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15MCC Africa Construction and Trading Co., Ltd

THAIFMNEREZERAE

About this Report

XFAI/RS

This is the first Sustainability Report (the "Report") released by
15MCC Africa Company and is intended to communicate the
Company's sustainability philosophy and initiatives. It addresses
key environmental, social, and governance (the "ESG") issues of
concern to stakeholders, outlines the Company's corporate social
responsibility efforts, and highlights progress and performance
in advancing sustainable development across economic,
environmental, and social dimensions.

KFEFEEARRERTRAIFMNRBMALHNE
—MARERERS ( “SKRE" ) , EELERE
RNEWEHFERBESEEE, ANMEEXSE
RRERFR. MR RRE (“ESG” ) FEIFHEIN,
BRAABNETEVHEFEBERUARESS.
WM SFEHEN IR RERS 5,

Definitions #RiBi4RA

In the Report

« "15MCC Africa Company", "the Company", and "we" all refer to 15MCC
Africa Construction and Trading Co., Ltd;

e "China 15MCC" and "15MCC" both refer to China 15th Metallurgical
Construction Group Co., Ltd;

* "CNMC" and the "Group" both refer to China Nonferrous Metal Mining
(Group) Co,, Ltd.

Reporting Guidelines Zg#II{kiE

FREF

TRAIENATT ARE” T HEAt+R
BIENEREZBRAR;

‘RE+TRA ‘“tRA BHEAREtRAERRE
REFBRAE;

‘“TEEBER" “SH” HERTEEGN ILE
HBRAE,

« Global Reporting Initiative Sustainable Reporting Standards (GRI Standards)
« Ten Principles of the United Nations Global Compact (UNGC)
« United Nations Sustainable Development Goals (SDGs)

o /SO 26000: Guidance on Social Responsibility (2010) of the International
Organization for Standardization

e Guiding Opinions on Central State-Owned Enterprises Fulfilling Social
Responsibilities and Guiding Opinions on Enhancing the Fulfillment of
Social Responsibilities by State-Owned Enterprises issued by the State-
owned Assets Supervision and Administration Commission of the State
Council ("SASAC")

 The Reference Indiicator System for ESG Special Report of Listed Companies
Controlled by Central Enterprises and ESG Special Report Reference
Template for Listed Companies Controlled by Central Enterprises issued by
the SASAC

e Guidance on Sustainable Infrastructure Projects by Chinese International
Contractors (Draft for Comments) and Specification for Sustainable
Infrastructure Projects by Chinese International Contractors (Draft for
Comments) issued by the Department of Foreign Investment and Economic
Cooperation of the Ministry of Commerce of the People's Republic of China

* General Framework of the Sustainability Reporting Guidelines for Chinese
Enterprises (CASS-ESG 6.0) issued by the Chinese Enterprise Reform and
Development Society

« Guidelines on the Responsibility Management for Chinese Industrial
Enterprises (2015 Edlition) by the China Federation of Industrial Economics

SHAFRARIVEZ RS (IFRARIREIRE)
(GRI Standards)

KEEeH2a-+IR N
KeErsg BT (SDGs)
EFMRERER (t=3EER (1S026000:2010) )

ESRERE (RTHREVETHSRENES
B CRTEERUIBFETHSZENESER)

ESRERZE (REER EHAQF ESC TIKES
EIETEER) (REZR EHRE ESC TIHRES
EREMRD)

BSEINREMNEFEER (PETWRIINAF
SEMIGHKERES (ERERR) ) (FERW
BN EM IR BTN ASE (IEREAR) )

s FETPINES KRR E (FERIARELE
REFER (CASS-ESG6.0) —RRIEZLR)

e PEITIEFRES (FEITU R HRREEE
Em (2015hR) )
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Time Scope BY[E]SEE

The Report covers the period from January 1, 2024, to December 31,
2024 (the "Reporting Period"), with some content appropriately traced
back to previous years or extended.

Reporting Scope IREEE ——

The Report covers 15MCC Africa Company.
ARERE T ARIFMNLEL,

RIRENBSEENN2024F1 81 HE12A31
B ( “REH" ) , BOoRABELBHUEFD
S BFAESH,

Reporting Period R&EEHE —

Thisis an annual report.

TRENFERS.

Data Source {52 3FE

The data and information presented in the Report have been sourced
from official documents, original ledgers, and statistical reports
within 15MCC Africa Company, as well as ESG related data collected,
summarized, and audited by the Company. Unless otherwise noted, the
financial data in the Report is dominated in RMB.

Report Access ¥REFREX

FIREIIEFRRET T AN AT AREENX
. RIEEKRSIHRE, UNEBREATSIT
LRSS EIZAY ESG BXMURE. BRBEERIN, &
REXRBHEMIINART,

The Report is published in Chinese and English versions. In case of
any discrepancies, the Chinese version shall prevail. You can visit the
Company's website (http://www.cn15mcc.com) to browse or download
the Report.

RIREXRABFMELALR, REBS PR
KM, EX TR ANIRRE ERE N,
BEURXRARE, ErFRFRE+EEEWN
http://www.cnl15mcc.com #iRaE FHARS,

ContactUs BX& AT}

If you have any questions regarding the content of the Report or the
Company's ESG efforts, please feel free to contact us if you have any
questions through the following contact information.

N AIR ENE R A AT ESC THEEER, A
B TR RSB RAAT:

Zambia ZELLIE China H[E

Plot 2270, CCS Road, Zambia-China Economic and 778 Gaoxin Avenue, East Lake High-tech
Address Trade Cooperation Zone, Chambishi, Copperbelt Development Zone, Wuhan, Hubei Province

gk Province, Zambia

B R R R RS EX CCS B 2270 #yiR

HMILBEXTARBFRATFRXSHAE
7885

Phone
Q? ‘ +260 968089697
RiE

027-51015600

Email

RS swyfzgsrsb@163.com

qyfzb@cnl5mcc.com
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A Letter to Stakeholders

M mEX GBI —EHE

In 2024, the Republic of Zambia and the People's Republic of
China celebrated the 60th anniversary of diplomatic relations
and the 11th year of high-quality cooperation under the
"Belt and Road" Initiative. As a key presence of 15MCC in
the Zambian market, 15MCC Africa Company adheres to the
principle of "extensive consultation, joint contribution, and
shared benefits" and is deeply engaged in Zambia's economic
and social development, building a bridge for Zambia-China
cooperation in infrastructure development, mineral resource
exploration, and integrated resource development. Over the
years, we have established strong roots in Zambia, using our
engineering capabilities as a bridge and leveraging advanced
technology and international management expertise. Beyond
delivering durable, high-quality infrastructure projects, we
have embedded green development, social responsibility, and
the UN Sustainable Development Goals into our operations.
With sustainable governance at the heart of our approach,
we are committed to promoting sustainability across four key
areas: quality, environment, employee, and community.

2024 FRHPEMZLLTER 60 A%, e “—F—iK
BNEREHEN 11 BE, +HAFEMNA 1¢t¢l
+RAIBRBLTHHNEEHE, U “HEHEHRS"
BENARSE, RERMNELLITL ?ﬁAkam,Eﬁ
Mg B = A, BIRNERBPEEPBESIERNTR,
ZER, BITRMBLLT, ulﬁﬁﬁﬁﬁm,mﬁm
AEARARRSERCERELR, MMURET AR RENE
RENERIENE, BEREELEBER. %im\fﬂﬁ
LUE5RFSARBIFMABWVERE, USSR NZ
Dy, BHERE. R R TMHEXUNMEENAFSELE,

Governance

AESE

We take compliance as the cornerstone of our
operations, continuously strengthening risk
management, fostering a culture of integrity, and
reinforcing anti-corruption efforts. At the same time,
we have deepened our ESG management practices by
maintaining open and two-way communication with
stakeholders, identifying and assessing material topics,
and effectively advancing our sustainability efforts.

HMNUGMEERNER, BUEXNKERE, FHEI0
SREEX IR R BMIIE, HERKESGE
2, SMmBXARENAE. H@EpymE, R
RATESERTENER, BROEHA LSRRI (F.

Quality
FREXME

Quality is the cornerstone of our Company. We have
established a sound quality management system
and mechanisms to continuously improve project
standards and customer service. Key projects such
as the 150,000-ton-per-year Blister Copper Smelting
Plant in Chambishi, Zambia and the No. 20 and No.
28 Shaft Pumping and Drainage Project in Luanshya
have delivered strong economic, environmental,
and social benefits, earning broad recognition from
stakeholders. Through a robust emergency response
system and well-defined safety protocols, we ensure
effective implementation of emergency preparedness
and workplace safety responsibilities. We also
continue to drive technological innovation, enhance
our R&D innovation capabilities, and strengthen the
momentum behind our sustainable growth.

FRERRIMNNIEZR, RITRIBeHEEE
EERISG, 2EEANEREULEFRSK
¥, SERGRLLE 15 A/ FHEEAEKT . FRE
20 K2 28 SBH XA E FZMER L.
%ﬁﬁﬁ MaBImE, REHESEFRBIIAR;
B TENN 2 REBRGIERIER, JIEEL
fuﬁ&ﬂﬁéiﬁ M RUUEAREIH, =BF
& QIHTRES ], 1EsRB L R RIKTEN o
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Environment

HIRAE

We are committed to green development, continuously improving our safety and environmental protection systems, and
ecological management mechanisms. We strictly control pollutant emissions and promote cleaner, more sustainable production
practices while striving to enhance resource and energy efficiency. By undertaking key energy infrastructure projects such as
substations, we help improve energy stability and reliability for local enterprises. In alignment with global efforts to combat climate
change, we actively implement low-carbon strategies, pursue energy conservation and emissions reduction, and take concrete
actions to protect the ecological environment, working together to build a greener, more sustainable future.

HNETRELEER, TEX2REBFRNESRIFEIE, Mol ARERGEFEES, RERA
RRNEERERANE; AZZBIFEREMISHEIE, 7Stk ABARENREN;, MR EIRNXTSIREN
S48, BT TR, HEDSMFESIHRERIPLIE, HREWESKE,

Employees

RIKE

We uphold the talent philosophy of "maximizing individual potential and putting the right people in the right roles,” and continue to
strengthen our human resources management system. We have established a comprehensive, compliant employment framework and
actively promote localized operations to reinforce local hiring and safeguard employee rights and interests. We are committed to building
a robust occupational health and safety network, providing skills development platforms and multiple career growth pathways. These
efforts not only ensure a safe and healthy working environment but also foster mutual growth between employees and the Company.
Through tangible actions, we care for our people and strive to enhance their sense of well-being and team cohesion.

&M%%“Aﬁﬁ? FRER” MAAER, THTEANTREEER, BusnEalAIERENSG, HE%
Btz E AR BMAAT, RER NG, BRRVERZ2MHFM. RUREERA T aMZBEMKEE,
%ﬁ&@i%%ﬁ%ﬁﬁ,ﬁLﬁl5mﬂ LRI, HEUSKERFTEIRTRT, AR =REMEAEREERE,

Community

HXAE

We are committed to building a shared future for humanity by fostering a sustainable ecosystem in collaboration with suppliers and
industry partners. As part of our corporate social responsibility, we actively support local development through localized recruitment,
livelihood infrastructure projects, technology transfer, and charitable initiatives. These efforts contribute to employment, education,
and healthcare in Zambia, as we work hand in hand with the local community to build a harmonious and prosperous society.
BIEFHRALIEHER, SHEUB. TULSEIHRETREESE, FEBTRUHEFE, B EMRE.
RETE. BAERE, BOBESHN, BHdsil. HE. BTSN, SBRETAREFHEMEERTS

Looking ahead, we will continue to deepen localized operations, drive green technological innovation, and foster local capabilities
to support Zambia' s economic and social transformation. We remain committed to contributing more to the building of a Zambia-
China community with a shared future.

FK, HIVBBRERUBHNIEE, EIFBRAREMN, BEALTEEN, OB TEFHSFE, ANE GRS
HEMRRMMEZ 2!
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About Us

% FAAT

| Introduction to 15MCC
FRE+EEFEN

Founded in 1953, 15MCC was the earliest engineering construction enterprise "going global". 15MCC is now a wholly-owned
subsidiary of CNMC with over 30 wholly-owned, controlling, shareholding subsidiaries and branches. 15SMCC possesses the
special-grade Engineering Procurement Construction (EPC) qualification for metallurgical construction, the Grade A metallurgical
engineering design qualification, the Grade A construction engineering design qualification, seven Grade | EPC qualifications
and 21 Grade | specialized contracting qualifications, as well as the economic cooperation and operation qualification with
foreign parties. With conventional advantages in mining and smelting, 15MCC has long served steel, petroleum, chemical, energy,
power, construction materials, housing construction, municipal engineering and highway industries and provided quality design,
consulting, investment, construction, procurement, and operating services to customers.

REFHAMIT 1953 F, RHERETIER “EHE WIREL, MATEEEERANSAE AT, HELA. =K.
ZIRMD N 30 ZR. FE+IAHE A L2 AR ASMRRATZITWNEE, Lk 7T MELSAE—R.
QLM E WA —RHER, BEWIMNDFEEEERR, E0 W, AFRMEEEERNE, KERSWE. Al LI,
BER. . BM. BE. mE. QBFW, AEFEfRT S8 KRR Bk X ZEFNRERS.

15MCC has designed or built more than
1,000 engineering projects across China and
in more than 30 countries, obtained more
than 100 patents, and won more than 300
engineering awards, including the Luban Prize

for Construction Projects and the National
Quality Project Award. In 2024, it was listed
as one of the "Top 250 Global Contractors" by
the American Engineering News Record (ENR)

and ranked 111th.

