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PT MCC15 Engineering and Construction
THARHTIE (ENR) BRAH

About this Report

XTFHRS

This report marks the first Sustainability Report (the "Report") FIREZSTFABRATIE (EIB) BEABSAHmNE DAL
published by PT MCC15 Engineering and Construction. The Report BipE., BEZLZER T +E AR ATTIERATLETE

provides a comprehensive review of PT MCC15 Engineering and hETEF. MBS ENES. SEARY
=) N EJ'_\\ Y IE\\ \\ o
Construction's approach, practices, and outcomes in fulfilling its

economic, environmental, and social responsibilities during its
operations in Indonesia.

@ Definitions R85 Be

In this report, "China 15MCC", "15MCC", and the "Construction Group" KREFH “FEAEAE” “TRE”  “BRER PHETE
refer to China 15th Metallurgical Construction Group Co., Ltd., while +IASBISERBERAT, “AF" ‘BT “tIAHRA

the "Company”, "we" and "PT MCC15" refers specifically to PT MCC15 T It EARATE EIR) BRAD.

Engineering and Construction.

Reporting Period BiElSEE

The Report covers the period from January 1, 2024, to December RIRERESEEN 2024 FE1 B 1 HBE 12 A 31 H, NigmiReE

31, 2024 (the "Reporting Period" ). For enhanced comparability and BIEL MR HIEE M, 2 NEE LB LU 4 SUE PR IE(,
forward-looking insights, some content has been dated back to

previous years or extended accordingly where applicable.

Reporting Scope wREEE

The Report covers PT MCC15 Engineering and Construction and its AIRERE+TABERNTIE (ENE) BIRATKENEXIFHINE SR,
regional project departments in Indonesia.

Reporting Guidelines

= Global Reporting Initiative Sustainable Reporting Standards (GRI Standards)

= Ten Principles of the United Nations Global Compact (UNGC)

= United Nations Sustainable Development Goals (SDGs)

* 1SO 26000: Guidance on Social Responsibility (2010) of the International Organization for Standardization (ISO 26000:2010)

= Guiding Opinions on Central State-Owned Enterprises Fulfilling Social Responsibilities and Guiding Opinions on Enhancing the Fulfillment of Social
Responsibilities by State-Owned Enterprises issued by the State-owned Assets Supervision and Administration Commission of the State Council ("SASAC")

» The Reference Indicator System for ESG Special Report of Listed Companies Controlled by Central Enterprises and ESG Special Report Reference
Template for Listed Companies Controlled by Central Enterprises issued by the SASAC

 The Guidance on Sustainable Infrastructure Projects by Chinese International Contractors (Draft for Comment) and the Specification for Sustainable
Infrastructure Projects by Chinese International Contractors (Draft for Comment) issued by the Department of Outward Investment and Economic
Cooperation under the Ministry of Commerce (MOFCOM) of the People's Republic of China

* Guidelines on ESG Management for Chinese International Contractors issued by the China International Contractors Association

= General Framework of the Sustainability Reporting Guideline for Chinese Enterprises (CASS-ESG 6.0) issued by the China Enterprise Reform and
Development Society

« Guidelines on the Social Responsibility Management for Chinese Industrial Enterprises (2015 Edition) issued by China Federation of Industrial
Economics (CFIE)
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Data Sources EE¥XE

@

The data and information presented in the Report have been sourced IR EIER BT+ AN ABREPIER . BIEE KA
from official documents, statistical reports, and annual reports of PT GRS, UREZHMABTSIT. CE5EENIFE. Ha, BRI

MCC15. Unless otherwise specified, all monetary amounts in the Report MR, RSN, AR RN T AR T
are presented in RMB. o PR / ) = o °

% Report Access R EFREX

The Report is published in electronic format and is available in both IIRERBEFIRIEAR, IRGESAPECHEMA, T
Simplified Chinese and English. In the case of any discrepancies TASHIIRER F A Y, BT ERAS . EESR AT E

between the two versions, the Simplified Chinese version shall prevalll. B http://www.cn15mec.com el E TR,
The Report can be accessed and downloaded from the Company's

official website: http://www.cn15mcc.com.

@

Contact Us BEAR
NN AIRENANABEEED, BT U TBRAASNEKALRAE:

Please feel free to contact us if you have any questions.

Indonesia China
Epfe hE
Add Gold Coast Office Eiffel Tower 18th Floor block KL, Jalan Pantai Indah 788 Gaoxin Avenue, East Lake High-tech Development Zone,
. ;ess Kapuk (PIK), Jakarta 14470, Indonesia Wuhan, Hubei Province, China
,,,,,,,, YL BRI Pk RGBSR Eel Tower SR KL R RRARRATAKSAAB 1585
PostalCode 1470 430075
,,,,,,, O
Phone
N 02162313078 027-51015600
,,,,,,, I
Email
ptmccl5@cnl5mcc.com qyfzb@cn15mcc.com
,,,,,,, R
Sl I

- 2NIFERBRINEER S (AIFELRIRETE)  (GRI Standards)

* RAE2HERLTTURN

* BXB[E 2030 FrRIHSL R REMR (SDGs)

- EfTFRENAER ((t=3EER (150 26000:2010) )

- BSRERE (RTPREVETHEFTENESEL) (RTEERIEFBRITHERENESERL)

- BSRERE (REITRETARE ESC EUURESEENGER) (REER EH AR ESC TTUREEERIR)

c BEEXIMRAMEFG1FE (RERWIRINIISSEMIRIELIEES] MERELR) ) (FEB GRS S T
MRSE (ERERE) )

c PERVMNABTRERS (WINEKEIEM ESC XSS

cPERIHEEREMRRE (PERIHERERSARIRERERERE) (CASS-ESG6.0)

c FETWEFEAS (TR AW HETEEEER (2015 5R) )

0

(&3]



PT MCC15 Engineering and Construction
THARENTRE (Ble) BRAE

A Letter to Stakeholders
HAHmEXFR—EHE

Indonesia and China have long maintained close and fruitful exchanges. In recent years, Chinese enterprises have played a crucial role

in major cooperative projects in Indonesia, significantly contributing to the country's economic growth and people's well-being. These
efforts have continuously strengthened the ties between Indonesia and China, two friendly neighbors separated by the ocean.

PESME—BELUREB RN, mER, PEEWEHREASFRNENEBEFER. RENSLETEEFR,
REhnfPESHEXNEF “K%B” B “BE” -

06

Upholding clear development positioning and strategic
plan. We are fully committed to achieving our goal of "expanding
the Indonesian market, building an internationalized company,
and transforming into a comprehensive enterprise with the
capabilities of market development and project execution.”
Accordingly, we are deeply engaged in the local Indonesian
market, driving the development of high-quality projects in
the fields of smelting, mining, and industrial construction.
Meanwhile, we strive to implement a localized approach
to management, resources, and culture, and cultivate an
international management team well-versed in the local market
environment, thereby developing a sustainable management
model with Indonesian characteristics.

Promoting business management and legal compliance. We
prioritize full compliance with Indonesian laws and regulations,
establishing a management system that aligns with our
localized development strategy. In support of our production
and operations, we are enhancing the organizational structure,
management policy, and financial framework of the Company
and its project departments. Through robust legal compliance,
we work to foster prudent and stable operations, significantly
enhancing our risk management capabilities in all respects.

Advancing green development and sustainable operations. We
are committed to the philosophy of green development, promoting
ecological civilization, and strengthening our environmental
management systems and ecological protection protocols. We
rigorously control pollutant emissions, optimize resource utilization
efficiency, and explore methods for energy conservation and
emission reduction. Moreover, by proactively identifying and
addressing climate change risks and advancing green operational
management practices, we contribute our strengths to building a
sustainable and beautiful ecological environment.

BAB % B RE (10 TIE B, Ji 2 HEnEsk “FF
™, ITEERKAR, KENEETY
FEMIMEBLYRENINGE BN BEREN,
RIENEA LT, ¥EAK. B WLk T
WM BREMBE A%, BRLEE. BR
MXUALUIED, BF—RELLHHIF
IBERMCEERR, BRI AR
SEERI

WEEEERSAEAH. RITLUETHRER
ERMRIRN, B35 B R R E ELERH
EEEER, BHRETLKE, WADKNBAH
K. BEGE. USHRAFHTTE, KA
BARREE, cHESNNEEET.

[

FUFBERSEEREZE. RINRFRECLREE
2, BUESXRARE, TEREREEERR
MESHRIPHIE, MRS RYHR, =IARRH
RMER, RRTERATTE; RIRBIHRTS
EZUNE, TSEHAFREEEE, HEEW
EEHE,
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Actively responding to the Cooperation Plan on Jointly Promoting Cooperation within the Framework of the Belt and Road Initiative

(BRI) and the Global Maritime Fulcrum (GMF), we are grounded in the realities of Indonesian society and committed to its development,
proactively fulfilling our corporate social responsibilities. We continue to promote Indonesia's economic and social development, while
striving to improve the well-being of its people and strengthen the deep friendship between two countries.
AL (2 “—H R BINE “@WEF R WEANEER TSN , LRNBHEXEM, BOEIL,
MRBITELHEREE, THEHEBEF MR E, BEENARERLEE. MEREREMBENEINEERRE,

Strengthening continuous talent development and
workforce building. We are intensifying our efforts to attract top-
tier talent through a variety of channels such as public recruitment
and headhunting agencies to bring exceptional individuals into
our management team, while exploring a business partner model
at the same time. In parallel, we are reinforcing internal talent
development, particularly focusing on cultivating marketing
and management personnel with strong language skills, as well
as high-level local university graduates with excellent business
communication capabilities. In addition, we provide employees
with a comprehensive training system and a clear career
development pathway for their further development.

Enhancing corporate culture and social responsibility.
We stay committed to fostering a positive corporate culture.
Meanwhile, we maintain a strong focus on social welfare, fulfilling
our social responsibilities by contributing to local communities
and educational institutions through a range of initiatives such
as donations and assistance. These efforts help build a positive
corporate image and strengthen our social reputation.

FREINERA A PAMREIE. RIIMASIHmAT 51#E
NE, BIRFHEE. JBAREFLZMRE, K
SIEBFAA MANABEEHPN, RFRRWSE
AR BRY, SBURBATES, BERESR
BERENREBENTINEEAR, MEEEHSH
BRENNBHEKFARFE, BIUFTENEIIK
AR KR EEE,

EUEWSI Mt =FzE. RITRETSERRE
ERRA XA, R, BEXEHa R mEl,
BITEVHHERSRME, NMEMETXKSHHEEH
BAM#HITERIBE, NI RIFHIEI RN

A==
E)I’ﬁéﬁo
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PT MCC15 Engineering and Construction
THAENTE (Ble) BRAE

About Us

KT A

| China 15th Metallurgical Construction Group Co., Ltd.

| PE+RASBIERAFRAT

Founded in 1953, 15MCC is one of the earliest engineering and
construction enterprises "going global" in the non-ferrous
industry. It is currently a wholly-owned subsidiary of China
Nonferrous Metal Mining (Group) Co., Ltd. (CNMC) with over
30 wholly-owned, controlled, affiliated, and branches. It is
also recognized as a provincial-level high-tech enterprise and
enterprise technology center by Hubei Province.

15MCC possesses the special-grade Engineering Procurement
Construction (EPC) qualification for metallurgical construction,
the Grade A metallurgical engineering design qualification and
the Grade A construction engineering design qualification.
It also holds seven Grade | EPC qualifications and 21 Grade
| specialized contracting qualifications, as well as the
qualification of economic cooperation and operation with
foreign parties. With conventional advantages in mining and
smelting, 15MCC has long served a wide range of sectors
including steel, petroleum, chemical, energy, power, building
materials, housing construction, municipal projects and
highways, providing customers with high-quality services such
as design, consulting, investment, construction, procurement,
and operations.

15MCC has undertaken numerous overseas projects across
multiple countries and regions such as Zambia, the Democratic
Republic of the Congo (DRC), Indonesia, and Kazakhstan.
15MCC has completed a significant number of landmark and
exemplary projects, holding more than 100 patents. With over
300 engineering awards, including the prestigious Luban Prize
for Construction Projects and the National Quality Engineering
Awards, 15MCC was ranked 111th in the list of "Top 250 Global
International Contractors" in 2024 released by the American
Engineering News Record (ENR).

15MCC will remain committed to high-quality development,
uphold innovation-led growth, and continues to provide quality
services to customers. We strive to create lasting value for
stakeholders and make greater contribution to the local economic
and social development of the countries in which we operate.

08

PE+IAMITT 1953 F, BERTUERSR “EHE
RIEdl, RANFEEET VEABRATINEARR
g, #MitasisArl. HitatlARpo, BB
A, Bk, ZRMNDHM 30 £

PE+LARAAERIEABRR. AEMNRRIE
WAL, URT M IEAE—R. 21 MEEAE
—RAR, BBEWINEFEFREERRE. PETLAHE
. RBRIEAEERRMNS, KIRSMEK. B8,
I BBR. B, BM. BR. TE. Q2RFIE,
NEFAREAIRIT. E8 BRE Bk, X, TEFMR
AR

PETIAERLT. NR (&) . BE. BERE
FZPERMX AR BINLIE, BT —AHEHEAN
fBmIiE, MBETH 100 210, REGUR. BRMLR
TIERFTIZRM 300 ZW, RIF 2024 FE ENR “2Ik
250 REAREFRARR % 1111

PETLARFESREREZR, BELIHSIT, &
SGNERRBERRS, &M mBXHEEENE,
BENFEELF 2 R B E AT

15MCC was ranked 111th in the list of "Top 250 Global
International Contractors” in 2024 released by the
American Engineering News Record (ENR).

)
ENR “£Ik 250 REAEFFAERF" 11 fiI
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\ PT MCC15 Engineering and Construction
| +REBATRER (E1R) BRAF

PT MCC15 Engineering and Construction was established in 2016 and holds the necessary Indonesian construction service IUJK
and mining service IUJP qualifications. The Company's headquarters located in the Gold Coast Office Building in PIK, Jakarta.
Since entering the Indonesian market, PT MCC15 has undertaken an array of major industrial projects, including the Tsingshan
Group Nickel-iron Pyrometallurgy Production Line in Weda Bay, the Huayue Nickel Hydroxide 60,000 t/a Wet Process Project, the
Amman 900,000 t/a Copper Smelting Project, and the Amman Batu Hijau Copper Processing Plant Expansion Project. The total
value of the contracts has exceeded RMB 4.5 billion. Through these quality projects, PT MCC15 has built up the brand of "15MCC"
in the Indonesian market, not only fostering strong partnerships with project owners and contributing to local employment and
economic development.

