to the imperatives of the times
and align with the company's corporate strategy. Three main chapters, i.e. "Governance,”
"Environment," and "Society" address the expectations and concerns of various stakeholders,
including the government, shareholders, environmental bodies, customers, partners,
employees, and the public, thereby enhancing the Company's operational transparency and
its ability to engage with society.

As the national team and mainstay of China's nonferrous construction sector, 15MCC
is responding with a more mature ESG governance system, more robust responsibility
actions, and a sharper focus on strategic topics, laying a solid foundation for sustainable,
high-quality development. Looking ahead, we hope 15MCC will stay true to its original
aspiration and continue to create value for stakeholders, contributing greater strength
to China's path to modernization and the global cause of sustainable development, as it
strives to become an "engineering company that inspires pride, aspiration, and respect.”

(IR AREFST) HKREE TER
Yu Zhihong
President and Editor-in-Chief China Sustainability Tribune
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ESG Key Performance

IR IR I °

Environmental performance

RIBRUHK

Air pollutants emission

$8%% Indicators 2023 2024

= ) AR AARHR

Sulfur dioxide (S02) Up-to-standard discharge Up-to-standard discharge
aENY I VIEE it L itE it
Nitrogen oxide (NOx) Up-to-standard discharge Up-to-standard discharge
]| k) & IAATHE Yt e it

Smoke and dust Up-to-standard discharge Up-to-standard discharge

RESAHL

GHG emissions

34 Indicators 2023 2024 BAi[ Unit
SREEFRHEES AR A
FEBEEM R 4,743 4676 AT LR

Total energy consumption tce

AEEE (BN) SaRekE
Total energy consumption per RMB 10 0.0058 0.0058
thousand revenue

Mt ENR / Do E ()

tce/RMB 10 thousand revenue

N=—V— o —1 —_—= If-ll o S A —

BE _L@q#ﬁﬁi . 12795 12322 M SRR 2

GHG emissions density tCO,e
mESEHREE 0.0156 0.0152 i — SR EER 2 / 5T E (W)
Greenhouse gas emission density ’ tCO,e/ RMB 10 thousand revenue

PBRERISERSN, AEEWRHIRSITEESEENN RAEEMNEFEEEMD.

Unless otherwise specified, the statistical scope of this year's environmental data includes domestic office operations and production and business activities.
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RETRE A

Energy consumption

#54F Indicators 2023 2024 EA{iI Unit
=3 AT AL
y 1,169.06 1,157.02 R
Gasoline tce
LB 3 |:| /_\\ o
R 2,722.00 2,658.00 s
Diesel tce

SRE iy vy
ol 342,63 468.43 IR
Natural gas tce

Il S
ShH R o 45,716,920.00 45,643,117.00 TR
Purchased electricity kwWh

#iReER

Resource consumption

$£4F Indicators BA{i] Unit
FRHER ’
AGHRHFER , 37,110,740.00  36,219,779.00 “
Water resource consumption Ton
KZRHFERE i/ BroreE (A)
L . 45.25 4470
Water resource consumption intensity Ton/RMB 10 thousand revenue
BRLTIEE L
SaEEe 712,300.00 1,335,508.27 “
Concrete consumption Ton
eies :
AR 105,092.33 86,165.78 i
Steel consumption Ton
ESHREE :
AREEE 113,940.18 52,786.90 “
Cement consumption Ton
AN BA S =1 AN
E.t.ﬂu/ﬁ%%i . 1,200 2.922 |
Tire consumption Number
== mE | Y
ﬁaﬁ%%ﬂﬁﬁg . 246,11 207.08 iy
Hazardous material consumption Ton

*2024 FEBESAHBSAERERSIBNRBIENARITTIHE, SESEATHEREREFARE B, HELERRA
BINEERSHRS . BEAFER, RERBENIFRSIETAHTBEZTEA—BEANENR, 29 2023 FHRRSHBEROEE
CEEFEREREREERER.

 REERKERZINNEM B R SRS CE SEENIMN A EER,

The disclosure indicator system for GHG emissions and relevant energy consumption data for the year 2024 has been adjusted to align with the
Group's ESG Reporting standards and more comprehensively reflect the Company's energy and environmental performance. Starting from this year,
the data coverage of the environmental performance indicators disclosed in the Report has been uniformly adjusted to domestic operations. Due to
the change in the data scope, some environmental performance data for 2023 differ from the values disclosed in previous Reports.