FE+RATELEMN 30 ZTERIGIT.
B#ig7 1,000 2N ITEmE, #AEEH
100 27, RIEER. ERHEATIER
ETERM 300 £W, HTF 2024 FREF
XE (IFEFHENERY (ENR) “2IK&
K 250 RILiEHAERE (Top 250 Global
Contractors) &, {55 111 i,
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Introduction to 15MCC Africa Company
+HEAIEM AT BN

15MCC Africa Company is a wholly-owned subsidiary of 15MCC registered in the Republic of Zambia, officially
established in Lusaka, Zambia in August 2007. After years of development, the Company has occupied
an important position in the engineering construction and mineral development industry in Zambia,
accumulated rich management experience, built a mature localized management team, won the trust of the
market with excellent quality, and promoted the sustained and stable development of the Company.

THRAIFNRBRFRE+IAER LT HMEEMIEHEF LB, F 2007 F 8 AERLLI AF=RIE
AL, BFFRE, FARERITTIERISNY mHATILSETEEMA, RETFENE
BREW, WETRANBEMAEERERN, USHNRERS T HINER, EHEATFERER R,
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| Company Milestone Events

REKRFEIL

0" 15MCC entered the Zambian market by undertaking and
completing the Surface Civil Construction Project for the
Main West Orebody of the CNMC Chambishi Mine, fulfilling
its mine reopening mission.

PE+IARRDERLEAT AN AMKRTETIE
e, TREN £35S, EXNFARELLL TG

O In February, the groundbreaking ceremony for the
150,000-ton-per-year Blister Copper Smelting Plant in
Chambishi, Zambia, was grandly held at the Lusaka
International Conference Center in Zambia's capital. The
event was jointly officiated by then General Secretary of
the Communist Party of China and President Hu Jintao and
then Zambian President Levy Mwanawasa. The two heads
of state also presided over the unveiling ceremony of the
Zambia-China Economic and Trade Cooperation Zone;

28, WL BREL# 15 A / MK BT T
HALEBR LT ERAFERERR NP OREER T, T
PHARSHIE. EREFHARASNNERLLT S5
WERARFERIRRD, HEEHTRET —FEZ
RS A ERKIBRN B R AR G5 FF T84,

O In July, then Zambian President Levy Mwanawasa,
accompanied by the Chinese Ambassador to Zambia Li
Qiangmin, visited the site of the blister copper smelting plant
in Chambishi. During the visit, he unveiled the foundation
stone plaque to commemorate the start of construction.

7R, RERLETSSERAREEREREE LI A6
FRRMNERT, REFEREE NHARFN
TiREEL R BhE

O In October, the 150,000-ton-per-year Blister Copper

Smelting Plant in Chambishi, Zambia, was awarded
the inaugural Overseas Luban Prize for Construction
Engineering by China.

10 B, Btk 15 Hih / FSEmEaE AR
RPEBERINEATIESGUR

O The Luanshya Mining Project Department was established

and entered into a long-term mining contract for the
Muliashi project with CNMC Luanshya Copper Mines PLC.

PRIALREXRY MEH, STEFRERLATE
TBELAKARY 5F

O: Undertook the National School of Medicine project for

Zambia's Ministry of Health. The project received high
praise from the Ministry and is regarded as one of the
outstanding construction projects delivered by a Chinese
enterprise in Zambia.

ARBLETERDPEREREFRME. ZMERF
BT R DERNSEFN, BPATIERL
T TRILFIEZ—

O Undertook the construction of Zambia's National

Affordable Housing Project, which was inspected twice
by then Zambian President Edgar Lungu during the
course of construction;

ARBRLTERREFNE. HENERLET S5
EEHITRRMER;

‘O In October, the steel structure plant was completed and put

into operation, with a production capacity of 3,000 tons.

10 B, #WEEm 2pkFtier™, FaE 3,000 Mg

O In August, the Southeast Orebody Project of Chambishi

Copper Mine in Zambia, the first digitalized mine in Africa
constructed by the Company, officially commenced
production. Then Zambian President Edgar Lungu
attended the commissioning ceremony.

8 B, AERIFMNEEMF LY L— BT
I Ry FIE EXNKR™. NERLLT S50
B HER AL

O In March, the Integrated Exploration, Construction, and

Processing Project for the Southeast Orebody of Chambishi

Copper Mine in Zambia, built by the Company, was

awarded the 2020-2021 China Construction Engineering

Luban Prize (Overseas Projects);

38, AR HILARY Rl MRBES

KL B RIA 2020-2021 FEFRERBIKTIEENX
(RINITHE) ;

O In May, the Muwombashi Mining Project Department

was established, successfully taking on the Open-
Pit Mining Project for Muwombashi Site of Chambishi
Hydrometallurgy Co., Ltd.

58, BREEHXY ME BRI, I AZRLA
EEARIBIEERBERRY TE
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O In July, the Luanshya Engineering Project Department

was established, successfully taking on the Sino-Zam
Vocational College of Science and Technology project;

TR, FREIEMEMMIL, INFAZEDEIRI R
ARFERINE ;

O In August, Zambia's Minister of Education, Douglas,

attended the handover and ribbon-cutting ceremony for
the school project in Gwembe District, Southern Province,
which was constructed by the Company;

8 B, BRI B KERAITLFEAAT AR
FENr R 75 B RN B FRIM BB REFMNR;

O: In December, the Company secured the contract for the

300,000-ton-per-year Fertilizer Plant Project with United
Capital Fertilizer Zambia Company.

12 B, ARBATEGHEZA 30 5l / FRE mE

O: In April, the Company entered the underground mining

sector by undertaking the No. 20 and No. 28 Shaft
Pumping and Drainage Project in Luanshya from CNMC.
Zambia's President Hichilema attended the project's
pump submersion ceremony;

48, EXEAMTY LGS, AEPFEALE 20
K 28 SEHKEHMAKINE, BT S5HZTRS
HEIE KR BN

O In October, the Company carried out localized recruitment

activities at Copperbelt University and the Confucius
Institute of the University of Zambia.

10 B, ERLLIFEHEAFE. BT AP FFHRAF
REH I IRESTEE];

O In December, the Company secured the Ruida

Hydrometallurgy Plant Project under the "F+EPC+0O"
model and undertook the first contract section of the
Katumba Open-pit Mining and Stripping Project for
Sinomine Resource Group

12 B, U “F+EPC+O” RIAEImA R R/ A K IE;
AEPY BHRFBEERXFITRE (—HRR)
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gL ]

GOVERNANCE

We integrate sustainability into every aspect of our business, building our
ESG management system on a foundation of compliance. By establishing
a comprehensive governance framework throughout the entire business
cycle and maintaining regular engagement mechanisms with stakeholders,
we systematically identify and assess material topics. This enables us to
develop strategic plans and action initiatives that drive both business and
social value, achieving an organic unity of high-quality development and
corporate responsibility.

HNBAIFERREFBALS2RE, UESMEENRE, WEESG
EEAR, BITEARTRHLRERN. BUMN@BXSBSUN
BN, REURBIFITASERMEINE, #AMEIELESITHAE, HD
BUMESHENEXREE, KASREXRSREBINENSA—

‘I PEACE, JUSTICE 'I PARTNERSHIPS
AND STRONG FOR THE GOALS
INSTITUTIONS (B EARSCIIE
T EXS PSS

EANME

|
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Compliant Operation
EHEE

=]
=l

The Company is committed to strengthening compliance management by strictly adhering to
relevant local laws and regulations in Zambia, including the Anti-Corruption Act, the Mine and
Minerals Development Act, the Factories Act, and the National Council for Construction Act. It
continuously improves its risk prevention and control system to enhance its ability to operate in
full legal compliance. In line with 15MCC's Risk Compliance Manual and Risk Database List, the
Company actively implements risk and compliance management practices and fosters a strong
culture of compliance throughout the organization. Furthermore, the Company has reinforced the
role of legal governance as a primary responsibility by appointing business compliance officers
in each department and grassroots unit, clearly defining their responsibilities and reporting
procedures in accordance with 15MCC's compliance management policies, ensuring the effective
execution of compliance management across the Company.

EATYIRBUEHEE, TREFHELT (REMIE) (The Anti-Corruption Act).
(FlLSH WL RBE) (The Mine and Minerals Development Act) « (TJ3%) (The
Factories Act) « (EIRENZR =A%) (The National Council for Construction
Act) FZEPMTHAAEIEREM, FERELNOHITER, THRERAKESAZLEE
2R ). AABMRIERETIA (REEMFM) (RNEEIRESRE) EXITEMEREER,
ARLHEXNIEEMER, BERFNNEEMEERX M. ARBIREIEARIEE—
REARS, KIEFE+RAEMEBEEXNEMNER, Ea&HINERRMALVES
ME, EHRERTRNASLIRAE, BRENEETIFEREL.

ESG Management

The Company continuously strengthens its integrity culture and anti-corruption efforts by establishing a comprehensive
risk prevention and control system that covers critical areas such as bidding, material procurement, and contract ESG '.S-'—."EE
execution. It implements a "transparent procurement” mechanism, utilizing an electronic bidding platform to ensure
full process traceability, requires suppliers to sign integrity commitment letters, and maintains a database of partners'

integrity records. Additionally, the Company has built a "three-in-one" supervision network that integrates internal The Company firmly adheres to the business philosophy of "shared RNBBARRE ‘GRPHELE, 52 THA
audit, disciplinary inspection, and third-party independent inspections to ensure every engineering project payment development with clients, growth with employees, and harmony with K, 5HatiE WESES, IoEiTel
is verifiable. It al tes "integrity culture int jects” initiatives, larl [ ti- ial brib iety," tively fulfilling it t ial ibility and . . .
is \{e.n iable .a SO provmo es "integrity culture mvo projec s initiatives r'egu arly orgamzes.an [ cor.nmerc.|a vr|. ery socgy proac‘ ively fulfilling its corporate socia ‘respon5| | ity an HAE(E, BATREAR, RiITKETE+E
training for mid-to-senior management, and provides multilingual reporting channels (hotline/email), maintaining a practicing sustainable development. In accordance with the requirements " o -
zero-tolerance policy toward any violations. of 15MCC's £SG Management Manual and ESG Administrative Measures, & (ESC TIFEEF M) M (ESC TIFEERD
N the Company advances the construction of its ESG management system. ) EHIENER, #E#H ESC BEEEARER,
A B SIS X LRI R R T AE, Liﬁﬁ_ FEERRBEAR, BEBRIT. WARN. AR P . enesemen e ’ -
B B It has progressively established a clear and well-defined ESG governance FHEMIDEDE. BREHR ESG SRR,
BITEXRIAT, HEHET FRAEXW” Nt BdBFBrTaRilaniz8Rr, EXHUBTEREK - iti i -
structure, where each business unit is responsible for developing and e L 2 2R TR SR SE ESG RS FHE b
[T “— ” N P — . . . . 73 V=S E )
ED, BIUGEAREEERE, I, %TIWJL =" BB, BEAISEIT. LRER5E=5H implementing ESG plans and improvement measures, ensuring the - B —— B
' : MBS ESG BIET 1,
IS, WRESEIERIAIZE, ANAR “BREXNWEINE” &), THARTsSREBEARSNR effective execution of ESG management. PR =

B ERIE, RESEMERRE (AL /B85 , XEMTAZEER.
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Stakeholder Engagement

M X 757518

The Company is committed to establishing a regular, transparent, and two-way communication mechanism with stakeholders,

using a multidimensional communication matrix to identify their needs and expectations in the field of sustainable development.
Based on these deep insights, the Company dynamically optimizes its ESG management framework and implements targeted
actions with closed-loop management. This creates a virtuous cycle of "information gathering - strategy calibration - practical

improvement,” continuously enhancing ESG performance and promoting sustainable development.

(%]
o+
Q
=
o
>
o
Q
o
=
o
=
o
f=
o
(%]

swisjueydsw pue

suop,epadxa pue spuewaq

A
]
=
8
#
!
1

(R
o
3
3
=
=)
a
Y
=5
o
=)
o
=r
o
S
5
©
@

B Government \§
and regulatory
institutions

BT R
y,%%mm V.

Abide by laws and disciplines
BT

Pay taxes according
to law

ezl

Ecological protection

ETRIP

Safe production
Tt

Policy formulation

BURHIE

Work meetings and reports
IE=L TR
Information submission

(EL=EieeS

Government visits and exchanges
BRSO

Shareholders

R

Corporate governance
NERE

Social, economic and
environmental benefits

HEZFI RN

Risk management

ML EE

Regular communication
TERRIE

Regular meetings
EH=N

Work report
TECHK

Report submission

wREIRE

Disclosure of public information
NHERIRE

Daily communication
HEm®

Owners and
customers

WE5FF

¢ Quality and safety of
projects and products

ME. FRRENRE

¢ High-quality service

EARSS

* Technological innovation

R ellbin

¢ Contract execution
SEHIT

* Conference and exchange
ST

® Customer hotline
B

* Daily communication
BHE&EE

 Customer satisfaction investigation

EFREERE

Employees

T

Employee rights and interests
RITANE

Development and training

RESEI

Safe working environment

LM IR

Democratic communication

REmE

labor contract
FHoh&E

Employee meeting

RT=N

Union activities and conferences
I=ESaN

Employee training

AT

Employee activities
S TETN

P suppliers, §

i¥ contractors, and

partners

MR, #E

Supply chain management
HIEEEIE

Open and transparent

NIERR

Honest and reliable
WRFE

Win-win cooperation
afFtR

Bidding management

BEATEE

Evaluation and assessment mechanism

FNE AN

Disclosure of public information
NAERIRE

Conference and Communications

P
=N
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RINEHWENEEX S ESUN@BERDENG, B S4EEE MRS TAERFSERRIEAIFRSIE, &
TRERRE, HAESMK ESC BEER, ARMBERRSANER, TR “EEWE - RESEUE - SRESUHE” BIR
MBS, FEURTT ESG 5%, (e R4k R

Community development

HX %=

Public welfare

HENE

Environmental protection

G RIP

Community support activities

HXZFED

Charity and public welfare
REN

nse—

Community communication
HEZIM

Ecological protection work

ERRIPTAE
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Assessment of Material Topics
Sk BRI AT

To effectively identify and respond to ESG issues of concernto B FFXHEMIRFFF MMM A mAE XK 75 KERIE TRATRTZIRFFIFE ESC KRNI, ERFARIRESIIREER:

stakeholders, the Company conducts issue identification and assessment TESG NS, AATELE “SEM BENFE

based on the principle of "materiality”. The table below outlines the material ESG topics identified and assessed by the

WRERIRG K T T, Company, which serve as the primary focus areas for disclosure in the Report:

Based on the GRI Standards, ESG guidelines issued by relevant African HN11E#E GRI frk. IENBXRIESI ST ESG 18
stock exchanges and other domestic and international ESG reporting 2| Z=E RS ESG RSS2 |, HESHBRITRW

frameworks, as well as the material topics identified by leading industry R N . N
LRI AIER, IRBIFHRIEETE E o
peers, the Company has identified and organized a list of potential ESG SSERTE DRI, IRAFFAISEE ESC M.

issues. In assessing material topics, the Company has fully taken into NN EBARBBIUSIER. KRR URF]
account the nature of its business, strategic development priorities, and wmEXARIRREHAE, FRE ESG MM INEIT

the concerns and expectations of its stakeholders, and on this basis, 15, MTTHIAIRS BB ESG SEEMINER, 155T
has determined the ESG material topics during the Reporting Period.
The materiality assessment focused not only on the potential impact of
each issue on the Company and its stakeholders, but also on its broader
implications for the economy, the environment, and society at large.