THARATE (B1f8) ARABMIT 2016 &, WMAENBERAMRSS IUIK. R MRS IUP HE, SEMUTHEIE
PIKE=EBRE T, BHNEIETHZLUNR, +HAHEABLEAZST UMK ENTUFEANEREFEME. £
SRR 6 FMUEATE. HEME 90 K / FiakIE. ENEf2 BatuHijau Skl | Z2HMBSF—HART
WIE, RitESFEMERK 45 127w, BEERIE, +HAMBARRENERZINIIE “HE+RAE” miE, TS5
AV ERITERFINEIEXSR, EHET BB AZF L R
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PT MCC15 Engineering and Construction
THAEFTE (ENR) ERAH

10

T

N

P

November 2016

2016 £ 11 A

Company Milestones

b i

00—

February 2020

202028

January 2022

202218

PT MCC15 Engineering and Construction was

established.

THARRIRE (ENfE)

Project.

BIRABIKLIL,

May 2019

201994

PT MCC15 undertook the construction of the Tsingshan
Group Nickel-iron Pyrometallurgy Production Line in
Weda Bay.

THRENERB AR EE LW ER4EA I TIVFER
BRANTRE 2o

PT MCC15 undertook the main construction of the
Huayue Nickel Hydroxide 60,000 t/a Wet Process

THAEABSARINBEHIANKECH
MR E AR TIE =45

PT MCC15 undertook the Phase | Expansion
6,000,000 t/a Dexin Steel Indonesia Project.

THAMNE AT AZENBBEWK—HT &
% 600 HMEMHKINE

August 2022

20228 B

PT MCC15 undertook the construction of Amman
900,000 t/a Copper Smelting Project.

THAMBATAZENEME 90 H M / F5#aLk
THo
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April 2024

2024 4B

PT MCC15 completed its organizational restructuring.

THEHBRBETHNEEL.,

July 2024

2024 7R

PT MCC15 undertook the Amman Batu Hijau Copper
Processing Plant Expansion Project .

+IAEN A S AREN M 8 BatuHijau $Ai%E
BT RmE.
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PT MCC15 Engineering and Construction Governance Quality Environment Employee Community 2024 Sustainability Report

+HEERTE (ENE) BRAF RIEE REF 28y RITE HXE 2024 FEAFLELBIRE

1 RESPONSIBLE ‘I PEACE, JUSTICE ‘I PARTNERSHIPS
CONSUMPTION AND STRONG FOR THE GOALS

AND PRODUCTION INSTITUTIONS RS TI

FABE MEEXS REERZR
MBI BANME

Ol ¥ I

alg

Governance

gL ]

We continued to draw upon the management experience of
leading enterprises worldwide to enhance its operational
vitality, strengthen compliance awareness, and achieve
long-term sustainable development. We committed to
continuously improving its corporate governance framework,
adapting policies and regulations to local conditions, thereby
comprehensively enhancing its governance capabilities.

L ek E BRI UL EIES. &

HWEMBIR. KAKIAFSEL R, RTTEEEQEEE
&, EHEEITELHE, SEEAQERERE,
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PT MCC15 Engineering and Construction
THAENTE (Ble) BRAE

Governance Quality
AEE B8R
°

Corporate Governance

nE)RE

| Compliant Operations
| &MiEE

PT MCC15 adheres to the principle of "high-standard
compliance driving high-quality development." The Company
fully implements legal and regulatory requirements in the host
country where it operates, strictly complies with applicable
Indonesian laws and regulations, and continues to deepen
its commitment to rule-of-law-based governance. Through
strengthened compliance management and a more robust
risk prevention and control system, the Company consistently
enhances its capabilities to operate in accordance with legal
and regulatory expectations, laying a strong foundation for
steady and robust development.

THAHERBRE ‘UsEEHN. EBRELXE"
RS, SEERRBMFAEMER, TRETENEE
FAEREN, FEREaRIR, BUANERE, 2
RESFIEE R, FRAMREGIGERES, KUAAT
ShRERRAE,

Compliance Management System
BMEEER

We conducts our operations in alignment with the compliance
management system of 15MCC, and adheres to the Risk
Control and Compliance Manual to guide risk mitigation.
Annual compliance goals, responsibilities, implementation
plans, and specific work requirements are defined in the
Annual Legal and Compliance Work Guidelines.

To ensure effective and substantive compliance—beyond
mere documentation—the Company enforces the primary
responsibility of legal governance at all levels and has
enhanced its compliance review mechanism, ensuring strict
implementation of legal and compliance audits.

14

BMNEFRBRAE+LAENEBGRARTEERE,

R ARNEZEMFM) ZHIXL, HILR (FEEAE
MIER) BHEESHM IR, RROI. i
ZHRTIEER,

pc
PaN
)

NYRREEAEMERATES, BiERI “RE” 5/,
HNTRIERRRRE —REARSE, HRUEHE
BN, FRRITEARENEZ.

Environment Employee

Z8i-y=] RIR

Compliance Culture Development
IEEEMIX

To further embed the concept of "law-based corporate
governance and compliant operations” into the
corporate culture, PT MCC15 regularly circulates
legal awareness articles and conducts lectures and
training under its legal education programs. These
initiatives aim to further raise employees' awareness
of legal obligations and regulatory compliance. During
onboarding, new employees receive targeted training
under the theme "Strengthen Compliance, Prevent
Risks, Uphold the Bottom Line," reinforcing the
importance of compliance management and fostering
a culture of compliance from the outset.

| Risk Management

| Rp I

A comprehensive risk management system serves
as the cornerstone of the Company's stable and
sustainable development. In accordance with relevant
laws, regulations, and industry standards, PT MCC15
has established a sound risk control framework,
standardized its operational processes for risk
management, and continuously strengthened internal
controls. Environmental and social risk factors are
also integrated into the Company's risk control and
management framework to safeguard and underpin its
long-term sustainable development.

Community

2024 Sustainability Report

HER 2024 FEARSRERE

HE “RBAR. EHIELE BIFE—FSRAd
W2ty BN ENRTEEBEXEEXE, FF
EEAHESFEE, 51RRIMIDEARIR
BMEIR. 4, BIWHATIFRE “BEM.
R, TR BEEEII, RFESAEEN
B2, NRXEEEMEEXHAE,

TENNREEFRERERVRBMNFSLRE
WEA, HIUKEEEREMLITIA TR T
ReXrEERAR, WENEERETIG, 7
SRR NEE. R, RINEFFERTEE
KNEANEIABNEERRD, NABEFHER
RIRZ P
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PT MCC15 Engineering and Construction Governance Quality

THABATIRE (ENE) BRAH SRIEE RER

Environment Employee
Z8-y=] RIR

Community 2024 Sustainability Report
HXE 2024 FEARSRERS

Risk Management Policy
RS EIRHIE

The Company strictly follows the risk control policies and procedures set by 15MCC, including the Compliance Management Measures,
Risk Control and Compliance Manual, and the Compliance Management Measures, the Measures for Comprehensive Risk and Internal
Control Management. Based on its operational context in Indonesia, the Company reviews and analyzes risk items listed in its Risk
Database, and implements localized risk control measures accordingly to ensure timely and effective identification, assessment,
prevention, and management of internal and external risks. In addition, the Company is continuously refining its comprehensive risk
prevention and control system, which encompasses areas such as organizational structures, governance frameworks, operational
mechanisms, regulatory frameworks, and information systems.

FNEEETHE+IA (BMEENE) (KEEAFN) (LEXMRSABITFHERENE) SEEHE, RIEQAS
EENRIEERR, X (NREIEE) R XLHITHEDN, EHHIEFRNITEETIE, LURE QSRS KT ERBIRS]
E. BEMEERMINE. B, BIIFETERZARER. BEEER. NG, GIEAR. ERARFIN
BEENREENEEER,

Risk Management Measures

RS E IR e

PT MCC15 implements multi-dimensional and multi-tiered measures to ensure the effective
implementation of its policies.

HIVEISHE. ZRREVENR, BREIENERESE,

each department holds regular internal meetings monthly PT MCC15 leverages 15MCC's internal information exchange
or quarterly, working together to conduct self-assessments, platform to encourage employee feedback, such as advice or
jointly identify potential risk points, and promptly propose challenges they met in their work, thus fostering a culture of
corrective actions as needed. Externally, the Company active participation and collective supervision throughout the
engages external independent audit institutions to support Company.

the ongoing refinement of its risk management framework.

REBMWIIEHMBAREN, FAEEIISRIEE BIINEFITNGE, ARBRNLREBRARIIFLEMN
EAF2ASN, BEIIHRE, NTRAELRE, RMZF, BN, ARFBIHREFRARNIBERR
FEREEEY, RANERBEBENKRSR, RINREENR ATE, SR IRRRIBEIERNDRSEN,
T meizs5. HEBENREFRE.

Cross-departmental internal meetings
ZENTINH =N
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Sustainable Development Management

AR RER

PT MCC15 remains firmly committed to the core values of
its parent company, 15MCC: "Integrity, Refinement and
Efficiency, Aim High and Innovation”. With a focus on high-
quality sustainable growth, the Company fully and faithfully
implements the new development philosophy, placing a
strong emphasis on ecological protection, actively fulfilling
social responsibility, and continuously enhancing corporate
governance. These priorities drive steady transformation in
quality and efficiency, as the Company actively advances
innovative, coordinated, green and open development for all.

THRARMBABRARE+IE “EWHIE. KIBERU.
IS B O MEN, REBRENFELEETH,
BREE. £l 2ERMHARER, TEESHIE
®RIF, MRBITHEHEME, THRSREKTE, BRIHE
MREEE. WEXLE, FHKULIH. iE. &E.
Al HELR.

Innovation Sustainable

o(d“\ated developh7
I

Sustainable development management serves as a key
driver in realizing PT MCC15's long-term strategic objectives.
With a pragmatic and diligent approach, the Company
continues to strengthen its sustainability governance and
remains firmly committed to a green, high-quality, and
sustainable development path. The strict implementation
of internal policies such as the £SG Management Manual and
ESG Management Measures provides a robust institutional
foundation for the deepening of the Company's ESG practices
and efforts.

AR R EIEE B SRIZR R R BARRY KRR BIHES,
THAMEATRLUAR. SESERINRAFE L
REE, ERELESHENFSRENER. HI1™
BIT (ESG TIFEEFM) (ESG TIFEENE) F
IR, NATHSEUR AL R TR E IR S A,

€ ¢

Cooperation

Rl ‘ Development B =3
AiFRAR

Communication

A}
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PT MCC15 Engineering and Construction Governance Quality
THAERBRIRE (ENR) BRAF RIER RER

Environment

HER

Employee
RTRE

Community

HER

2024 Sustainability Report
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Stakeholder Engagement
Mz X 757058

PT MCC15 prioritizes transparent and effective engagement with stakeholders. Through the establishment of multi-tiered and
multi-channel communication mechanism, the Company seeks to fully understand stakeholder expectations and concerns,
ensure efficient feedback mechanisms for the opinions and suggestions of its stakeholders, and clearly define material topics and
sustainability strategies. These efforts help continuously enhance PT MCC15's ESG performance and management capabilities,
contributing to mutual development and long-term value creation with all stakeholder groups.

Government and

Stakeholder Group Shareholders Employees
- Regulators —
RIRARE T B TR B P o

THAHRABEEEMSHMmERFRERM. BIRUZER. LRENHEDENSG], RITRNT #FFZEEX
HEFKRMEAE, HHREAHNERNZNF OO, BRATRNIRSEL BB SIS NE, THRARR
SREREERNM IS, LRSHHBXHHNHELR,

Communities

X

Suppliers and Partners

MR R S FR R

Customers

EF

Media and the Public
BES2RX

Corporate governance and Fair remuneration and

and regulations benefits

P ER ASE STl

Compliance with local laws
compliant operations

NERESEMEE

Protection of shareholder Employment of local Career development and

rights and interests employees language training
AR AR AN (R ERART Rz E5iESE
Key Expectations and
Concerns Implementation of Localization training Safe and healthy working
localization strategies initiatives environment
HaatB RT3 FRAZ AL BT AL TR TR

Economic performance of projects
B &5 W

Transparency in cross-cultural
management

B BIEERE

Minimizing environmental
impacts from construction
BT T KRR

0

Support for community
development and welfare

TR A

Local employment
opportunities and priorities

iR AEtE T

Fair and transparent bidding
process

NFZERRRIMIE

Timely payments
PR SZATRRIN

Support for local supply chain
development

AR SRR HF IR

Assurance of project quality
and timely delivery

R85 XM RIE

Responsive services

ARSS MR R

Compliance with international
standards
R EE T E

Transparency in corporate
social responsibility initiatives

I SFEENERK

Timely response to public
events and emergencies

REBMH AR

Regular Board meetings Policy formulation and Employee representative

SESTHSN engagement feedback and consultation
BRI mechanisms
Periodic performance ETARAEENRESH
reporting Work meetings and reporting FHE

R TR TR TR

Communication
Channels and

Employee training

Compliance audits and Information reporting and

: programs
Mechanisms disclosures disclosure o s

N 5 “ J'_‘\Iicllj”

SEE AN A EMEIT5HkRE BEERE

) o - Employee engagement
Timely cor.nmum.Cfatlon on Government visits and activities
mat?rlal deCISI\OI"I\S exchangei\ 2%
KPRERE D 718 BRZ MM

Monthly satisfaction surveys

REREERE

Regular community forums
RS

Community activities

XA

Charitable initiatives
ZE N\

ARE LA m
Disclosure of project
information and progress
ME#HRESAFF

Supplier evaluation and tiered
management

HNEFN S oREE

Quarterly partner engagement
meetings

FEAIFAEN

Public disclosure of local
procurement ratios

ARG LB AR

Contract execution

GBRHRIT

Meetings and exchanges
PN eV
Ongoing daily communication

H &8

Customer satisfaction surveys
ERHRRERE

Social media engagement

MR ETE

Annual reports

FERS
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Material Topics Management
LRI EEE

Material topics identification and management play a vital role in PT MCC15's sustainability governance. Through a systematic
process of identification, evaluation, and prioritization of material topics, the Company ensures that the most critical
environmental, social, and economic issues are identified and effectively addressed across its operations.