The scope of the consumption of other resources except water resources this year includes domestic and overseas production and business activities.
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EFHHIR

Waste discharge
E#% Indicators 2023 2024 EA{i[ Unit
—an = i
EEm 470.30 488.50 ¢
General solid waste Ton
— =55
g il U _ 100 100 %
Disposal rate of general solid waste
N ==Y P — fi
BIEFRYIFEE 730 117 i
Hazardous waste Ton
SEEZESH LN B 2R
S 100 100 %
Hazardous waste disposal rate
A K
LR
Social performance
2 5
Rtz
Employment data
$E¥T Indicators plopks 2024 BB (3] Unit
= E\l\ )
ALEAH 3,458 3,589 A
,,,,,,, Total number ofemployees ...~~~  Peson
RER T2 40 29 A
,,,,,,, L ..o L
W Bl 2,910 3,041 A
EENMSMNRTI AR Male Person
B d l
y gender N 548 548 A
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Female e ReETSON
<
s 355 1,768 1,929 A
 S3yearsod Person
ra) | A= = ES -
RERI DR T AL 36-50 % . 1,004 A
Byage 36-50yearsod Person
>
=515 703 656 A
... =ZSlyeasod Person
Bt s . A
,,,,,,,,,,,,,,,,,,,,,, PhDdegree .~ Peson
i
mx 104 178 A
B IR T AR ~ Mastersdegree Person
By ed i k 3
y educational background ztxlﬂ 1,936 2,200 A
L ol LR A, Person ...
. AERET 1,413 1,204 A
Junior college degree or below Person

2024 FEAFERERS
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E#% Indicators pliyk} 2024 EA{i Unit
EP_ 2,831 2,841 A
EWRISWETAR 00 chipa Person
By region NS
: 85 627 748 %
Overseas Person

" ATHIRSITEENBER T,
The data covers the Company's own employees.

= 325
Em/m

Employee turnover

$54% Indicators 2023 2024 EA{i] Unit
= Zs I|E|\ )

RATLREEAL 151 135 A
Total number of employee turnover Person
ALk’ 4.37 3.76 A
Employee turnover rate %

y o= 144 124 A
BMNANRTREA Male Person
By gender ]

i 7 11 A
Female Person
<
=B 136 121 A
< 35yearsold Person
RERRIDHRTRARALL 36-50 % 1 5 A
By age 36-50 years old Person
>51% 4 5 A
= 51yearsold Person
ES
i , i 112 113 2
XS RIRAAR Chia Person
By region N
e 39 2 A
Overseas Person

CRIALE = RATAKRBAH/ BRTEAM.
Employee turnover rate = Total number of departing employees / Total number of employees.
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AR5

Development and training

E4T Indicators 2023 2024 EA{T[ Unit EFT Indicators 2023 2024 EA{i] Unit
= 7y ﬁ\ 2= 3 7
J'_‘\Iinl“lu_. tt—o— o . 100 100 % /ﬁﬂjté\ 632 733 /l\
Total employee training coverage ratio Hubei Province
= TR 18 " JNBY BXEI DA RN S E Hth &7 1873 5180 N
Average employee training duration Hour By region Other provinces ’ ’
5 TIF)IHEN B S5 7T ;
BT '.:.1J &N % j N 753 765 FI7T psE] s 5 A~
Total investment in employee training RMB 10 thousand Overseas
N ] T R 2
ki 259 500 0
Number of subcontractors
BRA e
RIRE el o - A
Employeesafety HubeiProvince
BXEIDHEEHNE Hth &7 168 s A~
$8%% Indicators 2023 2024 EA{i Unit By region Other provinces
ET T A , ; A e 0 0 A
Number of work-related fatalities Person V erseas ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,
""" I{ﬁ?ﬁ?&l{’ﬁﬁj‘é‘ﬂz /J\Elj MITHNEESMEEG ERHNE S
- i i i 0,
Work hours lost due towork-related inuries 8,120 2,500 Hour Percentage of suppliers implementing 100 100 %
,,,,,,,,,,,,, the supplier management system
FTEFE5Z
Equality and diversity
A=Y N
| = ) . b B
#5175 Indicators AL Unit Social welfare
I 'FﬁI =
HERRARSLL 18.81 179 % e . -
Percentage of female managers $EHFZ R Indicator name 2023 2024 EAT] Unit
Y= = = *
CoEEe A N 117 131 . RITRHKRAR LT Vo
Number of employees from ethnic minorities Person ) ) 79.5 80
,,,,,,,,,,,,, Investment in employee assistance RMB 10 thousand
AERIEES PN 7T
SRS 150.72 152 P
111@%*&5 Investment in employee care RMB 10 thousand
7~ ZRXERE e
Number of suppliers HEX QRS St Er
Total amount of community public o 73 T
lfare d : Not counted RMB 10 thousand
$5#% Indicators 2023 2024 B Unit welfare donations
SR A R T R 2 R
AL EIE 2510 2918 A T BEEEASMHR,

Number of material suppliers : : -
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, pp Including domestic and overseas communities.
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j sts)

Index to the Indicators

fiR—: BRZE (REER EHAE ESGC ETURESZEIRER) R3IR

Appendix 1: The Index Table to Reference Indicator System for ESG Special Report of Listed Companies
Controlled by Central Enterprises by SASAC.