Environmental aspect Social aspect Governance aspect
HIREE HEEHE AIERE

List of ESG Material Topics

iR, AMYEENE AR TR EAE RS ESG /BN EaS
BN, BZEEEXNEF. Rt

¢ Pollutant emissions and management e Engineering quality ¢ Occupational health * Compliant operation
SRS EE and safety and safety aHEE
IEmB5%: Bl 2%
* Resource use ° Risk management
BB * R&D innovation * Customer service R
el ERRS
* Environmental protection Protecti ; l Empl devel ; * Anti-corruption and promoting integrity
= * Protection of employee * Employee developmen
SRR , | o emeiy poyee e RIE(E5
rights and interests and training
= ﬁ_l\_ = AN oS
e Tackling climate change R LA i RLAESHI
+= (2T
RIXUEZRAE * Supply chain management ¢ Public welfare
HL IR HERE

e The "Belt and Road" cooperation

=i afF
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Bk

A

Highlight Projects of the "Belt and Road" Initiative
— 1" RARE

2024 marks the 60th anniversary of diplomatic relations between the Republic of Zambia and the People's Republic of China. Against
the backdrop of the two countries jointly building a high-level community with a shared future, 15MCC Africa Company has served as
a pioneering force in the "Belt and Road" Initiative, with metallurgical construction and mineral development as its strategic pillars.

Over the years, the Company has taken deep root in the Zambian market, upholding the principle of high-quality development
and transforming Chinese technological capabilities into localized growth momentum. Through a series of landmark projects in
mineral resource development and infrastructure construction, 15MCC Africa Company has earned widespread recognition from
both the Zambian government and local communities. Its accomplishments have been affirmed with multiple national-level honors,
exemplifying the strength of "Chinese construction" and injecting sustained momentum into the "Belt and Road" cooperation.

2024 FIEEPFEER 60 BF. EREHBEFHES KT EHEFNEAERT, tHAFEMNREEN “—F—K"
BIRNFABRNE, LUASEREV FHRAANMEX R, SFEUR—ERMBLT T, RITFEERERXRES, &
PERARUANBME R, BIV FHRESHAR. BEMiRERREFRTIFTIRE, MURSIABBFSRRB
BEIAE], BUSTERFREMNEY “PEZE" HKNEY, AHE “—H—8 ENETHERHI.

@ Projects won the Luban Award for Overseas Engineering

BBRRIRIN TIZE IR

The 150,000-ton-per-year Blister Copper The Integrated Exploration, Construction, and Processing Project
Smelting Plant Project in Chambishi

WREEF 15 K / SEHETRA KT B1E

for the Southeast Orebody of Chambishi Copper Mine in Zambia
BLLEET Amy XRBEEXEMETIE
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No. 20 and No. 28 Shaft Pumping and Drainage Project in Luanshya

FRE 20 & 28 SBEHXi#MHAKIE

The No. 20 and No. 28 Shaft Pumping and Drainage Project in Luanshya is a landmark initiative jointly undertaken by 15MCC Africa
Company and CNMC Luanshya Copper Co., Ltd. The project aims to revive a century-old mine that had been shut down for 24 years due

to flooding, leveraging technological innovation to enable resource regeneration and promote sustainable development. Launched
in October 2024, the No. 28 Shaft Pumping and drainage Project represents the world's first ultra-large-scale restoration of a deep-
flooded mine. It has successfully overcome a series of world-class technical challenges, including the safe and efficient pumping of 170
million cubic meters of accumulated water and the stabilization of damaged underground roadways. Each pump used in the project
has a capacity of 1,800 cubic meters per hour. During the Reporting Period, the project discharged 37.93 million cubic meters of water,
lowering the water level by 325 meters and laying the groundwork for further development. Designed with an annual processing capacity
of 3 million tons, the project is expected to extend the mine's service life by 20 years, unlocking an additional 1.2 million tons of copper
resources and generating hundreds of millions of dollars in annual fiscal revenue for Zambia.

FRE 2028 SEHKEMAPKNE R+ aiFNA AT ST e RERVERASGIFREIRSETE, X
ME— R KBRS 24 FHEFEY, BIRASHMLNTRBESIRELE, 28 SEFXEHMAKNE T
2024 5 10 BREN. (FALKENRHERN LBAMEMETE, BNERRT 1.7 ZIUARRKNReSWHHE.
ZHMBEREMEBESF —RIERERAEDR, BEKRRERX 1,800 275K / /8T, REPARITHK 3,793 5175
Ky KL 325 K, NESFREERM. ZIMBMIFRELES] 300 HME, FHER WARSER 20 6, BI&EA
120 SRS BHRIR, SERBNBLLIL T2 T BN,

The project has not only set a global benchmark for the restoration of flooded
mines, but also exemplified a practical model of "resource regeneration, green
development, and mutual benefits for all parties." By driving local economic
growth and social progress, it offers a replicable Chinese solution for the
sustainable development of Africa’s mining sector.

ZINE MU T 2BOKGEN LIRERNEAGT, BEL “BRBE. 28
KB ZHHR BRE, #HHHMEFERSESHD, AIEMF LR
RaxEERTHIERNTES .

Zambian President Hichilema attended the ribbon-cutting ceremony for the No. 20 and No. 28 A Photo of Pumping and Drainage Project
Shaft Pumping and Drainage Project in Luanshya in Luanshya Shaft Area

BN S5 e Diuins & 20 & 28 SEH X hADKINE RN

PREBH XK INE
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NFCA TBM Horizontal Shaft Development Project

in the Southeast Orebody

PEIEN Rl & TBM FEEHHRIN

NFCA TBM Horizontal Shaft Development Project in the Southeast Orebody
is a landmark project implemented by CNMC at the Chambishi Copper
Mine in Zambia. To address the inherent shortcomings of relying on drill-
and-blast methods for underground shaft and tunnel construction in non-
ferrous metal mines, such as poor working conditions, high safety risks,
and the inability to operate continuously, and considering the industry's
upgrading needs for mechanization and automation, the Company has
taken the lead in introducing TBM equipment through cross-industry
innovation into the non-ferrous metals sector, planning to use the "CNMC
No. 2" TBM equipment, featuring an excavation diameter of 5.63 meters and
a minimum turning radius of 50 meters, for the NFCA TBM Horizontal Shaft
Development Project in the Southeast Orebody. The Phase | plan involves
tunnel development at depths of 900 to 1,080 meters underground, with
a total advance of 9.7 kilometers. This will mark the first deployment of a
mining-dedicated TBM on the African continent.

15MCC Africa Company launched its first TBM "CNMC No. 2"
+HAIFNATES TBM “hEEFB-S" FETL

FEIEN AREE AMERTES CERER
b Tk bL % A0 LIRS 14 T2, $XA
BEEM T WWHSHETA&ELEEFLIF
BE. ReNEBEAESEELH SRR
=, BENZEIVML. BT ALSE
K, RRAXEGEEEERTIERAFSI
A TBM (EERFHN) &, ITHIEFREIE
W?ﬁﬁ%$%ﬁ%ﬁEaA@%“$Eﬁ
BZS” TBMi&E, AEZERFL63XK, &
INETEHAZ SO*O—WﬁEﬁEﬁWW%T
900 K= 1,080 KBEFR, ITHIHEH 9.7
£, BIEMNAFET BEA TBM i&#&.

Ruida Hydrometallurgy Plant Project
Im&iREak B

Leveraging its strengths in mine design, mining, and operations, 15MCC
Africa Company has undertaken the 3,000-ton-per-year Ruida Chifumpa
Hydrometallurgy Plant Project under an "F+EPC+0" business model.
Located in Zambia's North-Western Province, the project is designed to
process over 200,000 tons of ore annually and produce more than 3,000
tons of cathode copper per year. The Company is responsible for the
entire project lifecycle, from metallurgical testing, design, equipment
procurement, construction, and commissioning to subsequent operations
management. The project adopts a cost-plus-fixed-fee contract structure,
with a production-based reward and penalty mechanism to share risks.
The contract was signed in December 2024, with commissioning expected
in October 2025. As 15MCC's first overseas "engineering-for-resources”
project, it not only secures long-term resource revenue for the Company
but also contributes to the upgrading of local metallurgical technology.

2024 Sustainability Report
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+HAEMNABFZTDRIEN LI, K.
BEWSME, KA “F+EPC+O” W HEEL
ASE T IR TS A 3,000 M / S527A I H.
BT WFEILE, RITELIET A 20
SR, £ ERE 3,000 &M, AQF R
TMAERE. It REXRM. EIRIE
A ERTREREFTEEENSRIZR
%, RAMANEELGIMEER, HigE
TEEXRENFIHEBXK, ZIMETF 2024 F
12 BET4&MR), it 2025 £ 10 BEMEF,
ER+HRAE E%“I&ﬁﬁﬁ”fﬂ
MERMUAERAB IS KPR RN
YA SR AR TR,

Looking Ahead: Building a Leading Integrated Mining

Services Provider

BRE: STk WESIRSE

In 2024, 15MCC Africa Company was upgraded to a key regional
headquarters. Guided by the strategy of "focus on nonferrous and seek
to expand,” the Company built an integrated, full-lifecycle service system
encompassing "design, consulting, investment, construction, procurement,
and operations”. This transformation is driving the business toward greater
"digitalization and eco-friendly".

Looking ahead, 15MCC Africa Company will build on its existing business
foundation and position technological innovation at the core of its
development. The Company will continue to deepen its expertise in copper
smelting and mine services, while actively expanding into new business
areas. It aims to strengthen its capabilities in underground mining to build
a globally recognized brand and develop a diversified "Mining+" business
portfolio. At the same time, 15MCC Africa Company will enhance its risk
prevention and control system, reinforce local team building, and establish
localized legal and tax teams. Through landmark projects such as the No.
20 and No. 28 Shaft Pumping and Drainage Project in Luanshya and NFCA
TBM Horizontal Shaft Development Project in the Southeast Orebody, the
Company will continue to export Chinese technology and management
know-how, supporting Zambia's industrial upgrading and economic growth.

2024 %, +HAIFMNRBFALERNERER]
IESED, L “IIRAET. BRhAER” NS,
W2 “git. Fil. KAE. Bk XKW, zE”
NI—fEetaARSESD, #ElSH
Br. sol” ®KiL

KK, +IATEMNATRERITI A WS EM,
DUIBH eIFT 510, R TAESE WARSS
g, RIRRRATLSTE, BT
BB R B LT EERR g, E 0w+
Zlss, ENTEXREER, BEE
i’MﬁMLw, BIUBMER. RSHE,
B PR E 20 K2 28 S B H KIS HHKIE
FREIEN RN A TBM BRI BS54
RAHPERASEEER, BHBIETEAR
AREEFRE.
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NI BRER
QUALITY

We regard quality as the cornerstone of our operations and have built a full-
lifecycle management system to deliver engineering excellence through lean
standards. With a firm commitment to safety, we have established a multi-
tiered risk prevention and control mechanism to safeguard the health and
well-being of both Zambian and Chinese employees. Centered on creating
value for our clients, we provide customized solutions that foster a win-win
ecosystem. By unleashing the power of innovation, we inject fresh momentum
into high-quality development and continue advancing along a path of
sustainable growth.

HMNUREFANLERE, WEEANEERR, St EHmIE
mi;, BAREA4RR, BUSRERZENRHENG, THRPHER
THhmERR;, BEFFNMERD, REEHUERLSR, WEARES;
AECIETIESIE, REEREES, HHAIHELRNE.

GOOD HEALTH INDUSTRY, INNOVATION 1 RESPONSIBLE 1 PARTNERSHIPS

AND WELL-BEING AND INFRASTRUCTURE CONSUMPTION FOR THE GOALS

RYF b, BUFH AND PRODUCTION {23 BRI

SRS R BHkRHE PRI REEXR
THERHAE

w00 B
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Quality Management

FREEE

The Company upholds the quality philosophy that "quality is life, and products
reflect character." It strictly complies with all relevant laws, regulations, and industry

standards, and rigorously implements the Project Quality Management Measures of
15MCC. A comprehensive quality management system has been established to cover
all stages of the project lifecycle from design and construction to final acceptance.