List of PT MCC15's Material Topics

+HBENE QBRI E BN

F+RAHBATNIRELREER, KAMNEMRMINEEEXRER, HIEIRKRPIRIZIRG. IWEALEL
KLEMENE, BRECEFXRINBAREENIME. ST L

® Compliance Management

BEMEE

® Emissions and Pollution Control

VEE SZks 90 EoR=$=

Resource Utilization ® Risk Management

ZIRERA Rloa=§::
PT MCC15 compiles a comprehensive list of material topics by fully considering sustainability
disclosure indicator frameworks, national policy requirements, industry development trends, ® Ecological and Environmental Protection e Anti-Corruption and Integrity
Topic Identification corporate strategic planning, and feedback from key stakeholders. HERIFIB(RIP REEE

Rz . s . P
LaEETRALREEREEN. EXREER, TULRRR. ADLERNY. F
MAEKRIREILINEE 8,

Social {=EBMHE

Identified material topics are assessed and ranked through stakeholder engagement, expert

Topic Assessment consultations, and other established assessment mechanisms to determine their relative

materiality and potential impact.

WL

B SRS B, B RS I FrIN S B SR M N S T HER ® Project Quality and Safety ® R&D and Innovation ® Customer Service

IERE5%e il BEFRS
® Protection of Employee ® Occupational Health and Safety ® Employee Development and Training

Rights and Interests @RS BT ERE5ED)
R IR

The final list of material topics is reviewed and approved by the the Company's Board of s Community Development o Social Welfare

Directors. For each confirmed material topic, PT MCC15 formulates a corresponding action plan . P
HEXER HE2Rm

and actively implements it in operational and management practices. Regular monitoring and
evaluations are conducted to ensure the topics are addressed effectively and in a timely manner.

Topic Management

WHAERE

HARESRSRAHMHINEREDE, HEXEREDER, FIEFMTTER, H
FIEERIRESR, ERNINTEXENANEERR, BRASIEME R,
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Quality

FRER

Excellence in product and service delivery is the cornerstone
of high-quality corporate development. PT MCC15 upholds the
quality philosophy that "quality is life, and products reflect
character". and is committed to providing clients with premium,
safe, and responsible engineering solutions.

FmEEEtERERELRNER, TIAHEBARF
A ‘REMELES, FaRAR” NREBER, BHEA
BERREHMNR. T2 ARENTRSRS.
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INDUSTRY, INNOVATION
AND INFRASTRUCTURE
=ik, gURA
HillighE

o

12 RESPONSIBLE 1 PARTNERSHIPS

CONSUMPTION FOR THE GOALS
AND PRODUCTION (@3 BRI
RFE TREERR
HERRE

COf &
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Quality Projects
mR iz

Huayue Nickel Hydroxide 60,000 t/a Wet Process Project

ENELEM ISR 6 AR AT A TIZ=15E

PT MCC15 undertook Huayue Nickel Hydroxide 60,000 t/a Wet
Process Project jointly developed by three leading shareholders:
Huayou Cobalt, the world's largest cobalt producer; CMOC
(China Molybdenum Company), a global leader in copper,
molybdenum, and tungsten production; and Tsingshan Steel,
a Fortune Global 500 company and one of the world's largest
stainless steel manufacturers. The project adopts the world's
most advanced third-generation High-Pressure Acid Leaching
(HPAL) technology, with an annual output of 60,000 tons of
nickel-cobalt hydroxide. It integrates non-ferrous metallurgy
and chemical refining, and is characterized by high capital
investment, high technical thresholds, advanced automation,
ultra-low production costs, and ultra-low carbon emissions.

24

REAZENBEEIANE 6 HMEEEETIE=4R
BRIMBMEXEANHETBH LRI, 2T
. 3H. BRES B —RAEL. R EERLME
RANAFERNET BV —BUNK=ZRENRAEGHEZ
Ko MEFF 6 HMAAE LR, KATHRRIERD
E=RBE®RZ (HPAL) IZ, £SEGBSEAKMLT
RET—F, BEsRARA. sEAR. 5831k
=R BT H. BIRmHRA R ES R.

%ﬁ Tsingshan Group Nickel-iron Pyrometallurgy Production Line in Weda Bay

ENEE WLIMERLEA N TV RISRER A R E =4

Located in Maluku Province, Indonesia, the Weda Bay Industrial Park
leverages world-class laterite nickel ore reserves and is the world's
first fully integrated nickel industrial complex—from laterite ore
to intermediate products, stainless steel, and new energy battery
materials.

Throughout the project lifecycle, PT MCC15 maintained close
collaboration with the owner, formulated a rigorous and scientific
construction management plan, and ensured efficient resource
allocation. The Company employed large numbers of local workers
and overcame significant challenges—including environmental
constraints and tight construction schedules—ultimately delivering
the project on time and to a high standard, fully embodying its
commitment to "customer first, providing more than you expect.”

RXAUFHEEATIESE, HEHIARNIE
b RR, BHR EE— TN RE ERPEm,
BRAEWNIMEE R BLE™ BRI RER RS
ar A Tk,

BAHTILR, HMRRS L EHHITZRDE,
SEER, RIERFMENREIARIY, 5
ZHE, RECBIEMS T, RRTHIERME. I
THESELSSEESMEN, IRFITR T HIES,
EETRE “FREL, BESK BIRSZES.

Phase | Expansion 6,000,000 t/a Dexin Steel Indonesia Project

ENERSMEX—HAY B = 600 H Ntk BIR

PT MCC15 served as the construction contractor for the Phase
| Expansion 6,000,000 t/a Dexin Steel Indonesia Project,
increasing production capacity to 6 million tons per year.
This project is one of the largest and most comprehensive
metallurgical projects undertaken overseas by a Chinese
enterprise, and represents one of Indonesia's one of the
largest projects of blast furnace ironmaking systems.

NEMERI R, ARENBEBE—HY &% 600 5
SN ERTN B 2 B AP AR B SN R B IRINIR R K.
IZRTENASMBEZ—, BEHNERATEFRA
NEPERRALIEZ—
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Amman 900,000 t/a Copper Smelting Project
ENFEFTE 90 51 / FE5H& R R

This project is the world's seventh copper smelting facility to adopt the "Double Flash" copper smelting
technology. Upon completion, it will feature one of the most advanced copper smelting technologies
globally. The project fully showcases PT MCC15's core expertise in copper smelting within the international
construction market, while also laying the groundwork for continued cooperation with partners. Its successful
execution marks a significant milestone for the global deployment of “Chinese Double Flash* technology.

ED)EW% 90 A/ FAKMBRER EELEXA "WA" TZHHE.aKENE, WE kSR
RERFEND G L Z 22—, BRABEAKGZONBESINERILHZHTTEIL, A
XXE/KTK/\T’E%/ETﬁEHjE’JHET, WirEE “PEWAT EHE

Amman Batu Hijau Copper Processing Plant Expansion Project

ﬁ?[g ENfEFIE BatuHijau Rkl [ 2B

Building on the high-quality performance and successful delivery of the preceding Amman Batu Hijau Copper Processing Plant Expansion
Project , this expansion project reflects PT MCC15's successful "site-based market development” approach. It also represents a strategic
breakthrough in advancing the Company's goals of "deepening engagement in key national markets" and "comprehensive development of
the mining sector.” The project holds milestone significance in PT MCC15's pursuit of high-quality growth.

ENfEef & BatuHijau $EEH | ¥ 2M B 2& TAIHAENEM S 90 Hid / FHaFEMBMREL, Kl “LIHRTH”
RE)EBHENAR, BEEE THMEREN Y “2EAAN WHE KRBISHNERRE, WHEIARLRREAR
BEREE
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Quality Management

FREERE

Upholding the product principle that "quality is life, and products reflect character." PT MCC15 has established a comprehensive
quality management system, strengthened fundamental management practices, and continually improved the quality of its products
and services. Through these efforts, the Company seeks to deliver safe, responsible, and high-quality products and services for its
customers while generating shared value and promoting sustainable development in collaboration with stakeholders.

THAHRRABEFA ‘MEMELS, FRARAR" WREER, BURL2MEBBERAR, FEENEMEETIIF,
PRAT ARG RE, SHMEEXABRAEBEMND. EXREFHELRE, BRAZTFRELR. 22 AFREN~H
5B,

Quality Management System

FREEEKZR

Guided by the philosophy of "quality first for long-term success," the Company FANRFRY “BEXT, REEs— 5,
has put in place a robust incentive and accsuntability mechanismdfor quallity NGl =L G R E LI
management across its projects. By enhancing company-wide qualit A —

§ PTOJSEES, BY SINANTING CoMpanywiee 402 W igsp e ARSERER, ERREEERHA,
management awareness and clearly defining, implementing responsibilities,
PT MCC15 ensures comprehensive control over all aspects of construction and L& RBERRRANETRIRHTRS
production quality through this comprehensive quality management framework. QIVE

Building upon the 15MCC's Project Management Manual and Project Quality BMNUFE+RE (MBEBEFHY (A
Management Measures, PT MCC15 continuously improves its internal quality FETENE) SHERNER, RS2SR

rotocols. By applying the Plan-Do-Check-Act (PDCA) principle across the . \_ e At
protocols. By appbing feACIPBEA) principle acros SEBHE, 5 PDCA IR 4532E
entire project lifecycle, the Company steadily advances the implementation of

the ISO 9001 Quality Management System. This supports the standardization B, R EHISO001 REEEARRIL,

and normalization of quality management practices of projects, ensuring BELLUTERSEEICH. REL, 2
effective, high-quality project delivery and sustained improvement in overall EEA T ESIEATE, RETESERESM,

management capabilities.
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| Quality Culture Development
| BYIREER

PT MCC15 places strong emphasis on fostering a quality-driven corporate culture. It regularly organizes a variety of training,
awareness campaigns, education, and inspection initiatives to strengthen all employees' quality awareness and managerial

competence.
THAHEAABEENEINREX KRR, ARZMIEANREER. FIMNEES, BRU2EITHRE

BIRMEERE .

"Quality Month" Launch Ceremony "Quality Month" Signature Campaign
FREARMNYI REAEZIER

Quality Cartoon Exhibitions

, 228
- Competmons )\Elxl_”'l—%

: d
lity Knowle
Quality =

s =%
ﬁgﬁﬁ!ﬁmﬂﬁ
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Each year, PT MCC15 conducts a "Quality Month" campaign across its Indonesian project departments. These initiatives
include a wide range of activities such as quality lectures, technical workshops, on-site training, quality inspections, knowledge
competitions, signature drives, and themed exhibitions. Collectively, these activities cultivate an environment and culture
where employees care about, pursue, emphasize, and contribute to quality at every stage of their work.

BNSFERARRERED), HERMEMUREFS. RELDE. KBFII. RENREH. RESR. RE
BERFFEINENLR, EEAAXRORE. ENRE. BRRE. tIEhE. EXRENTIERE.

Hands-on Training Sessions Quality Knowledge Lectures
SeapsEl REE>)

Quiality Inspections

REANE
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R&D and Innovation

W& B

PT MCC15 regards innovation as a key driver of high-quality development. Therefore, the Company actively promotes both
managerial and technological innovation to continuously strengthen its core competitiveness. Emphasizing "green and high-
quality construction,” PT MCC15 has fostered a strong culture of innovation and stimulated R&D motivation among its engineers
and technical teams, while improving systems for management and implementation of research, development and innovation.

THARHEREREMIFARREER, SEEHERCHSEALH, THRBEMERIZOZSE, 7 "“RE2ig,
mEARIR” KF, BMABRAAZMIAMERIEIFE, M ARIHEE.

The Company has enhanced the role of technological innovation by improving its R&D and innovation framework, advancing key
technology breakthroughs in engineering, and promoting the R&D and commercialization of key technologies, so to enhance
technological innovation capacity in all respects. Major research topics completed include: the Research and Application of Long-
Span Truss Roof Installation Methods, the Research and Application of Layered Pouring Techniques for Mass Concrete, the Research
and Application of Cathodic Protection in Concrete Structures, the Technical Advancements in Welding of 15CrMo Alloy Pipelines.

AR ETRUCRH OIS (R, TERHRCIFNERGAR, MRBRHREIIHRALER, i TIERIR KBIZ ORI &AM
B, 2ERARHREIMES, T (KBEEMREARESEZNMARASNA) (KRERBRLDEFRREIH
RENA) (BIRERPEERLEHFHATENA) (15CMo B EBIERRAMREAHATIE) FiRHE,

Furthermore, driven by technological innovation, PT MCC15 effectively safeguards project quality and actively applies
research outcomes in practical project scenarios, earning multiple awards for innovation in quality management.

E, BIIUSFERARERERE, RRRFARRREAITEmLIF, RKEZSTRERR.

The productivity optimization in sintering machine
installation was recognized as a First-Class Achievement in
the Quality Control (QC) Competition

R RENZETHNRRRITAREERNARRE
EAESES
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The installation efficiency enhancement for twin-chamber
lime kilns at the Dexin Project received the Second Prize in
the Ministry-level QC Competition

EERSNEARE = TR TIZZIRHR
BERNANREE "X

Customer First
EREE

PT MCC15 adheres to a service philosophy of "customer-first”,
striving to standardize, optimize, and tailor project delivery
with a focus on "Efficiency, brand, and services." By clarifying
post-delivery responsibilities at all levels and continuously
improving service quality, the Company fulfills its mission of
"shared development with clients."

PT MCC15 remains committed to a "customer-centric”
philosophy, rigorously handling customer feedback and
complaints with diligence and professionalism. Moreover, the
Company has enforced a full-process, closed-loop customer
complaint handling mechanism that includes confirmation,
escalation, resolution, and follow-up. This ensures prompt
external response to client needs and timely issue resolution,
while internally promoting continuous process optimization.
Meanwhile, PT MCC15 highly values customer experience and
conducts regular satisfaction surveys, helping to strengthen
post-completion service management and quality assurance.