28 Bekiston

Environmental indicators

—4REtn —LRIETR

Primaryindicators ~ Secondary indicators

E117KZEIR

E1.1 Water resource

ZLRFEIR

Tertiary indicators

EL11¥&KAE

E1.1.1 Fresh water consumption

El.1.4 KARBEFERE

E1.1.4 Water consumption intensity

EIRZE TS

Location
YT B RAE
Promotion of Energy Conservation
and Emission Reduction

YT B RAE
Promotion of Energy Conservation
and Emission Reduction

EL21 RAIBEYELEAEE
E1.2.1 Consumption of non-renewable
materials

El22 BB EYRIERE
E1.2.2 Consumption of toxic and
hazardous materials

E1.2.3 ¥RLEFERE

E1.2.3 Material consumption intensity

KBEER
ESG Key Performance

KBRETR
ESG Key Performance

KBEFR
ESG Key Performance

o E1.2 ¥k
El ZIREFE E1.2 Materials
E1 Resource
Consumption
E1.3 BEIR

E1.3 Energy

El3.1fbaREREE

E1.3.1 Fossil energy consumption

El34 BEIREFESE
E1.3.4 Total energy consumption

E135 BB HERE

E1.3.5 Energy consumption intensity

KBEERER
ESG Key Performance

YEThTIBERHE
Promotion of Energy Conservation
and Emission Reduction

YT TS BERAE
Promotion of Energy Conservation
and Emission Reduction

E255Rpa  E21EK

E2.1.1 BKHBUAARE R

E2.1.1 Wastewater discharge compliance

£2.1.2 BKEIESFHHERE
E2.1.2 Wastewater management and
emission reduction measures

E2.1.3 R/KHIE
E2.1.3 Wastewater discharge

e EUES
ESG Key Performance

KBEER
ESG Key Performance

KBRETR
ESG Key Performance

£2.2.1 BSHBOARER
E2.2.1 Waste gas discharge compliance

e EUES
ESG Key Performance

E2 Pollution E2.1 Wastewater
Prevention and
Control
E22 &R
E2.2 Waste gas
136

—4RiEt —ERtEIR

Primary indicators ~ Secondary indicators

=4RIET
Tertiary indicators

£2.2.2 BRSEMAME
E2.2.2 Waste gas discharge

£2.2.3 BEUSEMHORE
E2.2.3 Concentration of exhaust gas
emission
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IR ETS

Location

KBREBR

ESG Key Performance

KREBER

ESG Key Performance

E22ES
E2.2 Waste gas
E2 j54:BhE
E2 Pollution
Prevention and
Control
E2.3 E{REY)
E2.3 Solid waste

E2.3.1 EREYREKREZSRE R
E2.3.1 Legal and compliance for solid
waste disposal

E2.3.2 — T IEEEIR
E2.3.2 General solid waste management

E233 —MRIIEENES
E2.3.3 General solid waste disposal

E2.34 EluEYER
E2.3.4 Hazardous material management

E235 BElREYNES

E2.3.5 Hazardous material disposal

sRIIFIRE R
Improvement of Environmental
Management

SRR EE
Improvement of Environmental
Management

KEER

ESG Key Performance

SRR EE
Improvement of Environmental
Management

KGR

ESG Key Performance

E3.1 BESMAKHK
E3.1 GHG emissions

E3 SIEZ1
E3 Climate
Change

E3L1 BRESARRS LR
E3.1.1 GHG sources and types

E3.1.2 BESMAANERE
E3.1.2 GHG emissions management

E3.1.3 SBE—HIK
E3.1.3 Scope 1 emissions

E3.1.4 SEREIZHIK
E3.1.4 Scope 2 emissions

E3. L6 BESEHKERE
E3.1.6 GHG emissions intensity

YEThTI RERLAF
Promotion of Energy Conservation
and Emission Reduction

YT BRREHE
Promotion of Energy Conservation
and Emission Reduction

KBEWER
ESG Key Performance

KBEWR
ESG Key Performance

KBER
ESG Key Performance

E3.2 B
E3.2 Emission reduction
management

E3.2.1 BESMBHERE
E3.2.1 GHG emission reduction
management

YT RERHE
Promote energy conservation
and emission reduction

E3.4 SiEXRER
E3.4 Climate risk
management

E3.4.1 SEXMEIE
E3.4.1 Climate risk management

HERNTIRE R
Promotion of Energy Conservation
and Emission Reduction

E4.1 £/, BRSH~ 5
MEM L IERIF
E4.1 The production,
services and products
impact on biodiversity