ERERFTF TEMEES, FafRAR REER, MRETREMAXER
FERMRATIAERATE, BT (FE+ I aRREERE R RN REEE
k)Y FEEINE, BUSMEREEEAR,

e A benchmark-setting mechanism is
established, complemented by technical
briefings to guide execution;

=gt L. JlR e,

BIUFRSIBRAE, ik
AR

e Material and equipment management is
reinforced through supplier qualification
procedures and on-site inspection systems to
ensure that components and machinery meet
required standards;

sefemkligEEE, HITH
R i EN S E 7R E,
M RIDBCHE KA BEEAT ;

The Company adopts a "three-level inspection
system" (self-inspection, mutual inspection,
and specialized inspection) and promotes
standardized procedures across all stages of
construction. For critical operations such as
mining blasts and concrete pouring, quality
control checkpoints are designated;

HIT =67 (B, B,
TH) STRREREL, &
AR, RFURREIRA
EXBIFIRERBITHIS;

Advanced technologies such as Building
Information Modeling (BIM) and non-
destructive testing are employed for real-time
monitoring;

THERAEBER (BIM)
BR. THRIREGSEFERLMHE

shS I ;

e Calibration procedures for measuring
instruments and protocols for handling non-
conforming materials are standardized;

MEBITBRARE. FEHE
mAERIE;

A robust oversight framework is in place for
subcontractors;

TEDBRURBEERR;

g

e Protective measures for completed work are
strictly enforced;

&R M RIFFEIE;

e Acceptance standards for workmanship are
applied rigorously;

BT TR RRUAR

* A clear mechanism for addressing quality

\ issues and incidents is maintained, etc.

ReERBFHNEELEN
HF,

To ensure project quality, the
Company strictly enforces process
control protocols and deploys
a dedicated quality inspection

team. The following measures

are implemented to safeguard
engineering excellence

NEEGEREEE, Q8™
BHRITREDZEHIIE, K&
TAHMERA, FEd LU EE
WERIIEmE

Full Lifecycle Quality Management Measures of the Company ZSATIN 24 sh EIHAR S B IR =
Project phase IR B FE& Quality management measures [REEIBIEHE

O Participate in the construction drawing design review work organized by the

J/\k owners, optimize the construction design, improve project quality, and reduce

project construction costs.

25\ AR/ TERITEZIE, @3 kit #ANERE,

After winning the bid and
before starting the project

WEHIRE. F I PRI B RIS AR
Develop an economically reasonable construction plan and safety measures to
6] ensure safe and efficient project construction, and achieve timely project contract

@ fulfillment.

During construction HIEEFABNM T ARRR RN, BENEETIRSEN, ST
ETREH BNEIBL,
09 o Provide maintenance and protection services according to the needs of the owners

to ensure their safe production.

RIE EFREHECRIPRS, NI ENRE2EFRHBRE,

After completion and delivery
BRIRMRE

The Company has established a quality traceability and corrective action closed-loop mechanism, regularly conducting QC team
activities and continuously improving project quality, safety and environmental performance through the "PDCA" (Plan-Do-Check-
Act) cycle. Project teams of the Company conduct weekly and monthly quality inspections. If quality issues are identified, they
promptly issue quality rectification notices to ensure timely resolution within set deadlines. Monthly quality reports and quality
incident assessments are integrated into quarterly project evaluations, further reinforcing quality management efforts.
RNABEILFREBMS EBAIANE], TEFRE QC/NEES, @I “PDCA” (Xl - AT - K05 - 175h) TEIRREUR
AIRLARES L2 FRAKT. ARENEHEE. SATHARINBRERS, HEAMEENH, KRN TLRE
Bopeme, ERmMEHTFIREANTRENAR, HNTEAERBIREK. MEFHEZANESZTETBEEZHP, B
REEtE—FIHRREEEI(
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Responsibility Case
RERM
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The Company undertook the AVIC International's Zambia Affordable Housing
Project, effectively alleviating the local shortage of housing for public servants.
Among these, Plot 45 of the Zambia Affordable Housing Project is located
within the Kamfisa Police Training School in Kitwe, Zambia. Serving as welfare
housing for police personnel, the project covers a total built-up area of 12,297
square meters, comprising 73 buildings with a total of 91 residential units. The
construction began in September 2017 and was completed in October 2018,
with a total duration of 14 months. During the project implementation, the
Company used Plot 45 as a central hub to coordinate resources across four
additional plots surrounding the Kamfisa Police Training School. Through
scientific planning and allocation of manpower, materials, and machinery, the
Company established standardized management processes and rigorously
enforced technical briefings, sample projects, and construction site signage
management. Coupled with a comprehensive supervision and control system
throughout the entire process, the project successfully achieved its goals of
zero safety incidents, full quality compliance, and precise schedule control.

AABEEZERMEGBELELRESNE, BRERT SMASZRZE
FEratRie)l. H, BRLCIREEFSINE 45 SHIRUTRLLILEAT+
T RBFEFEERFNFRA. HIENVERBAMEERS, SBRER
12297 FHK, & 3HREEHILF. MEMN20ITFEIBRAIE
2018 F 10 AT, ST 14 1A, AMBEXEmIED, TAFLL
45 SHIR AL BRI FEFEE EIFIF R AR E IO P HRIES,
BIRFREAT. MR IMARREKE, BUmECEERERE,
HEMRIITERARER. BFRIENREIEMERE, EaediEk
EEREAR, BREALNL2ZTER. REBLENG. THTRIEER
ERVEIR BT

Thanks to the joint efforts of all personnel involved in the project, Plot 45 of the Zambia Affordable Housing Project was
successfully completed within the contracted timeline and passed the final inspection on the first attempt, earning widespread
praise and recognition.

HEARNB2FEZEZARNHERE AT, BEETREFME 45 SHREGRE TRIRF I, HF—XIEEdR,
RRZHHBEHESIARL

Affordable housing project plot 45 in Zambia before construction A corner of the completed affordable housing project in Zambia
(local staff conducted field survey) B ENELL T RERIE —E

ISR BALLIRIZFE TR 45 SR (A SHI T

)

In addition, the Company continuously strengthens employees'

awareness of quality management and enforces accountability

for quality control. Through a series of training programs, it
: comprehensively enhances project quality management, ensuring
) standardized and regulated engineering quality practices.

tesh, FOFETERR THREBEERIR, BXREEERMT,
ARZIREE)IED), 2ERANBREEEKT, KM
TIERBEEMTH. &K,

A quality training at 15MCC Africa Company
THAIFMNAB RERE]
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Emergency Support

R 2 RFE

The Company strictly complies with Zambia's relevant laws

v=— During the Reporting Period
and regulations concerning emergency preparedness and safe j’g IBEHAR
[ =]

production, including the Mines and Minerals Development Act,

the Factories Act, the Occupational Health and Safety Act, and

The Company experienced no major or above
the Explosives Act. It implements internal management systems

production accidents, and the number of work-related

such as the Safety Production Management Measures issued fatalities over the past three years has been zero

by 15MCC, and has established an emergency preparedness

framework along with the Safety and Environmental Management ARBIRRERARULEFSH, FELE
System based on these regulations. Additionally, the Company ZERNTTHALIN

has developed specific policies like the Safety Management

System for Outsourced Engineering Teams applicable to O

subcontracted workers and various employees, ensuring effective
implementation of safety responsibilities.

RNBEETHIET (FLSH LA RE) (The Mines and Minerals Development Act) . (T 7%) (The Factories
Act) . (BREESZ2%) (The Occupational Health and Safety Act) . (JBVE¥DE)  (The Explosive Act) 2
WE2RE. REEFEEAREEN, BRUNT (PE+REASEBSERAERABZLETEENE) SEEHE, HiK
ELERMESREN DREER UK (REFREEBFIE) FHE. ZATRENGIESHATFIEZLRRANNESLEREHN (I
ZIRRLEEGE) FHE, VERELLLRERT.

The Company adheres to the safety principle of "safety first, prevention
foremost, and comprehensive management,” establishing an
integrated Health, Safety, and Environment ("HSE") management
system. Centered on clear safety and environmental responsibilities,
it implements a system where leadership at all levels, functional
departments, engineering personnel, and frontline operators bear
layered accountability for safe production. Dedicated safety and
environmental protection bodies have been established, including the
Safety and Environmental Protection Committee and Office, as well as
the Project Safety Leadership Groups. Safety and environmental officers
are appointed to ensure the smooth execution of safe operations. To
effectively fulfill its primary safety and environmental responsibilities,
the Company sets annual safety and environmental management
objectives at the beginning of each year in accordance with 15MCC's
related policies and signs responsibility agreements with each project
department. Based on these targets, project teams develop their
own annual implementation plans. The Company also maintains a
structured meeting system, holding daily, weekly, monthly, semi-
annual, and annual safety and environmental production meetings,
alongside special-topic sessions, to promptly address and resolve any
issues arising in safety and environmental management.

The Company adheres to the safety principle of "safety first,
prevention foremost, and comprehensive management"

ETREEY K2 —. FHAE GE56E NR2IES

=z
Safety

i3 ‘

©

Health

HSE BEIEF %

HSE management system
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The Company continuously strengthens safety
risk management and hazard identification efforts
by regularly identifying and assessing hazardous
factors and developing risk prevention measures.
Based on this, the Company compiles a Safety
Risk Identification and Hierarchical Control List
and communicates safety risks clearly. Prominent
safety warning signs are placed at major hazard
sources to alert workers to potential dangers. In
addition, the Company enhances management
of high-risk and dangerous operations by
implementing systems of work permits and
technical briefings for safety. Prior to commencing
any high-risk projects, detailed construction plans
must be developed, reviewed, and approved.
Safety management teams at all levels of
the Company conduct comprehensive safety
inspections, targeted audits, and regular daily,
weekly, and monthly safety patrols to promptly
identify and address potential safety hazards,
ensuring timely follow-up and corrective actions.

RAEFFEMNBREXNEERMBHETAE, TR
HABRAMBERE, HITXMEER, MMkH (e
REEHHRDREZTFR) , ANRENHITEN, EFEKX
BERNAEMERERE2E TG, REFILARER
T, B, HAINENEATLEFL. BRIFLNERE,
KRR, ReRARKGE, ERBATIZLERILYL
TR ETE LR, HEITENAERT RESLI . &AF
BRZLEER INBIARGZEMLTERE. TMRLK
A. AhEEZ2XENSN, MENHEAERETe

5N
FlaE, REERESCES.

HF

Safety warning signs installed at worksites and mandatory use of personal protective equipment for on-site workers

ERUMZEER2ETIRSHERINDIELARMETT 285 E0RIF B R

The Company has established a clear and accountable emergency
management and accident response system, formulating and
implementing the Production Safety Accident Emergency Plan. Each
project department is required to develop its own comprehensive safety
emergency plans, specialized emergency plans, and on-site response
procedures based on actual conditions to promptly control safety
incidents, ensure effective rescue operations, and protect employees'
safety and assets of the Company. In the event of a safety accident,
the Company will immediately activate the corresponding emergency
plan according to the severity of the incident or hazard to prevent
escalation. The accident will be reported in a timely manner according
to its classification, and the Company will cooperate with investigations,
implement corrective actions, and ensure proper follow-up.
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AABERIUMNGEAM BN 2 EIEM E M IE
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The Company organizes various safety drills, including slope collapse drills, fire emergency drills, and object strike emergency
drills, to enhance employees' safety awareness and accident response capabilities.

BINERARZMZ 2 EHES, BFERIMSELESR. BHNRURA. MEATEEHUESLE, MMEERT

R 2RIRMN I EREE .

v="  During the Reporting Period
v =3
O Cre

The Company conducted a total of six safety drills

RATHIR . B5 K

G;ﬁ%éﬁ%

Local staff conducted fire emergency drills
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With 1,580 participants involved
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Emergency drill for mechanical injury accidents
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We place great emphasis on employee safety education and training
by establishing a comprehensive safety education and training
system and developing detailed training plans. Safety training is
integrated throughout all stages of production and operations and
implemented progressively across different organizational levels to
continuously enhance the safety awareness, knowledge, and skills
of employees, contractors, and other stakeholders. The Company
conducts safety education and training programs for new employees
at the corporate, project, and job levels, and requires all operators to
complete pre-job safety technical briefings.

FeEEMAIL2HFHE, #IEReHBHIGE
#%ﬁi%ﬁﬁ%Wﬁ%,ﬁ?éﬁt%WI¢?§$$
FEEN2ERE, FORFERESE, NMFLEREER
AR ﬁ%ﬁ%ﬁ%ﬁﬁs%\ﬁﬁiﬁﬁﬂﬁﬁmo$
REAEREAEFTIATHNATR. HELMRULENL2H
B, HFEERBEARTHRRIIZ2RARZKIF.

Conduct pre-job safety
technical briefing

HITRERARRE

J:; During the Reporting Period
T iResHAR

We organized safety awareness training, fire safety
education sessions, and conducted a Safe Production
Month campaign. The annual safety training
completion rate for all employees reached 100%.
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Zambia and Chinese employees
jointly launched the Safe
Production Month campaign

BRATHABRHZREA

Customer First
ZEREL

The Company upholds a service philosophy of "customer first, beyond
expectations,” providing production maintenance and protection services
to customers. With a team of experienced and highly skilled engineering
professionals, as well as ample materials and equipment, the Company is
well-equipped to promptly respond to and meet owners' warranty needs.

The Company actively listens to customer feedback and continuously
improves its feedback mechanisms, offering multiple channels such
as email and phone for communication. Upon receiving a customer
complaint, the Company responds promptly, with the relevant
departments conducting investigations and taking appropriate actions. It
ensures corrective measures are implemented and provides feedback to
the customer upon resolution.