Letter of Appreciation from the General Contractor of the
Amman 900,000 t/a Copper Smelting Project

ENERIE 90 /M / R AHINE I E S B8 IR E

THAMBAERE ‘TR EL"HRSIES, EL W,
mhg. BRSS” REEWE B mig e, ASEHAERIL,
BREERERNE, BARSHE, K “5FFHEE
SN E

HANEFRY “DUEAAFL” NIES, MRIAEXNTE
ERKIF, SIETERIFHIN B, LENEREANR
EIEFIE, KIMTXIMREMNZ P TR BRI
A, WARHALIES % B, HMNERATF AR,
BEAREFAEERET, UNENEZNENRSE
BB,

Letter of Appreciation from owners of Huayue Nickel &
Cobalt (HYNC) for the Indonesia SCM Mine Processing
Plant Project

R ABIENE SCM i L&l T T B WEL F =%
s
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Environment

23y

Green development is not only a fundamental requirement for
achieving high-quality growth but also an essential component of
ecological civilization. Upholding the environmental philosophy
of "green development, healthy living", PT MCC15 has established
a comprehensive environmental management system throughout
the entire lifecycle, and strictly controls and manages emissions to
ensure compliance with regulatory standards, thereby minimizing
the environmental impact of projects. Moreover, the Company
actively responds to the SDGs, and takes effective measures to
address climate change. These efforts demonstrate PT MCC15's
unwavering commitment to preserving a harmonious ecological
environment and contributing to the green development of
Indonesia's economy.

BERXRARRNEHRELRNREER, LEESXHRE
REMAER, +HABARRE “GREiEiE, @AM
HIMRIZR, WESEMARNREERER, TmRERHK
MITIMEMHK, PRETENFRNEm, RIRMNEKESE
AR RBIMPREMIKIEN, RENERHERMTSRE
i, BAFFIPESNE, BAHBEFEEBR R,
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Environmental Management

IR EE

Environmental Management Systems
Development

MEEEEREIR

We uphold the principles of "protection first, prevention-oriented , integrated
governance, public participation, and accountability for damage," and strictly
adhere to Indonesia's Regulations such as the Government Regulation
No. 22 of 2021 on Environmental Protection and Management, as well
as the Ecological Environment Protection Management Measures and
the Environmental Information Reporting and Review Management
Measures of 15MCC. Guided by these regulations, the Company has
established tailored environmental management systems based on the
operational realities of each project.

BINBE “RIFMME. FBAE. GERE. AaRx355. MFER
RN, mEEFEE (RTIMRRIPNEELERER) MTE+E
B (ESHRERIPEEDZE) (MRERBRENEZEENE) FHl
B, Ea8mMEREFERBEIRLST KRB EEERNIFRE
B R,

In daily operations, PT MCC15 follows 15MCC's ISO 14001-certified
environmental management system, in alignment with Indonesian laws
and regulations to continuously enhance its environmental management
capacity, striving to achieve a balance between economic and
environmental benefits.

THAMBABHBEFEEFRLUET 1ISO14001 AMENFE+RA
WREBERNER, SRR ENEEER, TRAWNIRE
#Bae ), DREMEF a5 IR AT 8o

| Emissions Management

| HER B

We strictly comply with Indonesia's laws, regulations and industry standards
regarding various types of pollution emissions. By integrating both source
management and process control,we implement monitoring and control
measures for wastewater, dust, solid waste, and noise generated during
production, ensuring that emissions comply with legal standards.

AV RET e B RIS RABDHAER EREZNMMITIATE, KR
KEESIERHRES, KEXEFIETTENEK. 2. B
REYURIRE SRS SE, BIRSRYDEATHI,

Wastewater Management
BEKER

We adopt a comprehensive treatment
approach for wastewater throughout the
entire process, including source reduction,
process control, and end-treatment. Domestic
wastewater is transported via drainage
systems or specialized pumping vehicles to
sewage treatment plants, where it undergoes
centralized treatment to ensure it meets
regulatory standards before being discharged.

WANTRECREZTROE R, TIETH. RiE
BENEME R IEEEN EKHITAIE,
EAEKBIRAKEBE R T W HHE TR
BENTBAIE HITEPAIE, HIREIK
23S LU NSES 378

Dust Control
HLER

Dust monitoring systems have been installed at
the project sites, connected to local government
systems, to monitor real-time dust levels.
Measures such as spraying, water sprinkling,
wet drilling, and dust collectors are applied
during construction of the projects to control
dust levels. Additionally, exposed soil would be
covered to effectively reduce the impact of dust
on the surrounding environment.

FMEMEUEEDERNRS, FHiE
NSMBFRSE, SRWIZ7LE R
TN NImMERRIRERTERNNE,
KEVRZE., A, ERXHEE. RERFLEES
ERMHITAE; [N, NRLHTESR
I8, BRI SR ERIRME,

The wastewater from the Amman Batu Hijau Copper Processing Plant
Expansion Project is transported daily by pump-out vehicles to the owner's
wastewater treatment plant for processing.

ENfERIE BatuHijau SEEl | i 21 B &R i o Rk K E)
FIEKAIE H#ITAIE

Awater truck sprinkling water at the construction site to reduce dust
K ZESTHE T I # TIRK R L
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Solid Waste Management

EfREFYER

Waste generated during the project construction process BRI TN B B d 2 R = ENEEYHTH LS
is managed through a classification system, with B, HEaMam., A8, BeIfEsyy, Hip

compliance to local laws and regulations for storage and , N o
e e e WERERSE, MEILE E# TR,
disposal to prevent environmental contamination. In

response to the circular economy initiative, we promote
recycling and the reuse of materials.

Domestic waste is segregated into dry  Metal waste is centrally collected and ~ Hazardous waste is collectively collected
and wet categories, sorted, and collected  recycled by the project owner and disposed of by the owner
roreeyeliizennd grosereapesl SEEFYH L FEDEK e E RSP EER L FEE
ERRIRSATFRAIR DB, DER Qb1

B, HEEWEE

Noise Control ,;
1R T ]

=)

We use construction machinery equipped with noise-reducing devices and install enclosed mechanical shelters
around high-noise machinery to minimize the spread of sound. During high-noise operations, working hours are
strictly controlled to mitigate noise disruption. For continuous operations in special condition, noise reduction
measures are implemented, and notifications are given to surrounding communities, with approval obtained from
local environmental authorities prior to commencement.

BITEREBEERREENHE I, XNEIINZRREENMIRE S AR, LU IRERY B
FATIRIRAEMRALEY, FEARIThlfRlLETiE], FBRRAERN; FARBRABESIFILRRERINERERE, Sk
i BB ARAY LR R S IR R BRI & G5 8 Lo

Green Operations
FEIEE

Tackling Climate Change
RIXF SIRZE 1K

We fully recognized the significant impact of climate

change on the Company's development. In alignment
with international agreements such as the United Nations
Framework Convention on Climate Change (UNFCCC) and
the Paris Agreement, we actively identify and assess climate-
related risks and opportunities. Accordingly, we have
developed corresponding climate change mitigation and
adaptation measures and are committed to ensuring that
climate change governance is effectively integrated into our
development strategy.

BNTRA BRI BT U AR RBNERZM, TR
Rz (BXEESBETUERAL) (BRI FEFDE,
IR E SRR EANE, HIERN Y TURBLE N IEN
i, EBETWREEWRMANT R R,

PT MCC15 adheres strictly to 15MCC's Natural Disasters
Emergency Response Plan and other relevant protocols. In
accordance with the Severe Weather Safety Risk Classification
and Control List, the Company identifies climate risks,
including gale, torrential rain, and extreme temperatures,
and implements preventive measures accordingly.
Additionally, each project department has formed emergency
response teams for natural disasters, working under unified
leadership with tiered management. Close coordination
and collaboration between departments ensure a scientific,
systematic, and effective approach to managing climate
change risks.

RETIEETHE+TIA (BARENSNRE) FHE,
BiE (BHRAReNLDRERFR) , RBIEX.
F2W. BERFTUEXK, HEREENTEER. R,
HIME LI BAREN 2 TIEH, Hi—0F, DRERE,
HrIBPDECE, 2 THE, UMFE BF. BRHSR
RzXF AR A XL

37



PT MCC15 Engineering and Construction Governance Quality
THAENTE (Ble) BRAE SRIRE RER

| Energy Conservation and Emission Reduction Measures
| FEERHEEE

To optimize energy utilization, reduce consumption, and enhance economic efficiency, we actively explore energy-saving and
emission-reduction methods. Therefore, we have formulated the Safety Management Policy with Four Saving Methods and One
Environmental Protection Measure to enhance resource and energy management.

Prioritize the use of energy-efficient, high-
performance, and environmentally friendly
construction equipment and machinery, selecting
construction methods and processes with lower

energy consumption.
TAeERTEE. 2. HERIEIZEMNE,
A Z RREFERENELI T Z,

Leverage local climate and natural conditions to
maximize the use of renewable energy, such as solar
and geothermal energy.

RIESMSENBARM, TOFMAKMAEE. #
AEFEBERR.
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NEENBRER, RRERERE, ReEF Wt
RARBMEEREEK T

Set electricity consumption control targets for
production, living, office, and construction equipment,
regularly conducting metering, calculation and
comparable analysis, and taking appropriate preventive
and corrective actions accordingly.

REEF. £E. DAMELIRENABETE
5, EHETITE. &8, W HREEN
T 5 24 IEFE o

-

Adopt energy-saving materials in temporary facilities
and apply high-insulation materials for walls
and floors to reduce operating time and energy
consumption of air conditioning in summer and
heating system in winter.

IEFIR R A TR KL, 1B BEEAREAE
BEEFBIATEL, R DERTIE. LRENBRISERIE
FRBYIE] e AERE R

Community 2024 Sustainability Report
HXR 2024 FEARSRERS

Optimize work processes to enhance the
efficiency of machinery, reducing the energy
consumption per unit of equipment.

BETHTF, ReSMIMBIERNE,
PRARE IR BBV PR NIFERE,

..................

Efficiently arrange the allocation and operating
time of heaters, air conditioner, and fans
efficiently, implementing segmented and time-
bound schedule to save electricity.

BEREER. =B NBHENERNE,
KITDERDNER, TLMASE,
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\ Efficient Resource Utilization

RIREF A

In our efforts to establish a resource recycling system and optimize resource allocation, we actively explore green construction practices,

Governance Quality
SBIRE RER

implement clean production measures, improve resource efficiency, and minimize environmental pollution and energy consumption.

IR

ARENMER, MURREE. RNRRRREERL, REUEEEFRE, ReRBMANE, B IHIRSE

KBEREFE,
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Resource Conservation and Utilization Measures l

RIFTIL9F BTk

Adopt technical and management strategies to increase the

turnover of formwork, scaffolding, and other reusable materials.

KREATEEE IR SRR, ]
FIRENFR R

Promote the use of high-strength steel and high-
performance concrete to reduce resource consumption.

W ERABRNHMN SRR
7 /J_X/ J\/}?/%%%o

Optimize the fabrication and installation of steel
components to minimize material use.

N HERIEFRES %, B
VAES:NEE sy =

Prioritize pre-construction planning for cladding
materials to reduce waste from non-standard materials.

MEERMREREIRT, #HITS AR
ARERK, BDIFRIRBIENE,

Use modular and reusable buildings for onsite offices
and living quarters. Wherever possible, maximize the
use of existing structures or modular fencing systems
to enclose the site, aiming for a 70% reuse rate for
temporary buildings and fencing materials.

WD AMEERERBERIVE
5. MHEHERRREMFMBE
BEENRAREAEE ERE
HEHE, HEITHIRE. IREEE
MEBVRIEE ERZEIAE] 70%.
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\ Water Resource Management
KB RERE

Water resources are fundamental to economic balance, national development, and
people's well-beings. Complying with Indonesia's water management laws and
regulations, we continuously enhance water resource management, ensuring the
lawful and regulated use and consumption of water, and raising employee awareness
of water conservation to improve overall water utilization efficiency.

KEBRBEHAZFFEUNRKXFERLABRNMREZENEERR, BI1™E
#—HTEUE7KJ\/ fi*ﬁ%/i'Ti/i%)u Z—Lﬁﬁ[@%]k)\/ EE T&/iﬁgﬁuﬁy7}<ﬁﬁ7}<>
IR R T HLARAKEIR, R#FAKERFAZR,

Water Resource Management Measures

IKE TR A B R

Employ advanced water-saving construction techniques.

MLAHRALENTKELIIZ.

Design and deploy water supply systems at construction sites
according to consumption demands, ensuring appropriate pipe
sizes and streamlined layouts, while taking effective measures to
minimize leakage and damage from the network and water fixtures.
LI ENNRIBERKERITHE, EREE. B
ERTEIRE, SREVE RSN E M A7k a3 RAYRH.

Prioritize the use of recycled water for concrete mixing and
curing, and, where feasible, collect rainwater for curing
applications.

ARARABR. kTR, BRANHEMTIEWRE
FZKFRIF.

For water consumption of machinery, equipment, washing
vehicles, spraying roads and irrigation of greens, the Company
prioritizes the use of non-traditional water sources, thereby
reducing reliance on municipal tap water.

N E. 1&&. FEWFst, BURKE. SU7RESRK,
MEERBIERSRKER, BLHmEBERKEE,
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Ecological Protection

ESERIF

Biodiversity is a critical foundation for sustaining all forms of life on Earth. We uphold the principles of "respecting, adapting to and
protecting nature” as the core of our ecological philosophy. By integrating biodiversity conservation into our project construction
processes, we strive to minimize the impact of our operations on biodiversity and ecosystems, thereby generating integrated value
across economic, social, and environmental dimensions.

FENEYSHFMEFIK EFrAT N EmEERM, T “BEEA. ML BA. RIFBA” WESXAESR,
AR IDIRPRANEMSFERIPER, BRULSEDNEDSHFEERESRANTE, SHOIELF. Hafif
BHEZEENME.

Ecological Protection Measures
EBRIFETR

During project construction, we optimize foundation pit designs and plans to minimize earth excavation and backfilling, thus
minimizing disturbances to the land and safeguarding the surrounding natural environment.