E4 £S5t
E4 Biodiversity

E4.1.1 £/, RS- mYEMLHF
MRV

E4.1.1 The production, services and
products impact on biodiversity

SIPEMZFE

Biodiversity Protection
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g e=pel it

Social category indicators

—4RAENT —RAEAT =E 8 Bz =55
Tertiary indicators Location

ZLRIEIR Bl E T
Tertiary indicators Location

—LRiEtER 6=t

Secondary indicators

Primary indicators Primaryindicators  Secondary indicators

5 BIRS5IFE
EIRHIERE
E5 The
Management
System and
Measures of

ES.1 A% f= B ARl E
5 EBEIETH

E5.1 Low- carbon
development goal setting
and strategic measures

E5.2 RIREIEEN
E5.2 Resource
management measures

E5.3 TaekEmmge It
S5EREEARR

E5.3 Energy-saving and
carbon reduction statistical
monitoring and evaluation
reward-punishment
system

ESA4 REIMMTENSIENE
E5.4 Green &
environmental protection
and measures

E5.5 LREBARFRIAIE
E5.5 Green and low
emissions certificates

ES.6 MMRIHEEEH
E5.6 Legal compliance
in environment

ES.1.1 1B A R BATHIE S S B HE T
E5.1.1 Low-carbon development goal
setting and strategic measures

ES.2.1 KABRERERE

E5.2.1 Water resources management

ES.22 MIRMEREE

E5.2.2 Material usage management

ES2.3 BERERSTREEE
E5.2.3 The management of energy saving
and emission reduction

ES.3.1 TRefEm N, SRItIREMNE
2R E

E5.3.1 Reporting and assessment system
of energy saving and carbon reduction

ES.4.1 &L
E5.4.1 Clean production

E5.4.2 RERCAANENFI B
E5.4.2 Green technology transformation
and cyclic utilization

E5.4.4 FENHATNEE
E5.4.4 Green office and operation

ES.4.5 XM S5 EEMHNEEIE
E5.4.5 Green procurement and green
supply chain management

E5.4.6 MR A I/ETH
E5.4.6 Environmental enhancement and
conservation activities

ES.5.1 B EEARIAL
E5.5.1 Environmental management
system certificate

ES5.6.1 RERFIBEMH N AT
E5.6.1 Emergency plan for environmental
incidents

E5.6.2 RIS A EME M
E5.6.2 Environmentalillegal incidents

YT BeREAE
Promotion of Energy Conservation
and Emission Reduction

B IFIRER
Improvement of Environmental
Management

SRR EE
Improvement of Environmental
Management

SEUIFREE
Improvement of Environmental
Management

YT BERHE
Promotion of Energy Conservation
and Emission Reduction

YT B RAE
Promotion of Energy Conservation
and Emission Reduction

YETh TS BERHE
Promotion of Energy Conservation
and Emission Reduction

YEThTI BERLAF
Promotion of Energy Conservation
and Emission Reduction

WS RERHE
Promotion of Energy Conservation
and Emission Reduction

STREDZ N

Biodiversity Protection

BRI IRERE
Improvement of Environmental
Management

SRR EE
Improvement of Environmental
Management

BIIFIRER
Improvement of Environmental
Management

S1 B TAE
S1 Employee
Rights and
Interests

S1.1 RTIREE
53tk

S1.1 Employees
recruitment

S1.1.1 BRI BERRNITIE R
S1.1.1 Recruitment policy and
implementation

S1.1.2 AT 4549
S1.1.2 Employee structure

S1.1.3 B RME T SRFIFS5H
S1.1.3 Avoiding child labor and forced labor

HE3P R TR
Protection of Employee Rights and
Interests

HEIP R TR
Protection of Employee Rights and
Interests

PR T
Protection of Employee Rights and
Interests

S1.2 R THE
51@F!