Additionally, the Company conducts monthly customer satisfaction
surveys, inviting clients to provide objective evaluations. For any areas of
concern raised by customers, the Company promptly carries out further
research, implements corrective actions based on the findings, and
continuously improves project management to better meet client needs.
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¢:f During the Reporting Period
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96.04 out of 100

The Company achieved an average annual customer satisfaction score of

TRBNFEEEF FHRERER

96.04: 05

And received five letters of commendation from customers
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R&D Innovation

W& e

R&D innovation injects strong momentum into
the Company's sustainable development. The
Company comprehensively promotes management
and technological innovation, conducting R&D
innovation activities in accordance with the
Technical Innovation Management Measures of
15MCC. Efforts focus on enhancing capabilities
in "intelligent construction, green construction,
quality construction,” while also stimulating the
enthusiasm for innovation among technical staff
and workers. During the Reporting Period, the
Company initiated technical innovation research
related to drainage engineering and slope
stabilization, successfully completing these projects
on schedule. In addition, significant progress was
made in building innovation platforms, including
the establishment of the "Light of Africa" Innovation
Studio.

bR ST A AL BRI RS R ROE NSRENEN 00
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jf During the Reporting Period
v (& IREHAN 7

The Company was granted one patent
authorization
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Responsibility Case
SRR

The Luanshya Copper Mine, located in Luanshya City of Zambia's
Copperbelt Province, is a century-old mine that was abandoned
in 2001 due to flooding, resulting in 170 million cubic meters of
water accumulation, equivalent to the volume of 12 West Lake in
Hangzhou, China, creating a so-called "dead mine." Faced with this
immense challenge and determined to fully exploit the mineral
resources, the Company leveraged its spirit of R&D innovation,
conducting extensive investigations and experiments to develop the
optimal solution. Currently, the No. 28 Shaft Pumping and Drainage
Project in Luanshya is revitalizing the century-old flooded mine by
pumping water at an average rate of 300,000 cubic meters per day.

FPRE BUTRIFEE A REMNEEEN, 2001 F
EHACEEMEF, A 17123 75K5RK (BEF 12 N
KE) BV LT H o EXTUILERR, 1 T REFTT D ISHEH ™ R,
BB D RIE R OB, RIREM. {3, KRRERM
fRR7 %=, BRI, FPRE 28 SBHXEHMAPKIMBEILENHY
30 BALTARHAOKERE, IEHCHKAERIBFEET BRI E,

Zambian President Hichilema inspected the Pumping and Drainage Project in
Luanshya Shaft Area
Bl SR e DR P 2 2 B H K MAPK I E

Using an innovative "V-shaped headframe plus ultra-high-flow submersible
pump" technology developed by the Chinese team—each pump delivering
1,800 cubic meters per hour and breaking through traditional mining
pumping and drainage efficiency limits—we built a drainage system within
the No. 28 shaft at a depth of 1,200 meters. During the Reporting Period,
a total of 37.93 million cubic meters of water was pumped out, lowering
the water level by over 325 meters. Structural inspections confirmed that
the exposed century-old shaft remains intact. Our project team spent 680
days establishing a "three-level progressive closed network” measurement
system with =1 cm accuracy to precisely reconstruct mine coordinates, a
method now recognized as an industry standard in Zambia. The project
plans an annual mining capacity of 3 million tons. Once fully operational,
it is expected to unlock 1.2 million tons of copper resources, create 3,000
new jobs, and supply high-quality groundwater for irrigating surrounding
farmland, helping to alleviate drought conditions.

Through our relentless efforts in R&D innovation, we have not only
extended the mine' s service life from 6 to 20 years but also established
a benchmark for Africa-China capacity cooperation by adopting a
model of "technology transfer + talent development + ecological
restoration.”

On-site deployment of drainage pipes at Luanshya Shaft No. 28
FRE 28 SBRHATKETHING
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N2 RIRR

ENVIRONMENT

Guided by the principle of green development, we have established a
comprehensive environmental management system covering the full project
lifecycle. We strictly control emissions of air pollutants, wastewater, and solid
waste to ensure compliance with regulatory standards. By implementing a
dual-cycle model of "resources and energy," we promote resource recycling
and energy transition. We actively advance our low-carbon strategy and
strengthen climate risk management. Committed to safeguarding ecological
red lines, we strive to harmonize project development with nature. Through
responsible action, we contribute to a greener Africa and inject sustainable
momentum into the continent's development.
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Environmental Management
IMRERE

The Company adheres to the Environmental Protection Management
Measures of 15MCC and other relevant policies, upholding the
environmental philosophy of "green development, healthy living". We have
formulated and implemented an Environmental Protection Management
System and established a clear accountability framework for environmental
protection and workplace safety.

The Company has established an HSE management system and formed
leading bodies such as the Safety Production and Environmental Protection
Committee to oversee and coordinate environmental protection efforts.
Each department is responsible for implementing specific tasks. With a
focus on the compliant discharge of wastewater, exhaust gas, and solid
waste ("three wastes") and on building green projects, we cascade these
goals across all operational units. Measures to identify hazards, mitigate
risks, and assign responsibilities are implemented at every level down to
individual positions, ensuring a comprehensive approach that engages all
employees, controls risks, promotes continuous improvement, and delivers
environmental performance. Moreover, we have integrated environmental
protection into our performance evaluation criteria for recognizing
outstanding teams and individuals. A one-vote veto system is enforced to
ensure strict accountability.

Green Operation
FEIEE

The Company is committed to integrating environmental protection into
every aspect of its daily operations, covering areas such as emissions
management, resource and energy management, and tackling climate
change. While reinforcing environmental compliance, we actively promote
clean production and circular economy practices, aiming to achieve all-
process, all-weather, and all-employee environmental management and
green operations. In addition, we continue to upgrade our technologies and
equipment by adopting advanced energy-efficient technologies, processes,
equipment, and materials. We phase out outdated, high-energy-consuming,
high-pollution, and low-efficiency practices in a timely manner, driving the
transition toward cleaner and more sustainable operations.

ARBEER (FE+aERIRERE
RABESHRRIPEEDE) FHE, B
B “Gems, BRAERT HNIHRERER, §
EFHT (MRRIPEERE) Uke2H
REER,

AABBERIL HSE BERARR, MIIRE4E™
M RRIPER ZF RS/ NAN I RRP T
EREITHREEE, HBREFPEENT. &
MIEK BES. BEFY (‘=& ) &M
H. fTEREMBENE, FREmDR®
FRERAR, KRB E. HIRXRAE
MM BRERREREIRMUAR, KR 2R
S, EHRIXE. Foout. BRSNS B
THRER, BUARESARIG. I,
AN EFPRIME RIP TARE N RESC A2

BEM, RIT—EDES,

ARBEFFHRRIPTIERAANBRETE
EEHNEIRER, REAMYERE. BR
S5EREE. NREUELE. EFHRK
WEEMEETENREN, RIOIRIRMEHS
BEF, REREWEST, BAOTRAedE.
eXfE. 2RNTREESEEITE, I,
BATMEREA L ZEENERNE, XAS
WA L2, &N,
KB BKEREFE. mis. RN IZM
K&, EEITENFLL. RBUER.

2024 Sustainability Report

2024 FEAIRERERE

I Emission Management

HIYEIE

The Company strictly complies with Zambia's environmental laws and regulations, including the Environmental Protection and
Pollution Control Act, the Mines and Minerals Development Act, the Air Pollution Control (Licensing and Emission Standards)
Regulations, the Water Pollution Control (Effluent and Waste Water) Regulations, and the Hazardous Waste Management
Regulations, as well as relevant industry standards. We implement comprehensive monitoring and control measures for
wastewater, dust, solid waste, and noise generated during production processes to ensure all pollutants are discharged in
compliance with regulatory standards.

AT TIRIE TR (RIERIP A5 R545%) (The Environmental Protection and Pollution Control Act) « (B~
WSH A% B7E)(The Mines and Minerals Development Act) (R SSZAEHIFLE ) (The Air Pollution Control (Licensing
and Emission Standards) Regulations). (75 7k HEBUIZ 7% £ ) (The Water Pollution Control (Effluent and Waste
Water) Regulations). {(EEMEIEFE) (The Hazardous Waste Management Regulations) SHMRAREMAIT L
W, SRREXT - IR ENEK. #d. BEREYURISESENEIT S8, WRSRIDETHI.

I

Wastewater management [E/KEIE

In strict accordance with environmental protection requirements, the Company has implemented targeted

D ) measures to treat both industrial and domestic wastewater. This includes the construction of wastewater

g j) treatment stations and related facilities to ensure proper treatment. Treated water is discharged in
(@ :) compliance with regulatory standards only after meeting the required water quality benchmarks.

L FEARIRBRIARAER R, REE RN B E = FETEEK, SEEIREKOREFNAEXIE
MEEITIRKAE, EREKREREHITENAR.

Dust management ¥4 EIE

Dust generated during construction and production activities is effectively managed through measures
such as mist spraying, water sprinkling, wet drilling, and the installation of dust collectors. These

Q ) practices help significantly reduce the environmental impact of dust emissions.
soeY ERRBRIMT. £ 0BhENHL, BURE, Bk BRUE. RERLBSAR

B R LI R = A BRI,

Solid waste management E{AEFYIEIR

We strictly adhere to Zambia's waste discharge standards to implement comprehensive waste
management. This includes waste classification, compliant waste disposal, and the promotion of waste
recycling and a circular economy. In accordance with safety and environmental monitoring regulations,
............. we have designated and standardized storage sites for waste generated during mining operations.

A Measures such as dust suppression, anti-leakage controls, and other safeguards are deployed to prevent
\ | / } secondary environmental pollution and ensure environmental protection.
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Noise management IEEEIR

During production, we implement noise reduction, sound insulation, and vibration-damping measures
at locations where noise and vibration may occur during start-up, shutdown, and maintenance
activities, ensuring that noise emissions comply with applicable standards.

FEFIED, WHEL. EdiE~ERENEMNEUIXECES. [BE. BhEFER,
RS AARH

Watering and dust reduction on the mining road

B B _ B TRKES

I Resource and Energy Management

Iﬁ % Iﬁ

The Company actively promotes green production by building a resource
recycling system, optimizing resource allocation, and striving for more
efficient mineral resource utilization, environmentally friendly mining
practices, and cleaner production processes. In response to international
and local policies on energy conservation and carbon reduction, we have
developed energy-saving plans and adopted green construction design
and management practices to improve the efficiency of fossil fuel use,
including gasoline and diesel. We also plan to replace traditional fuel-
powered mining trucks with electric alternatives to reduce reliance on fossil
fuels. Meanwhile, we pursue the comprehensive utilization of waste rock
from mining activities to improve the recovery rate of mineral resources.

We carry out water conservation and pollution reduction initiatives by
strengthening water usage inspections to minimize leakage, overflow, and
wastage, while also promoting the recycling of water resources to improve
overall water use efficiency.

We also actively leverage our extensive construction experience to take the
application of renewable energy technologies into projects' consideration
based on practical conditions, addressing customers' needs for energy
conservation and carbon reduction. In addition, we undertake the
construction of local energy infrastructure in Zambia, providing strong
support for energy supply to mining smelters and enterprises within
cooperation zones.
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Responsibility Case
RGB!

As Zambia's economy and society develop, the
community's electricity demand is rising steadily,
especially in enterprise hubs such as cooperation

zones where power requirements continue to
increase. The Company has undertaken key energy
infrastructure projects, including the construction
of the 330KV Substation in Chambishi, the NFCA
220KV Substation, and the power extension for the
substation in Zambia-China Economic and Trade
Cooperation Zone. Following national standards
and power delivery plans, we have designed and
built these facilities to high-quality standards. The
successful completion of these projects ensures 330KV Substation Construction Project in Chambishi

reliable power supply to enterprises and enhances the L7 330KV TSR IE R T
stability of electricity usage and energy consumption.
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NFCA 220KV Substation Construction Project
NFCA220KV 2B uE 2SI H

Tackling Climate Change
R SURZE 1L

Climate change has become a severe challenge to the global ecosystem and human survival and development. Increasing occurrences
of extreme weather events and rising sea levels highlight the growing climate risks, which pose threats to business operations but also
present new opportunities. In response, the Company actively supports international initiatives such as the Paris Agreement, as well
as China's carbon neutrality and peak carbon policies. We identify and assess climate-related risks and opportunities, and develop
energy-saving, emission reduction plans and corresponding response measures.

480, BETEUENEIRESRAREFLBBR R RIHERTL. BFELAFIRAEADNE, N
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Ecological Protection

ESERIF

The Company is committed to protecting the local ecological
environment in Zambia and building a beautiful, sustainable
homeland. We strictly comply with relevant environmental
protection laws and regulations, formulate and implement various
environmental measures to minimize the negative impact of
our operations on the ecosystem. Additionally, we strengthen
environmental management of external construction contractors,
requiring them to hold valid construction permits and prevent
pollution during construction. Contractors must also ensure the site
is clean and materials are removed upon project completion. In cases
of vegetation damage, restoration measures are mandated.

The Company continuously strengthens environmental monitoring
and emergency response capabilities and conducts regular
environmental monitoring in production and living areas. We have
established emergency response plans for unexpected environmental
incidents to ensure timely and effective handling. In the event of a
sudden environmental issue, we promptly implement emergency
measures to control the spread of pollution and notify relevant
authorities without delay.

The Company continuously enhances environmental awareness
and skills across all employees by actively conducting training and
education on green and low-carbon practices and environmental
protection. We promote the concepts of ecological civilization,
disseminate environmental knowledge widely, and place special
emphasis on awareness campaigns for World Environment Day
(June 5) and Ecological Environment Day (August 5).
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Promoted environmental protection and energy-saving knowledge to Zambian employees
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NARTRE

EMPLOYEES

Human resources are the core engine of enterprise development. We
continuously strengthen talent team building, improve the human resource
management system, and implement localized operation strategies to enhance
local workforce engagement. Adhering to international standards, we refine the
occupational health and safety system to ensure employee health and safety.
We also establish skills training and global empowerment platforms to promote
talent development. By deepening corporate care and support, we aim to
enhance employees' sense of belonging and overall well-being.
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Employee Rights and Interests
Tz

The Company strictly complies with Zambia's labor-related laws and
regulations, including the Employment Act and the Minimum Wages
and Conditions of Employment Act. It implements 15MCC's human
resources management policies, establishing a multi-tiered employee
and rights and interests protection system to effectively safeguard
the legitimate rights and interests of all workers. Furthermore, the
Company adheres to international standards such as the /nternational
Covenant on Human Rights and the Universal Declaration of Human
Rights, ensuring sound employment practices and preventing the use
of child labor or forced labor.

The Company reasonably safeguards the rights and interests of
Zambian employees by contributing to the local Zambia-China
Friendship Hospital's medical insurance scheme to meet the
healthcare needs of on-duty Zambian staff. It conducts annual
collective bargaining with local labor unions and provides a range of
employee benefits, including funeral allowances, education subsidies,
and transportation subsidies.