FEIMERETE, FAXTREFET S ZETRL, B LA EMEERSE, KRARE B LMHE), RIFELE

RESIIER,

We prioritize using unused or barren, waste land for temporary
construction sites. Upon project completion, we restore the land to
its original topography and landform in a timely manner, thereby
minimizing the environmental impact of our activities.

IRy SR EEARM. B, TETIE, &IYXSE
MRS RMAZ, #h3R, (£ ITEshI NI RER mE

E&MN.

We maximize the preservation of existing vegetation within
the construction site. For projects with extended timelines, we
implement new landscaping efforts in accordance with the
requirements for permanent green spaces.

BN AAT8EF B RIFIE LAMEENREZBER,
T AR KHNG, BRIKAZUHNERTH
IFTREF

Environmental Awareness Promotion and Education
FRER

We prioritize fostering green ecological values and enhancing sustainable development management capabilities. Through
environmental education and training sessions, as well as environmental-themed events, we work to raise employees' awareness and
capabilities in environmental protection, cultivating a culture of responsibility, where "environmental responsibility starts with me."

BRNENFEESIESHIEBNIRSRRERENNRA . BIARMRAFEII. MEELED, BARIHNEE
IMREIRMEES, Bi& “RHEME, MHEME" BIXERE.

Ecological Civilization Education
EEXEBFS)

For the Amman Batu Hijau Copper Processing Plant Expansion Project, the project site and construction area are situated within
a forested environment, surrounded by lush vegetation and abundant wildlife. The project department strictly complies with
Indonesia's laws and regulations regarding wildlife protection, ensuring the conservation of the surrounding ecosystem.

ENfefa e BatuHijau SEEEH | ¥ 25 B HEt A TS U TFHRMIMR R, BRSmERES, FENEYMHRREE,
I &A@ ST EN B B A CHEMIRIPHIER A REM, RIPBUAESIF IR,
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The Company organized beach clean-up activities to support
the protection of local natural environments

REFHREMEEAS, BRI SMEAESIMER

The Company conducted tree planting activities

NEFFRIENERD
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N/
Employee

TR

Employees are the most valuable asset of the corporate
development. Being keenly aware that the importance of
protecting employees' lawful rights and interests, PT MCC15
consistently prioritizes employees' physical and mental well-
being, strives to build clear and accessible career development
pathways, and provides thoughtful care in their daily lives.
Uphold the commitment of 15MCC to "grow together with
employees," the Company is dedicated to fostering a working
environment built on trust and warmth, where every employee
feels valued, supported, and has a strong sense of belonging.

AT REVREREEFZOME, HITRZLEANRERFETIS
ENENEEY, BEXIRTINGOMER, BHiTEma
BAZFBRKEBE, BOXFRINBELESE, 18R RFHE
THAE ‘ERIHEMK” B&E, BOTFEE-INRHEE
FLRRMIAKEIN R, LU TEHERREIRIEEM
%$Fo
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Employee Rights and Interests
53 T &t

' Employment Compliance

| &xEs

Strictly abiding by international standards, including the /nternational Covenant on
Human Rights and the Universal Declaration of Human Rights, as well as Indonesia's
Labor Law and other applicable laws and regulations, we have established
standardized recruitment and employment procedures to ensure full legal compliance.

N RET (EFFARAL) (ERANES) FERFRENKREE (5 I55)
FHEFEREN, FHTAERIEREANAIHE,

We strictly prohibit child labor and forced labor, ensure equal treatment of all
employees, and protect their equality and rights regardless of religion, ethnicity,
age, or gender, firmly opposing all forms of discrimination. Through continuous
optimization of human resources, we strive to empower sustainable corporate
development and enhance organizational vitality.

Bt LERAELSREF T, FTENFE—URATL, #PREREE.
Mk, FilE. MR TEZFENF], REI—TEAITR. BFATR
el BIREE, BAELAREE .

\ Democratic Management

| R &5

To further enhance the Company's democratic management and strengthen employee democratic oversight, PT MCC15 has
formulated the Implementation Rules for Factory Affairs Disclosure. These regulations are rooted in the Company's operational
realities and focus on key concerns and major challenges of employees, ensuring that disclosures are factual, fair, timely, and
comprehensive. Moreover, adjustments are conducted to the scope and format of disclosures in a responsive and dynamic manner
based on operational needs.

NH—ZRUEVREERE, MRRIRIWE, #H SO, hAFNE. KENRESERFLIIAE, TAIHIE
SRFAKREAN) , MABKIFRER, REESZTRENAR. BRP-E, HEATHEENES. AE. K. £H.
N EERIEETER, M EEAFHIRNEMEH.

Through platforms such as employee representative conferences and the OA office system, PT MCCL15 publicly discloses information such
as cost control, labor subcontracting, production task completion, housing provident fund contributions, old-age, medical insurance and
other social security fund payments, performance assessments results of management personnel, and employee charitable donation
activities. These mechanisms safeguard employees' right to information and their participation in democratic management.
FITEITRAS. OADADFEFLAXNEAEHIEL. FEHEER. EFESTAER. EE AR RIFERK.
ETREMEMTSFERESHNER. BEARGHEZER. RIEVEREREEEHITAH, REATINFIE
NZE5RETEBHNF,
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\ Remuneration and Benefits
| #FENIEF

We strictly adhere to PT MCC15 COMPANY REGULATIONS
(PP) to protect employees' legitimate rights and interests,
safeguard the shared interests of both employees and the
Company, and foster healthy and harmonious labor relations.
These efforts contribute to enhanced work efficiency and
improved quality of life for employees and their families.

In strict accordance with applicable policies in Indonesia, we
provide employees with competitive salaries and religious
holiday allowances, and we ensure full enrollment in social
security and medical insurance programs such as work-related
injury, unemployment, retirement, pension benefits. Employees
and their family members are also registered as participants in
the national healthcare insurance system to facilitate convenient
access to medical and caregiving services. In addition, in fully
compliance with Indonesian labor laws and regulations, we
offer statutory leave benefits, including maternity leave, annual
leave, special leave, and paid long-term sick leave, supporting
employees in achieving a healthy work-life balance.

N EHIT (REMERE (PP) ) , RESTHEIM
NH, #IPRTESRENERFE, IEMIEFFRERM
BEHIMFEXR, URSILENE, ARARIRERE
BYETEIKF

FATRIZEESHBR N R TREREETHRF N

RNRETEEM, IRTHNTH. Kl B
FEFEMARMER, HERIRERAZBZNER
253, UABETMIFERS G ABAME. FY,
FNVRETENE Z AN, NRIRERHEFR. FR.
R RRAN S FH KR REFREN, LR TEFME
WEES TIFBI T,
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Occupational Health and Safety
RV ERRE 2

We uphold a people-oriented philosophy and place the highest priority on safeguarding the life and health of our employees.
Guided by 15MCC's safety principle of "safety-first and prevention-focused,” we consistently reinforce red-line awareness and
bottom-line thinking. Through a comprehensive set of initiatives, we continue to improve and optimize our occupational health
and safety management system to further protect employee well-being and ensure that the overall production safety remains
stable and under control.

BIBFUAALR, sEENRTEGREMBMNER, BUFPETRE “REAKXK. BEAR HNLLIER, INZhE
WEABHENIAZIN, SHEFE, THRERVERZE2ETEEER, RERTEMGREE, RETLEFEA LMK
FRER,

Occupational Health Management
AL EEREE

To prevent, control, and eliminate occupational hazards while safeguarding the physical health and related rights of employees,
we have established an Occupational Health and Safety Management Policy to strengthen our occupational health management.
In accordance with the Catalogue of Occupational Hazard Factors, we also conduct regular monitoring, prevention and control of
occupational risk factors. Quarterly monitoring results from project sites are consolidated and analyzed, and for any adverse trends
identified, timely preventive measures are taken to eliminate the root causes of occupational diseases to the greatest extent possible.

AT EHRFERRRESE, RIPFRISEERENREER NG, BIFET (RULERR2EEHE) UHE—F
psRERN PAEERE, HE&E (RUbRBEERRNLXER) WRREERAZHTENSHT, SEEHNEMBRE
ERARIRNERHTLEDM, NARLREES, KERIFAPHEE, SAMREMERRIRWRIER MR L LR
RIRo
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Occupational Disease Prevention and Control Measures

BRkmsBh e e

Comprehensive
Dust Control
%AI‘)‘J-A\
ll\*ﬂﬁﬁ

Enhance ventilation management to ensure adequate air supply; Strictly enforce the use of
personal protective equipment (PPE), such as dust masks.

msR@NERE, WERHNFER, MEERR TRBEFHEOEF D AR AR

Noise
Protection
= AR
ahtE

Heat Stress

Prevention
=mbhin
ahtE

Conduct routine equipment maintenance to ensure built-in noise-reduction functionality; when
encountering equipment failure, implement immediate inspection and repair of equipment exceeding
permissible noise levels set forth in relevant environmental standards until compliance is restored;
strengthen equipment maintenance management to mitigate noise from mechanical aging.
FREFRENEENTY, RERERBOEEFRINE, HREREHE, BREER
BRI EN, TARTRE, BRFATESTER; BUSEMNEE,
DR RBIIR S

Distribute heat-relief supplies and materials; adjust work schedules to avoid peak heat hours; provide
labor protection equipment or PPE; enhance health monitoring and hygiene management; offer
cooling beverages and heat relief products to employees to avoid heat stroke.

e ERMIIYE; BEFLNE, BRERNEREL;, KEEAFAS;
mnsg DA (REMEERET,; HabhEERERIENER @

Heat Stress
Prevention
BS5HES
CLVitia il

Ensure effective operation of ventilation and exhaust systems; distribute PPE and portable self-rescue
devices; leverage air purification systems to absorb and neutralize toxic gases.

FRIEBENASZSRRBRET, KRR DABIFARULES BXEE;, BITTHURR
UL, IRMPAETENEFTEE S,
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| Safety Defense Consolidation

Kk >
| HERSHL
Upholding the belief that "human life and health remains the highest priority," we continue to strengthen comprehensive
management of production safety, ensure adequate investment in safety measures, allocate resources in compliance with all
regulatory safety requirements, and carry out regular safety inspections. These efforts aim to improve both production safety
awareness and operational skills across the workforce.
BINREFTF “ANEsmERST U NIER, SoNRT2E~50E8E, RER2ETRAN, allikE%x24EE5,
ARFRENLZ2HRE, RHERAT2ETRIREREEF KR,

We actively conduct safety risk identification, hazard screening, and remediation efforts. We have established a comprehensive classification
and control system for production risks with tiered management, along with a hazard investigation and rectification mechanism. Each
project department prepares a Risk Identification and Classification Control Checklist on monthly basis, enabling dynamic safety risk
management and supervision through self-identification, self-control, self-inspection, self-correction, and self-reporting.

BIRRARZ2XLIRG HEREATE, BUSER2EFNIHRDREENET 22 PR EHFERERER,
MEHEREREE (KRASKNRDLERER) , KUNREHRER. BEHA. BRERDSHEE,

In parallel, to further enhance employee awareness and preparedness in the face of major emergencies, each project department
formulates Emergency Response Plans tailored to site-specific conditions and conducts regular emergency drills, thereby further
improving overall emergency response capabilities and minimizing potential losses and impacts.

FEY, AE—FRES2AZTLREMTERIR, BMRTNNEARLSZHNER, RBEANDRNAET], RAREM
IRk, BN, SMBSRIEESBERHE (FRNBMR) , FERTRERNZE.

Earthquake evacuation drills Space emergency rescue drills

BN DB BUESR SPR=S 8]\ S KRB 4k

Fire safety drills

22 BBk
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In addition, committed to fostering a robust culture of production safety, we strive to actively promote a wide range of themed
awareness and educational campaigns such as "Fire Safety Awareness Month" and "Production Safety Month", engaging all
employees in diverse, participatory safety education activities. These initiatives contribute to the all-round enhancement of safety
awareness and competencies across the Company.

SN, BAVEER2EFXANIES, KOFR BMERR” “RedtmA” FAEH. 2R
KRAMLERIREREREN 2SR,

o

SNETAERHEE,

Fire Safety

Production Safety
Awareness Month

) Month campaign
campaign

——— Z24

HPEEA e

"Cooling Care" Initiative at the Amman 900,000 t/a Copper Smelting Project
=) ENERIE 90 50 / S HR AR SRk B RERD

At the Amman 900,000 t/a Copper Smelting Project, the project department has firmly implemented the people-oriented
approach. While maintaining production progress, it prioritizes the safety and health of frontline employees working under
high-temperature conditions by working to improve heat prevention and mitigation. A range of heat stress prevention
and labor security protection measures have been adopted, including improving working conditions, strictly enforcing
standards for labor protection, environmental conditions, and work schedules. The department has also implemented
scientifically adjusted working hours to ensure the health and safety of employees during hot weather operations.

ENfEfeIE 90 5 / /A M B EEREMNIL “UANE" 8RR, EFITENREN, RETFESE LR
IRe. #E, BHINEMBEEFRYE, BXRTFHPAE. FREE. (FEERESNE, TS
EEET NS 2RERR, BFESERRERNE, ®RIPFALSEETNTERR.
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| Career Development Pathways
Rl % i@

The Company adheres to the philosophy of "maximizing individual potential and and putting the right people in the right roles,"
and strictly implements the Position and Rank Management Measures of 15MCC. A structured, clearly defined, well-regulated, and
efficient career development system has been established to provide employees with diverse development opportunities, support
their career progression, and enhance the overall capacity and quality of the workforce.
ﬁﬁ%ﬁfkﬁﬁﬁ'ﬁﬁﬁ%”WAXELWE%MG$E+E%NEﬁ%ﬁmi%Ejﬁﬁ%%wﬁ&%WhEEMﬁ\
BTN EEREAR, AIRTRESZTARNR, #HEIRTRWAR, A RIhEENNER.

| Professional Skills Training

"5 ﬂ_kj:i ﬁEi“E"‘ﬂ” 21553 Developing Talent with Care — New Employee Training
= 3

RULBEA —#FEIEII

To support employees' professional development,
PT MCC15 follows the concept of "integrating
learning into work, and work into learning," and
has established a comprehensive, multi-tiered

In 2024, new Indonesian employees participated in a structured
training program that included courses on corporate culture,
project safety management standards, and career development.

training system covering management training,

technical training, and onboarding training Each project department implemented a formal "mentorship

programs. This system aims to enhance employee training model, delivering comprehensive onboarding and hands-
capabilities on all fronts and strengthen alignment
with the Company's corporate culture. In addition,

PT MCC15 develops job-specific training videos

on education and training. New employees also visited construction
sites for in-depth observation and practical learning, which helped
them quickly integrate into project teams and injected new

and learning materials tailored to different roles, momentum to the development of their technical competencies.