S1.2 Employee
Compensation and
Benefits

S1.2.1 HMES S BER

$1.2.2 TEESBIFIREIRR
S1.2.2 Working hours and holidays

S1.2.3 HINEFIRES)
S1.2.3 Remuneration and benefits

SI2ARTREERE
S1.2.4 Democratic management

HEIP R TR
Protection of Employee Rights and
Interests

HE3P R TR
Protection of Employee Rights and
Interests

PR T
Protection of Employee Rights and
Interests

HEIP R TR
Protection of Employee Rights and
Interests

S1.3 AT #RE
5%%

S1.3 Health and
safety

S131 RTRIEZERLEIE
$1.3.1 Occupational health and safety
management

S1.32 AT &R XEHE
$1.3.2 The prevention and control of
employee safety and risks

S133 ReFH NI IhRI
S1.3.3 Measures to safety incidents and
workplace injuries

S134 RTXRESHEHK
S1.3.4 Employee care and assistance

NS IRERZ
Emergency Support System

Rz 2 RFERF
Emergency Support System

NS REEZ
Emergency Support System

RITXFAEF

Employee Care and Benefits

Sl4RTRE
51l

S1.4 Development
and training

S1.4.1 RTHAREFER

S1.4.1 The incentive and promotion system

S1.42 RTHBSHI
S1.4.2 Employees training and education

IHEER TR E
Empowerment of Employee
Development

IREER TR E
Empowerment of Employee
Development

S15 BRITHEE

S1.5 Employee
satisfaction

S1.5.3 RImENER

S1.5.3 Employee turnover

KBERER

ESG Key Performance

S2 F=ms
RSEE

S2 Product
and Service
Management

S21EmEe
S5hE

S2.1 Product safety
and quality

S2.1.1 A EIRBER N8
$2.1.1 Standardized production
management policies

S2.12 FhEEE
$2.1.2 Quality management

S2.1.4 P ek MEESF
S2.1.4 Negative incidents of products or services

REEE
Quality Assurance

REEE
Quality Management

BEEF RS
Enhancement of Customer Service
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—4RIEtT

Primary indicators

S2 s
RS ER

S2 Product
and Service
Management

S3 Lk
2588

S3 Supply Chain
Safety and
Management

S4 EIR BRI
S4 National
Strategy
Response

& <1
Secondary indicators

S22 BFARS
5z

S2.2 Customer service
and rights

S23IFT AR
S2.3 Innovation-
driven development

S3.1 Y ERE
S3.1 Suppliers
management

S3.2 Ly HE
wTEE

S3.2 Supply chain link
management

S4.2 (X432
S4.2 Community
development

S43 A REED)
S4.3 Social welfare
activities

S4.4 [ER 5L EE B
S4.4 National
strategy response

=RIEIR
Tertiary indicators

221 KPHRERE
S2.2.1 Customer satisfaction

$2.2.2 BEFRIF MK

$2.2.2 Customer complaints and handling

S231 RSO ERAR
$2.3.1 R&D and innovation management
system

S2.3.2 AN
S2.3.2 R&D investment

S2.3.3 BUFALR

S2.3.3 Innovative outcomes

$2.3.4 FRRF= AR
S2.3.4 Intellectual property protection

S3.11 M EEESEE
S3.1.1 Supplier selection and management

S3.1.2 VB HE NS
S3.1.2 The number and distribution of
suppliers

S3.2.1 MR P EIRE R N IE
S3.2.1 Supply chain management policies
and measures

$3.2.2 R 2 RIES N A TIS
S3.2.2 Supply chain security and
contingency plans

S323BANSEM (fHRz5E)
S3.2.3 Major risks and impacts (supply
chain)

$4.2.2 3¢ Hht KB BIEk 5 72
S4.2.2 Contribution and impact on
local community

S4.3.1 25 mERBERENE
S4.3.1 Policies and measures to participate
in social welfare activities

$4.32 2582 RIEMIRN R
S$4.3.2 Inputs and effectiveness of
participation in social welfare activities

S4.4.1 =l EREY
S4.4.1 Industrial transformation

S4.4.2 R E XFEA R
S4.4.2 Rural revitalization and coordinated
development

S4.43 —H—ERRBINES
S4.4.3 Belt and Road Initiative and
responsibility implementation

EIRZET

Location
BEEFRS
Enhancement of Customer Service
BHEFRS
Enhancement of Customer Service

TRRE 2. BEOIFAR
Topic 2: Achievements in R&D
Innovation

TRRE 2. BHEOIFAR
Topic 2: Achievements in R&D
Innovation

TRRE 2. BHEOIFAR
Topic 2: Achievements in R&D
Innovation

TRRE 2. BHIFAR
Topic 2: Achievements in R&D
Innovation

REEE

Quality Management

KRG

ESG Key Performance

ReEE

Quality Management

REeEE

Quality Management

REEE

Quality Management

BITHE3ME

Fulfillment of Social Responsibilities

BITHEZME

Fulfillment of Social Responsibilities

BITHEZME

Fulfillment of Social Responsibilities

HFIRRERIS

Digital Empowerment

BITHEZME

Fulfillment of Social Responsibilities

TURE 3 HiE “—Hm K7
Topic 3: Jointly Building the Belt
and Road Initiative

AIESEREER

Governance indicators

—IRIEHR

Primary indicators

Gl /RIEHIR SRS
G1 Governance Strategy
and Organizational
Structure

ZERIEtR

Secondary indicators

Gl.1 AIEERBERMAZ
G1.1 Governance
strategy and processes

ZRIEIT

Tertiary indicators

Gl.1.4 %E5|4m
G1.1.4 Party building guidance

2024 FEAFERERS
2024 Sustainability Report

B vA=%+]
Location

THRE L AMRiE

314

Topic Focus 1: Deepening
Party Building Leadership

G1.2 AR M ERBE
G1.2 Organizational
structure and functions

Gl22EE=. KEANEBERAR
M S5ERRE

G1.2.2 Organizational structure and
functions of Board of Directors,
Supervisory Board and