The Company is committed to fostering a fair and inclusive
employment environment, upholding the principle of equal
opportunity, and strictly prohibiting discrimination based on
gender, age, nationality, religion, or ethnicity. To ensure fairness and
transparency in recruitment, the Company has established a well-
structured hiring system and recruits talent through various channels,
including campus recruitment and social hiring.

The Company actively promotes a localized talent strategy, offering
employment opportunities at various levels to the local community.
We have conducted campus recruitment drives for local management
trainees at the Copperbelt University and actively participated in job
fairs organized by the Confucius Institute at the University of Zambia
in Lusaka. Students who pass interviews and express an interest in
working with the Company are invited to participate in internships,
during which a mentorship system is implemented to help them
adapt to the work environment and enhance their professional
skills. Based on their performance during the internship, outstanding
candidates are offered formal employment. For social recruitment, the
Company publishes job openings through official media channels to
attract a broad range of talent. Additionally, we identify and hire high-
performing individuals from among existing outsourced or contracted
personnel through structured assessments such as examinations.
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Participated in the talent recruitment
fair at University of Zambia

SNBELLTRFEATBES

Campus recruitment of localized

management personnel held at
Copperbelt University in Zambia
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In addition, the Company continues to enhance the knowledge and technical capabilities of local employees by cultivating
Zambian senior management personnel in key positions such as legal affairs, human resources, safety, and business operations,
thereby building a localized management team. The Company has also established a deep cooperative relationship with the
Zambia-China Vocational and Technical College, and signed a targeted training agreement for heavy equipment maintenance
technicians to ensure the stable annual supply of skilled Zambian workers.
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The Company employed 1,820 local Zambian staff, effectively contributing to the development of the local labor market
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The Company strictly implements the Compensation
Management Measures and other relevant remuneration
policies of 15MCC, and has established a comprehensive
and competitive compensation system. This system
consists of "base salary, performance bonuses, and special
allowances". In strict compliance with local regulations,
the Company fully contributes to social insurance schemes
and also provides a range of benefits, including housing
provident fund, commercial insurance, corporate annuities,
meals and accommodation, holiday benefits, and high-
temperature operation allowances, ensuring the protection
of employees' lawful rights and interests.
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¢*L During the Reporting Period
RS

The Company achieved 100% coverage in providing
social and work injury insurance for all employees

ERBNERIHMEERERTHRR, B

BEIK

100%

The Company has established working hour and leave policies in accordance with relevant laws and regulations to ensure that
all employees are entitled to paid annual leave, statutory holidays, and other types of leave as stipulated by laws. For overseas

employees, a flexible leave system is implemented—for example, setting a baseline of 45 days of annual home leave, which

increases to 50 days after one year of continuous service. Additionally, the Company provides shuttle services for overseas

employees during major holidays to enhance their sense of belonging.

RRBIZIRABFEREMERGE TENERBRGE, RESAR TROEZETHFER. EE TRAFEENENE
FEXBINA TR IENMREIE, FlaN7BAFERIERAEEN 45K, RTESRSH 1 FIEZE 50 XF, FE

BATRAEMBEII A TIZERS, BRARTHBR

The Company always regards its employees as the core
driving force behind its development. Every year, it regularly
holds the "Zambia-China Outstanding Employee Awards,"
recognizing role models based on work performance,
innovation capabilities, and teamwork. Awarded employees
receive not only certificates of honor and monetary bonuses
but also have their achievements showcased through
internal platforms and bulletin boards, ensuring their
contributions are recognized and their efforts acknowledged.

FREWER R TIMNEKENZONE, SEERARE
“hERSTH R TITR JEE), MIRSG. SIFTaET .

Occupational Health and Safety
AL ERZ S

The Company places great importance on employee safety and health, upholding
the "safety-first and prevention-focused” principle. It strictly complies with relevant
occupational health and safety laws and regulations, continuously improves its
occupational health and safety management system, establishes a three-tier
occupational health management network, and deploys full-time and part-time
occupational health professionals to comprehensively safeguard employees' safety
and well-being.

AREREEMRTEMREMEEER, B "ReEAR. FEAK" B
2R, MRETRERIVERESR2EXEREM, TSR
RL2EERR, RUZRRUVRREENSE, HEEET (7)) RAVIRLRE
REIVAR, 2HUHRATIHNT2S5RE.

The Company has established a comprehensive occupational health and safety
management system that integrates rights and interests protection, risk management,
health monitoring, and education and training into a unified framework. We implement
controls to prevent occupational disease hazards by applying the Working Conditions
Hazards Analysis (LEC) method to evaluate job risks and classify control measures. This
enables us to fully identify occupational hazards such as dust, noise, and toxic or harmful
gases in the workplace, develop precise prevention lists, and take targeted measures
to reduce risks at their source. Labor protective equipment is provided according to the
specific job types and work characteristics of employees, and seasonal measures such as
heatstroke prevention and cold protection are implemented to ensure safety and health
during work. Additionally, we offer comprehensive health examinations covering pre-
employment, ongoing employment, and exit stages, maintaining annual health records
and dynamic monitoring for all employees. Through a systematic training program, we
deepen awareness of occupational disease prevention laws and regulations and conduct
occupational health knowledge competitions to strengthen risk awareness.

FRFRYRPRIEES Z2ERERENG], TRNERE. XNFEIE.
RN, HEEHIOU—ERLBERZ 20 ER. RITERRRR
SRR LE, SRFELZFAR/RIEITN (LEC) EEMmRUNRIRER,
SEIRF TR HE. BE. A0 FRIEEERER, MMl
TR EML B BFAREETIENSEEN, MRABRRREE, SR A R TR,
RO TR RER B Rm, FIHNEDR R KRNI 2R,
PR FER, RERTESNIETNT2MBEEE, b, IR
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i L = The "Zambia-China Outstanding Employee Awards" recognized and
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In August 2023, the Zambian government held a national emergency rescue competition, attracting eighteen teams from
across the country. The participating teams were required to carry out emergency rescue operations based on various
simulated scenarios, testing their teamwork and emergency response capabilities.

BT T 2023 4 8 AFEN2ENIRIRLE, RSIRBZESMN+/\ZAKUNS S, ESHEUFE
RIEARNIAZE LA RENNN 2 HE, ZRESRIEHEANEN S LIRS,

The team from our Luanshya Mining Project Department responded swiftly to various emergency scenarios during the
competition, earning high praise from the judges for their outstanding performance and efficient rescue operations. This event
not only tested the emergency response capabilities of the Luanshya Mining Project team but also provided an opportunity
for emergency personnel from different regions to exchange knowledge and learn from each other, further enhancing our
employees’ awareness and ability in emergency preparedness and response.

FRBARERY M EBARNELFETENSHREIER, DRMEHRER, UHBHRANSEBIET
RS T ITENS RN, WRLFENMUCR T A 2 EXY TE SN 2MIRAES, BASHINIKIEAR
RETRRFINNG, #—FRATEARNRIHNDRERIRMNAERE .

Participated in the regional emergency rescue competition in Zambia

S5RL X TN SR

Training and Development
Fill% =

The Company upholds the talent development philosophy of "maximizing
individual potential and putting the right people in the right roles" and
continuously improves career development pathways to empower
employees' growth. Following management guidelines such as the Job
Grade Management Measures of 15MCC, the Company has established a
comprehensive, clear, standardized, and efficient grade and promotion
management system. Employee grades are adjusted based on three main
categories: management track, professional track, and technical skills track.
Additionally, an annual grade review mechanism is in place. The review
process strictly adheres to multiple evaluation criteria, including professional
technical qualification requirements, job competency assessments, and
quantitative performance evaluations.

Based on business development needs and the realities of the Zambian
market, the Company implements the requirements of the Training
Management Measures of 15MCC and has established a comprehensive
talent development system covering core business areas such as engineering,
safety and environmental protection, commerce, finance, materials, market
development, and auditing. At the same time, the Company carries out
an integrated certification training program encompassing professional
qualification certificates, technical titles, and job competency certifications.
We also conduct specialized training to improve the skill levels of industrial
workers. New employees undergo pre-job vocational skills training followed
by assessment and certification, enhancing employee knowledge and skills
from multiple dimensions. For example, we use the steel structure factory
in the Chambishi area as a practical training base, where we annually train
welders to meet the Company's demands and contribute skilled Zambian
workers to the local labor market.

Provided training on steel structure processing quality at the steel structure factory
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During the Reporting Period
R EHAA

The Company's full

employees received an average
of 32 hours of training each
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Employee Care
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The Company provides comprehensive and multi-
channel care for all employees, offering both material and
spiritual support. We place great emphasis on enriching
employees' cultural and recreational lives by organizing
targeted team-building activities during major holidays
in Zambia and China. These initiatives not only enhance
employees' leisure time but also foster communication
between Zambian and Chinese staff, boosting overall
employee well-being and cultivating a cohesive and
fulfilling workplace environment. Additionally, we respect

| event
gsatthe Spring Festve
loyees sang SO

lemp PRERE
local African customs and traditions by presenting U%;,@U\iﬁﬁﬂéﬁﬁ @Jﬂ =

holiday gifts to local employees during traditional
Zambian festivals, demonstrating our sincere respect and
care for the local culture through concrete actions.

TRBeH. ZREMIFLERZT, ARTER
BRI RE A+ DEMR T HRXWE
BEERR, ETHERENEXRT BARHMER
HES), FEUREEREY, MHPEETIOMN,
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Organized local employees to visit enterprises

BRI T AN E 52 IE, BRRMET ST

The Company has established a volunteer organization focused on addressing the needs of employees living and working
overseas. Through services such as policy consultation, emergency assistance, and psychological support, the organization
effectively resolves employee issues, becoming a "caring home" for our overseas staff. To better support employees' daily lives
abroad and bridge dietary cultural differences, the Company operates an on-site canteen that provides meals designed to be
scientifically balanced and nutritionally adequate. The canteen actively gathers employee feedback on hygiene, food quality,
and service management to continuously enhance service standards. During holidays, additional meal subsidies are provided to
ensure overseas employees can enjoy festive specialty dishes, fostering a sense of celebration even far from home.

KRABRIEBEAR, FHNRATBITALERER, BIBEREE. W&, CIERSFRORS, TSRMART
B, FEITENBHIRTIE “MMORE" « ATEFHMRSBINZITER, HEBERBXHKER, FRAFKRER
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The Company is actively creating green living environments by developing a year-round, multi-dimensional landscaping system
that enhances employees' residential experience. We also plan integrated green pathways and rest areas, adding fitness facilities to
allow employees to connect with nature during their commutes and breaks, promoting well-being and a positive mood. To ensure
access to fresh, organic fruits and vegetables, we have established our own farms at key sites and large-scale projects, cultivating

commonly used produce to enrich canteens' offerings.

EATRIFTEREEM, Bk ‘WEER" NIARKER, BRARIEEAL, RPNNFESHKER, BINRS
W\, LRTEBESHRETFOEA, RERFOE. NMREITNHSFANRENER, RTESETBRENR
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The Company actively built green residences Zambian and Chinese employees jointly built project farms

RRBRAMRITIE R B I BRTHEZIRME R

We regularly hold forums for young employees and overseas staff to focus on their mental health, understand their thoughts and
needs, and provide necessary support.

RINEHREAEERT. BINGRIERS, XEIRTOERERTS, THRATIANEENEE, HEHLESR.

Conduct a new employee
symposium to learn about the
psychological state of employees
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COMMUNITY

N "ﬁ:l:lZ'}.%

Guided by the principle of "extensive consultation, joint contribution,
and shared benefits," the Company actively fulfills its corporate social
responsibility by strengthening communication and cooperation with
suppliers and industry partners to jointly build a sustainable ecosystem.
Through livelihood projects, technology transfer, and skills training, we
support the long-term prosperity of local communities. We promote a spirit of
volunteerism and fulfill our social responsibility through cultural exchanges
and charitable initiatives, effectively activating the community's internal
development momentum and injecting corporate energy into the Zambia-
China shared future community.

T “HEHEAZ" RUATE, RIRETELAASTRE, MR,
TUERKFEERS G, REZHHEARAESE, BIRETE.
BRAES, KEFIIFAANNHERKTER; sApEREM, UXK
RS AmEFRITHERME, PRBEHREARNERDS, AhE6H
THEFEZIEN B EhEE,

GOOD HEALTH QUALITY DECENT WORK AND
AND WELL-BEING EDUCATION ECONOMIC GROWTH
REHE FEIIEM
FiFHK

M| i

INDUSTRY, INNOVATION ‘I PARTNERSHIPS
AND INFRASTRUCTURE FOR THE GOALS
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Industry Development

Tl %R

The Company adheres to a localization development strategy, striving to become a leading localized engineering firm in Zambia.
By partnering with suppliers, partners, and industry associations, it aims to foster win-win cooperation and build a sustainable
development ecosystem.

RABRFEMC KRS, BAOTRABRIBXB—RBME TIEAR, BFHNE. 51F0. T EER,
BRI SR RESE

We implement the supplier management policies of 15MCC, adhering to the supplier management principles of "strict admission,
classification and grading, dynamic assessment, and survival of the fittest". It continuously improves supplier selection, review,
and evaluation processes to ensure the quality of procured materials, while effectively keeping environmental and social risks
within the supply chain under control, thereby building a sustainable supply chain.