IMCase "Teaching to Fish" — Local Workforce Training

=) “TALE" 13

PT MCC15 places strong emphasis on the skills development and empowerment of local employees. The Company
has established a "teaching to fish" employee development plan to enhance the employability of Indonesian staff. The
Company engaged external professional instructors to deliver on-site training at project department locations and
organized certification programs for aerial work platform operations. All 31 Indonesian participants successfully passed
both theoretical and practical evaluations and obtained their operation certificates. Building on this success, PT MCC15
launched crane operation training and certification. In the first session, all 20 participating Indonesian employees passed
the qualification assessments and were awarded official crane operation qualification certificates.

THAMERARSEEMBMN R THIRIN
eetFlIFER, RIGE “®a” BT
KRR, RAMERIRMILEE. &%
737518, ﬁ%%%?ﬂﬁw%ﬁﬂﬁE%H
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e lpE:! ﬁm%+%%ﬂ,ﬂﬁﬁﬁiﬁﬁ
Bge 2Za, BMBFEBR, XERGRT
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—H202EHERER T2 @EIEZ, B
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Crane Operation Certification Training

FRE TEUESE

which are translated into local languages based
on country-specific needs. The Company also
leverages external resources to develop its own
training courses to enrich training content and
improve overall effectiveness.

NHERRTRIVEAREE, KIFR ‘¥
Efb, TEFIMN HNER, fIE T REEE
il Bl ARNSEENRAT
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IMCase Striving for Excellence — Lufi Em P loyee Care
2=f) SEARRBIA—BIE

Since joining the Company, Lufi has demonstrated a strong sense of responsibility and actively engaged in training programs.
She quickly acquired a solid understanding of Company operations and mastered job-related skills. She also places great
importance on communication and collaboration, working closely with colleagues, suppliers, and on-site managers to ensure
smooth coordination of equipment dispatching and attendance management. When handling disputes related to scheduling
and attendance, she remains calm and composed, resolving issues through patient and rational communication, thereby
ensuring successful project execution and achieving the target of "zero delays." She also maintains close attention to the
expiration dates of equipment documentation and arranges renewals in a timely and effective manner to prevent disruptions
caused by compliance lapses, ensuring continuity and operational efficiency. Her dedication and hard work have earned the
respect and trust of her colleagues and recognition from both the Company and 15MCC. Therefore, she was honored with the
2024 "Outstanding Individual in Excellence" Award by 15MCC.

BIFEANRLEE, BXIEARRSR, RRSE5FIEI, RNEBRFLSHIREET (FkEE, REE
5@%. EFZEDBEMNNIE. wWRRESDMSHNE., NERHEERHITDENE, BRIKEFENE
SETRRINF T, FARSEFEENZTHYMZLUNH, WBARECHNIEE, BIMOARA BT
B REE, REDEIRMHAT, KI TR TEER. B, MaLNgSEXILHEIBERRES
ExE, K. GERAHMNEREIEARNIRSEETE, LUBREIEADRASHHME LR, RELENE
SRR, WHEHTRETRENNEENEE, BRETARSEREANINTNER, RR+LA
2024 FEQIFFMMFT PN RI

s ITXF

PT MCC15 is committed to the philosophy of "a united family with warm care" and
provides comprehensive, multi-dimensional support and care to all employees. The
Company regards employees' pursuit of a better life as a core corporate objective
and continuously strengthens its efforts to improve employee well-being. Through
initiatives aimed at enhancing quality of life, PT MCC15 fosters a strong sense of
belonging, fulfillment, and happiness among its workforce, while offering both

A

material and emotional support.

BIEAFFFE “ARE. BRXT NIER, 251 ZREMIT AR T,
BRI R EENREFEARBNESLBR, TR R THXOXE,
WHRTERRAEARR, BB ARTHABR. A& =688, AR
TIRHEEHMY B

The Company firmly believes that achieving a work-life balance is vital to the long-
term well-being of employees and the sustainable development of the Company.
Therefore, PT MCC15 actively promotes a supportive work and living environment
by providing free employee apartments near project sites to address housing needs,
thereby reducing employees' living expenses and commuting time, and enhancing
their overall quality of life.

RINEETHESEEFENRISATRELEE, FERERTNIHS
CERERIE, AATWINRTRESBERTAE, BMRTRATERE  rnooyee variments
B, AT RIMETRASEHNG, 287 RTEERE. RTINS

PT MCC15 respects the cultural traditions, religious beliefs, and dietary preferences of its diverse workforce and is committed
to providing a healthy, inclusive, and comfortable living environment. The Company embraces dietary diversity by establishing
project department-based canteens that follow high standards in delivering nutritionally balanced and varied meals. This
approach ensures the provision of safe, hygienic food and contributes to improved employee satisfaction and overall well-being.
ANEFERIXWIAB. BRSRESIR, NRTRERHRFNEENFR, QABEANBEXKER, SMEHEERE,
HiIZRBFSE, §7aGANHTEE. ZEE, NRTRHRER. 22M8m, ReRIMEREE,

Cold Storage Room - Project Canteen Canteen in Project Department
MESEELHEE NENEERT
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| Employee Support and Engagement
| RtiAl 5 5EE

The Company places strong emphasis on the physical and mental well-being of employees and regularly organizes a variety of
cultural and recreational activities to enrich their leisure time, relieve work-related stress, and cultivate a positive and harmonious
working atmosphere.

HNNEMNATLIEEREYRER, IRRBLFEEZLENURED, FER T WHREE, B IIEES, Ei&fUaHN TIERE,
International Women's Day Safari Visit
=0l AL B EESISED

PT MCC15 is committed to supporting the professional and personal well-being of its female employees. On March 7, in
celebration of International Women's Day, the Company organized a visit to Taman Safari Indonesia Bogor for its female
staff. The event provided an open and relaxed environment in which Indonesian and Chinese employees engaged in

mutual sharing of life and work experiences. The activity not only enhanced mutual understanding but also deepened
interpersonal bonds. PT MCC15 will continue to organize such events to provide women with platforms for expression
and development, encouraging them to embody and carry forward confidence, independence, and resilience as they
contribute meaningfully to their roles.

THAMBABYERODXELRIMNIFSEE, 3A 7T HERAXTER, ABARLMR TSI RX
VB EoHYE. ERMFRVESDIFRETR, FENNERIHANES, HDERILHNEENIEREE, NMUG#H
THETH, THDETRILHERE, QUSSR ARILISES), MR TMREMERRERNTS, Bhiu]
S kpBE. B, BRNES, EXERMULERF.
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"Full Moon, Shared Joy" Recreational and Sports Activities
=l “ERER, RN BRSAER

To enrich the cultural and spiritual life of
employees, PT MCC15 organized a themed
cultural and recreational event under the theme
"Full Moon, Shared Joy." The event featured
interactive activities including ring toss and tug-
of-war. Both Indonesian and Chinese employees
actively participated, demonstrating unity,
collaboration, and a spirit of perseverance.
Meanwhile, these events strengthen team
cohesion and employee morale, empowering Tug-of-war competition
the workforce to approach their responsibilities HoEHzE

with renewed motivation, increasing vitality and

stronger bodies.

NEE KNBIATBIEHNEE, Ffl]
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Loop fetching activity

\ EBBYEDD J

Multicultural Integration
ZTXILRE

Indonesia is the world's largest Muslim-majority country, where Islam is the predominant religion. PT MCC15's project departments
across Indonesia employ a significant number of local Indonesian staff. Differences in language, customs, and ways of thinking
pose practical challenges to project management. In response, the Company respects local traditions, cultures, customs and
religious beliefs, and continues to explore and accumulate practical experience in cross-cultural management on this basis.

ENERER LEANFHR=EX, 2B ANEEZFHI=H, NESMEEF, HBEABHNBHERL, RTIESTE.
RESRAE. BEAXESREERIE SO NEXIMARRAEDR, ARSGELMNESR. REUSM, HELEM R
SRFABE XN BRI L LN,
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Case Dedicated Prayer Room for Local Employees at the Amman Batu Hijau Copper Processing Plant Expansion Project Case Mid-Autumn Festival Celebration
=0l ENERIE BatuHijau $A3%EH T 2T E S0 @R THEHES = =0 SREREHAGEED

PT MCC15 stays committed to its corporate social responsibility principle of "respecting the culture, customs, and values of
local communities and indigenous peoples, as well as the diversity of project personnel." The Company supports freedom
of religious belief and works to address the practical needs of its local workforce.

NERARFT "BEAMARKMREERIXMA. JB. NERUKRIE ZTHZEN" Bt ERN,
SEEMER, FENBMRTINESE,

At the Amman Batu Hijau Copper Processing Plant Expansion Project, the project department established a dedicated prayer
room within the local employee residential area. The facility is equipped with air conditioning, religious texts, carpets, and
a designated area for ablution. Dedicated personnel are assigned to clean the space daily, ensuring it remains organized,
clean and respectful. Moreover, work schedules are reasonably adjusted to accommodate daily prayers and religious
holidays. During the month of Ramadan, Chinese employees fully respect local customs and demonstrate cultural sensitivity
by refraining from consuming pork or discussing related topics in the presence of Indonesian colleagues. These practices
promote mutual understanding and help to foster stronger interpersonal bonds between Indonesian and Chinese employees.

ENfEefI 2 BatuHijau Sl | # BIEHEBMA TEBXASIFAR—EHEE, NERETE. &8, .
AL FERGH, LT ASRHTER, BRBESET28E, HE, MESRERINESHESIE
ZHIREMRET AN IENE. FAME, FAAIRNEENEER TR, NENEHER THaIZER
FKEHXIER, (BHENEMF S R TEREERTINLRIEAIER,

N

To promote cultural exchange and enhance mutual
understanding among employees, PT MCC15 invited local
Indonesian staff to celebrate the Mid-Autumn Festival
alongside their Chinese colleagues. The event deepened
Indonesian employees' appreciation of traditional Chinese
festivals, while the sharing of cultural customs fostered
mutual recognition and understanding. This initiative
contributed to stronger intercultural communication and
friendship and further strengthened team cohesion.

AR, GHERTZENBSIEME, +08
ENERBERIBENEBH R TS FE R THERHTK
yETfe BIIRES, AT e R I REG ST
HIAR, AR, BdhESEHER TERT A
s BMNR T AU EIA, RETRIZER
BRE5KE, R8T QEREER .

"Celebrating Spring Festival, Contributing to a Stronger Enterprise" Themed Spring Festival Celebration

=61 “REHE, BEAR” TIHEED

To enrich the cultural and recreational life of overseas
employees, the Amman Batu Hijau Copper Processing Plant
Expansion Project department hosted a themed Spring
Festival event under the banner "Celebrating Spring Festival,
Contributing to a Stronger Enterprise.” Both Indonesian and
Chinese employees actively participated, fostering cultural
exchange, enhancing team collaboration, and strengthening
shared identity and sense of belonging across the workforce.

NEEBIIRITIWREE, ENEME BatuHijau EE
U 2mESBEERR TSPERTHEAS
5 “REHE, _EAH TEHEER, ®E7TH
ESHER T ZEMXEIR, B, EET2E5R
THYRRAIMERETD, TARIREA)AIE R
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Community

TR

PT MCC15 actively responds to the Belt and Road Initiative,
upholding the principle of "supporting local development and
achieving mutual benefit." The Company is committed to deeply
integrating into Indonesian society, respecting local culture, and
proactively participating in community development. In close
collaboration with Indonesian partners and local communities,
PT MCC15 seeks to jointly build a community with shared
interests, shared responsibilities, and a shared future.

HNRIRIBE “—H—8" B, RE “BHYMER, X
REFHER NES, ToMAHEHS, EELHMXK,
MRS 51 XEKR, SEHRE1FAMIMITRARITEN =
HREMK, EHREMFELRE,
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Local Employment and Development

wia o LY

Ak % &

Creating employment opportunities in host countries of overseas projects is a key approach through which 15MCC shares the
benefits of economic growth with Belt and Road Initiative (BRI) countries. PT MCC15 stays committed to shared development with
community and consistently contributes to employment in local communities surrounding project sites. The Company continues

to recruit local talent on a large scale, generating a large number of job opportunities, thereby further promoting local employment
and economic growth.

Case Campus Recruitment Events at Indonesian Universities
=) HEER&TEHS

In July 2024, PT MCC15 hosted two high-standard, professional overseas campus recruitment hunt sessions at the
Bandung Institute of Technology and Diponegoro University. The events attracted the active participation of more
than 300 outstanding Indonesian university graduates. The Company signed cooperation agreements and memoranda
of understanding with local universities to strengthen its talent pipeline, laying a solid foundation for local talent
development and future business expansion in Indonesia. These efforts have also promoted local employment, achieving
mutual benefit and win-win cooperation between the Company and local communities.

2024 7 B, HNEHNERALSEETAFMEEAXT KFETT 2 9ais. TWAREIMETEHR
RS, HR5ITHEEE 300 ZENEEKTFARFEVENRRZS, HNNSBHESREITSFHNSIZEES
RF, Y RTRENASEEE, MRS ERE, BMAT SHIEFFEE RIFBIENM; B8, (et T Sitpidl,
KMAT 5 HHE X EF R

Career Hunt at Bandung Institute of Technology Career Hunt at Diponegoro University

AEETAEEHE BRAXTRFEHS
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FNESNMEFEREEMUNERTE+RAS “—H—KR AAERAZEFLEMRNERRRZ. THAMEA
BRABOSHKHERLRE, AMEREMAKREHMU S, BEBENEBMAR, NIMIRMH T X8 TIFR1L,
HIzh T Hitpill 5258 R,

Innovative Mechanisms for Localized Employment Collaboration with Local Government at Amman 900,000 t/a

Copper Smelting Project
=1 ENRRIE 90 it / fESAAHTE SEF A BT, BRERKERSERNG

The Amman 900,000 t/a Copper Smelting Project has established a collaborative employment mechanism involving the
project owner, local labor authorities, and the Company. Local governments were invited to participate in coordination
efforts, a dedicated recruitment team was formed, and public announcements were made regarding information such
as job categories, working hours, and contract terms. This approach has created a positive model and atmosphere for
government-enterprise collaboration and has supported the orderly implementation of localized employment.