Management Levels

Cl23EHR. hE=NBERENE
GEEESSINLAn

G1.2.3 Appointment procedures and
composition of Board of Directors,
Supervisory Board and

Management Levels

FTEEATAE
Improvement of Corporate
Governance

TENERE
Improvement of Corporate
Governance

G2 FsE/aIE
G2 Standardized
Governance

G2.1 NERIEH!
G2.1 Internal control

G2.1.1 AZFETT
G2.1.1 Internal audit

G2.1.2 AiztzhlEt. HBIFIRIE
G2.1.2 Internal control and control
structure, mechanism and process

SENMER
Comprehensive Risk
Management

AR RIR
Construction of Compliance
and Integrity Practices

G2.2 BEE
G2.2 Integrity Building

G2.2.1 BEEIRHIEAE
G2.2.1 Institutional norms for integrity
building

G2.2.2 BRIEEIRIEAY
(2.2.2 Achievements of integrity building
measures

BERERIR
Construction of Compliance
and Integrity Practices

BERERIZ
Construction of Compliance
and Integrity Practices

G23NTFHE
G2.3 Fair competition

G231 RFZEFIEFTE
G2.3.1 Institutional norms of fair
competition

G2.3.2 AR FIBHIEA
(2.3.2 Effectiveness and measures of fair
competition

ARSI
Construction of Compliance
and Integrity Practices

AR RIR
Construction of Compliance
and Integrity Practices

G4 EEWEFERE
G4 Information Disclosure
Transparency

G4.1 ERIREFIE
G4.1 Information
disclosure system

G4.1.2 IEMBERIREE
G4.1.2 Non-financial information
disclosure

AR ARER
Sustainable Development
Management

G4.2 5 RIRERAE
G4.2 Information
disclosure governance

G421 FRURBEEEMRE. Hit
ML

G4.2.1 Regular monitoring, auditing and
evaluation of disclosed information

AL RERE
Sustainable Development
Management
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—iRiEtT ZRIEtR =781 EIRE TS GRI 515 HEXRER HXRET
Primary indicators Secondary indicators Tertiary indicators Location GRI Indicators Explanation Location
G511 AMEEEE AR ERREIRE A -
G5.1.1 Czlm IiJ;rTée ogerations System Construction of Compliance The organization G2-4 fERER o
- P P Y and Integrity Practices and its Reporting Restatements of information Regarding this report
siames  cLammRmest cmmmme L . I P
G5.1 Compliance G5.1.2 The progress of compliance Construction of Compliance yEf. MEEMEMI S X R AR REE
operations system building and Integrity Practices G2-6 @ctivities, V?lue chﬁin, and other Sustainable Development
rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr = usiness relationships Management
A B S (D GRS Aiise.fPesIa{;ﬁf e [y vy
. N G5.1.3 6MEBEER A ME Construction of Compliance THeER TARB. RIXIEF]
G5 6MEESNINEIE G5.1.3 Compliance review process ) . workers = Empowerment of Employee
p p mT P ploy
G5C l and Integrity Practices G2-7
omp |ancz S Employees Development and Employee
Operations and Ris A gt C d Benefit
o X ET are and Benefits
Management G5.2.1 MBRIRF 5 T %)E}—rgﬁeise Risk
G5.2.1 Risk identification and warning Manap ement AR STENERIE
g ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, G2-9 =/ - - Improvement of Corporate
o Governance structure and composition Governance
G52 MG ETE 6522 RGHHI5i58R S o ————— o
G5.2 Risk management ~ G5.2.2 Risk control and tracking P = AT M A T EENTAE
Management G2-11 Ei=E , Improvement of Corporate
rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr Chair of the highest governance body Governance
N
G5.2.3 MfuiR= SEE iﬁﬂﬁﬁeiﬁ . [ 00000000 mE e SeEsaAAe
G5.2.3 Risk Reporting and management GEERMAE, &EEaTHH NI
Management SR ¢ JTTEARO
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, G2-12 e . ) Improvement of Corporate
he supervisory role of the highest Governance
governance body in managing impacts
NEEF MR IERN STTENERE
GRI 2 . G2-13 Delegation of responsibility for Improvement of Corporate
— B BA managing impacts Governance
_ GRI2 Governance T 0
MR=: GRItFEZIIE BESLNNETRAEREET Ly
) Disclosures C2S Role of the highest governance body in gzsgg:znt of Corporate
Appendlx 2: GRI Standards Index sustainability Reporting
62-16 BEXYDEARAE FERAEXR 7718
"""""""""""""""" Communication of critical concerns Stakeholder engagement
S FEFRESRBRIGERABRAE (FFF “PE+RE" ) T2024F 18 1HE2024 512831 H S AT o= e m
fEF35EA 08 GRIfk, 8 772 L) ORI PUAN2es | bz | Aa(s & - BEEAHmKERANR FEENTBIE
Explanation ) PR TR - e G2-17 Common knowledge of the highest Improvement of Corporate
15MCC has reported with reference to the GRI Standards for the period January 1, 2024, to December 31, 2024.
77777777777777777777777777777 governance body Governance
S : PR TG
g%ﬁﬂt?seGde ' gslll' ‘Fo%wﬁdﬁatzigslzml G2-19 SRR P%c;;)tﬁebc_‘tiojzfjlilmployee Rights
: Remuneration policy and Interests
KT AR A RIS RIS ER
) . EERKEH
GRI $&45 R ARER et G2-22 Sttattement on sustainable development Letter from the Chairman
GRI Indicators Explanation Location o seey
LBLRERTS XFEA] o SeENEAE
ez Organizational details About Us G2-23 Ey%g“ﬁ i Improvement of Corporate
GRID 55253%\ BZ%*D;;E@ POIICy Com NS Governance
_ ARREREME HI AR R IR S B SRk \ SHrAtegies, POliCiEs o
_ pipEE =St . = =]
R 8 The organization G2-2 Entities included in the organization's 9&:'F$}l.§ - and practices B A AL SEEABAE
GRI2 : ; N ] About this Report G2-24 . XI5 Improvement of Corporate
and its Reporting sustainability Reporting Integrate policy commitments
General e
practices Governance
Disclosures AR, SMEEFNBLLR L e
=T NI/ NEXLE R N e N
: . KTARIE FIREIAI TR X R o M £
ez RS TS, e A e About this Report G2-26 Mechanisms for seeking advice and RS RS