HTBAPITHE+ D AHUEEEEXGE, BE TEN DEDR. B5EZ. MBS HENSEERN, 5
EWVEE. FE TMEEE, REXEYHENRE, HERRENVEMENTSNRRIRT. £E, WERRES N,

The inauguration ceremony of CMEAZ and the launch ceremony of the "3 Million Tons of Copper - Chinese Enterprises in Action” initiative

CMEAZ p37 % “300 s - REEWETEY BEXEEg

In addition, we actively participate in building industry cooperation AN, BRI S S B BT &/E e, B
platforms. The Chinese Mining Enterprises Association in Zambia (the TehzEF e Wihe ( “CMEAZ” ) F 2024

"CMEAZ") was officially established in 2024 with the aim of enhancin e N P
Fhr e ) established o e am ol § R, SEEEAT CRT LN,
the industry influence of Chinese mining companies, improving member

Community Development

companies' management capabilities in compliance, safety, and RARAEWEEAEE. REWRSHED *ilx ;:Eii
environmental protection, and promoting technological advancements BIERES), #RN WREEHNNE#HE, AF
in the mining sector. As a governing member of CMEAZ, the Company will 135 CMEAZ (IBE AT, B5MERaERE

The Company deeply understands that in the process of globalization, enterprises are not only drivers of economic growth but also key
bearers of social responsibility. From livelihood projects to skills training, from education and healthcare to public services, the Company
THEF e EENRENE, actively fulfills its corporate social responsibility by taking concrete actions to support local development and create shared prosperity.
Each project not only generates employment opportunities for local residents but also promotes the community's long-term prosperity

work alo'ng'sidé CMEAZ members to adva.nce the sustain'al‘ale develoPment BT AR SR, H— T
of the mining industry and further contribute to Zambia's economic and

social progress as well as the improvement of local livelihoods.

through technology transfer and resource investment.

RRBRMESIKUEET, TR
RATFEKNEDE, BERESTENK
178, RITMREIEIIRERI, A&
BETIHAHRS, RRETRUMEER
£, USSPMTEIZEHE AR, HEH
Fo BB MABHEREST
A=, BREBEIRARB SRR,
BT X RH KR ER,



m 15MCC Africa Construction and Trading Co., Ltd
THAIFNERASERAT

Responsibility Case
RERM

2024 Sustainability Report _
2024 FEAIRERERE

As one of the strategic overseas markets of 15MCC, Zambia's
thriving mining economy has driven a significant demand for skilled
technical talent. Against this backdrop, the Sino-Zam Vocational
College of Science and Technology was officially established in April
2019 in Copperbelt Province, Zambia. The college houses seven
specialized schools, including Mining Engineering, Mechanical
Manufacturing and Automation, and Construction Engineering,
building a talent development system precisely aligned with
local industry needs. This institution not only represents a key
achievement in the "going global" pilot program for China's non-
ferrous metals vocational education but also serves as a bilateral
platform for Zambia-China vocational education cooperation. Its
construction and operation have received continuous and strong
support from both the Zambian and Chinese governments.

To better meet the local educational development and market talent needs,
the Sino-Zam Vocational College of Science and Technology required
expansion and improvement of its teaching facilities. In 2023, the Company
undertook the construction of a key China-aided project in Zambia—the
teaching building construction project for the Sino-Zam Vocational College
of Science and Technology. The project scope included the teaching building
(featuring lecture halls, multifunctional classrooms, offices, stairwells,
exhibition halls, and restrooms), other auxiliary buildings totaling 205 square
meters, practical training classrooms covering 3,000 square meters, as well
as campus roads and perimeter walls. Our responsibilities encompassed
site survey and design, overall planning, construction drawing design,
construction execution, and installation of supporting facilities. The project
was completed and put into operation in 2024. The newly built teaching
building is equipped with modern educational facilities such as practical
training laboratories, significantly improving the teaching environment
and enhancing the practical and technical aspects of vocational education.
Furthermore, with the expanded facilities, the college can accommodate
more students, especially those from rural and low-income families,
providing greater access to vocational education and cultivating more skilled
technical talent to support local industrial upgrading.

The new campus of Sino-Zam Vocational College of Science and
Technology under construction
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Sino-Zam Vocational College of Science and Technology
after the completion of the teaching building

BFHER TR T RENFRHRRI AT R

After the campus was put into use, the Company
further deepened the integration of industry
and education by entering into a joint training
agreement with the college for heavy equipment
maintenance order-based classes. Leveraging its
years of engineering project experience in Zambia,
the Company supports the college in cultivating local
Zambian technicians specializing in riveting, welding,
and mining equipment maintenance. The Company
established special scholarships to incentivize
outstanding academic performance and innovatively
implemented an "enroll-to-employ" education model.
This model offers internship positions closely aligned
with industry demand, helping students transform
classroom knowledge into practical skills and become
familiar with real enterprise work environments in
advance. Through this, the Company has built a triadic
training system integrating theoretical teaching, on-
site practical training, and enterprise internships.
By combining campus recruitment, cooperative
education, and social hiring, the Company advances its
localized talent strategy, promotes local employment,
and enhances the professional technical skills of
Zambian personnel, gradually building a stable and
highly skilled local technical workforce.
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The Company signed a joint training agreement with the school for
heavy equipment maintenance order-based classes

NABSRAEEZISEEETT RYBSIEFF NI

Graduation ceremony of Sino-Zam Vocational College of Science
and Technology in 2024
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In Zambia's Gwembe District of the Southern Province, medical and
educational facilities are concentrated mainly in the county seat, while
the surrounding villages are widely dispersed. Some remote villages
are located over 20 kilometers from the county center and require
traversing rugged mountain roads, making transportation extremely
difficult. Due to these geographical constraints, local residents have
long faced challenges in accessing medical care and education, with
urgent needs to improve the accessibility of basic education and
healthcare services.

The Company has always been deeply committed to the well-being
and development of the local community and has proactively taken
on corporate social responsibility. In 2023, the Company undertook
two major livelihood projects in Gwembe District, Southern Province:
the construction of a school classroom and a clinic, addressing the
urgent issues of education and healthcare access for local residents. In
August 2023, after the dedicated efforts of all construction personnel,
the Company completed the school project ahead of the clinic and
handed it over to the local government, providing children with a
high-quality learning environment. Seven months later, the Company
officially handed over the clinic, which has become the only clinic
currently serving the area. The completion of these two vital projects
has directly benefited 1,250 households in surrounding villages,
providing modern educational facilities for school-age children and
resolving critical healthcare access challenges for residents.

The successful completion of these two projects not only addressed
the practical difficulties faced by local residents but also exemplifies the
Company's mission of "harmony with society” and its strong sense of
social responsibility. We firmly believe that through continuous effort and
relentless dedication, the Company will contribute even more to building
amore harmonious and prosperous society.

of schools in Gwenbe District
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The completed schoolin Gwembe  Zambian Minister of Education, The clinic in Gwenbay District The completed clinicin

District, Southern Province Douglas, attended the ribbon- during construction Gwenbay District
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Dedication and Donation
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Responsibility Case
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The Company upholds the volunteer spirit of "dedication, friendship, mutual assistance, and progress," caring deeply for local
residents and understanding the needs of the community. We actively carry out charitable donations, medical assistance, and other
support initiatives, strengthening the friendship between the Zambian and Chinese people, and building a bridge for cross-cultural
communication through volunteerism.

KATBAD “FE RE. BB #P7 BEEREH, ORGHMER, THRIAMUEXAE, RIARADER. ETE
BhEROEEKITE), RUPBRARKE, WEREHREESXWABINR,

Due to aging facilities, the Kalulusi General Hospital in Zambia has seen a direct impact on its medical service capacity.
In response to community needs, the Company promptly launched a special assistance initiative, donating construction
materials valued at RMB50,000 to support the hospital's infrastructure upgrade. In November 2024, the Company
completed the donation to Kalulusi General Hospital, with the Mayor of Kalulusi personally receiving the materials on-site
and highly praising the Company for setting a leading example.

BTN FrEEAFOERRIRBENL, EERZMIEETRSE. ZRARAMRIBLAXENR, REREBE)
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This donation not only reflects our ongoing commitment to the local healthcare sector but also highlights our role as a
Chinese enterprise in Zambia dedicated to serving community development and fulfilling corporate social responsibility.
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Donated supplies to Kalulusi General Hospital in Copperbelt Province, Zambia
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Independent Assurance Statement
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CECEP (HK) Advisory Company Limited ("CECEPAC (HK)" or "We") FRETEEMERE (F8) ZBERAE ( “PETEEM
has been engaged by 15MCC Africa Construction and Trading Co., = (BFE) 7 . “Bi17) E£S+RLENRARZRS
Ltd.( 15MCC Afrlcaf C-ompany , or the "Company ),‘to conduct ERAT ( “GEAENAT ) WEHE, W+EA
an independent limited assurance engagement (‘Assurance

Engagement") on the information and data related to sustainable IFMNAE) (2024 FERHFERKBERS) (“URED ")
development in 15MCC Africa Company FY 2024 Sustainability BN XA RS ENERAITIMIIGRER T

Report (the "Report"), and disclosed the results and conclusions £ ( “BRTIME ) , HUAEHTHBERENER

of the Assurance Engagement to the intended users of the Report B (RL) BfEmEEE I B et
B W E] = o
in the form of an independent assurance statement. . N -

CECEPAC (HK) has been engaged to assure 15MCC Africa
Company's adherence to the four AA1000 Accountability

RETHEERE (58) RIE (AAL000 HIAT A v3)
( “AALO00AS V3" ) , Xi+FAIFMATHEE,
Y. [EIRH R BRI AAL000 BRSSO
BRI TR,

Principles of Inclusivity, Materiality, Responsiveness
and Impact set out in the AA1000 Assurance Standard v3
("AA1000AS v3").

Should there be any discrepancies or differences between the AT FEBAN P R 5 =Rk 2 81 B iR it st A48
Chinese and English versions of the independent assurance Bzah, NS ER I,

statement, the Chinese version shall prevail.

lll.Assurance Provider's Responsibilities

=. HIEHMSEE

l.Independence and Competence
—. MI5EEN
CECEPAC (HK) was not involved in collecting and calculating HRETEENEE (58 ZAES5WRENITE (RE)
data involved in the Report, or in the development of the WHHIEREIE (BS) » METELE (55) #
Report. CECEPAC (HK)'s activities of Assurance Engagement are TFHE TERIIFHREIENAT. BTEHRSY
independent from 15MCC Africa Company. There is no relationship N i _L AP e PR e

between CECEPAC (HK) and 15MCC Africa Company beyond the RN EEMRS, FETEERE (58 S+Ia%F
MABNEHE BB R,

PETREE (F8) NIERRIE AAL000AS v3 &

CECEPAC (HK) is responsible for issuing an independent assurance

statement according to AA1000AS v3 and GRI Standards issued GRI AT EM+ T AIEMN AT B R T 8RR, Hihtr
by GRI to 15MCC Africa Company. This independent assurance

. . - HREIERN FH+ I ATENAT (RE) R
statement applies solely to the Report in the specified scope,
[ B o N LT S A = 4+ >A ~ \\ LY
expresses a conclusion on the assurance work, and does not serve ESLEMBEX B TER 4516, MAFREMZ

contractual agreement for providing proper service of assurance. any other intent or purpose. .

RETRESE (B8 NEREMSTIAEhES

CECEPAC (HK)'s assurance team consists of professional

personnel who are experienced in the industry and have received BB ATAR, BEATESTNLIREIEE LR
rofessional training in sustainability-related standards such e . . . «

’ e e . FRERRAHE (FTRERBREME (GR

as Global Reporting Initiative Sustainable Reporting Standards .

("GRI Standards") issued by Global Reporting Initiative ("GRI"), 5 A7 )« AAIOOOAS v3. SO 14001, ISO 9001 &

AAL000AS v3, 1SO 14001, 1SO 9001, etc. AR R B R AR AR T )l

CECEPAC (HK) ensures that all personnel involved in assurance FRETEEEE (58 MESSERIENARRFSE

work meet professional qualification, training, and experience R IR BER, HASTHERNEE. R
requirements, and are proficient in conducting Assurance SR BT AR B4 BB p R A S S R AT RS
Engagement. All results of assurance and certification audit are BRIANMEF RIS RIIER RN R TP IR L
internally reviewed by senior staff to ensure that methodologies R EREAT P ARy 73R 2™ AN AR,

used in the process are sufficiently stringent and transparent.

CECEPAC (HK)'s assurance team has rich experience in conducting HETEEEE (8 NEREAMNFEHITERIE
assurance and has a full understanding and practical ability of BEZRL, HEX AAL000AS v3 B15 7555 BB ERA]
AA1000AS v3. Meanwhile, the assurance team of CECEPAC (HK RN o R .

) SKERAES), EIRMEKIEPETREEE (B8) BRI

carries out assurance work on sustainable development issues in
AT = RN e g i A
accordance with the internal assurance protocol of CECEPAC (HK). WHlET BAHALREENEN TE,

IV.Scope of the Assurance Engagement
M. HIEER

HIABERT (RE) BENTIEIFNATNER,
in the Report that related to 15MCC Africa Company, and does REE+ R AIEMNABINENRE  AEEUREME=
not include 15MCC Africa Company's suppliers, contractors and EaEa:
information provided by other third parties; e

The scope of the Assurance Engagement is limited to the information

AA1000AS Type 1 Moderate Level of Assurance was adopted to

KF3 AAL000AS £ 1 RE R EFLAUME+IATF
evaluate the nature and extent of 15MCC Africa Company's adherence A S)581E AALO00AS v3 [EBBHYPIIR AAL000 B34 & I

to the four AA1000 Accountability Principles (Inclusivity, Materiality, (A ST MBI M EAEE
N S | v 2 | A1 (] B
Responsiveness and Impact) set out in the AALI000AS v3; BEIE, Shit. B AR

11.L15MCC Africa Company's Responsibilities
—. THEARENRERE

15MCC Africa Company is responsible for the preparation and
presentation of the Report with reference to GRI Standards. 15MCC
Africa Company is also responsible for implementing internal
control procedures to ensure that the contents of the Report are
free from material misstatement, whether due to fraud or error.