ENEfIS 90 Hi / FiRakm B BERERA E S E R UK AT TERIISEG], BIiFHSHEEFS
S2EhiE, ARLTEERN, AQAMEIM. HiNE. GRAENEFER, TREHEERERAE, B
R BRI IR,

Local recruitment activities conducted in collaboration with the local department of labor

B a7tz T RAMERIBESAsh
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Community Development

X

PT MCC15 actively fulfills its corporate social responsibilities by supporting local development through concrete actions. With
a mindset of openness and equality, the Company engages in continuous dialogue and exchanges with local governments and
the public, contributing to the high-quality development of the host country, regions, and communities, and working together to

achieve shared growth and prosperity.

FNVRRBETRWARTME, UKMIEI BRI AR, UFSEARBIOSS BBUFH ARDREITM, HIER.

XKW ERELRE, HElHFR,

| Profound Community Engagement

| RERMALER

PT MCC15 maintains close cooperation with local communities and actively participates in local governmental and community

activities, working to foster partnerships based on mutual respect and shared development.

FNNEBHAXZIEIE, MIRSMAMBIFRALOER, RN TRUBEEENNHFXR.

Visit by H.E. Joko Widodo, then President of Indonesia, to the
Amman 900,000 t/a Copper Smelting Project

BHEENE B4 eI ZIENEfIE 90 oMk / 3 Ak e R

The Company actively engaged in ongoing cooperation
with local law enforcement to jointly maintain public order,
community safety and social harmony

REARIREIFERXR, HEHEPHXKNES RS
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Company participation in local government celebrations
to support local cultural and economic development

RNEZ 5N UMBFNREER, NEMXEE
FRBTEIE

The Company regularly organized community cleaning
campaigns in collaboration with subcontractors, which have
received positive feedback from local residents

REERAR DR, NEMAXHTHXES
EE, REXERRITZET

| Public Welfare and Community Contribution
| R Az

While delivering high-quality projects, PT MCC15 remains deeply attentive to the development of local communities. Upholding
the values of "dedication, friendship, mutual help, and progress," the Company carries out charitable donations and community
assistance initiatives, contributing to a brighter and more inclusive future for local residents.

FNBHTIMERIRHFEN, MNZXFLMHKERER, RF “Ful. KE. BB #27 IER, ARAmBE.
EOFRITE), BEMEFBIRRELAN S A EIEE,

PT MCC15's Eid al-Fitr donation
activities for low-income households

or residents in local communities
NERBHHX ARE R R

CEREE P

PT MCC15's Eid al-Adha (Qurban)
donations to local mosques

RABEMBERTHESE
HTBEETH

PT MCC15's community donations
to local orphanages

nEEEMA) LA R KR
JET]
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PT MCC15 adheres to the supplier management principles of "strict qualification, HIPERE “T=IREN. DEDE. SISEZ.
classification and grading, dynamic assessment, and survival of the fittest. RHESE BENE @J_)”J, PN

Exchange and Cooperation

Illb = 1,E

15MCC continues to deepen its global cooperation, upholding a collaborative approach that is broader in scope, deeper in substance,
and warmer in engagement with its partners. The Group is committed to building a new cooperation paradigm characterized by
strong complementarity, mutual benefit and win-win cooperation, with the shared goal of achieving high-quality and sustainable
development. Accordingly, PT MCC15 actively implements 15MCC's international development strategy by working in win-win
collaboration with suppliers, partners, clients and other stakeholders to pursue mutual growth and value creation.

PETIARMBINGIE, BERERLXUFARER E. BEARE. EEREENGFESR, BOITEREEWH. &
EHFRNEENEE, RESRBREMNIFERRE, tHAMBARRTHE - ARBHE, BFHNUB. &1F
BEEFAENTBXE EEHR.

Hubei (China)-Indonesia Business Matching Conference
=6l RERL - ENE R AHES

In June 2024, PT MCC15 participated as a representative enterprise of Hubei Province at the Hubei (China)-Indonesia
Business Matching Conference, jointly organized by the Foreign Affairs Office of the People's Government of Hubei Province
and the Jakarta Branch of the Bank of China.

2024 £ 6 B, THARMERBFENMRFTHILEWARSINHILE ARBUFINEDS FERITHINEDTTIRES
FTHFRERIL - ENE R ITHER,

At the conference, Mr. Jiang Jian, Chairman of PT MCC15, delivered a keynote speech titled "Enhancing Business Focus and
Driving Technological Innovation to Empower Overseas Collaboration Among Chinese Enterprises.” He also shared the
Company's project performance in Indonesia and expressed its vision to expand cooperation in areas such as smelting and
mining, leveraging project platforms to jointly promote a

new phase of international development in partnership with

Indonesian and Chinese enterprises.

THAMERBERKEIMT “EhlSRE, M

sERHR R, NFRETWEBIINSIEENTTNS” BE

BRE, ANBTREEHNRMBEVSGER, RET

DIMB AT, RRE. BN HERRIRZR A AR

U ULFIEEIE, HEEEIINFEILHRRINATR

BR=.

N /
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The Company continuously improves its procurement management policies, N o
e e P ey WEESIE, MBRMAL NGRS, 27
strengthens the capacity and development of its procurement personnel,

enhances purchasing efficiency, and ensures the quality and compliance R, RIEHNEANERE; M
of supplier onboarding. By promoting transparency in procurement and KN, MsRRMXQERE, REMENIEE

strengthening risk management and controls, PT MCC15 secures a stable MR, SRS S R KRN
material supply chain and establishes long-term, sustainable partnerships with $E BUBANRLRE =k 3=

RE AN EA T

its suppliers. These efforts aim to cultivate a qualified, competitive, and reliable
supplier base aligned with the Company's strategic development needs.

The Company maintains a forward-looking perspective on industry trends, cutting- BATRNT BT & BTV ﬁﬁig AR L\/(&
edge technologies, and market developments. It also places strong emphasis kBB, ANSEENAL, BIRE
on talent development by promoting university-enterprise collaboration to " "

GAT e BN, RRBE%
enhance the talent pipeline across the industry. In parallel, PT MCC15 actively FEEATLIAT i, Y, Bk
participates in exchanges and cooperative initiatives, so as to contribute to the RmEE, #HTUNRIRELRSHEN

sustainable development of the industry while supporting Indonesia's economic SRt kBRMRANE
advancement, social progress, and improvement of people's well-beings.

Case China-Indonesia University-Enterprise Cooperation Summit
=1 EESREATEHRS

In April 2024, PT MCC15 participated in the 2024 China-Indonesia University-Enterprise Cooperation Summit, hosted by
Indonesia's Ministry of Education, Culture, Research, and Technology.

2024 % 4B, TREANRATDSNTANERFETHE. Xk, FEMBEARBINN 2024 FE - NRRES
frig%,

At the summit, PT MCC15 provided a detailed introduction of its business areas and talent needs, and engaged in in-depth
exchanges with participating university and corporate representatives. The event further enhanced the Company's visibility and
recognition in the Indonesian market and supported its efforts to advance localized operations, management, resource integration,
and cultural adaptation. It also strengthened collaboration with Indonesian

universities in areas such as recruitment of local talent, internship program

development, employee training and skills development, and joint research,

helping to bridge academia and industry.

+HARABERS AR SR FERESEHT 7 IFAN

A, ASZSNEWHTTZHENARNEDE, #H—FPEHEE

M ABN T FERAT, RHABNEL \A“\Yw$i%

RE. (R T RE)SERFRITMAAMASBEE., KIWE =2

7. ERAIREFIIN BREaRMERESFHENRESTE,

WREFAFRS A FHFR,

N /
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Independent Assurance
Statement

37 ERIS PR

CECEP (HK) Advisory Company Limited ("CECEPAC (HK)"
or "We") has been engaged by PT MCC15 Engineering
and Construction ("PT MCC15", or the "Company"), to
conduct an independent limited assurance engagement
("Assurance Engagement") on the information and data
related to sustainable development in PT MCC15 FY 2024
Sustainability Report (the "Report"), and disclosed the
results and conclusions of the Assurance Engagement
to the intended users of the Report in the form of an
independent assurance statement.

PETIREEE (F8) SWERAR ( “PETIERS
5 (FH8) 7. BT ) #2+HEAEAIE (ENE)
BIRAR ( “+HAHEBAR ) WER, XW+HA
ENeRE) (2024 FEFIHFFEARKRSE) (“(RE) )
PIRBENEXAFSARNEHITIRIBRERT
B ( “BHIRT(F” ) , FURRMIHILAFNAN
| (RE) NEREREREERREL,

CECEPAC (HK) has been engaged to assure PT MCC15's
adherence to the four AA1000 Accountability Principles of
Inclusivity, Materiality, Responsiveness and Impact set out
in the AA1000 Assurance Standard v3 ("AA1000AS v3").

PETREESE (F48) 1RIE (AAL000 BHI0HRE v3)
( “AAL000ASV3” ) , Xt+TAENIRABIMEEE.
TR, [B] Rz R 220 i4X P9 15 AA1000 B 36 5 MY

BEERHITER,

Should there be any discrepancies or differences between
the Chinese and English versions of the independent
assurance statement, the Chinese version shall prevail.

A AR BN X AR 5 R hR 2 BB R iR
Bz, WEUP R,

l.Independence and Competence —. JhiT{$5&E

CECEPAC (HK) was not involved in collecting and calculating
data involved in the Report, or in the development of the
Report. CECEPAC (HK)'s activities of Assurance Engagement
are independent from PT MCC15. There is no relationship
between CECEPAC (HK) and PT MCC15 beyond the contractual
agreement for providing proper service of assurance.
RETRESE (B8 RESSWEMTTE kS K
NEERRE (IRE) « RETREEE (B8) #HITH
B TR F+RAMNBAT. RTHRENITAN
SERS, TETEEE (&8 STLANRATDR
BHMEX R

CECEPAC (HK)'s assurance team consists of professional
personnel who are experienced in the industry and have
received professional training in sustainability-related standards
such as Global Reporting Initiative Sustainable Reporting
Standards ("GRI Standards") issued by Global Reporting Initiative
("GRI"), AAIOOOAS V3, ISO 14001, 1SO 9001, etc.

PETREEE (B8 WEREAMHTINZEFERN
T AT/ BRATEZSI USRS L BT E
ZRaRHW (IFERBRIREE) (“GRIARE") |
AALO00AS v3. I1SO 14001, I1SO 9001 HAJ 544 B18
FAER T W,

CECEPAC (HK)'s assurance team has rich experience in
conducting assurance and has a full understanding and
practical ability of AAL000AS v3. Meanwhile, the assurance
team of CECEPAC (HK) carries out assurance work on
sustainable development issues in accordance with the
internal assurance protocol of CECEPAC (HK).

PETREE (B8 NHERERBEHITHERIEN
FEALY, FEX AAL000AS v3 EB D HVIRMRM L
BLRET], RIRMKIERETIREME (B8) BIREREL
EFRAFRLESERNHRRTF,

Il.PT MCC15's Responsibilities =, +H8EIE ATIHE

2024 Sustainability Report
2024 FEPREARIRE

PT MCC15 is responsible for the preparation and presentation
of the Report with reference to GRI Standards. PT MCC15 is also
responsible for implementing internal control procedures to
ensure that the contents of the Report are free from material
misstatement, whether due to fraud or error.

THAMBABNIFERESE GRITTERBIHE (RS o
THAMNE AT IR A RFFREBXAIEHIRIE, UE
(R&E) NMFEHTIRIFHERSEHNEREIRKIR,

lll.Assurance Provider's Responsibilities =. ®HIEHIIH

CECEPAC (HK) is responsible for issuing an independent
assurance statement according to AA1000AS v3 and GRI
Standards issued by GRI to PT MCC15. This independent
assurance statement applies solely to the Report in the specified
scope, expresses a conclusion on the assurance work, and does
not serve any other intent or purpose.

CECEPAC (HK) ensures that all personnel involved in assurance
work meet professional qualification, training, and experience
requirements, and are proficient in conducting Assurance
Engagement. All results of assurance and certification audit are
internally reviewed by senior staff to ensure that methodologies
used in the process are sufficiently stringent and transparent.

IV.Scope of the Assurance Engagement [, ERISSEE

The scope of the Assurance Engagement is limited to the
information in the Report that related to PT MCC15, and does
not include PT MCC15's suppliers, contractors and information
provided by other third parties;

AA1000AS Type 1 Moderate Level of Assurance was adopted to
evaluate the nature and extent of PT MCC15's adherence to the
four AA1000 Accountability Principles (Inclusivity, Materiality,
Responsiveness and Impact) set out in the AALIO00AS v3;

The Assurance Engagement was with respect to information
disclosed from January 01, 2024 to December 31, 2024 only.
Any information that falls outside this period that is disclosed
in the Report is not included within the scope of the Assurance
Engagement. Therefore, we do not express any conclusions on
this information; and

The scope of the Assurance Engagement is confined to the
information provided by PT MCC15. Any queries regarding the
content or related matters within this independent assurance
statement should be addressed to PT MCC15 only.

METRERRE (F8) BERERRIE AAL000AS v3
GRIfT/EMA+I A AR H AR FEIWAER, IR
BHIRAERMNEAN TII+RREERR (IRE) FAR
ECENMEXSETHTHEL ZE1E, MAEREMZ
Fi&o

METERE (B8) BRESHERITHFENARNGS
Wzt FNMERER, FRELBHELMNE . I
BRZSEANERZNERIBZRA R HITRERTER L
HRIAIPRERRY S AR ™ EFBERAN.