contact point Enhancement of Customer Service

raising concerns

142 143
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GRI $5#5
GRI Indicators

RBE. BURAISEEE
GRI2 Strategies, policies

—AGIEEE and practices

BRI

General M@EEXFEES
Disclosures  Stakeholder
engagement

GRI'3
SEBEIRR
GRI3

Material Topics

GRI1401

18
GRI401

Employment

GRI 402

FRER

GRI 402

Industrial Relations

GRI403

R ERE5RE

GRI 403

Occupational Health and Safety

144

G401-2

G403-4

X ERE

Explanation

BTRREM

Compliance with laws and regulations

MIBXRESSHTE

Approach to stakeholder engagement

e SRR IR 72
Process to determine material topics

SRR INGER S
List of material topics

KM IGERRYE I
Management of material topics

gt R TR R TREDE
New employee hires and employee
turnover

RLLIRAT (FEEIRINIE
FIMAT) WEF

Benefits provided to full-time
employees that are not provided to
temporary or part-time employees

BILR

Parental leave

BXRIZELENREENH
Minimum notice period for operational
changes

Rl 2Rz 2 EIRAAR
Occupational health and safety
management system

BEIRA. XpOHHEMERAES
Hazard identification, risk assessment,
and incident investigation

BRIV 2 RRARSS

Occupational health services

R EREZ2ES: TIFENE5.
BIBaM®@

Worker participation, consultation, and
communication on occupational health
and safety

FHohE VIR 2R 22 215
Worker training on occupational health
and safety

HXED
Location

ABAERERIR
Construction of Compliance and
Integrity Practices

MmABX 75 7938
Stakeholder Engagement

KRR

Material Topics

KRR

Material Topics

KRR

Material Topics

#IP R TR
Protection of Employee Rights
and Interests

PR T
Protection of Employee Rights
and Interests

#3P R TR
Protection of Employee Rights
and Interests

Gy Sy pp

Stakeholder engagement

R S IRERF
Emergency Support System

NS IRFEE
Emergency Support System

RILRFER
Employee Care and Benefits

Rz 2 RPERF
Emergency Support System

NS REE R
Emergency Support System

GRI $5#x
GRI Indicators

GRI403

RIERESRS

GRI 403

Occupational Health and Safety

HEXRE
Explanation
Rt T AR

Promotion of worker health

2024 FEAFERERS
2024 Sustainability Report

HXES
Location
B TR ITAEF

Employee Care and Benefits

G403-7

FRBRALRE S W 55X REFEXH
RV 2 ER % 2 R0

Prevention and mitigation of
occupational health and safety impacts
directly linked by business relationships