THAIFMNABNRERSZE CRIVERHIHE (RS-
THAIFMRTTRATH REAXABERIRE, U
FERE) NEFEHETRIF IR S EREIR KL,

The Assurance Engagement was with respect to information disclosed
from January 01, 2024 to December 31, 2024 only. Any information
that falls outside this period that is disclosed in the Report is not
included within the scope of the Assurance Engagement. Therefore,
we do not express any conclusions on this information; and

BRI BYESEEMR R F 2024 £ 1 B 1 HE 2024 £ 12
A 31 HR9ER, XTI ESERIMIEREE (RE)
PETEENEMEMREITERNNERTIFER
N, BEEHNARIEEERARERLL; Uk
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IV.Scope of the Assurance Engagement
M. ®HIEER

* The scope of the Assurance Engagement is confined to the information
provided by 15MCC Africa Company. Any queries regarding the content
or related matters within this independent assurance statement should
be addressed to 15MCC Africa Company only.

A V.Methodology of the Assurance Engagement

c HISEEDETHBRT T IAIFMNATRMELIZEIN
NE. WFAIRIUZEBERAEAPAEANBHEXEMZE
EI&En), KFa+walEiag—HeEE,

B, HEHE

CECEPAC (HK)'s Assurance Engagement was conducted at 15MCC
Africa Company, and the work included:

* Evaluating the appropriateness of 15MCC Africa Company's
stakeholder engagement process;

* Conducting online interviews with 15MCC Africa Company's
employees involved in sustainability management, preparation of
the Report and the provision of relevant information;

* Collating and evaluating evidence that supports the extent to which
15MCC Africa Company adheres to the AALI000AS v3 principles;

» Assessing whether the reporting and management approach
disclosed for the Report responded to the principles of Inclusivity,
Materiality, Responsiveness and Impact as defined in the AAT000AS
v3; and

e Performing other procedures we deemed necessary.

Assurance Engagement was performed and the conclusions within
were based upon information and data provided to CECEPAC (HK)
by 15MCC Africa Company and on assumptions that the information
provided was complete and accurate.

Vl.Limitations

7~ [RFR%E

PETHERE (58 RE+DAENARRERR
TiE, THMABHE:

AT HAIFNATNM@EEX LS5 ENEEN;

s S+HAFMNATTFEMER | (RE) HFHIkR
HAEXERNRITHITE LI,

- BIBATE RS 5+ T4 JEM /A 5 EEE AALO0AS
V3 BT ERIER AR

CEE (B5) BBHIS BEAREERE AL000AS
V3 BB EE . SR, BRI E T
DU

s BN PANBENEMTIF,

HRTEETTIAIENAERHTHETEMSE (B
%)Mﬁ%h%%ﬁ&zmm,#ﬁﬁﬂﬁﬁﬁ%%
TR IR,

The absence of a significant body of established practice on which to
draw to evaluate and measure non-financial information allows for
different, but acceptable, measures and measurement techniques
and can affect comparability between entities.

\ VIl.Conclusions

+. &g

MF IV SHERREEFRANNBAE FITEMIT 28
ol BUEAREEHYNRHEZAE BT ERANA
B ZESRER el Ik Al ] fne S

In accordance with the principles of Inclusivity, Materiality,
Responsiveness and Impact in the AAI000AS v3, our findings and
conclusions are as follows:

FT3F AAL000AS v3 REIERBAE. KM, BIRZIE
SRR AR A IMAE LI T

Inclusivity

2Rk

15MCC Africa Company has identified key stakeholders and
continuously communicated with key stakeholders in various ways
to understand their expectations and concerns. On this basis, 15MCC
Africa Company has formulated policies in consideration of key
stakeholders' expectations and concerns. Our professional opinion
is that 15MCC Africa Company adheres to the principle of Inclusivity.

Materiality

SCRE

15MCC Africa Company has conducted assessments of material
topics for the Report, collected the opinions of key stakeholders,
identified material topics through appropriate methods, and
presented the results of assessments of material topics in its
Report. Our professional opinion is that 15MCC Africa Company
adheres to the principle of Materiality.

Responsiveness

(5] 7 4

15MCC Africa Company has established relevant communication
channels with its key stakeholders to collect their concerns and
responded to the key stakeholders on material topics related
to sustainability. Our professional opinion is that 15MCC Africa
Company adheres to the principle of Responsiveness.

Impact

Ak

In its ESG risk management system, 15MCC Africa Company
has established a process to understand, measure, assess and
manage impacts. 15MCC Africa Company carried out a regular
corporate significant risk evaluation to identify and rank related
risks based on their significance levels. Our professional opinion
is that 15MCC Africa Company adheres to the principle of Impact.
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HMNOEWEILINN, +IAIFENAEEESERMERN,

THAIFNABWNEEENHEERFEL THEXEERE
BUBEHXINEER, HRIRRRRREXBISERMEN
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GRI Standards Index

GRI REZS|

15MCC Africa Company has reported with reference to the GRI Standards for the period January 1, 2024,

to December 31, 2024.

GRI index Explanation
GRI frA IR

2-25 Processes to remediate negative impacts

2-25 ANUAE R MAYIER

2024 Sustainability Report m
2024 FEAIRERERE

Location
EBIN&ET
Compliant Operation

aMizE

GRI 2: General
2-27 Compliance with laws and regulations

2-27 BFEREM

Disclosures 2021
GRI2: —f&IKEE 2021

Compliant Operation;
SHEE;
Quality Management;

FREEE;

Emergency Support;
N RIREE

Green Operation;
FETE,
Ecological Protection;

EBHIP;

Employee Rights and Interests
BTN

2-29 Approach to stakeholder engagement
2-29 FmtEXx B EENHE

Stakeholder Engagement
FABX T /8

3-1 Process to determine material topics
3-1 B SRR INRRYEIE

Assessment of Material Topics

KM IT

GRI 3: Material Topics 2021 3-2 List of material topics
GRI 3: SSREINGER 2021 3-2 KEMINGEE

Assessment of Material Topics

SKRRME NGRS

3-3 Management of material topics
3-3 SERME AR B

Assessment of Material Topics

KRR S

303-1 Interaction between organizations and

GRI 303: Water Resources and ~ “Vater (asashared resource)
Wastewater 2018 303-1 AR5k ((FAXBERR) BEEFEM

Green Operation

RBETE

GRI303: 7KZIRMIS7K 2018 303 Management and drainage related impacts
303-2 EESHIKIBXBIFM

Green Operation

RBETE

Explanation
{EFAEA THAIFMATIE2024F 18 1 HE 2024 F 12 A 31 BER GRIffE, IRE 7T GRI
NERSIPSIANGER
Version of GRI 1 GRI 1: Foundation 2021
fEFR GRI 1 GRI1: EHi 2021
GRIindex Explanation Location
GRI trE BRI Bz & 75
2-1 Organizational details About Us
2-1 AR FAIE R b S pF /NI
2-2 Entities included in the organization's
About Us
sustainability reporting
I N
2-2 P NBREIFFE R RIRERISIA
2-3 Reporting Period, frequency and contact point  About this Report
2-3IREH. IREMRMEXLR A KFFIBE
2-4 Restatements of information About this Report
2-4 ERER AFARI®E
2-6 Activities, value chain, and other business
GRI 2: General . . About Us
relationships T AT
Disclosures 2021 — N NG
e 2.6 ETh, MIEFERMEMILSER
GRI2: —RARIKEE 2021
2-7 Employees Employee
2-TAT ATR
Emergency Support;
2-8 Workers who are not employees N2 REE
2-8 RTZHNTIFE Ecological Protection
EFEP
About Us;
2-22 Statement on sustainable development SFAAT,

strategy
2-22 XT PR R RS RIS R

ESG Management
ESG BIF

306-1 Waste generation and significant impacts

related to waste

CRI 306 Waste 200 306-1 EFYIF=ENEFYRRERTIM

Green Operation

ZRBETE

. 2
CIREIEEE (- 2 AP 306-2 Management of significant impacts related

to waste

306-2 EFYEXEAZMERE

Green Operation

ZRBETE
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GRI index Explanation
GRI tfA BRI

401-2 Benefits provided to full-time employees that

GRI 401: Employment 2016 are not provided to temporary or part-time employees
GRI401: {2016 401-2 RFLLMRAT (FEIEIRIHFRIAS
T) B9

Location
BN ET

Employee Rights and Interests;
R ITANE ;

Employee Care

RI X

403-1 Occupational health and safety

management system

Occupational Health and Safety

GRI index
GRI 5/

GRI 403: Occupational Health
and Safety 2018

GRI403: HRUERERE
2018

2024 Sustainability Report
2024 FEAIRERERE

Explanation Location

BRI BN &5

403-9 Work-related injury Emergency Support

403-9 ITfp N2 RE
Emergency Support;

403-10 Work-related ill health RS REE

403-10 TIFAEXAYRRRIR)

Occupational Health and Safety
R RS %e

N RIgERSZe
403-1 Rl 2R L2 BIREAR
Emergency Support;
403-2 Hazard identification, risk assessment, and RIS (R

incident investigation

403-2 BFEIRA. REIEHEMREE

Occupational Health and Safety
R ERES2e

GRI 404: Training and
Education 2016
GRI404: 5585 2016

404-2 Programs for upgrading employee skills and

transition assistance programs

404-2 RTIEERTH B =ML E DB 55

Training and Development

IS5 R R

403-3 Occupational health services

Occupational Health and Safety

403-3 BRAV i ERARSS RV gRS2e
Emergency Support;
403-5 Worker training on occupational 7 (R
7N )

GRI403: Occupational Health

T health and safety
and Safety :
N 403-5 TEE I T 13)| Occupational Health and Safety
GRI403: RRIEZRERE R RS Ze
2018

GRI 405: Diversity and Equal
Opportunities 2016

GRI405: ZRt5FENS
2016

405-1 Diversity of governance bodies and
employees
405-1 RN S RTHZ T

Employee Rights and Interests
RIAE

403-6 Promotion of worker health

Occupational Health and Safety

GRI 413: Local Community
2016
GRI413: Hih$t[X 2016

413-1 Operating point with local community
participation, impact assessment, and
development plan

413-1 BEMHK S5, RIMTHEMLREITX
MIzER

Topic: Highlight Projects of the "Belt

and Road Initiative";
THE. “—m—HK =RIE;

Community

HER

403-6 et TIFE AR R gRES%e
403-7 Prevention and mitigation of occupational Emergency Support;
health and safety impacts directly linked by Ry (R

s ;)

business relationships

403-7 FARIARAE 5 9l X R HIEAE K RYER

Occupational Health and Safety

RRL LM PRI ERSRE
Emergency Support;
403-8 Workers covered by an occupational health R (R

and safety management system

403-8 R ERREERARERNIIFE

Occupational Health and Safety
R EERESZ S

GRI 414: Supplier Social
Assessment 2016

GRI414: HEZEtSiT
2016

414-1 New suppliers that were screened using

social criteria

414-1 AT SIRETRIERIR R

Industry Development

T RRE

414-2 Negative social impacts in the supply chain

and actions taken

414-2 R HEXH T =B A B R USSR ENBYAT B

Industry Development

Tl xR

GRI 416: Customer Health and
Safety 2016

GRI416: BEFER5RSE
2016

416-1 Assessment of the health and safety
impacts of product and service categories

416-1 X7 mMARSS AR ER 5 R 2 R MY
P

Quality Management

FREEE
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Reader Feedback Form

RE SN OGR

Dear readers:

Thank you for your time to read the 2024 Sustainability Report of 15MCC Africa Construction and Trading Co., Ltd. We
would appreciate it if you could send us your suggestions to help us improve our work performance

EHRIRE:

ey BgtEER (+HAIENERRZBIRAT 2024 FEFRFEREIRS) , HITIOHEMBIEEN RS
REEFNERNMEN, UBBIREHININIIE

Place a tick in the column beside the questions
HXRYIRRR, B7EE S Ak EayRE

1. What is your overall assessment of the Report?

1. AR EX DACHRE TN
[ ] 4EE = Very poor [ ] #&Z Poor [ ]—#& Fine [ ] 4% Good [ ] dF&E4F Very good

2. Has the Report comprehensively responded to and disclosed the information related to stakeholders?

2. AIREFTEHPIN ., EE T FImAE R 5 RN
[ ]34E& 2 Very poor [ 1% Poor [ 1 —f% Fine [ ] 84F Good [ ] AEE4F Very good

3. Are the information and data disclosed in an articulate, accurate and complete manner?

3. AIREIFENE EREREW. R, T
[ ] 3EEZ Very poor [ ] %2 Poor [ ]—H% Fine [ ] #%4F Good [ ] AEE4F Very good

4. Has the Report fully and accurately reflected 15MCC Africa Company 's major impact on the society and
environment?

4, KiRELE. HERRMTIEIENAFTTTHRENENEAF N
[ ] 4E=E2ZE Very poor [ ] %% Poor [ ] —#% Fine [ ] %:%% Good [ ] dE&4F Very good

5. How is the readability of the Report, such as report logic, language, layout and readability?
5. KIREMNZIET L. BEXTF. RIVLITHRIBEM . AR MR

[ ] 4B = Very poor [ ] 8% Poor [ ]—#& Fine [ ] 4% Good [ ] dF&4F Very good

2024 Sustainability Report
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Please give a brief answer to the following questions

BEX LU TR ER EEEE

Which information disclosed in the Report do you think is most interesting or satisfying?

L AARERENASF, EEXOIEREAVELDBML?

2. What information of your interest has not been covered in the Report?

2. AREREFELFR AN HRRENANE?

3.Is there any suggestion for the Report?

3. xAIRE, BRSEEMERNEN?

You can fill out the feedback form by contacting us in various ways, including post, email, as well as by telephone. We

will take your suggestions into consideration.

TRILUBS ERE . BFEMF A ENA XX REHITOR, TFaIEEKERE. HITERDEEENTRANEN,

Zambia LI China FE

Plot 2270, CCS Road, Zambia-China Economic and ) )
) o 778 Gaoxin Avenue, East Lake High-tech
Trade Cooperation Zone, Chambishi, Copperbelt

© Address ) ) Development Zone, Wuhan, Hubei Province
ey CrOVIncS 22mbia WA N R A AT % K B 5 A
BT SR AR RS ER CCS B 2270 © - T =
788 =
HoiR
Phone
¢ i +260 968089697 027-51015600
1
o Email
- swyfzgsrsb@163.com qyfzb@cnl5mcc.com
H