FIATEERT (IRE) BENTIAHEATNER
FEE+IAEEARNMENE  ASHUKAEME=
AER;

)

KF3 AAI000AS 263! 1 R E B IER A LG+ H/GE]
[E 2B #1E AAL000AS v3 [#BRAIIYIA AAL000 & 3 R M
(BAM. LRt BNEREmE) BERMEE;

EHIGH B EBSEENREF 2024 1 8 1 HE 2024 5 12
A 31 BRER, NTIRESEEMNIRREE (RE)

SRR EEREAEMEFIY TR INER TIEEER,
EUEFHN TR FE R AR ERLEL; Uk

RIEEBETHBRT +IAMEATRHENZENN
Bo WTF AR HWAEBRPRHAENAEXFIMZ ERIEE
8], FH+IEHNEAT—HEE,
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V.Methodology of the Assurance Engagement &, #HI&H % Vil.Conclusions . £&i¢

CECEPAC (HK)'s Assurance Engagement was conducted at PT RETEESE (§8) NETLAHEATFARER In accordance with the principles of Inclusivity, Materiality, 33 AAI000AS v3 HEENBEEM. LmE. BINMRE
MCC15, and the work included: T1E, TERNEEE: Responsiveness and Impact in the AAL000AS v3, our findings DM E B B 3 S TIFI It T -

and conclusions are as follows:

* Evaluating the appropriateness of PT MCC15's stakeholder  * &+ F)AENE ABMFEHEX F 25320 E Inclusivity 714
engagement process; ST -
Bit; PT MCC15 has identified key stakeholders and continuously +F AR AR T FEFFZHEXS, BIAENAT,
* Conducting online interviews with PT MCC15'semployees o 5+ AR AT Bl EIRE. (GRE) Kl communicated with key stakeholders in various ways to B 5 T BRI S S, HTRMIINEEES X TE
involved in sustainability management, preparation of the RS (= B B T T4 Fih understand their expectations and concerns. On this basis,
=P L 1}\} 5 /AE N ﬂ |
Report and the provision of relevant information; ; PT MCC15 has formulated policies in consideration of key TRAMBARNELILEMEE T EEAEHERT
T 22 \
stakeholders' expectations and concerns. Our professional BYHREEAINS E B A mAE R IR IR AR E AR ER, 31
o i i i . S A BE % N =138 4
Collating an.d evaluating evidence that supports the EEMTGESZF TR AHNEARERE opinion is that PT MCC15 adheres to the principle of Inclusivity. NEWEINA, +RAHMEAREEEREREN,
ex.ten.t lto which PT MCC15 adheres to the AAL000AS v3 AAL000AS v3 BN B2 RS A EIR AR
principles;

Materiality 324

o A i hether th ti d t e =S = 5 4 AR
55€ssiNg WREENEr the reporting and managemen R (RS BEHSERARRSER PT MCC15 has conducted assessments of material topics +EABABRNE REY #H1TT7 BRI, W

approach disclosed for the Report responded to the BE {45 75 " ] o
principles of Inclusivity, Materiality, Responsiveness and I:/AlOOOAIS_l v % .HE\’]@ﬁ&\ SR B ].‘;)r t?? IZeportt, .collltect.ed tt:e op;mons of .kiy stal;:eh;lderz ETEBNHEXLSHER, BLE l—El‘Jﬁ%l"”u'&Hg‘ﬁ
Impact as defined in the AA1000AS v3; and RMIERNETT; LUk centiied marerial fopies TIOUER appropriate memocs, an MR, HTFE RS PER T RN hLE
presented the results of assessments of material topics in its
VAN
. Perform]ng other procedures we deemed necessary. ° fﬁaﬂi*ﬁg%gﬁ’gﬁ{mlfﬁo Report. Our professional opinion is that PT MCC15 adheres to ﬁﬂ]gjgil‘ = Jl_'l"lkjj —I—E/D EHE __]ETEJ—EE_‘ |\§E}$JHJO

the principle of Materiality.

Assurance Engagement was performed and the conclusions B TEEF+RAENELARRETHRETEMLE (B Responsiveness [B] 1%
within were based upon information and data provided to B) WX EERER S, FMEREMREMENE PT MCC15 has established relevant communication channels +RHEAERABNETENGZEXSIET THEXNEEE

CECEPAC (HK) by PT MCC15 and on assumptions that the
information provided was complete and accurate.

B2, with its key stakeholders to collect their concerns and EUUNEE T ET, Hetaisas s BRI S EE N
responded to the key stakeholders on material topics related - . " s s
XS T W, N W= |—||_; NE
to sustainability. Our professional opinion is that PT MCC15 AX ZRAESARAS R TR, BMNNZLRIAN
VAN
adheres to the principle of Responsiveness. THAHEAREREEIN TR M.

Vl.Limitations 75. FRE

Impact EMm1%E

T:? ;tzsednce ?f . silgnitfica ndt body of estaft')lisheble)rfacticet.on BT AF W S5 AR R EFR A AR A T AT 28 In its ESG risk management system, PT MCC15 has established +H A A TEHEHAFEAENX M E BN G| R Ey T8

which to draw to evaluate and measure non-financial information = S Yy = )

allows for different, but acceptable, measures and measurement 1, BUETRHEE S B G SN SR AR a process to understand, measure, assess and manage fR. BE. TNMNBEESWIRE, THARTRIEK
' Prape, B A ESEER IRl =] End N impacts. PT MCC15 carried out a regular corporate significant

i ili iti XSRS, 03 SPUvE=6 e I R
techniques and can affect comparability between entities. risk evaluation to identify and rank related risks based on their DB, RBIHT RO NIEH WRRERATH

significance levels. Our professional opinion is that PT MCC15 BTN, +RAENERBERERMIERN.

adheres to the principle of Impact.

July 31,2025 Hong Kong, China
20205 7H31H hEEE
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GRI Standards Index

GRI tR/EZ5|

This Sustainability Report of PT MCC15 Engineering and Construction covers the reporting period GRI Standard Explanation Location
) from January 1, 2024, to December 31, 2024. The Report has been prepared with reference to the GRI GRI ¥R I EIN BIFNES
Expl?natlon Standards. The table below identifies the GRI content disclosures referenced in this report.
fEREA +HEERTRE () BIRAET 2024 E 18 1 BE 2024 £ 12 B 31 HEM GRI tn/, 2-25 Processes to remediate negative impacts Governance
. . - ¥ E R MYz =)
RS T TSR IR S B GRI AEEE B AEE
Version of GRI 1 GRI 1: Foundation 2021 Corporate Governance
. NENRIE
fEFM GRI 1 GRI1: A 2021
Environmental
Management
MIREE
GRI Standard Explanation Location ) . ) Green Operations
GRI )& W EI B|vi=%:] GRI 2: General 2-27 Compliance with laws and regulations aEs
Disclosures 2021 2-27 @A A Erolovee Riohis and
mployee Rights an
2-1Organizational details About Us GRI2: —fRIKER 2021 Safety
2-1 LHERFARIE R KFEA] B IAGS
rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr Occupational Health
2-2 Entities included in the organization's sustainability reporting ~ About Us agjLSafetyﬁé
kY A /\\ /
22 PNBRF R RIRE B T3] s
7777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777 Stakeholder
2-3 Reporting period, frequency, and contact point About Us 229 Aplpifaach 0 szke;glde;engagement Engagement
23 . REIMERBREA E£F ) aalinnzboer Srislay FIEH BT
GRI 2: General ) : : i
e loeures 2001 2-4 Restatements of information About Us 3-1 Process to determine material topics Material Topic
4 {=EER EFRHA] . et 1 Management
2-415 % | : SFE bl
GRI2: —BIBE 2021 3-1 E SRR IRV IT A2 SR MY ST
S GRI 3: Material Topics 2021 S -
2-6 Activities, value chain, and other business relationships About Us GRI3: SERIEIGE 2021 Material Topic
2-6 SERN. MMEFFIEMNL S ER ST R S LTIV S I IS Management

-3 LRI B T [,
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 3-3 SRRMINEAN EIE SRR M

A Letter to Stakeholders

. . 303-1 Interactions with water as a shared resource Green Operations
BHmAER S R—EHE ‘ a
. o GRI303: Water and 303-1BR5K ((ERRERR) HEEEM BEE
2-22 Statement on sustainable development strategy Sustainable Effluents 2018
e . UENES 2018

2-22 XFAIFEEL R BRI A P Development SR

Management GRI 303 . 303-2 Management of water discharge-related impacts
- o KZE RSk 2018 e - Management

AR REIR 303-2 EIESHKEXBIFM IRiEETE
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GRI Standard

GRI trg

GRI 306: Waste 2020
GRI306: EEF41 2020

GRI 401: Employment 2016
GRI401: /£{8 2016

GRI 403: Occupational Health
and Safety 2018

GRI 403:
BRIl fRRS %% 2018

Explanation
BN

306-1 Waste generation and significant waste-related impacts

306-1 BFYB = EREFMBXERTIN

306-2 Management of significant waste-related impacts

306-2 BRYEXEAZMEER

401-2 Benefits provided to full-time employees that are not
provided to temporary or part-time employees

4012 RHAL 2R T (FEERNIERIRAT) AYEF

403-1 Occupational health and safety management system

403-1 RV RZ2EERER

403-2 Hazard identification, risk assessment, and incident
investigation
403-2 BF IR X EMEFEE

403-3 Occupational health services
403-3 R 2RSS

403-5 Worker training on occupational health and safety
403-5 TEER I f2RE21E]

Location
EBIRET

Environmental
Management

WREE

Environmental
Management
REE

Employee Rights and
Safety

AN

Occupational Health
and Safety
Rl T2

Occupational Health
and Safety
Rl f2ER%e

Occupational Health
and Safety
Rl % e

Occupational Health
and Safety
BV 2R e
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GRI Standard

GRI #rif

GRI 403: Occupational Health

and Safety 2018
GRI1403:

BRI EERS R £ 2018

GRI 404: Training and
Education 2016

GRI404: EiI5#E 2016

GRI 413: Local
Communities 2016

GRI413: Hih#t[X 2016

GRI 416: Customer Health and

Safety 2016

GRI416:

BEFEER5R£ 2016

Explanation
B

403-7 Prevention and mitigation of occupational health and
safety impacts directly linked by business relationships

403-7 FARHAIRAE S L X R EEAX BRI RR R 2R

2024 Sustainability Report
2024 FEARSRERS

Location
EBINET

Occupational Health
and Safety
Rl %2

403-8 Workers covered by an occupational health and safety
management system

403-8 MU ERLZ 2 ERAREANIFE

404-2 Programs for upgrading employee skills and transition
assistance programs
404-2 RTHEERA S EMT BN S 2

413-1 Operations with local community engagement, impact
assessments, and development programs

413-1 BHHMHKZ S T EHARITIINEER

416-1 Assessment of the health and safety impacts of product and
service categories

416-1 W mMBRS ERIVRER S L2 FMAYIT G

Occupational Health
and Safety
Rl fER% S

Employee
Development

RIXRE

Community
Development

HEHE

Quality Management
REEE
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Reader Feedback Form

=& B REiRER

Dear reader: EHRYRE

Thank you for taking the time to read the 2024 Sustainability — &3%! REHEIAE (+HABAITRE (EIR)
Report of PT MCC15 Engineering and Construction (hereinafter HRAT 2024 EEMZEEERE) (UTF

referred to as "the Report"). We sincerely value your opinions
and invite you to provide feedback and suggestions to help us
continuously improve our sustainability efforts.

A%,

Please indicate your evaluation by checking the appropriate box below
X THIRR, BEEH R AEERNERE

1. Your overall satisfaction with the Report

1 EWNAREN SEHRETFN

Q Very Poor JE 2= Q Poor & O Fair —fi% O Good I4F

2. Effective and comprehensive response to and disclosure of stakeholder concerns in the Report

2. AIREFTTEMEIN., WEE T Mm AR BIIGER

Q Very Poor JEE%E Q Poor & Q Fair —f% Q Good GGF

3. Clarity, accuracy, and completeness of the information and data presented in the Report

3. AIRERENE B REREM. . T

O Very Poor JEE%E O Poor & O Fair —f% O Good g4F

B AIRET ), ROELREMZIFE
FIREREERNENNEYN, UEBRER

Q Very Good JEEGF

(O Very Good IEEYF

(O Very Good JEEYF

4. Comprehensive and accurate reflection of PT MCC15's material impacts on society and the environment in the Report

4. AIRESE. EWMRIRT T HAMB AR RS MREHNERTM

O Very Poor JEEE O Poor & O Fair —fi% O Good I4F

5. Structure, Logic, language quality, and visual layout as well as readability of the Report

5. AIEMZPEI L. BHEXF. RIVKITFIEEH. Ahxttsr

Q Very Poor JE 2 & Q Poor 1GE O Fair —fi% O Good I4F
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(O Very Good JEE%F

Q Very Good JEEGF

Please provide brief responses to the following questions

BEXN LT R B E

1.Which sections of the Report are you most interested in or satisfied with?

L ARREWRBENAET, EERXOIERSHIELDBMLE?

2024 Sustainability Report
2024 FEARSRERS

2.Are there any topics you expected to be addressed that were not included in the Report?

2. AREREFELFR AN HRKENANE?

3.Do you have any additional comments or suggestions regarding the Report?
3 AR, BREEHEMENSEIN?

You are very welcome to return this form by post, email, or fax. You may also contact us directly by phone. Your input
is highly valued and will be carefully considered. Again, thank you so much for your feedback and support of our
sustainability efforts, which will further contribute to our better ESG performance and reporting in the future.

TRILUBEERE . BFEMF S RN AN RE#TOIR, FrIERKBLR. RITETDERENTRMEN.

Indonesia

ENfE

Gold Coast Office Eiffel Tower 18th Floor block KL, Jalan Pantai

Address  1-h Kapuk (PIK), Jakarta 14470, Indonesia

WL g PIK RS iERS TR Eiffel Tower 18 12 KL
Postal Code

e 14470
""" Phone

5T 02162313078

Email

0 ptmccl5@cnl5Smec.com

China
HE

788 Gaoxin Avenue, East Lake High-tech Development
Zone, Wuhan, Hubei Province, China

AR EUN D R RAT R X EHAE 788 S

7