RITXAEF

Employee Care and Benefits

R R BB AABENTIFE
Workers covered by an occupational
health and safety management system

NRREEZR, RTXITEF
Emergency Support System,
Employee Care and Benefits

If5
Work-related injuries

NS RERER
Emergency Support System

TEAERBIRRRR)
Work-related ill health

RTKIFER
Employee Care and Benefits

GRI404

BZISHE

GRI 404

Training and Education

B8R T ESFEZIE)INT/ T
Average hours of training per year per
employee

IRRER TRRE
Empowerment of Employee
Development

RIEAERA B ENITENE S %=
Programs for upgrading employee skills
and transition assistance programs

TREER TR B
Empowerment of Employee
Development

GRI 405
ZRUSFFN=
GRI 405

Diversity and Equal Opportunities

ERMBS5SRTIMNZ Tl
Diversity of governance bodies and
employees

YRR T
Protection of Employee Rights
and Interests

GRI1406
R
GRI 406
anti-discrimination

IS S S SREXR A IE1T5h
Discrimination incidents and corrective
actions taken

43P R TR
Protection of Employee Rights
and Interests

GRI414
HN BRI
GRI414

Supplier Social Assessment

Rt ST ETRIER AT
New suppliers that were screened using
social criteria

REEE

Quality Management

GRI415
NHBUR
GRI 415
public policy

BUATEIE
Political donations

BiTH=RE
Fulfillment of Social
Responsibilities

GRI 416

ERRERSRE

GRI 416

Customer Health and Safety

G416-1

ARG KN RBRE T2
MR (L

Assessment of the health and safety
impacts of product and service
categories

REEE

Quality Management

G416-2

B mAARSERE RER
BB SE 1

Incidents of non-compliance
concerning the health and safety
impacts of products and services

REEE

Quality Management
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REEREER

Reader's Feedback

SHARE:

ey R (FE+LASRIREEBIRAR
2024 FEAIFLARRE) (CUTER “&RE") ,
FAEIEMBIBEXN AR SR EERAOE NN E
W, DB EIA I IIE,

R TRAIRR, BEE S AE SRR
Place a tick in the column beside the questions

1 EXNARIREN B AHRE TN
1. What is your overall assessment of the Report?

Dear reader,

Thank you for your time to read the 2024 Sustainability
Report of China 15th Metallurgical Construction Group
Corporation Limited ("The Report"). We would appreciate it
if you could send us your suggestions to help us improve our
work performance.

[ ] 4E= 2 Very poor [ ] %% Poor [ ] —#% Fine [ ] 5%%% Good [ 1HEE 47 Very good

2. AIRESTEMON., HE T HEAX TR

2. Has the Report comprehensively responded to and disclosed the information related to stakeholders?

[ ]3E& 2 Very poor [ ] %2 Poor [ 1—f% Fine [ ] #4F Good [ ] AEE4F Very good

3. AIREWMBENE B RARIEM. . TE

3. Are the information and data disclosed in an articulate, accurate and complete manner?

[ ] 4E= 2 Very poor [ ] %% Poor [ ] —#% Fine [ ] 5%4% Good [ 1HEE 47 Very good

4 KxE2E. EERIRT T AT RS IMRHNERTMN

4. Has the Report fully and accurately reflected 15MCC's major impact on the society and environment?

[ 13E& 2 Very poor [ %% Poor [ ]—#& Fine [ ]#%F Good [ ] AF&E4F Very good

5. AMERIEEEL. BHEXF. RIVKITFRIEEM. AR
5. How is the readability of this Report, such as Report logic, language, layout and readability?

[ 13E& 2% Very poor [ ] ## Poor [ 1 —$% Fine [ ] #%F Good [ ] AEE4F Very good

2024 FEAFERERS
2024 Sustainability Report

BEX LT R B &0 %

Please give a brief answer to the following questions

L AARERENAST, EERXOIEHEAVHLDBMLE?

Which information disclosed in the Report do you think are most interested in or satisfying?

2. KR E B AR AL T ANERIRENARNE?

2. What information of your interest has not been covered in the Report?

3.EAIRE, BRSAEMERIEN?

3. Is there any suggestion for this Report?

BT DUES HRET B BB F I AR A T [a)& 3 You can fill out the feedback form by contacting us in various
TRIE, TNEIEEESREHE, BTG zmyE  ways including telephone, email, as well as by fax and post.
RERR AN,

We will take your suggestions into consideration.

@ ik BALBEONH ARSI RA T A XS#HKE 788 5
Q)

Address: 778 Gaoxin Avenue, East Lake High-tech Development Zone, Wuhan, Hubei Province

\\ BBiE: 027-51015600
% Phone: 027-51015600

S A HEFE: qyfzb@cnl5mec.com
M Email: qyfzb@cn15mcc.com
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